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NIWWWBfT(IlfHftlHWWT iftflfR )RRT 4t{| MU, RffrlfURt 3ltT 3tffcl^rW|li 

StatutoryOrdomantf N ottf l cotl oftotoauod by th» Mlnlotrlos of tho Government of Indie 

(Otherthen thettlnistry of Defence) 


"Silfffo, ftWUW sftt'tyM ■*hlW < M 

(«WWei ml Mfl/HflOT fWt*l ) 

ITfftwft, 24 2006 

m 34t. 2963, —■%#T *K<Wt 

q urw r atfM fi w q, 1946 (1946 aifafTO ft. 2 s) eft **rt 6 
«ntr s yft <mwui (i ) uRnp?rt viftW’41’ ^ uftpr 
TO -|tr 4tW i R R TW RTTO, ^ faMPT eft 3rffcrcjfRT 
ft. ^ 3218/XX(3 )/14/CBI/2006 We> 13-7-2006 SRIOTfl 
-sfldNM TF*t uwr eft ft wctrst tf*u ft' ftfafft 
ftftt, fftercft ere^, fftw itur fft^r eet, eft fwt % 
ftftvft ftfttym aw ft. 1309/2006 apflfttt erofterfeftfaiT, 

I860 eft eRT 147, 148, 149, 302 (1860e*T SlfafTOft. 45) 

eRi 3(1) ajsqftM enf^r R«r ^rrTO (zmrm 

fam) TOfam, 1989 fatx aRf^e erfte, 
are ft? »?ftH ftsftta arRief aftr <mj«w auRrftf ft ftftfftw 
am fft^ Reeft, ftsrc gR 

ft? aigjfRT ft fftjtj RR 3t*Rir ^ e*4f ft f^ftt are 
arm (ef) ft? arftq»i % faq ftre# fefte ^erm % 
irtRef ^ flRmft’ afa ^DkmRo w h e* Ift^tR ft^ft 
i«m ei eR?ft % i 

[ft. 228/23/2006-^ fttftt-II (TS*S -{) ] 
^ 3rw, ar=R^iffte 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Perscmnel and Training) 

New Delhi, the 24th July, 2006 

S.O. 2963. —in exercise of the powers conferred bv 
sub-section (1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Uttaranchal Home Department vide 
Notification No. 3218/XX(3)/14/CBI/2006 dated 13-7-2006 
herein’ extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the whole of 
the State of Uttaranchal for investigation of Crime No. 1309/ 
2006 registered at Bajpur Police Station, District 
Udhamsingh Nagar, Uttaranchal relating to the murder of 
Smt. Murti Devi resident of Bajpur District Udhamsingh 
Nagar, Uttaranchal under section 147.148,149,302 of Indian 
Penal Code, 1860 (ActNo. 45 of 1860) and section 3(1) of 
the Scheduled Castes and Scheduled Tribes (Prevention 
of Atrocities) Act, 1989 against Shri Arvind Pandev, ML A 
and others and attempt, abetment and conspiracy’ in relation 
to, or in connection with the said offence, and any other 
offence/offences committed in the course of the same 
transaction, or arising out of the same facts. 

[No. 228/23/2006-AVD-II (Pt.-I)] 
CHANDRA PRAKASH. Under Secy. 
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26 i, 2006 

oFT. 3TT. 2964. —'*K±H< Mb 

1946(1946 bit arfBftBRB. 25)%tTO6 

% BTB BfecT TOT 5 3BBRT ( 1 ) £RT RBB *[Fkth7 B4 BBFt 
TOl fB TOf<LBT %j 3jfa*£BBT B. ^ 49 it 3TR 

2006^^8-5^20)6 SRI lip 7P«C^RR#7T^TfcT 

to 

489-P % 3JBfa S^.SPRm BJTOI GWL 336/2005 afa. WjB fl 
3Twtf ^#r i sttobto Brof, 5^<uif bbt 

^ B*TOR % 3FJTO B foTiRTT smr <Rff TOf ^1 
f+i'Hl 3PB 3 T t R 7’4 OTBBBfBTT ■3i r ^ c l <J l =67^ %fcTB (ctcrfl 
’iJetH BIlM-lf % -Oc<-q| Bft ?rf%TBt 3^ affBafBfTTOT BIT 
fBBTR B^TfeBT'TOTBT BR<f[ 1? l 

[B. 228/18/2006-^^^-11] 
BBT yB>T5M, BBT BfBB 
New Delhi, the 26th July, 2006 
S.O. 2964.—In exercise of the powers conferred by 
sub-section (I) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Karnataka vide Notification No. HD 49 PCR 
2006 dated 8-5-2006 hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the w hole of the State of Karnataka for 
investigation of Crime No. 336/2005 registered by 
Mangalore North Police Station, Karnataka under section 
489-C of the Indian Penal Code, I860 (Act No. 45 of i860) 
and attempts, abetments and conspiracies in relation to, or 
in connection with the said offences, and any other offence 
or offences committed in the course of the same transaction, 
or arising out of the same facts. 

[No. 228/18/2006-AVD-U] 
CHANDRA PRAKASH, Under Secy. 

feRT RBTHB 
(TTBTBfTOn) 

(bibt bb to? 7^ % 3n^rt bit BrrBfaB) 

kw, 26 "3JB, 2006 
B 1/2006-fftRT7^(T^T^t) 

BT 3TT. 2965.—TO TRW, farTRWT, MafWl, 

B? 1^# % 1 -7-1994 B?t 3?f%RJBBT B. 33/94-Bfal 

1962 %t to 9 'srt tt^vt 

vrf^4f BIT TOT TO ftT 3TFW B?7T TOT % T4TOWIC % 
Nfafid TITO % %sUl TTR %t Bbn 7]TO STfafRBH, 1962 Bit 
mu 9 % 3TM^T bHr? RTORT4 TO Rf/TTO Mcff^ ?BTO 

TOfro tot % fro; bxsttbr t£to Btfro fro toi 1 1 

[bR B. IV/16/108/2006-%. ?. 7J. TOM-3] 
■Bf. RB. trpT. BtBT, 3t[t^t 
MINISTRY OF FINANCE 
(Department of Rev enue) 

(OFFICE OF THE COMMISSIONER OF CUSTOMS & 
CENTRAL EXCISE). 

Hyderabad, the 20th June, 2006 
No. 1/2006-CUS (NT) 

S.O. 2965.—In exercise of the powers delegated to 
me under Section 9 of the Customs Act, 1962 vide 


Notification No. 33/94-Cus (NT) dated 1-7-1994 of the 
Ministry of Finance, Department of Revenue, New Delhi, I 
.hereby declare-Mendora Village, Bheemgal Mandal, 
Nizamabad District, Andhra Pradesh as a Warehousing 
Station under Section 9 of the Customs Act, 1962 for the 



(snwap^Rro) 

20 *Ien£ 2006 . 

BIT. 3TT. 2966.—3tmT3TfflfTO, 1961 (1961 BT 43) 

B>[ TO 10 % T3PS (23 7 T) B>t TO (vi) % BTB RfTO 
3TTRBR fBBTOfeft 1962 % fffBB 2 TO % TO TO? 3jfTORt' 

B4 TPtFl BR% IB TOTTO BT^T, TORF 4 * TOBt fTO 

BtBI^t, 3BBTTOTTOtF, TORffl (TDffTO)" %1 TO 
BTTT % BBtTO p B7 2002-03 2003-04 % 

f I 

BB$ f% BlBTOt SfTOR -Bffrfw?, 1961 

TOT 10 % ( 23B) ^BTO (vi ) % BTB BfetT 3TTTOT 

fBBTOcft, 1962 %fTOT 2 TO%TOTOf ^ jMIdHI 

TOftt I 

^ W TTcf % BTB BTO t TTfBTOt % 

FtfWT B fBTO 30-5-2006 %t W TOlBB BffffNf % 
TOtTO % BIB BsffBTTBT 'Jilt'll I 

[3TffRJiBBTB. : 1/2006-07/ 

B. tJ.^TT.^TT./TOT/^TT.^. (TO.)/2006-07] 
fTOBTTO, TOpPT 

(OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX) 

Udaipur, the 20th July, 2006 

S.O. 2966.—In exercise of the powers conferred by 
Sub-Section (vi) of Clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1 % 1) read with rule 2 C A of die 
Income-tax Rules, 1962, the Chief Commissioner of Income- 
tax, Udaipur hereby approves ‘ Adarsh Vidya Mandir 
Society, Amba Mata Scheme, Udaipur (Rajasthan)” forthe 
purpose of said Section for the assessment years 2002-03 
and 2003-04. 

Provided that the society conforms to and complies 
with the provisons of Sub-Section (vi) of Clause (23C) of 
Section 10 of the Income-tax Act, 1961. read with rule 2CA 
of the Income-tax Rules 1962. 

This approval is subject to the condition that the 
consttution as amended by Resolution dated 30-6-2005 is 
got registered with the Registrar of Societies. 

[Notification No. 1/2006-07/ ^ 
CC1T/UDR/ITO CTecli. )/2006-07] 
VIJAY RANJAN, Chief Commissioner 
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( yrq^T 4)4 ) 

12*^, 2006 

(3TOFT) 

^T. 3R. 2967.—v*wfa> 3TRRF7 ^TfWT, 1961 (1961 R9 43) (R?T 3^393 3lfafWT R>^T R9T t) ^ RRT80^RT9ft 

zrrri (4) %^ (iii) i^rtTT f^rt'R9 "rtW^^ 7 , %htrrtr% i i997^^#fR<r*iT3i rr£ 2002 ^trttrt 
Wfr^T. 3TT. 193 (3T) f^F 30 Rpif 1999 cT«TT 1 3 &?\, 1997 TT»TT 31 2006 ^ 

TTRTRT 3T9fa %f^TTT 7*7591 R9.3TT. 354 (3T) %'^rfTTT RRR TR9Z7, 3^737jRl 'H'^IWR 3?fc7RRfa fwr) 

:iTf^^^|3ft SKI 3ft^Tlf*|ch Mf4> 4l^'1l Plftd 3{fa; srf^KjfrKl ^ ^; 

Rmf %rpft m^z fafei*, 4 -^^h h. \ ^nrt RfacT 623, M%n fte, hr (- 9 .) tjr£-400 052 
WTR. 7 , 11, 16, 1406TT/10 (HS),TRT7T. 504 (HS), 4441 <4 4 Tte, R^TT3 (R.), 7fR^400064 

TT^O ^T f^f'+iW 4R T?ft 1?; 

3ftT 7R35R % 3Tf«RJ^R % 3RJ5TR % zf^lfecT Tffif % 3Rlfa *nftr*T cT«9T ’3^ft 7 T R^TR % falRF 21 -3-2005 % 

RsfTT. 15/29/03-39^ it TT^- 39^ % 3^*fa 33rT 3ftsilRl4, 91% %t 3f39tfel %9T t; 

3R, ^9%ir, 39<T 3Tf*#RRT %t RKT 80 9T 399RT (4 ) % (iii) ^RT 3P^T ¥lf%14( 99 9%9 ^R?t ^ R6+R 

Ud^RI 399 79^ (iii) % TJ%3PTT ? I 9T% % 7^9 %7T% FtZrR 9T?^3 fdfH^, ^RI fa^RicI cT»TT 3T^T(T Tret 

y^lfcrftl "fell '3TT 7% 39tT dM5hH %t 3*fR7|f%f <Mrt! ^1 

9R7T fR=hR % %7Ri ^<Ml $VH» &KI 3itaMM<*> Ml4> %t9f3cT f%iJ %T[ W9 

14)'4I ^91 % I 

1. (i) 3fl«iU»1«h <J'M*'M ZTR : 5Vr« 9I5^Z fafa^S 

(ii) U^l l ^cl ^ : WfR. 7, 11, 16, 

140611/10 (H5), 1TR. R. 504 (H^), 

J -+I4!d9 f?R> fte, RcTT^ C9.), 

■5^-400 064 

(iii) aflalPlB) W ^FT ^rwr : 29,632 (^R ^FcT) 

79,740 RtZ7 (f¥^ ^TTicT) 


(iv) ywiF44 cbi4<6<rH9 



^TR^T. 

T^T 3R|^^1T 

PicKUl 

3^RRT 

WRI 

w 

£urt 

R? 

8 

89 

892 

— 

^TZT ^l^*R 

fa<6l-H TTRT =hWi«R 

73 

8 

89 

893 

— 

^FRfaR W RRR’T 

R 

8 

89 

894 

' 

TTR 3RR ci°h'll c lF) 

ch'Mcrf'^'H) Chl4=t>cili 1 1 
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: 91 % 

: 9 % 

: 33 

: 1,29,SO,98,100 

: 97,48,74,500 

: 1,07,95,28,480 


: 30-03-2006 

«rt Pi* n 1 h4m i % to ^tt t, aMRi^ a iqw^ii rt 

^jrtr 7sr4 ^er 4R4 R*hi rrFm % 60% R*rf tRrt i 

3. 7-K^HI 7TSRT (TRR^RSRTTrRPT), ^TcTFjfft Tll^H T^RTT ^TPT ^faVT, 

f^R u i, qldl^^H WqT'^dl^^fq^rnt# +l4ihcUM %<J7fl*TRTRfl T^t 

^RcT*** RRl^ ^ 11 

4. 1 sRfo, 2002 3TT. 354 (a*) %%H3T^6 (73) 1¥^ % TOR ( 2 ) 

§q>li[ Irk) m4> % felt* RiRfl 50% ^3ifqq> Rsttii ^iiRfl 'ifjT'hVft I "57? yqldKU^'Rtxil §q>i^RiT 

3TRTRRR? RT RSf ^ tf^ 3TRRT %^R RR ^PjR % 3RR1 cTRI 'fP'R'ft I 

5. arpiR^f, RftR Rt%t wRi^te %srcr■SRwft^T 3 trrt aifaqwl wR? M?t 3 r«mr rttcttr 

iw^ ^far arferar wm*i ■spj^f R*rR % srVra faWv ■snfw-o’i ift ?uRt?i f, Rit wf^ rRR rrt % srpm stwi 

^f^TTW^TTI 

6. arf rtjrrt % % 1 (iii) faRifc 1 ** ^Rgrr^f g«hi$4f % ajlalPw> ~qr%^f ?ft ar falnqq % 

s&pfa RR?rm ttftt w 1 1 

7. ^TPlt y 1 <l Ri 1*^4, ^p-q^ 3 ”|RRt %T t^Rpt ail^ilf'iqi Ri 4» RiT yquri'i RiO T^TT f^TH aiqfV R anRRTt 

3lfaRm, 1961 Rft*fRT80?TRrRTtRRRRT(4) %73T (iii ) % 3 PRtRt WR I 

8 . rIr <s«w afratRrar hi4> % str^i ^ ■ 57 ? % %r 1 (xi) "R RiR^ %Rr ^ 0 ,^ q4 ^ t5e trt [qtri 1 ^ ^Rtt % rR 

3?mR 3 ?RiRtRR, 1961 RRT80?(^^^reRT4 (iii) %aRpfa P1TV TTTRT3TRT arfrfeft #TT I 

9 . 5)<iP7i yj 5 ^ 1 RiRi^s, 'g*^f iRft yfdfstv'Mi '^^^%'fcnr wi# Ri«Uk 

fRtt, 

A 

(i) 3-Hcjqi R?, 3TTRR R7 71<qiR SKI USM f%RT RRT %, R rPPT TJ^TT/TJ^TT 3TqqT RiRpTR 

V\ 

(ii) R^^cRT^y|R|^ RT%R7t3TRRsjfiT%^'| RlK^v >51^ <SMs*jH 1 

10 . Rfe 'Wft RlRl^ , (3Tgrf^ 31^<»J}W < 5M^ T1) 3l1 gr R|q> RT% R7J !T ^I6H 3^R ^T^Pn 

^fRrwi (ar^^Rrfefl 3'ishM) ^1 ewwRn rRrt <rt 3i<u«i«wi ^RtM swi<n«i % frRJ aidw+flf 3fR 
ito % Rm fn «it fed R7t rRt % ttpi 3i1 Ri R ir; rf Rf^RFi, ^rirfii^ #(1 «frr wRr fRRFT, rsiRt M f ^#-11 

^m^mr ^frtt ^ ^ Tjf^?r ^r 1 

11. 57? 3TftRJ^TTR‘ dfcrlRstl wf % 7TFS1-RTR 3f|yjfi|«b M, 2002 ^ WfRcI <R?nTf RiT 31^HlcH ^ 3TRfR%^RR 

"Rb^i tffFTF^rftiT Rjkh^ RniJ 5 ^ ^*^ 10 'fn cTTRUIRT f45y, ^ 11 *) % i qintn ^ nquri % qfs *-l^^ 


(v) ^h^jifn>+> ywrf<(Ti 

Rii rRttrt 

(.vi) ''iiRif^HR rrrRt % fPTR RiRifRT ^jR? yftivw 
(vii) aftylPloh ^Rf^l’^ ywifqd 7T753T 

(viii)'uwiRw Mtt 
(T lftl^^f) 

(ix) 4ly)Rf=h wiW%%^f%f%TTSTPTRcRm 
(Tlf^'PRH^) 

% fpTTi RlRltT f*TR'RT Rt%?I ’ft ^IIPHcl ^ 
*' (7 TRtTRT7^') 

(xi) R1% % 3TRV ^ 3TRTTfR?T fRfR 




CmrII—T 0i^3(ii)] 
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t$*s£ afaatte *qi% writ, 2002 # fafai TRtf 3 t*tm arfasppn "?pf % ^mmh **¥ 

wi 1 1 

12. %RT^?^R%3l5«it»^T% frqi lildNcEWT^f fa>9! *WI ^ ’ft TTOriR 3PCTT ^f T RTT ^TRT 3T*tm favtft TT**T 

w ^r% au^qq; ^r t^n, <hN*IRi 4> 1( n% % ai j*il<;d ^ ar^ w^nti 

175/2006m.7i. 178/02/2006-311.^. ft.-I] 
^WT»f, 3T«R7lf^r 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 12th July, 2006 
(INDJMtmX) 

S.G. 2967.—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section 
(4) of Section 80-1A of die Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and 
notified a scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and 
Industry (Department of Industrial Policy and Promotion) vide number S O. 193 (E), dated the 30th March, 1999, for the 
periodbeginningonthe 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide number S O. 354(E) 
dated the 1stday of April, 2002, for the period beginning on the 1st day of April, 1997 and ending on the 31st day of March, 
2006; 

And whereas M/s. Ferani Hotels Private Limited, Construction.Haitse-B ’, 2nd floor, 623, Linking Road, Khar(W), 
Mumbai-400 052, is developing an Industrial Park at Building Nos. 7, Id, 16, CTSNo. 1406A/10(pt ), S.No. 504(pt.),Off. 
Link Road, Matad (W), Mumbai-400064; 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/29/2003-IP & ED dated 21-3-2005 subject to the terms and conditions mentioned in the annexure to 
this notification; 

Now, thertefore. in exercise of the powers coufcrred by clause (iii) of sub-section 4 of Section 80-1A of the said Act, 
the Central Government hereby notifies the undertaking being developed and being maintained and operated by M/s. 
Ferani Hotels Private Limited, Mumbai, as an industrial park for the purposes of the said clause (iii); 

ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up 
of an industrialpark by M/s. Ferani Hotels Private Limited, Mumbai. 

1. (i) Name of the lnda&nai Undertaking : Ferani Hotels Private Limited 

(ii) Proposed location : Building Nos. 7,11,16, 

CTSNo. 1406A/10(pt.), 

S.No. 504(pt) Off. Link Rd., Malad (W), 

Mumbai-400064. 

(in) Area of Industrial Park : 29,632 Sq Meiers (Land Area) 

79,740 Sq. Misters (Built up Area) 


(iv) Proposed activities 



S.No. 

NIC Code 

Description 

Section 

Division 

Group 

Class 

A 

8 

89 

892 


Data processing software 
development and computer 
consultancy services. 

B 

8 


893 

— 

Business and management 
consultancy activities. 

C 

8 

89 

894 


1 

Architectural and engineering 
and other technical consultancy 
activities. 
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(V) 

Percentage of allocable area earmarked for 
industrial use 

: 91% 

(vi) 

Percentage of allocable area earmarked for 
commercial use 

: 9% 

(vii) 

Minimum number of industrial units 

: 33 Units 

(viii) 

Total investments proposed (Amount in Rs.) 

: 1,29,50,98,100 

(1X) 

Investment on built up space for industrial 
use (Amount inRs.) 

: 97,48.74,500 

(X) 

Investment on Infrastructure Development 
including investment on built up space for 
industrial use (Amount inRs.) 

: 1,07,95,28,480 

(xi) 

Proposed date of commencement of the 
industrial Park 

: 30-03-2006 


2. The minimum investment on infrastructure development in an Industrial Park shall not be less than 50% of the 
total project cost. In the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure 
on infrastructure development including cost of construction of industrial space, shall not be less than 60% of the total 
project cost. 

3. Infrastructure development shall include, roads (including approach roads), water supply and sew erage, common 
effluent treatment facility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
as are for common use for industrial activity w'hich are identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of SO. 3 54(E) dated 
the 1st April, 2002, shall occupy more than fifty percent of the allocable industrial area of an Industrial Park. For this 
purpose a unit means any separate and distinct entity for the purpose of one and more state or Central tax laws. 

5. Necessary approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law' for the time being 
in force, shall be taken separately as per the policy and procedures in force. 

6 The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located in the Industrial Park. 

7. M/s. Ferani Hotels Private Limited, Mumbai, shall continue to operate the Industrial Park during the period in 
which the benefits under clause (iii) of sub-section (4) of section 801A of the Income-tax Act, 1961 are to be availed. 

8 . In case the commencement of the Industrial Park is delayed by more than one year from the date indicated in Para 
1 (xi) of this notification, fresh approval will be required under the Industrial Park Scheme, 2002, for availing benefits under 
sub-section 4(iii) of Section 801A of the Income Tax Act, 1961. 

9 The approval will be invalid and M/s. Ferani Hotels Private Limited, Mumbai shall be solely responsible for any 
repercussions of such invalidity, if 

(!) the application on the basis of which the approval is accorded by the Central Government contains wrong 
information/nusinfomiation or some material information has not been provided in it. 

(ii) it is for the location of the industrial park for which approval has already been accorded in the name of another 
undertaking. 

10. In case M/s. Ferani Hotels Private Limited, Mumbai, transfers the operation and maintenance of the industrial 
park (i.e.. transferor undertaking) to another undertaking (i.e., the transferee undertaking), the transferor and transferee 
shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance, Department of 
Industrial: Policy and Promotion, Udyog Bhawan, New Delhi-11 along with a copy of the agreement executed between the 
transferor and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the industrial Park Scheme. 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Government 
may withdraw the above approval in case M/s. Ferani Hotels Private Limited, Mumbai, fails to comply with any of the 
conditions. 

12. Any amendment ofthe project plan without the approval of the Central Government or detection in future, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval ofthe industrial park. 

[NotificationNo. 175/2006/F.No. 178/02/2006-ITA-1] 
DEEPAK GARG, Under Secy. 
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• 12^1^, 2006 
. . . ( 31RRfR) 

■^T. 3TT. 2968. —3TmR 3lfapRTR, 1961 (1961 ^143) (^T 3T?t 3rfqfwi ^TTrait) ^t RRTSOfT^^t 

cTTtjTCT (4) (iii) urcnt^j ^iPwql ^rr m41m^ ritV k°w<% i aritci, 1997 7t71^31 ri^, 2002 ^Itirtri 
^^ 31^%f^TR§RT^T. 3TT. 193 (3T)f^T30^, 1999 %RlfTTT <T*TT 1 1997 7t^#*R<T*lT31 Rr4, 2006 ^t 

TTRTRT 3TRf>-T % tcf^ HWl ^>T.31T. 354 (31) % RRrT m<t>K, R)f^T^9 aftl 3?j)9 H^ldR (<*i)£Itf‘i<*> -f)fci 3fk7f^^f f^TFT) ^ft 
3Tf*R£EH13if SRT aftalPicb RT% ^ft f^rf^T ailr aiftRjf^cr f; 

#7 3H^ft -pmftJ! PdfH^S, 3fl|£ft fs fc, Tte 71. 7, RTTlrT TRT^U^t Tit, 3i4rt (^), *p^-400 093 

^fecTTfe, R%H71. 4, TTI? zt T^rTJ71 *NidR % RTTT, IRT 3TT^ Tit "RRlcT 3^ (^) TJ^-400 093 RT * STTsjrfe7-fe* ' RRT 

71 RRT armtto Rp£ R>TIWTT RR 7£T f; 

3jtr ^qPii dRnRsitf ?mf % 3 t#t■ qifa^ 7T«n 3sit'i rricir % ft'iiqi 9-12-2005 % 

RR71. 15/43/2005-3^ 4t 3TT^ ^ % '3RT T f?T 31jHlP4<1 foRTT t; 

3R, w 3ift#m^ft rri go (4) %7srs (iii) -srir^ viPw4f Rin?4tR ^ w<m 

' j,4^K i ^Rng^ (iii) % -^Rt angffi f^rWr fdPH^g , ( srt f ^ftra crar st^ri ttr !^iP?iti 

fsfHT -5TT : 39gf)H ^ 3lf«Rjf^T ^R?ft f I 

f3RRT ‘RR71TRRiR % ^TRt 3Hgjf4 fRRfa fTTfR^S,. _ 5 1 ^ 5RT aftTjtfRRT ‘91% 7 TfeT %TJ appit^R feRTT 

RRlfl 

1. (i) ^VJ'if'i^ rrsFt rr rtr : 3n^rpTfRRfa r^fn^-s 

(ii) 51^ 'l fad TSHR : ffe, R%Z B. 4, TRT zt TT^f % RRT, 

TTR 3H^ 'St Tit RRln 3TSTrt ( T J^), 

^5^-400 093 

(iii) 3fNitPra RF& ^T : 16,337.58 ^RfeT 


(iv) UTcliPci< 1 :^ 14 ^^ 


TTR 3Rf Ttt Rf*dl % SfPsilPleti 

OTTT. 

T^T31Tf TTtTTftHT 

fttm 

31^MFr 

W1 


isfrrft 


8 

89 

892 


^TZT Ml^fri T |, ttfr^rt 
■ feRi tt«tt ^2jeT 
4>-Hd^Tll ^NJM, 

T3 

8 

89 

893 

— 

+K^K cT«TT 
qvtHci^tP ^i4q)eiiM 

T T 

8 

89 

894 

— 



3RR R^rTTopT ^TTfcIcTTr 

^TfeTTT 


8 

89 

895 

— 

oq> 41^)1 'TrtSinR 
f47#r°TTRnri 
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(v) aft^|c» jM^ni%#TTT HKllfafl aiw^9 fa 
^>r uRmifl 

: 90.44 % 

(vi) qiP>iD94» 4i4)M%%rit^ifftn ^TT^niftRm 

: 5.56 % 

(vii) afjd)Pi<h ^Pi^l’ ^ ^T^tt 

: 4^pf$ 

(viii)9KTTf*ffigrrifnfryr 
(ti% wt-4‘) 

: 41.76^5^ 

(ix) a^yiPi't* <54401 % f^ry, W'Qn ^*ih nr Pi4ifi 

(Tlf?ITnTT-4') 

: 34.57 

witn % f^ Wki vm ^ fn^yr ?nf^ t 

(Tt%TnTT^’) 

: 39.44 

(xi) aftatPw) mi 4) %antv#i^ yffliPni fnf4 

: 31-12-2005 


2. feaft afttftPw. m i 4 > $ arremHi torn nR^h i ww % so% -ft 3 m #tt i aftqlRw nn fc 

ai)^il Pien v$mmI'i %faRm 7*461 U^n ^{rfl %, %" Ml*f^ *¥ a4^ilPf<+ 7*T6 TPiHRi «hi4 rlIMff Tlftn aT^Wn^FIT Ri^>i6i "97 

3. Ttr^nf^Rm-4' (vp& «%n ), ^renffin -am ?fttpT ffimi, ^frsfo 

•tT? fglOT, Tien ifrft aRT afel ) p|» tg 7TPTPT 3n4tn frffrlT f ^ mP»iftqq> $fV ^RmfoNf Trcj 

_^ - f -- c %* . 

TT^W^TT? I 

4. faro 1 aT^T, 2002 an. 354 (3?) % V l ! I W 6 %^T ^ 7 T HHfr (75T) ^F Rrffrg mRl«N % (2) 3 4p*fft3fl 

Tpm wit aftetfarnnfc % frn* Rm afrtftRrer fa *n so% ^ stfm «n% ntff *R*ft i 

<mn ^ *n ^ stfm tt*t ar«n* k % f^ arm n*n fw ^»n# 311 

s. arrm^r anjnMf ftnrtf M?r *m4n % sm f^ft M?r 3 ?«tct arPfqi4fl Mmfta Rt$?t a?«rm 'TFfftn 
fort %3miTOmM^ fatfl arciifo ^nrfv^r *ft-?nRraf, Twniflpnrtf ^arjm aim 

Flrni^TTTTnn 

6. v* arf^T^n % %? i (iii) R' rtPir^ TKgnR' $ 3i i? 4f % aftalP i 4> nrt>3 an^f^ ^ ^ ^ arfaf^ % 

aRrtn m cnv mz 7nsit f i 

7. forei angift Pw i »i pHfteg, -ffarj-ra arqfa%Tfrm afaftfoy h i & m sh i w ^iR <^imi Pam an*faR‘arm*aifaRrn, 
1961 ^^m80^^^^^.(4)%^te(m)%3RrtnT?!m#nT^f i 

8. ^^pt nrtr%3TTtvR‘ ^arfaTjem%^ tt i (xi)^ 
an^marfaRm, i96i ^ vRT80^^r^^?vm4 (iii) %aMnmiTTO^%f^^aTg^iTrn^TT3T^nT#ni 

9. ^ ^VTFnr aTR hTTH <MI!|)ln ml u ! WlM?S, ^T^TfeTT^TT yMT^^I^^^T^THTT^TT^TFiW^wn, 


(i) 3 ?t^pt ^ firer% an^R tkwbk gm aiinl^ wn tor w t, ^f n^n argimttwrrer 

(ii) fa^i) 3 t^t ctwt% nm i\ irem f4>9 i m ti 


io. trfr ang>f?f f^rH ( <x*fay ?ro) m afF anpqnn ^ 

(a?qf?^ diffft4) 49*n ) ^i gm i < i R< iTs^tnrnt ai<uu i ^ i ii afir aiflfiffi 49 a^ a in ftnl 4w r 
% f^nr^ ^ nfn % ^ wisradi ^rf^FFi, aftt 7m4n fwr, w, f^fI -11 ^ 
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11. *71 A dfcrlRsTcl ■?TcTf %TFTT^T—^TT®7 dft£J)f9=b TT^T2002 ^ Vllfacl ^T ^H^'-llcrPJ "377 37^frT% 

f^FTT ^T%1T f^TT^ %IT f71 T^b? % ^ TfTft TTPTT %<T srti f I Tflr<£TT ^ft7t ^ Wfrft t ^ ^777? 

3TTfrk pj-H?»i Pciffr^g, '5^ a^€JlPi<^> 7=^, 2002 b' M?rr Tffif 3t«Frr ye 3Tfcr7pRi f%7ft ?Tcf % ft' 3TOW 
T^tl 

12. %ft£ ^K«f5f< % STJftfc'T % f^iT jj)'j) < 4tl klH b T FTT ft) •37«T^rr ^jf^T "4 fttTT cftHl 31%7^I PfJttl ei)w 71*2? 

^T 3ep=1 1 <H ^Fft% 37T%7FfT 3T7TWT T^TT, ■ftWjPl4> t 7!% % ST^hI'^ 3T^*T ^731 ^TTI 

[STfrTTJftFrft. 176/2006ftFT.7T. 178/33/2006-^71.^. ft.-1] 

sraTTTfr^ 


New Delhi, the 12th July, 2006 
(INCOME-TAX) 

S.O. 2968. —Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section (4) of 
Section 80-1A of the Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified a 
scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S.O. 193 (E), dated the 30th March, 1999, for the period 
beginning on the 1st day of April, 1997 and ending on the 31st day of March. 2002 and vide number S.O. 3 54(E) dated the 
1 st day of April, 2002, for the period beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2006. 

And whereas M/s. Akruti Nirman Limited. Mumbai. Akruti Trade Centre, Road No. 7, Marol M1DC, Andheri (East). 
Mumbai-400 093, is developing an Industrial Park namely. ‘Akruti Centre Point’ at Central Road, Pocket No. 4, Near M.T.N.L. 
Office, MIDC Marol, Andheri (East). Mumbai-400 093’, 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and Industry 7 
letter No. 15/43/05-IP & ID dated 9-12-2005 subject to the terms and conditions mentioned in the annexure to this notification: 

Now, thertefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-1A of the said Act. 
the Central Government hereby notifies the undertaking being developed and being maintained and operated by M/s. 
Akruti Nirman Limited, Mumbai, as an industrial park for the purposes of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up 
of an industrial park by NTs. Akruti Nirman Limited, Mumbai. 


1. (i) 

Name of the Industrial Undertaking 

: Akruti Nirman Limited 

(ii) 

Proposed location 

: Central Road, Pocket No. 4, 

Near MT.N.L. Office, MIDC Marol, 
Andheri (East), Mumbai-400 093 

(in) 

(iv) 

Area of Industrial Park 

Proposed activities 

: 16337.58 Square Meters 


N ature of Industrial activity with NIC Code 

S.No. 

NIC Code 

Description 

Section 

Division 

Group 

Class 

A 

8 

89 

892 


Data processing, software 
development and computer 
consultancy' services. 

B 

8 

89 

893 

— 

Business and management 
consultancy activities. 

C 

8 

89 

894 


Architectural and engineering 
and other technical consutancy 
activities. 

D 

8 

89 

895 

— 

Technical testing and analysis 
services. 


2251 <MAfr-2 
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(V) 

Percentage of allocable area earmarked for 
industrial use 

: 94.44% 

(vi) 

Percentage of allocable area earmarked for 
commercial use. 

: 5.56% 

(vii) 

Minimum number of industrial units 

: 4 Units 

(viii) 

Total investments proposed (Amount in Rs.) 

: 41.76 Crofes 

(LX) 

Investment on built up space for industrial 
use (Amount inRs.) 

: 34.57 Crores 

(x) 

Investment on Infrastructure Development 
including investment on built up space for 
industrial use (Amount in Rs.) 

: 39.44 Crores 

(Xl) 

Proposed date of commencement of the 
Industrial Park 

: 31-12-2005 


2. The minimum investment on infrastructure development in an Industrial Park shall not be less than 50% of the total 
project cost. In the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure on 
infrastructure development including cost of construction of industrial space, shall not be less than 60% of the total project 
cost. 

3. Infrastructure development shall include roads (including approach roads), water supply and sewerage, common 
effluent treatment facility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
as are for common use for industrial activity which are identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of S. O. 3 54(E) dated 
the 1st April, 2002, shall occupy more than fifty percent of the allocable industrial area of an Industrial Park. For this purpose 
a unit means any separate and distinct entity for the purpose of one and more State or Central tax laws. 

5. Necessary' approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force. 

6 . The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located in the Industrial Park. 

7 M/s. Akruti Nirnian Limited, Mumbai, shall continue to operate the industrial Park during the period in which the 
benefits under clause (iii) of sub-section (4) of section 801A of the Income-tax Act, 1961 are to be availed. 

8 . In case the commencement of the Industrial Park is delayed by more than one year from t he date i ndicated in Para 
l(xi) of this notification, fresh approval shall be required under the Industrial Park Scheme, 2002, for availing benefits 
under sub-section 4(iii) of Section 801A of the Income Tax Act, 1961. 

9. The approval shall be invalid and M/s. Akruti Nirman Limited, shall be solely responsible for any repercussions 
of such invalidity, if 

(i) the application on the basis of which the approval is accorded by the Central Government contains wrong 
information/misinformation or some material information has not been provided in it. 

(ii) it is for the location of the industrial park for which approval has already been accorded in the name of another 
undertaking. 

10. In case M/s. Akruti Nirman Limited, Mumbai, transfers the operation and maintenance of the Industrial Park 
(i.e., transfer undertaking) to another undertaking (i.e., the transferee undertaking), the transferor and transferee shall 
jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance, Department of Industrial 
Policy and Promotion, Udyog Bhawan, New Delhi-11 along with a copy of the agreement executed between the transferor 
and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Government 
may withdraw the above approval in case M/s. Akruti Nirman Limited, Mumbai, fails to comply with any of the conditions. 

12. Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval of the Industrial Park. 

[Notification No 176/2006/F. No. 178/3 3/2006-ITA-I] 
DEEPAK GARG, Under Sees. 


in. ii (i- «• 


■i nr- -ii 


I H p. pMIl.' 
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^ 12 2006 

(sira^fT) 

2969.—^%3TT*msrfaFm, 1961 (1961 ^ 43 ) (w3irt^3tflrf^TOwt)^^80ip^^ 
^Wr(4)%^(in)^3^7rfW^11 f #T^^%^^TT%1 3T$tf, 1997$^tf**TO!31*rf, 2002 ^tWTT 
^TTtfft3mfa%fa^*R5im. 3TI, 193 (3?)^raT30’« : n^ ( 1999%^ft^^T*n 1 3rfe, 1997 3 ^ W 31 W$ t 2006 3*1 

amftr %%q; ^n.sn. 354 ( 3 ?) %^nfH mtot *r«w<, ^ifui'”! aftr^^RWRt nlft ^^r^rf^MFT) 3 ft 

3rf«Rj5^T3if srcr 3?lefrf»i*b ri 4 3ft 41 smi Piftfl sftr srftrcjfafl 3ft 

afo 3TR QTR ^5 *h i W CtRw 1 ^ HI5^i RiftS®, ft #^12-14, 1 sfa 2 <s<r*jl ^Krfk 

14 aft* 15, Cl$&3> fazt ^3TT3H, 3T3T5*Tim, fllfa'lHMc^rflRSSf, farlT i J ll^^‘, 3mn^9T-500 081 

aftotfw 31% 3iT 1335R1 3R TST $; 

i 

aftr swfa tttotc ft ^ % 31333 If aft-uRTfl wX % 3 reH 3 rfV 3 <i*fl iiiln nstism % f^T 3 > 13 - 4-2006 % 

33^1. 15/150/2005-3TT^ 3HTifn ^T 3MFl3T 3T% %t 3T^ftf^ f%3T t; 

3m, ~sm sifftlw? 3 ft vrt so ^3*3ft wtrt ( 4 ) ftnste (iii) srcnronfiflwtf 3*1 ¥%i 3Rft ^3 ww< 

y,<K5Ki'3*m its (iii) % y'3)3Hi*4 3liviPi4» *«% 3TRim Jl&3iT'{ , £liVs , ti yisftH.fafavls, ^i^srcr 3*rr 

3?^f^T TJ3 iMrfafl f%3 Tft a'RifiH 3?f arfiRjf^T ^R?ft % 1 

3^ 

7i?f f^H^n: mtot *K3>u ft ft*Ri 3 trt^t <$14 qtfte'u wgft£ftift£6, 5itr 3flsi)pi<+j yi%3ft’nfft?rfftnT'3iTftfti5 

311*^ TO 1%3T 33T11 

i. (i) afaftp re?ro3R3m : 3m-qr3%s 3 i H g tfr s^ 3ng%g fcift fc s 

(ii) ywifftfl WT : sir tjtr 333 * 1 , ■^ffe 14 3ftr 1 5, 

3T 3 I 3* m 3, sftftwn q trqT ftWT W\^t, 3TR1 

3^?T, fft33*te-500 081 

(iii) 3ft#fft3rRT%3>I : 50248.44 3ft fttel 

(iv) y^lfafl <6l4®861l9 








iwm 

w 

8 

89 

892 

8 

89 

893 



l^mr 


ftreRT 


dfiR)4U 7T«TT 


(V) a|Wtf> i % s^V i %fftq ^ : 100.00 

^rsrf^Rm 


/ * \ _ ^ - -Q-- - 

(Vl) «H! iJ ll ; > , 1*^ a*miM W Tn^ iwlffl 'Jfflf V! »16i[i<i : 

(vu) 3niiTT»T*6^prdiiwwirmn trwt : 770*12 

(vm)TOnf^^f^ : 1,29,94,92,000 

(Tlf^W(^) 

(bo sfhEftf^’2T^n%i^rf^TT-^ ipt m , Wr?T : 72,69,92,000 

(*nftyT*p?^) 
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(X) TO fTOTF afhttfFTO : 1,29,94,92,000 

FrortF % %tj; frffa fir to Mt ^rrfircT t 

(TTf?T Wl -4) 

(xi) aiWiPiqv 4 i 4> %aTOF sit TOt ^Kiifqq fFfF : (l) oRTTO'to’—30-11-04 

(ii) TOFTO*^’—30-4-05 

tiii) tottto‘f’— 31 - 8-05 

2. fTO# afhrtfFTO T TT% F a^R-qii fero TO fFFTT ^TeT 'lUttdHI TOFTF TO 50% 7t TOF FFt FtFT I ^ afTFlfFTO FTTO 

■3Tt afratf'iq-, TJTOiPl % f^TT PlfTfcl TTOFT 3TFTFTOTFT t, % FI TOt xf T«tcT % fanfa TOTOT TOt RFTF TTfFF aTTOTOTOFF fTOTOPF TO 

^*pTF ^ 4R4 ImHI RFTF TO 60% ^ TOF F# #TT I 


3. W fRTOTTT R TFFTO (tfTOTO TTSTO TT%F), TOeTI'jrtt cTSTT fVH <£ftF RR HWR T^fTOn, Aefi^hTU TOTOTO, fTOTpT TOWT 
RF frondT, ftot Trit arro T^froront tot aitiitfw TOmd i h tftftto wtIf % %t f *ft toiR i P^tto it fFFKutro t tot 

ttfri totf^ ^ f i 


4. fFTOTOl 3T^rT, 2002TOTTOT. an. 354 ( 3?) % %FTTO 6 % FF %TFTTO (7F) R ftftTO Fl fdTOI % 4CT (2) F afcdRgRI 

to Tror 5 frost arr&rfc* ft% % from aiWiPiTO $tro tot 50 % it arfTOrofFRTT %4Tfrw Fft rotrot i tot siqHF Fgi frorTtF^ tot 

■WWt ^TO TO TOT Tt a?fTOTO TFTO 31TOTOT %FftTO TOT TOTO 3 TO % TOTTOF % %TT fTO# a?RF cT^TT fFR TOTOFt it t I 

5. aror-roro a^Ric-il fTOrt ft^il froTOr Tro^Pr toTf % fkt tof^t Pr^i ai^ro aiftcn-Hr fttfIto frotvi ar^F fttfIto 
ftTOTO ^TO aiTOTOT TOFT TO TOfF fTO# TOF^F % arroTOT fa ft ft Ni TOtp TOfFTORT Ft 7llPHd f, TOt TOJTT TOtf?T cT^TT MpTOFi aff % ar^FR 
aTcFn it ffFTOTTOTTOTT i 


6 . tot arfaqroFT %toj i (iii) 3 fafaft^ im R -^T^qf % ^ ^rfwr ^ % ^t(rt Ft ^rEifwT % 

TOrPTcT «R cTT'R W<T Ft TTqm f I 


7. WR-a^FR-^^fq <5U 31^%FRR 3|idp|^ qr^ M^ l' cl ' 4 T^HTf^Rt 3T^fa^ 3TR??R 

ait^fWT, 1961 TOO SO F ^^t 3F«nTT (4 ) %'13F (iii ) % aRFftT cTT^T%17' ; FTTf I 


8. ^ afratfTF qr#r % antu Ft% f^t arf^j^n % % i (xi) ■*¥ f?rf?i ^ ^ ^ ^tiFT RidH FraT t, Ft 

aimr arf^fwr, i96i ^rt so 4 (iii) % ^rcpfcr tor tiff 'ftt % f^; ^rt wf ■qrorr am%r itm i 


9. ^F ^*4 ttFT 3TR ^rm 3TR TOT 

fauKR Ft r n j 



yRlfj^qi TOt 3Tq'q?n % Rtq; fft 


(i) anr^ TTF f'Jld'T; aTT^tR TO TOFTO FRT ar^Hk.H ■RFH fTOTT TOFT f, R’ 3TTOF TOfFTOT F^RTOTO 

(ii) RF a<4F -alKitPlTO TFTO TOT aTOferfF %F[ % TTOT% feiy, appTTOT TTOTtt 3TO7 SMTO'H % ilH R TFct Ft MCM fTOFT TOFT % I 

10. RF TORT am TOT TOFt FtTOSTOF FIF^F fFTfTOF ( 3TTOF aTOTTOFTOcTT TOT5FTO ) 3fratRlTO TOTO 'TOT TTTOTOT artq argTTOF 
TTOTOt F^TO FFPFTO ( aTRTF arriRcTl TOTTOR) TOT FTFTFftF TOtTTT eft afcTTOTTOFf afR aferfrot TOTgTOT FTOTTFTOT % %!? ateTTOTTOFT aflT 
aTFftcft TOTTOF % TOtF Rl«nfcF TOTO TOt rIf % FFTR ail til Rl TO WTFFT RfdFIdF, afr^tf'TTO FtfF aTR RFTOT fFTOF, 3?J| I I RFFT, Ff 
TTOrtt-ll TOtFTOT#dFTRFTTOTT^^4T^?FR^fFFTO^I 

11. FR arfoqTOTT F af-RdfeTI wf % TOR-TOR aroilfqTO TO% TOrTO, 2002 R ?TTfTOT TOT wf TOT ai^qidF TOT arefv % ^tot 

ttoft totftt fiR.ii frorro Rtf; w ttor % afFror fttr rtf froR^TF f 1 totok totttot aTjTOTOT to! totot ft rtof! t RfF ^tot 

•TOT TTO tfF TOTO MH'ti FRTO fdft&S ailtFlPlTO FTTO TTOtp, 2002 f^FF TOT? aTRTOFR toTtoTTOT TOt fro# Ft ~?Tef % ai^M l dH 
F aTTTTOFT TFFT F I 


12. TO^T TOTOTT TO -3T jHlcM % fTOFT TOTR F fTOTO TOFT TOtf Ft TT7TTTOT aT«TOT FfTOTO R FFT FTTOTT aT«TOT tro# RtFr F«F 
TOT T^FTTT TOTF FT ant^TO TOT aRTTOcT TFFT, ait?Jtf'ITO FT% % ai^HKF TOT ai^F TOFT FFT I 


[arfTOTFFTTt. 177/2006/TOT.TT. 178/65/2006-aTT.TO. fF.-I] 

FtFTOTOf, 3TTOT TTIf^ 



[ ^(FTII—#53(ii)] 


W^TTPm : 5, 2006/9im 14, 1928 
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New Delhi, the 12th July, 2006 
(INCOME-TAX) 

S.O. 2969.—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section (4) of 
Section 80-IA of the Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified a 
scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S.O. 193 (E), dated the 30th March, 1999, for the period 
beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide number S.O. 354(E) dated the 
1st day of April, 2002, for the period beginning on the 1st day of April, 1997 and ending on the 31 st day of March, 2006. 

And whereas M/s. RMZ Corp Holdings Private Limited, The Millennia Tower B, Level 12-14, 1 & 2 Murphy Road, 
Ulsoor, Bangalore, is developing an Industrial Park namely, 'RMZ Futura' at Plot No. 14 & 15, Hitec City Layout, Madhapur 
Village, Serilingampalli Mandal, Hyderabad, District RangaReddy, Andhra Pradesh-500081; 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and Industry 
letter No. 15/150/2005-IP & ID dated 13-4-2006 subject to the terms and conditions mentioned in the annexure to this 
notification; 

Now, therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-IA of the said Act, 
lie Central Government hereby notifies the undertaking being developed and being maintained and operated by M/s. RMZ 
Corp Holdings Private Limited, Bangalore, as an industrial park for the purposes of the said clause (iii); 

ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up 
of an industrial park by M/s. RMZ Corp Holdings Private Limited, Bangalore. 

1 . (i) Name of the Industrial Undertaking : RMZ Corp Holdings Private Limited 

(ii) Proposed location : RMZ Futura, Plot No. 14 & 15, Hitec City Layout, 

Madhapur Village Serilingapalli Mandal, Hyderabad, 
District Ranga Reddy, Andhra Pradesh, Pin Code-500 081. 

(iii) Area of industrial Park : 50248.44 Square Meters 


(iv) Proposed activities 


Nature of Industrial activity with NIC code 

S.No. 

NIC Code 

Description 

Section 

Division 

Group 

Class 

■ 

8 

89 

892 

— 

Data processing software 
development and computer 
consultancy services. 

B 

8 

89 

893 

— 

Business and management 
consultancy activities. 


(v) 

Percentage of allocable area earmarked for 
industrial use 

; 100.00% 

(vi) 

Percentage of allocable area earmarked for 
commercial use. 

: Ml 

(vii) 

Minimum number of industrial units 

: 7 Units 

(viii) 

Total investments proposed (Amount in Rs.) 

: 1,29,94,92,000/- 

(lx) 

Investment on built up space for industrial 
use (Amount in Rs.) 

: 72,69,92,000/- 
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(x) Investment on Infrastructure Development : 1,29,94.92.000/- 
including investment on built up space for 

industrial use (Amount in Rs.) 

(xi) Proposed date of commencement of the : (i) Block‘A—30-11-04 

Industrial Park (ii) Block‘B’—30-04-05 

(iii) Block ; C—31-08-05 

2. The minimum investment on infrastructure development in an Industrial Park shall not be less than 50% of the total 
project cost. In the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure on 
infrastructure development including cost of constructionof industrial space, shall not be less titan 60% of the total project 
cost. 


3. Infrastructure development shall include roads (including approach roads), water supply and sewerage, common 
effluent treatment facility; telecom network, generation and distribution of power, air-conditioning and such other facilities 
as are for common use for industrial activity which are identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of S. O 3 54(E) dated 
the 1st April, 2002, shall occupy more thanfifty percent of the allocable industrial area of anlndustrial Park. For this purpose 
a unit means any separate and distinct entity' for the purpose of one and more State or Central tax law s. 

. 5. Necessary' approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any' law for the time being 
in force, shall be taken separately as per the policy' and procedures in force. 

6 . The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located in tire Industrial Park. 

7. M/s. RMZ Corp Holdmgs Private Limited, shall continue to operate the Industrial Park during the period in which 
the benefits under clause (iii) of sub-section (4) of section 80-1A of the Income-tax Act. 1961 are to be availed. 

8 . In case the commencement of the Industrial Park is delayed by' more than one year from the date indicated in Para 
1 (xi) of this notification, fresh approval shall be required under the Industrial Park Scheme, 2002, for av ailing benefits under 
sub-section 4(1 ii) of Section 80-1A of the Income Tax Act, 1961. 

9. The approval shall be invalid and M/s. RMZ Corp Holdings Private Limited, shall be solely responsible for any 
repercussions of such invalidity, if 

(i) tire application on the basis of which the approval is accorded by the Central Government contains wrong 
information/misinformation or some material information has not been provided in it. 

(ii) it is for the location of the industrial park for which approval has already been accorded in the name of another 
undertaking. 

10. In case M/s. RMZ Corp Holdings Private Limited, transfers the operation and maintenance of the industrial 
park (i.e., transferor undertaking) to another undertaking (i.e., the transferee undertaking), the transferor and transferee 
shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance, Department of 
Industrial; Policy and Promotion, Udyog Bhaw'an, New Delhi-11 along with a copy of the agreement executed between the 
transferor and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the industrial Park Scheme, 2002 
should be adhered to during tire period for which benefits under this scheme are to be availed. The Central Government may 
withdraw the above approval in case M/s. RMZ Corp Holdings Private Limited, fails to comply with any of the conditions. 

12. Any amendment of the project plan without the approval of the Central Gov ernment or detection in future, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval of the industrial park. 

[Notification No. 177/2006/F.No. 178/65/2006-ITA-l] 
DEEPAK GARG, Under Secy. 
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14^1$, 2006 

(3im^r) 

■g^T. 3TT, 2970.— «H fiE 37FRFT grfafWT, 1961 (1961 ^FT43) (^T 377^^7 54f¥w? ^?FT T RTT t) efrt *TKT 80 ^ 
■iq^TK! (4) %7?T5 (iii) £RT 3 T^tT =FT y*il J i fK'+tK % 1 3T^c!, 1997 ^ cT^IT 31 HI-4 2002 HHi’d 

'efTrft % feT^ TFTWTT m 3TT. 193 (3T) fcm 30 1999 %^frr cT»JT 1 3T^H, 1997 ^ ^ cT*JT 31 ^2006^ 

^n^3T^%f^nr WTT^T.3TT. 354 (3?) f^Nr 1 3T^T, 2002 qiwsfftdflPl H\«d^-(3fleiHw4)fd 

■^^Ti^lFT) ^it 3Tfa<£cMi3Tf "STTT 3flsiiPl<*> ■'Tf^'^it hI'jHI Plftfl 3?R 3Tft|^T4fl 7 £\%; 

affc *41%-1, *ft-3, ^IPW I, ^*T6KT^-411 001 191, tyZiyi /2 zt tf. 2175, 

0/474)4 45, "5^t, flPT-411 006 4f ^°h 3i)tiiPi=fc 4i4> "3iT fa<*>i<ri ®fi i TS7 %; 

3^"3T«rf%• h< c M<' 4 3Tfa^Rl % 'Sf^rHpga TRff %3}£fhT qlP i i' jA i cT«TT 60)71 % fVlH 13-4-2006 % 

"4^71. 15/52/2005-341^ ■371^ ci^rl 4(4> ^Ft f^P7T%; 

3TST, •^%TT 155 $ srfafWT -aft mj 80 ^t ^t^RT (4) %’SPS (iii) ^RT W^[ *lPw4l =FT WRT ^T?f ^ *K4iK 
^^gK I^TSrg (ii) % dfaflP l fr *41%%4 ' h ti q ^ - 1, 5TCT W ai^f^TH? M^ i fctd %TT W 

-sew '3 4^4 "34 3Tt4^T4ri <t)<cfl % I 

34^«l 

*TKd THT^ ^W-l, -got ^TO 3fl«jiPl4> “41% 7 TfstT %IT %5 ^ tar W11 

1. (i) afeilP i efifqchl^ fd%7T^TdTR : ^nr%-l 

(ii) SWfadWT : 191, ^2^1/2 2175, 3-14151, 

■ 3 ^, "PR-411 006 


(iii) 3 qNtto TT^T m*m : 1,14,622^4 "to 

(iv) ^«iif4n =f> 1 *4^ciIH 


efil4«+iHIM cFTT^TT 


^T34T|^^f^r 

V<A4W\ 

34^FT 

WPT 

w 



7 

75 

— 

— 


73 

8 

89 

892 


"siai yl^T4i , i 7Hi4ti4'' r 'R 

■R 

8 

89 

893 

— 

nRiIqfV^T 


8 

89 

894 


<41^741 5-41R *A 0) 1 

tt 4 34^? d=6Hl«bl 

'iPiPNf^RT 

"5T 

8 

89 

895 

...* 

— 

WltR TJ^ 
fst^rlMui tiqm. 


(v) %%tt nHi i Pqfl ^ [ ai - a 4 i M : 94.00^ 




(vi) '344HI %f4^irfr?T 'jf^T^FT mRi^ici * 6.00% 

(vii) spu WTT * : 3 
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(viii) UWlfad : 116.26 mff 

(ix) 'Sftsjlf'iet! d'-tlFi %fm7 fifla TO : 78.99 mra 

(x) amTOcmmqmTOflmHralaiklPic+, : ii6.26mra 
8M4FI % flp; fa fad ?1H TO flm It ?llfad t 

(7Tf| WJ,I) 


(xi) aMlflm TOT % ant'd Ftl mt y Wlfad fill : *[mi 2005 

2 . fmft IfailfnT TO#! I armim'dl faTI4l TO ^'idM i¥m fed hRDsRI HWm % 50% I m ml |Wr I || 3MfrTT PIT 

m afi €iiRi^, sm-toi %ftm;t=#m kh wti t, mmmll' afraita ^ % fmrH mr ^ftt mrnrmimr anmimm famr to 
PlddM 'iRIldd! cTFRT % 60 % I m mff IfaT I 


3. aR TTTTTT flmr I TOSTO (mml TOSTO TTf%TT), mT# cT^fT ItTOTO ^flcT m 0\*R Tjf^^TT, IdlTH I<dp4>, fmjd 
Wl^fTO, Tdlj^dd dPT TUFTt aFP pfppipHt aHiflT mimim TOTOP ddTOllr 
dfv I SMd«*T mi i mri 11 


4. fa HIT. 1 aim, 2002 plm. 3TT. 354 (31) % 6 %TO7 P.Idl'd (75) I fafaV d I kd <+>l % TMH (2) I dffadRdd 

It UTOd IpTTf Ufa 3llllfa'*> Hldh % Rip fa^d 3?| fa PI d-< SlPm 50% I ^TfUrTT [r-’EEil PTftd dfa r +R J 11 I mlmTTl faifa 

TOT 3TRTP PTO PT PTO | arffarmTO aim! l/|V-I m m^T % 'A*\U d % flp; fmft aim dTO fm THd! I f I 

5. appml fml Hrllt fH?r mm IH ar^mr mmfa Rmf It armr pprami mfp M m^r % amrlcr 

fafafa v. fmfrmfVmpi % mr tint«fUn arm? arfmrai mmipfli^T li mfam t, pI HI tp-tt mmrraiT % mm 
arm I? mr mm i 

6. mi 3rfmjmT % fan i (vii) P frfdfm tpttt P mmf % afralRr^ w P ai^fmr ml % miRi ^ mi arMwi % 

aRFTcT TT WP 7TP7T ?1 ml f I 


7. mm It- hi4j-i, ml m mRi % Inn afrmfqT tttt mftm mrm arrnmr, 7961 ^trt 

so^T^mim (4) (in)%3mmiT rdTTr%iT.mtt i 

8. ml 7m afmtR it- tit % 3#mlPm arfmjmT %mr i (xi) arrqm 

arf’-ifm, 1961 m rnn so ^ m mt rnmn 4 (iii) % aRrm miP trt ml % imp afhrifw tt mrni, 2002 % amm mn 
apprim pftt mm arlflm IFtt 1 

9 . m ai jMKd amp Tim rtm ptt- i, fmfi ammm m ijflfmn % imp pm ff fsrmm tPtt, tR 

(i) armm m imr anm m urn mr amrrm mi imri mi t, P m mmT^Rrm 1E I^ |T Tfwr 

T^mr p It m m 1 

(ii) m? 7 m armtfmr tt mt amfprfl ^ fmr% fmp, arjltm fmn arm pim % mr I' mi f 1 mh fmu mr It i 

10 . mfl m m#r-i, mi (aimr aimnmTi tot) ajiUlPiT ptt mi wi am fmfr tto 

(m?4Trr a idRdl tim ) mi d ' fdic i Rd mm li aidi'Ji^di a|r ai'dRdl mm % %p armnmri am aidR'fft mm % m 

H^ifad mRmtp1l%TTT?T aik'ini^ ^eiddi HHdidd, aiT^ifa^ ||fd fami, mk mm, m flcmt-i 1 rnimmiTm 

11 . mi arfmqmTP’ aRmiUd mf % aii^ipi^ 4 it rntr, 2002 1' pimm mi mf m ai^mdd mi amfa% Irft 

frnm mm mm fmm tp ttRt % dtrnm mp md m. ml f 1 Im mm: mrqm aidmm m mm ^ Mml t pH to 
w- 1 , ^ imri li mt % apmm I arnmi mm I i 

12. %m mm m ajjlrm m flm Irlm mm l‘ fmn mu mf Ir wrm arpm mlm P mn mnm mmi fmfr Ira pra 
m m^mmr ml I iin^T m ararnr mr, afranlm w % Pdlidd m amp mn mr 1 

[arfmjmrl. 1 7s/2006/mrra. 1 78/63/2 006-ap.m. h.-IJ 

Iwti, arm mfm 


■Hi'lf * • H 


• h • -1 


11 • •* ■ 


1-1 W' H'4»- 



['qmn—^3(ii)] 


; 3FTfcT 5, 2006/^*m 14, 1928 


6729 


New Delhi, the 14th July, 2006 
. (INCOME-TAX) 

S.O. 2970.—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section (4) of 
Section 80-IA of the Incpme-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified a 
scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S.O. 193 (E), dated the 30th March, 1999, for the period 
beginning on the 1st day of April, 1997 and ending on the31st day ofMarch, 2002 and vide number S.O. 354(E) dated the 
1 st day of April, 2002, for the period beginning on the 1 st day of April, 1997 and ending on the 31 st day of March, 2006; 

And whereas M/s.Tech Park-1, G-3, Phoenix, Bund Garden Road, Pune, Maharashtra-411 001, is developing an 
Industrial Park at Survey No. 191, A/2 A/1/2, CTSNo. 2175, Airport Road, Yerwada, Pune, Pin-411006; 

And w hereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and Industry 
letter No. 15/52/2005-IP & ID dated 13-4-2006 subject to the terms and conditions mentioned in the annexure to this 
notification; 

Now ? , therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of section 80-IA of the said Act, 
the Central Government hereby notifies the undertaking being developed and being maintained and operated by M/s. Tech 
Park-1, Pune, as an Industrial Park for the purposes of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an industrial park by M/s. Tech Park-1, Pune. 


1 . (1) 

Name of the Industrial Development & • 

Investment 

: Tech park-1 

00 

Proposed location . 

; Survey No. 191, A/2 A/1/2, CTS No. 2175, Airport Road. 
Yerwada, Pune, Pin-411006. 

(Iii) 

Area of Industrial Park 

: 1,14,622 SquareMeters 

(iv) 

Proposed activities 





• Nature of Industrial activity with NIC code 


NIC Code 

Description 

S.No. 

Section 

Division 

Group 

Class 

> 

7 

75 

— 


Communication services. 

B 

8 

89 

892 


Data processing, software 
development and computer 
consultancy services. 

C 

8 

89 

893 

—- 

Business and management 
consultancy activities. 

D 

8 

89 

894 


Architectural and 
engineering and other 
technical consultancy 
activities. 

E 

8 

89 

895 . 

— 

Technical testing and analysis 
services. 


(v) Percentage of allocable area earmarked for : ■ 94.00% 

industrial use 

(vi) • Percentage of allocable area earmarked for : 6,00% 

. commercialuse 

(vii) Minimum number of industrial units : 3 Units 


2251 G1/06-3 































6730 


THE GAZETTE OF INDIA: AUGUST 5,2006/SRAVANA14,1928 


[Part II — Sec. 3(ii)] 


(viii) 

Total investments proposed (Amount in Rs.) 

: 116.26 crores 

(ix) 

Investment on built up space for industrial 
use (Amount in Rs.) 

: 78.99 crores 

(x) 

Investment otf Infrastructure Development 
including investment on built up space for 
industrial use (Amount in Rupees) 

: 116.26 crores 

(xi) 

Proposed date of commencement of the 
industrial Park 

: July, 2005 


2 . The minimum investment on infrastructure development in an Industrial Park shall not be less than 50% of the total 
project cost. In the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure on 
infrastructure development including cost of construction of industrial space, shall not be less than 60% of the total project 

cost. 

3 Infrastructure development shall include roads (including approach roads), water supply and sewerage, common 
effluent treatment facility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
as are tor common use for industrial activity which are identifiable and are provided on commercial terms. 

4 No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of S. 0.354(E) dated 
the 1 st April, 2002, shall occupy more than fifty percent of the allocable industrial area of an Industrial Park. For this purpose 
a unit means any separate and distinct entity for the purpose of one and more state or Central tax laws. 

5. Necessary approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force. 

6 The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located inthe Industrial Park. 

7 M/s. l ech Park-1. Pune, shall continue to operate the Industrial Park during the period in which the benefits under 
clause (iii) of sub-section (4) of section 80-1A of the Income-tax Act, 1961 are to be availed. 

X In case the commencement of the Industrial Park is delayed by more than one year from the date indicated in Para 
1 (xi) of this notification, fresh approval will be required under the Industrial Park Scheme, 2002, for availing benefits under 
sub-section 4(iii) of Section 80-I A of thelncomeTax Act, 1961. 

9. The approval will be invalid and M/s. Tech Park-1, shall be solely responsible for any repercussions of such 
invalidity, if 

(i) the application on the basis of which the approval is accorded by the Central Government contains wrong 
informalion/misinfomiation or some material information has not been provided in it. 

(si) it is for the location of the industrial park for which approval has already been accorded inthe name of another 
undertaking. 

10. 1 n case.M/s. Tech Park-1, Pune, transfers the operation and maintenance of the industrial park (i.e., transfer 
undertaking) to another undertaking (i.e., the transferee undertaking), the transfer and transferor shall jointly intimate to the 
Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance, Department of Industrial Policy and Promotion, 
Udyog Bhawan. New Delhi-11 along with a copy of the agreement executed between the transferor and transferee undertaking 
for the aforesaid transfer. 

11 The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Government may 
u ithdraw the above approval in case M/s. Tech Park-1. Pune, fails to comply with any of the conditions. 

12, Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval of the industrial park. 

[Notification No. 178/2006/F.No. 178/63/2006-ITA-I] 
DEEPAK GARG, Under Secy. 
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14 ^?ni 2006 

( 37RPET ) 

■^T. 37T. 2971. —amfer 37FT^R arfafqqq, 1961 (1961 ^T43) ^ m} 80^^F^ 

3WTr(4)%^(iii)^7I^7Tf*rf^Tr%^f^%^WFrc%1 aii^T, 1997 Tr ^ 31 -qm, 2002 *FtTmr<T 

Rh^ W5M I^T. 3TT. 193 (3T)f^ITO30'*Tref, 1999%^^1 3^, 1997 cT^ 31 2006 

*mw 3T^fv%%^7T^n^T. an. 54 (ar) f^#i arita, 2002 hiw *u**>k, «nfa«M aft* 3SlVl H?IIW (a^^Ri^qt% afn; 
3i|te<«^cHi3Tf skI afhcit^T^r mi 4) "qtapTT Piftfl aftl arfftR-jf^RT ^ ^; 
aftr ■3ra% T^raf ^feqr #*5 %*repr*fe yr^-z fafn^s, farcmiT n^l^n =ft TTmjdw 

%*5, 31/q "ST. 7 ft T Tm TPT ’H '5^-400026 *f t, % TI^ TT. 238/3TT 3^ 4 afo 5, TIFT ftWT Ipt, 

h5kt^j T Nr?fh?r ^ qm ^ i^r afbatfq^ i tt% °ft Phhi 1 

afa; ■3R% tr*rr % ^r arfv^qr % apjar** *¥ af^frsnr trt! % arqfa tt«it asilM % fc-rity 12*12-2005 

%'WR. 15/54/05-371$ ^1*5 am* Ti% 31-fliffl '337T 3?|eitpT4> x H%'^t 3^q1R;d fsfRTrt; 

am, gqfo^^ a3fM^^imr80?^^'3mmr(4)%7sfe(iii) gu i y^ v i Em4f ^ttp^t ^ H<k$k i 

l^RT #5' (iii) % y*f|3HI«f a?ifthp|«b T 71%%^ T T^f Ifs^l ^5 5-iW*^4xK y!5^4 5RT fa<*>Ria rJ8H 

arg^f^r wfafl faq urn$ ^rt 3wr ^ arftRjf^r wt 1i 

37^1 

*0 **> ___ <4 f »r*s <4 .. - . n — %*._. — .._\ r> r> *s r . *4 %. ^ ... t r> *>. 

?m p3R m W^iK^I H*f« 51-5415'ir>K^^< Sif^i44<iyi?q«i l^lHi-S, ^^5 5RT qr^T ttTHIT WQ; ^5rR 

aryftl^ TT^PT I^RTT 7 F1T % I 

1. (i) a^batfw - 3q5F*T ^JT qm : 371^^1%('^hs^^feqi 5^T^yW"^«l<r1 t t^<i JTl^2 

Pfk,^^T3q5R) 

(ii) ywiftfl T*TH : B. 238/31T 3^ 4 3^ 5, Tim ^pft, f^ToTT 

^ > ■mnrr? 

(iii) : 19,206^^ 

(iv) KWfftfl 4)l44)«1N 







ftwui 

3TJWT 

TWPT 


Mt 

^7 

7 

75 

— 

— 

TT^K ^qui 

. 

15 

8 

89 

892 


■sri 

■*T 

8 

89 

893 

— 

rniR^p^H 


8 

89 

894 


qitci^cni '^-aftpr^rf 7 "’' : 

^ apq 

V 

8 

89 

895 

— 

TPfpT irq 


(v) renfa? 4< i ^a^n fa : 90.00% 


^n TTfinfnr 

(vi) P?qfRn ^T wftnfin 10.00% 
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(vii) 

(viil) !>(K1IRC1 Pl^TI ( <.ltVl T'FL'^t) 

(ix) 3?la)Pl«+> 3>l4Tj| %#1F PlPtHrl FFTF FT fFFTT 

(TrftTW(F) 

(x) fqFlTlFT pH^I -^?ilRIq> 

FFFtF %fm Plftfl FFTF FT Pf^tVI ’ft' ^llPtel % 
(TTfTT 3) 

(xi) 3ft# tfF F FF% % 3TTTF ^ FTt 'A ±<I I Eld ftTfa 


■■ 3^ 

: 30.00 Friff 

: 20.00 FlTt^ 
: 28.00 F>% 


fFFHT, 2005 


2. fFJTlt 3fhFTf'TF F1%F' 31FFV-HI fq^m FT ^clH frFTT fSFT FftqMFI TTPTcT % 50% ftFFlFFT ’sfpTT I ^ W 

Ft 3MFtF %lTFFfM^'T^FFTFF^TFTt, %FTFFTF 3lWlfOF WT % HHTl FFF FTt FTTFF F%F 3^T-KFHI f*IF>W FT 

^TctH FT^ MRqMqi FTTFF % 60% if FFT Tift iftFT I 


3. ^qTHFq i rHFi 7T5FT (TPFFr TT^F TT%F), Fdl 1 # FFT FlFTF , FF FtFF TgfFFT, ^1'W F£f4i , tFFF 

^cFKF FF fqtK u i, cT«n 0<rTl 31^ ^fqFTF Ft 3il^Piqv FF^fciiM ifcj ’HiHi'-q -3 441m %fc'tU,i? "Ft fT*4 u f)q If FF qiP'if^MF 

ffe if 3Md®F F5Tr£ *M\ f I 

4. fFFTFH 3nfcF, 2002 F?tFF. 3TT. 354 (3?) %^TTFTFT 6 %FF %FFF (7F) F cIlicTFTI % FtfFTF (2) F 3RrlflSc1 

f^ Ft ffsftIf?# 3^1 rjlP=h hi 4> %%q;fFFcT afiyiP \<*> $fftt 50% F 3ifFF7 f^FFt FTfTFF#Fn7Tti tf yqMFiF fa>F) $=hi^ 
FTT 31^1^ FT 1^7* 3lfFFT TRF 3T8JFT FT FFJF % F^T^IF % %F. fFTlt 3TRF cT«TT fFF FFFFt 7t f I 

5. 3TiqyqF 3T5%Tf fwrf fa^ft fFF7T 7TFFFFTl£ 318^1 FTTFtF flFTF #F 31 FFRTFF F^F fFTlt FFJF % 3TFTFcT 
ftWvif^TnfM^r%^fi|^i|^f^3T8l^3Tf5ie(l«1 WfqTmi Ttwfet, ^TT^Ttfr cTSlT-5^TT3ff %3T^TR 
31WTif fRFT ^miFi I 


6. w 3ff«Rj^TT % % i (vii) F fqfrfe ttsf f 5 Fi$qi‘ f sMftiF ftf t 3rrfwicr iTt % ^w?r Ft ^ % 

3T^FR TR RT’T UTR Ft -Hq-,d ^ I 


7. Awi ffeqi ^qd'-iTri 3T^fV % ehn 3ftatf>w y^ tr) 

3T^f*t ff 3TTWt 3Tfirf^m. 1961 Tft ^TTO 80 ^ ^^Ft (4) %7FF(ii) % WRT’l 1m,^ 11 


8. "TtF3Tt'?llPichtrr%%3TRMFRF^T3lft<^-q ^%-^71 ■) (xi) T rqt^^f?rf®t'^TJ^"qr , f ^ ^q^ifq^*«i FFTtFt 3^lqc+j<, 
3Tf%tfWT ( 1961 ^tt ^RT 80 Ft TT^t^WtT4 (ii) % 3TFTT RT’T 3tRT TO % f m aMPlcb TT^ %3HT, 2002 % 3TTFiF T^T 
3T3 T ftFT TtFcT TiTTT 3T^fcT FETTI 


9. FF 31^Ht<4 
%1TT WIFt f^FK FTn, FfF 


■ 5 =^ '^Fftf^Tft 3T^^n ^Tt 3rfHfs+i>Ml 


( 1 ) 3TT%FF FF fFFF) 3T7FR FT %Tt fKFFT FKT 3FR1^4 FFR %FT FFT F, FcFT 7|FFT/^fZT^ 7£5RT 318^ F#FF 
TJFFT F c^t Ff Ft I 

(ii) FF FRF sttlfe FT^ F?t 3T5rffFftt FJ Ft 3T5TKT ferft 3PF FFsFT %FTF F FF^ Ft W fFJFT FFT Ft I 


10. FfF %Rt FfeFT rTF FFFFFF FTF%F f^fnFF, ^fFF (FFTct FFWFF1 '<J4<3vH ) 3fiy)fj|cf, FFF FT MFld4 

3TtT iqi^t <^ft TFFTF (3TFfc^ 3TFff?ft FF5FF) FF FTFTcTffF F>Vll FT FFFFIFFT 3frT 3fcTffcTt FF^FF FTFTFT°r % fFIT 

31FTFFFT 3FT 3fcrffFt FFF7F % fTf fFRT^F FFR F>t FfF % FTF dflFtPIF FFTFFT FrfFFTRF, 3l'|?ilfi|F FtfF 3ftT FFFF fFFTF, 
FFITF FFF, Ff fFc#-11 Ftt F?m?ftFtFT TTFPTFT ^jfFZ FF TfgFF FF F T^fFF FFF I 

11. W 3TfFf(F4! F dfertflFrl %FTF-FTF 3fl?Jlfi|^ FT^TFtF, 2002 F ^iPld FF Fcff FF 3igqirH 3F 3TFftl% ^tFF 

Ifft ftfi Fif^T farm tf^f % 3firfF rtf fff I^ttt^ttf f 1 fff WF-rt fffkh Fit ftftt ^ FFFft t fTf^ rif ^fft 

fr/fTt Ft ?Tcf % F jlleH F 3TFFFF 7FFT % I 


12. %Ft TU-+K % 31 jHtFF % fFFT yt^'«4ri ‘FFF F fFFTFFT FF^ Ft FFtFF 31FFT FfFF F FFT FFTFT 318fFT fF>rft HtF F®F 
FF FFFTZF FFF F 3FFFF1 FF 3TFF>Ff T^FT, 3ftFtfFF7 FT% % SlJFtFF FF 3l^?l FFT ^FTI 


[a#RJFTTTl. 179/2006/FF.TT. 178/59/2006-3F.FT. fr.-I] 

• ft'-iq- FF, 3TFTTlfFF 




[ ^tpt II—■®rs‘3(u) ] 
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New Delhi, the 14th July, 2006 
(INCX>ME-T4X) 

S.0. 2971. —Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section (4) of 
Section 80-IA of the Income-tax. Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified a 
scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S.O. 193 (E), dated the 30th March, 1999, for the period 
beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide number SO. 354(E) dated the 
1 st day of April, 2002, for the period beginning on the 1 st day of April, 1997 and ending on the 31 st day of March, 2006. 

And whereas M/s.India Land Infrastructure Development Private Limited, Mumbai, having registered office at 
Ground Floor, Cultural Centre of Russia, 31/A Dr. Gopal Rao Deshmukh Marg, Mumbai 400 026, has developed an Industrial 
Park, namely Panchshil IT Park at Survey No. 238/3A 3B, 4 & 5, Village Hadsapsar, Talika, Haveli, District Pune, Maharashtra; 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and Industry 
letter No. 15/54/05-LP&ID dated 12-12-2005 subject to the terms and conditions mentioned in the annexure to this notification; 

Now. therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-IA of the said Act, 
the Central Government hereby notifies the undertaking developed and being maintained and operated by M/s.India Land 
i nfrastructure Development Private Limited, Mumbai,as an industrial park for the purposes of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an Industrial Park by M/s.India Land Infrastructure Development Private Limited, Mumbai. 

1. (i) Name of the Industrial Undertaking : Panchshil IT Park, (undertaking of M/s. India Land 

Infrastmcture Development Private Limited, Mumbai) 

(ii) Proposed location : Survey No. 238/3 A 3B, 4 & 5, ViUage-Hadsapsar, Talika- 

Haveli, District Pune, Maharashtra 

(iii) Area of Industrial Park : 19,206 Square Meters 


(iv) Proposed activities 


Nature of Industrial activity with NIC Code 

S.No. 

NIC Code 

Description 

Section 

Division 

Group 

Class 

A 

7 

75 

— 

— 

Communication services. 

B 

8 

89 

892 

— 

Data processing, software 
development and computer 
consultancy services. 

C 

8 

89 

893 

— 

Business and management 
consultancy activities. 

D 

8 

89 

894 

. 

Architectural and 
engineering and other 
technical consultancy 
activities. 

E 

_ 

8 

89 

895 

' 

_ 

Technical testing and analysis 
services. 


(v) 

Percentage of allocable area earmarked for 
industrial use 

: 90.00% 

(vi) 

Percentage of allocable area earmarked for 
commercial use. 

: 10.00% 
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(vii) 

Minimum number of industrial units 

: 3 Units 

tyiii) 

Total investments proposed (Amount in Rs.) 

: 30.00 crores 

(ix) 

Investment on built up space for industrial 
use (Amount in Rs.) 

: 20.00 crores 

(x) 

Investment on Infrastructure Development 
including investment on built up space for 
industrial use (Amount in Rupees) 

: 28.00 crores 

(xi) 

Proposed date of commencement of the 
Industrial Park 

: December, 2005 


2. The minimum investment on infrastructure development in an Industrial Paik shall not be less than 50% of the total 
project cost. In the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure on 
infrastructure development including cost of construction of industrial space, shall not be less than 60% of the total project 
cost. ■ 

3. Infrastructure development shall include roads (including approach roads), water supply and sewerage, common 
effluent treatment facility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
as are for common use for industrial activity which are identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of SO. 354(E) dated 
the 1 st April. 2002, shall occupy more than fifty percent of the allocable industrial area of an Industrial Park. For this purpose 
a unit means any separate and distinct entity for the purpose of one and more state or Central tax laws. 

5. Necessary approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force. 

6 . The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located in the Industrial Park. 

7. M/s.India Land Infrastructure Development Private Limited. Mumbai shall continue to operate the Industrial Paik 
during the period in which the benefits under clause (iii) of sub-section (4) of Section 80-1A of the Income-tax Act, 1961 are 
to be availed. 

8 . In case the commencement of the Industrial Park is delayed by more than one year from the date indicated in Para 
l(xi) of this notification, fresh approval shall be required under the Industrial Park Scheme. 2002, for availing benefits under 
sub-section 4(iii) of Section 80-1A of the Income-Tax Act, 1961. 

9. The approval will be invalid and M/s.India Land Infrastructure Development Private Limited, Mumbai shall be 
solely responsible for any repercussions of such invalidity, if 

(i) the application on the basis of which the approval is accorded by the Central Government contains wrong 
information/misinformation or some material information has not been provided in it. 

(ii) it is for the location of the Industrial Park for which approval has already been accorded in the name of another 
undertaking. 

It). In case M/s.India Land Infrastructure Development Private Limited, Mumbai transfers the operation and 
maintenance of the industrial park (i.e., transfer undertaking) to another undertaking (i.e., the transferee undertaking), the 
transferor and transferee shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial 
Assistance. Department of Industrial; Policy 7 and Promotion. Udyog Bhawan, New Delhi-11 along with a copy of the 
agreement executed between the transferor and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
slxnild be adhered to during the period for which benefits under this scheme are to be availed. The Central Government may 
withdraw the above approval in case M/s.India Land Infrastructure Development Private Limited, Mumbai fails to comply 
w ith any of the conditions, 

12. Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on the part of the applicant to disclose any material fact will invalidate the approval of the Industrial Park. 

[Notification No. 179/2006/F.No. 178/59/2006-ITA-I} 
DEEPAK GARG, Under Secy. 




[*FTII—'i^3(ii)] 


5, 2006/STP^ 14, 1928 
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f^crtnl, 14 2006 

( 3IHSRFT ) 

^T. 31T. 2972.—31FRR 3lfifWT, 1961 (1961 ^43) 31Ti W stfifWT ^51 "W t) ^t t*TCT 80 5T ^^t 

(4) %i"5 (iii) 5TOTT^rT Vlfad4)'^ ^ nRFTT% 1 3T^T, 1997 i ^ ?t^1T«?T 31 nri, 2002 ^tnnTRT 
#? ^m\ 3FTfi %%i TT^TT^T. '3TT, 193 (3?) ftdi«6 30 mi, 1999%^fT7^1 3T^T, 1997 i ^ cT«7T 31 mi, 2006 mt 
H^ RT 3TOfi %fcTR il?TT^T.3TT. 354 (31) f<H|ch 1 3T^T, 2002 mm >H <■+!<, qffal^l 3^7 WR nilCI-M (3iitfimitftT 3^R 

iWlfiMFT) mt3Tft^HI3i^^i)Pl<*mRRtil^fii^ 3RcR^fad Rtf; 

sfa ini RldK^R l wfa Wfe Pdfa^, mi^ i. l00%T^Tte (^[ is) ^T#T-560 027 ' HMK^I 

gTcriHi4-/ mn i mwi Iff is, inik, <+dU=b-560 037 i ^3#dtfmfrmR mr tera ^n^rti 

viRrlRild 7RTf%3TiR <T*1TSiR *Riqth % ftii«t> 08-12-2005 

% ^ "?T. 15/81/2005-3TTf it 3Uf % aitFf^T 3iftgtf^ , qT% 37^iTtfeT %^fT f; 

3pf, 5 «Ri^ 3 rfirfwr ^ mn so m mt swn ( 4 ) %nrs (iii) skt3t^t viPkiii* mi Trim Rit inr 
^<i<vSki tst^ (iii) % ik-ilPi-* mir % i ini nidkiim UM'tf yi^<£ fafmU, 4 j m1< ^rt tm*rfn?r ^r«rr 

3T^rf^TcT T>n yenfcici Ril* ^5TT i» 3<w 3HsfiH ift 3ifatjfici q-Rni i I 

Rf fmrm: mm nmm i ini nMTmftm yTiil^ yi^ti fifniPs, y( ‘ left 1 srcr ^lilPiqi m% T rfecT mi ict, arjit^r 


ificf fid m m<d fK<+K i ini nTcTR 
TmTd Rm RRT i I 

1. (i) 3Mim. 1TO mi' J TR 

(ii) y wifa?i mim 

(iii) 3 ftit m 1 <*> mirmrdxi 

(iv) ywiPm 


TRT3Tff it 


i, msi fiT is, inik, mizm-560 037 


41356.77 mtite 



3^mn 

TO 

8 

89 

8 

89 

8 

89 

8 

89 




Trn 3 ir^ it nfsm 




. 892 





(V) 3Mto .^-i^R l %%tT ^fd lf id 3 1T ^ih ^ : 100% 

^T ufd^ld 

(vi) 5M4! r l % fcTt^ fi^tfnr 'jfi ^jT yfn^io : v]^ 

(vii) iiilRi't- ^piil ^t ^i cim i *3^i : 3 
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(viii) ywifad fft# (7I#7*n7ft) : 52.913# 

(ix) sMPra W# % #TT fftf# FIR 37 fifty : 17.753# 

(7T#?37ft) 

(x) 37#<^HirH=h f33n7T 37ft# ft# 37lft|p|cb : 45.91 3# 

w# % # 3 ; ftrf# T3T3 37 ft# ft) ^nTHd t 

(71# 73#') 

(xi) 37lftU# 4i4) % 3373 ftft%) aw# fttfft : 31-03-2006 

2. f%ft) 37)0)!# 3T%ft 373777341 f337i77 37 ^jrcih ft# 3177 mR4I*hi 7333% 50%ft 3^7 #)'#tt 1 ftft 3##3# 
ft).##*)!# 3 m4Im %#ftrf# wr 3313 3i73T t, % 3# ft 3l)ft#4, *3^%ftr## #7333 77# 373777341 #177 37 

#W#4I eTPTcr % 60% ft 337 #f #111 

3. 373 37331 f#ra ft 7# (77*3% 3531 3#), ^dnjRi tT*n /ft 3# ## #33 Tjf# ### #3%, f# 

MR 1 ? # #333 3*TTftft) 3R3##ft) 3#jtf#T31F#Tr7%7J 7713F7 33#1% f#f ^###7f # 31##T3T 

#%ft =h<l^ ^Ifl) I 

4. ft#37 1 3#, 2002 %t 35T. 3TT. 354 (37) %ft/TUFF 6 %33 %3T37 (73) ft ftl# 7TT#3JT % W\m (2) ft ##3 
%ft ft) TTof^T f%ftt 3##rf^T31% % leTCT f#3 3#jtf#T # 31T 50% ft #435 f#3T #73 #f %#) I ~W 33#3lft f%ftt ^FTf 
3iT 37T33 33F> 3T 7[3> ft 3T#3J 7F3 37*13T %#3 3R % yft#4 % t# f%ft) 3TcTT cT«TT f^T^T ^iTl ft % I 

5. 3 33T33 -: STjftt#)* #33 ft#) ft# 33# # 3T®7^T 3173)3 ft# ft% 373o|T 33T 333 TT^TT f%3T 33^3 % 333# 

r^iHiV f%ftr ##73 %%mft#) 33751 ft# 37331 aif## 317# ft# ft)« f, %t 333 #4 33 T % 375773 

STTTOft fcl’MI I 

6. 3TffeR^FTT % #U 1 (vii) ft ft## 7# ft $«hl#f % 3#tf# 31% ft 3T3T#3 # % 33TRT Ft TP % 

34#m 3R7 Cim ■JTFTT 7T# f I 

7. ftrrft TTfwpjfftn 37T#z 377 3t#^t % ^Kr 3tr?rrfft3> 3 # 3>t y3nrrr wft tt3 1 11 ftw ft 

#ftfWT t 1961 # 3TO80^3T#333RI (4) (ii) % 3T3T# cTT3 1## f I 

8. 3ft 333 3T%% #3 ftfttft# % #T 1 (xi) ft faftte ft# ft T^T# ft ^3KT #TT ft 33333 

3TftrfW7, 1961 # 3RI 80 ^ ^ # 33^177 4 (lii) % 37333 3TT3 3F3 ^73 % 1# ftlftlfw 3# ftftRT. 2002 % 333# 33T 
3T53ft3 333 3-i'll 3TftftT3 #3 I 

#TT, 3ft 

(l) 3TT#3 33 #3% 37T3R 37 #3 3i4il< ^[TO 33H f#T 331 f, ft 3rT3 ft^3T##ft 7^331 3733T ^.fa'H^ 

3«3373T 7£33T 3 # ftt I 

(ii) 3^333 3ftfttftl373## 373ft«7f3%5 ft) #77% 1# 3T5ftft3 %77t 37^733337%3T3ft 3# ft! 33Hf#T331 ftl I 

10. 3ft ft# 77TdT7^ft3T3T33#3T#3f%f3# (37# 3737^^3# 33373) 3Mftl37 3T% 33 331^3# 3757^1 )%77) 
#7 33373 ( 373T3 373ft3)3W7) %) ^73T3ft3 %# 3t 3737313# sfti #ft^ 33ft33 F73T37 tl T % )# 37373T313T 3# 373ft3) 
8 ' 7^H % 3T3 f% 3 T ftei 33T7 #3% % 7713 3ftfttf%3 Hgl^lcll '77f%3Td3, fttftrf 7 13i fttft 77333 f33T3, 3ftt3 333, M ftcnVl 1 

11. ^77 # 371331 ft 3 R-R[Uc 1 TTcff % 77T3-77T3 3ftft t f# 3T%7%ftf, 2002 ft WTrf 33 #f 33 37531773 377 373# % %773 
f%3T '313T 3if# #773 W 3%t3 % 373# 333 3T3T #3. 3# f I %3^ 777337 3#33 3753133 %) 3T377 ft 773%) % 3ft ft7777 
3 1 RK#^ I ftnrft# 3T#3 fftftf# f%ftt 3) # % 3753RT3 ft 37773^7 7^3111 

12. %3! 777337 % 37#ft3 % f#T 3#33 WT ft f%3133T # ft) 77^133 3733T 3#3 ft 33T eT33T 37331 f%# #77 3«3 
3H 3#TZ3 3# ft 37T#3T 3?T 3777 '-bd 7?3T ( 3#frfft37 3T% % 3T5#T3 %) #3 33T #11 

[3Tf37f33T77. 180/2006/33.77. 178/42/2006-37T.3T. fft.-I] 

#737 #, 3737 77#3 


- n 


1 h p- 
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New Delhi, the 14th July, 2006 
(INCOME-TAX) 

S.0.2972.—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section (4) of 
Section 80-lAofthe Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and noSfied a 
scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S O. 193 (E), dated the 30th March, 1999, for the period 
beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide number S.O. 354(E) dated the 
1st day of April, 2002, for the period beginning on the 1st day of April. 1997 and ending on the 31st day of March, 2006; 

And whereas M/s. Salarpuria Properties Private Limited, Money Terrace, No. 100 KH Road (Double Road), Bangalore- 
560 027, is developing an Industrial Park namely, ‘Salarpuria Hallmark’ at Outer Ring Road, Bangalore, Karnataka-560 037; 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and Industry 
letter No. 15/81/05-IP & ID dated 8-12-2005 subject to the terms and conditions mentioned in the annexure to this notification; 

Now, therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-1A of the said Act, 
the Central Government hereby notifies the undertaking, being developed and being maintained and operated by 
M/s. Salarpuria Properties Private Limited, Bangalore, as an industrial park for the purposes of the said clause (iii); 

ANNEXURE 

- The terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an industrial park by M/s. Salarpuria Properties Private Limited, Bangalore. 


1 . (i) 

Name of the Industrial Undertaking 

: Salarpuria Properties Private Limited 

(ii) 

Proposed location 

: Salarpuria Hallmark, Outer Ring Road, Bangalore, 
Karnataka-560 037 

(iii) 

(iv) 

Area of Industrial Park 

Proposed activities 

: 41356.77 Square Meters 


Nature of Industrial activity with NIC code 

S.No. 

NIC Code 

Description 

Section 

Division 

Group 

Class 

A 

8 

89 

892 

— 

Data processing, software 
development and computer 
consultancy services. 

B 

8 

89 

893 

— 

Business and management 
consultancy activities. 

C 

8 

89 

894 

' 


Architectural and 
engineering and other 
technical consultancy 
activities. 

D 

8 

89 

895 

— 

Technical testing and analysis 
sendees. 


(v) 

Percentage of allocable area earmarked for 

: 100% 


industrial use 


(VI) 

Percentage of allocable area earmarked for 

: Ml 


commercial use. 


(vii) 

Minimum number of industrial units 

V 

: 3 Units 


2251 Gl/06-4 





























6738 

THE GAZETTE OF INDIA: AUGUST 5,2006/SRAVANA14,1928 

[Part II— Sec. 3(ii)] 

(viii) 

Total investments proposed (Amount in Rs.) 

: 52.91 crores 


(ix) 

Investment on built up space for industrial 
use (Amount in Rs.) 

: 17.75 crores 


(x) 

Investment on Infrastructure Development 
including investment on built up space for 
industrial use (Amount in Rupees) 

: 45.91 crores 


(xi) 

Proposed date of commencement of the 
Industrial Park 

: 31-03-2006 



The minimum investment on infrastructure development in an Industrial Park shall not be less than 50% of the total 
project cost. In the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure on 
infrastructure development including cost of construction of industrial space, shall not be less than 60% of the total project 
cost. 


3. Infrastructure development shall include, roads (including approach roads), water supply and sewerage, common 
effluent treatment facility, telecom network, generation and distribution of pow er, air-conditioning and such other facilities 
as are for common use for industrial activity which are identifiable and are provided dn commercial terms. 

4 No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of S.0.3 54(E) dated 
the 1st April. 2002. shall occupy more than fifty percent of the allocable industrial area ofan Industrial Park For this purpose 
a unit means any separate and distinct entity for the purpose of one and more state or Central tax laws. 

5. Necessary approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force. 

6. The tax benefits under the Act can be availed of only after the number of units indicated in Para I (vii) of this 
Notification, are located in the Industrial Park 

7. M/s. Salarpuria Properties Private Limited, shall continue to operate the Industrial Park during the period in which 
the benefits under clause (iii) of sub-section (4) of Section 80-1A of the Income-tax Act, 1961 are to be availed. 

8. In case the commencement of the Industrial Park is delayed by more than one year from the date indicated in Para 
1 (xi) of this notification, fresh approval will be required under the Industrial Park Scheme, 2002, for availing benefits under 
sub-section 4(iii) ofSection 80-1 Aofthe Income Tax Act, 1961. 

9. The approval will be invalid and M/s, Salarpuria Properties Private Limited, shall be solely responsible for any 
repercussions of such invalidity, if 

(i) the application on the basis of which the approval is accorded by the Central Government contains wrong 
information/misinformation or some material information has not been provided in it: 

(ii) it is for the location of the industrial park for which approval has already been accorded in the name of another 
undertaking. 

10. In case M/s. Salarpuria Properties Private Limited, transfers the operation and maintenance of the industrial 
park (i.e,. transferor undertaking) to another undertaking (i.e., the transferee undertaking), the transferor and transferee 
shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance. Department of 
Industrial Policy' and Promotion, Udyog Bhawan, New Delhi-11 along with a copy of the agreement executed between the 
transferor and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Government may 
withdraw the abov e approval in case M/s. Salarpuria Properties Private Limited fails to comply with any of the conditions. 

12. Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval of the industrial park. 

(Notification No. 180/2006/F.No. 178/42/2006-ITA-I] 
DEEPAK GARG. Under Secy: 




• i>. .i ► k. 
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^ fac#, 14^rr^ f 2006 
(31TTOT) 

2973.—arsrf% anro* 3?fafam, 1961 (1961 **43) 

wwm (4) 1 3T%q, 1997^^pK#PTm31 2002%TW*V 

Fti *m\ 3*%«t % tojt **. an. 193(31) fari*> 30 *ri, 1999 % n«n 1 arifa, 1997 ^ ^ w 
31 , 2006^’W^a?iTfk%f^'^^T.3n. 354 (a*) falT*> 1 2002 %?flftq W W&K, *TfaTO 3%C 4El)M WMM 

( 3teftPre w afa ##i fWr) %t arfa^naff sttt aHgiifA*> h i 4> %t 4 l J i i i fa f fr i afrr arfir^ftm %t $; 

aftr arnfa Awf rntt £qp r Ti ( %tew>nn ) fciftes ftmah i «gnfew , iftffa irer, %t fan wfannfer 

5f.^a<^cW mi, '5t. T^T. TTP. fa^t, %n-1, TfSnfa-122002 if t, ^T<i H«l< 08-^*^ SIR, it ^ <|4KQU 

f^TT-^lw T TT r HT, ^nTCT if afhdtfw *T% ** fqq>m *R W t; 

air ^*f% wit A ^n arftrcjsnn % appv A aftwRafl wrf % arnh qifaro n*n ^ntn wr % fairs? 

13-5-2005% TOT?. 15/26/2005-an^ At Asan^( fan*? 25-5-2005 %t*lfaTOTfa<jy> I TOIM^ &KI Avfifafl) %3Tnrfa'3*n 

aftfftpre. m% %t aryftfai font t; 

ar^, ^r#rn, ^sro arfafwr %t vm 80 ^rnr %t3wn ( 4 ) %3sfe (iii) sm tott vrfaiAf ** nitn *rA ^ %nt ww 
TjTT^sro fas - (ii) % yitomi aftntfaa? nnfc % ifAmf At. t^t.t^p, ^nrt fAAt ^biwmA (%r?rs>rcn) fafaAr, ‘jeni* ^rt 
fa*ifaw ?f«n 3rjrfan Tfa y-cnRrm f%^ Tfc %f arfa^fafl TOTft 1 1 

?T?f farm* VR ’ < i w<feK iAni At. t^i.t^. *wt F«<!t (%ta*nm) fafaAs, us j iiq ^RTafiwtPi^ m4> oPja fair 

wi ar^ifar wr fa^r tot t i 

1. (i) aftAtfa*?*TOn? ***!*? : At. t^t ( <tiwh l < ll) 

(ii) ^1#W1 : ^ffe^TWR 08-T^^3TR, ^HRR, it - ^ <1^73, 

RiKm-^TiT sviqi, wf^qi qqici 

(iii) aflsitfti*n^ 1 %t iotj^ 

(iv) !7^nftw 


» | lfowm 7KTTarere 




faq<ui 

WJMPT 

WPT 

w 

Mt 

. W 

2 aftr 3 

— 

— 

— 


T3 

4 

— 

— 

— 

fq^I, ilT TJ^ 'Jim 

■q 

7 

75 

— 

— 



8 

89 

892 


^THTitiftfa WH%TT 

Aqili 

T 

8 

89 

893 

— 

«hihk TJ|i "5R^q 

^nfMqfaqi 


8 

89 

894 


qi^^i T^i taftfairn 
T^i 3 rt ei^ifat 

- - .- — ■( 

V 

8 

89 

895 

— 

ciqnM yq>n ^4 


(v) aftii t Pw gqi i M % fan wfar aruMfa * 66% 
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(vi) qiF'iD'M'ti ayqpi %fRRffftet RF 

(vii) 3ft4tPiR> Rft TRr?rr 

(viii)yfciirqci^M?T 

(rPr frr; ft") 

(ix) %1 rtr fftfftei frtrrt 
(RfRTFRRR) 

(x) [rr»w rt fftftTtfsranft afNirfftR? 
<s h qpi % feriv PiPnei FRTR RT Pi^i Rt 5fff[Hd % 
(37% Wi^’) 

(xi) aiWlPiR-' RTRi' % 3TRR FIR Rft y«rifqci fftfR 


10% 

209.19 RRtF 

124.96 RFtF 

197.89 RRtF 


rrr rrtrt—R pti 2005 

f&efh «ciTqi—2005 
ejefh «eiTR>—'TKq(l, 2006 


2 . fftRft'aftFnfRRTRTWR aiqfKRHi 14 RIO RT fftftRTRoRT 'iRftl'jHI cFTReT % 50% 4 R7R RFt FtRt I "ftR 3ft 4lFtR RTRT 

T3TI aftfl l P l R. 4m40 I % f¥ftR RFTR RR?fT f, % HIHe) R aft^tPlR FRet % PiRfrl RFft Rft eRFTet FtfFeT 3TRRTRRT fRRFFr RT 
”{RRR W$ <fTet mRfMRI cTFRT % 60% 3 RRT RF? #TT I 

3. aFRREFTT fqRFFi R FTFR7 (FFR% FTFRTRTfFeT), RRI'jfft eTRT 4H>F, ^fRcT ReT RTtRR -gfRRT, ^eftRm %FR%, 

3WTFR TJR faeUUI , R IFTf - fie R R cT»TT inft 3RFffRRTTT Rt aftedlftlR RFftRFFTR FR tHlHHI 8 RrV| %f^f W fRRU“ftq f RR qif' J iP*-i^> 

rfR r wvim wm wl 1 1 

4 . tfrtrti arm 2002 RftRF. art. 354 (37) % ftuorF 6 RtFR-Fooi'-h (73) R fftfe ettfaRF %rfrtr ( 2) R’ afrdfed 
RF5 RT RRTet F^TF fR^ft aftfllPlRi Ml4 % %F fwt aft^tfftRT &?R RF 50% 4 arfftwffRTT RtfteT RF? Rfftftt I ^R WWITR fRTft FTT^ 
RF 3TT7TR TTRTRT TTRT'ft aftRRt IFF 37RRT %R^R RR RF^JR % RRUTR % IRTF fRRTt aRTR RRT fRR RRRRt 411 

5. 3TM7 R R 3Fp7tRRt ftsRR fRft^ft fftftTT Rr4r Rt^ 3TRRT RRrftR flRTR #RT 3TRRT RRT RRR TRfrT fRRft ^ 3T7?F ^ T 
fRHf^ fRRft mfRRRR % ^RT fftftTTT RcR^T 31RRT arfftRRft RRcftR fft%7T HT RTTO t, Rft R^tT fttfft cTRT R^RTaft % RT^RR 
aTeTR^ftRTT WTTI 


6. fR aftRTjRRi % ftxr 1 (vii) ft" fqftiRv rtri r % aft?IlPiR rt% r arRfRTR % ^rrt fI ^ arfRfftRR % 

37RFTeT RR WR RRT Ft RRrft f I 

7 R^[ -57. TRT. TRP. FTFt fRZt ^R?TRT ( RMRfil I) %fRFF, 7 JF r lTR FR aiRfR % FiTR aftRtfft^ RT^ R4 RRRPT WTt 
RRTT TRR 3TRfR R 3TTRoR arTRfwT, 1961 Rft RRI 80 "5T ^RRRT ( 4 ) % 73F ( iij ) % aRcFTeT cTTR PrlV. wft f I 

8. Rfe 3 RR aft4 l P ' lR; RTW% 3TRRR ~|RaftRRRRT%RR 1 (x) R fftfefftfR4 "ORTRR 4 WT^T FtRT eft 3RRRR 

RRftTRR, 1961 Wt RRT 80 W Rft RRRRT 4 (lii ) % 3RFteT cTTR RTRT R7R % aiV^lMIR RTR7 RtWTT, 2002 % aTRReT RRT 
314 mI<J4 'A I '<1 RvRTT arfti%eT FtRI I 

9. RF aTJRKR 3TRR TFTI 3TR RRR Ft. Ret. RR>. FFfft fR4t FRWRt ( RtcTRlefl ) %fRftF, RFRTR ftRt fRRtt at^Ren Rft 


M iel Pt-41 R7 f^TR 7RR Ft TR^ftFR Ri'll, rIf 

(i) 3TTRFR RR ftjRT% 3RRR RT RRR fKRR FRT ai^RtFR RFR fRRT RRT F, R RFTeT TJWn/lfFRR 7JRRT 3TRRT RtfftRR 
rjrrtr: rrri r Ft r? Ft i 

(ii) RF FRR afrarfRRt RT^Rft atR^Rfft F^ Ft fRRR) iFTR 3FJRIFR fRRtt 3RR FM'R-'H % RRrft RfFt Ft W %RT RRT Ft I 
10. RF ftRR F^. R^t. RRT. FRRR fR^t FReTRR ( RfteTRTeTT) #ftRFF, RFRTR (aiRTR aRRIRReft FRRTR ) aftdtfRRT RtRt RTT 


RRTrR aftt; aRJ^^TR iRPfft ^rft FRRR (aTRTe^afeftRft 3 MR:m ) RF FFeTTetiTeT R^RT eft 3TcTTWRRT af4 3TeTfTeft FR^RF FRTTeRRT % %R; 
ateTTRRveTT aft? aRTfftft FRRvR % RtR fRWtfFeT RRK Rft Rfft % RtR aftr^fPlR; RFTReTT RpRRlelR, aft^tfftW Rtftt afti: RRRR fRRTR, 
TRTR RRR, RF fFcrft-11 Rft 8^H?PelRl FfiRReTT ' z jfRF RF R^FR RR 4 FffRR Rttft I 

VI. FR arfRRRRT R a feet tbl el RTeft % RTR-RTR 37l4t PlRi RTRt RRFR, 2002 R RTrfReT RR RTeff RF 3RjqTc7R FR atRfR % FtRR 
fRW W FI R l f F R iWRftFR^^^^TftFWRRTRTtWF^t I^^ERFT 44jqei aH^4l<4 RFRTRR^RRFftfRfF~ftRRFt. R^t. 
RRT. FRRF fRzt FRcTRR (RfteTRFctT) ferttoftF, UFRTR fRRTt 4t TfR % ar^qteTR R aTRRW TFeTT 11 





■HTOT ^TTTsm : 3FTCT 5, 2006/9fm 14, 1928 
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12. % fsRT kill rf T RT %ll£ % 7T7Thm SP^Ptr hR* 04 ! "if Mdl dMll ST 8 ! 2 ?! 1%*)! cS)41 cT 82 ! 

qFJT 4<WH '37% 3TT%^> ?R 31TFPH T^TT, 3ftsilPW TT% % 3pJ%<^T %t 3T^Kt ^RJ %1T I 


[3Tfa7JyRTri. 181/2006/^.^. 178/45/2005~31T.^. fh.-l] 


New Delhi, the 14th July, 2006 

(INCOME-TAX) 

S.O. 2973.—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section 80- 
IA of the Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified a scheme for 
industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry (Department of 
Industrial Policy and Promotion) vide number S.O. 193 (E), dated the 30th March, 1999, for the period beginning on the 1st 
day of April, 1997 and ending on the 31st day of March, 2002 and vide number S.O. 354(E) dated the 1st day of April, 2002. 
for the period beginning on the 1 st day of April, 1997 and ending on the 31 st day of March, 2006; 

And whereas M/s. DLF Info City Developers (Kolkata) Limited, having registered office at 3rd Floor, B-Wing. 
Shopping Mall Complex, Arjun Marg, DLF City, Phase-I, Gurgaon-122002, is developing an Industrial Park at Plot No. 08- 
MAR, Block AF, New Town, PS Rajarhat, District 24-Paiganas, West Bengal, 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and Industry 
letter No. 15/26/05-IP & ID dated 13-5-2005 (corrected by Ministry of Commerce and Industry on 25-5-200 5) subject to the 
'crms and conditions mentioned in the annexure to this notification; 

Now, therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-IA of the said Act, 
the Central Government hereby notifies the undertaking being developed and being maintained and operated by M/s. DLF 
; nfo City Developers (Kolkata) Limited, Gurgaon as an industrial park for the purposes of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an industrial park by M/s. DLF Info City Developers (Kolkata) Limited, Gurgaon. 

1. (i) Name of the Industrial Undertaking : DLF Info City Developers (Kolkata) Limited. 

(ii) Proposed location : Plot No. 08-MAR, Block AF, New Town, 

PS Rajarhat, District 24-Parganas, 

West Bengal. 

(iii) Total area of Industrial Park : 10 acres 


(iv) Proposed activities 


Nature of Industrial activity with NIC code 

S.No. 

NIC Code 

Description 

Section 

Division 

Group 

Class 

A 

2 and 3 

— 


— 

Manufacturing 

B 

4 

— 

_ 

— 

Electricity, Gas and Water. 

C 

7 

75. 

— 

— 

Communication Services 

D 

8 

89 

892 


Data Processing, Software . 
Development and Computer 
consultancy services. 

E 

8 

89 

893 

— 

Business and management 
consultancy activities. 

F 

8 

89 

894 


Architectural and engineering 
and other technical consul¬ 
tancy activities. 

G 

8 

89 

895 

— 

Technical testing and 
analysis services. 
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(V) 

Percentage of allocable area earmarked for 
industrial use 

: 66% 

(vi) 

Percentage of allocable area earmarked for 
commercial use. 

: 10% 

(vii) 

Minimum number of industrial units 

: 6 units 

(viii) 

Total investments proposed (Amount in Rs.) 

209.19 cro res 

(ix) 

Investment on built up space for industrial 
use (Amount inRs.) 

124.96 crores 

(x) 

Investment on Infrastructure Development 
including investment on built up space for 
industrial use (Amount in Rs.) 

: 197.89crores 

(xi) 

Proposed date of commencement of the 
Industrial Park 

: First Block—July, 2005 

Second Block—November, 2005 
Third Block February , 2006. 


2. The minimum investment on infrastructure development in an Industrial Park shall not be less than 50% of the total 

project cost. In the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure on 
infrastructure development including cost of construction of industrial space, shall not be less than 60% of the total project 
cost. ' 

3. Infrastructure development shall include roads (including approach roads), water supply and sewerage, common 
effluent treatment facility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
as are for common use for industrial activity which are identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of S.O. 3 54(E) dated 
the 1st April, 2002, shall occupy more thanfifiy percent of the allocable industrial area of an Industrial Park. For this purpose 
a unit means any separate and distinct entity for the purpose of one and more State or Central tax law s. ' 

5. Necessary approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force. 

6. The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located in the Industrial Park. 

7. M/s. DLF Info City Developers (Kolkata) Limited. Gurgaon, shall continue to operate the Industrial Park during 
the period in which the benefits under clause (iii) of sub-section (4) of section 80-1A of the income-tax Act. 1961 are to be 
availed. 

8. In case the commencement of the Industrial Park is delayed by more than one year from the date indicated in 
Para 1 (xi) of this notification, fresh approval will be required under the Industrial Park Scheme, 2002, for availing benefits 
under sub-section 4(iii) of Section 80-1A of the Income Tax Act, 1961. 

9. The approval will be invalid and M/s. DLF Info City Developers (Kolkata) Limited, Gurgaon shall be solely 
responsible for any repercussions of such invalidity, if 

(i) the application on the basis of which the approval is accorded by the Central Government contains wrong 
infoimation/misinformation or some material information has not been provided in it. 

(ii) it is for the location of the industrial park for which approval has already been accorded in the name of another 
undertaking. 

10. In case M/s. DLF Info City Developers (Kolkata) Limited, Gurgaon. transfers the operation and maintenance 
of the industrial park (i.e., transferor undertaking) to another undertaking (i.e., the transferee undertaking), the transferor 
and transferee shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance. 
Department of Industrial Policy and Promotion, Udyog Bhawan, New Delhi-11 along with a copy of the agreement executed 
between the transferor and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Government may 
withdraw the above approval in case M/s. DLF Info City Developers (Kolkata) Limited, Gurgaon, fails to comply with any 
of the conditions. 

12. Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval of the industrial park. 

[Notification No. 181/2006/F.No, 178/45/2005-ITA-I) 
DEEPAK GARG, Under Secy; 


-i 


")<•<* - Ml 


I (C-N 


I 1 p-fl 




C MTTII—#53(ii)] 


'*TK?T^BT7Fm : 3FTC?T 5, 2006/STm 14, 1928 
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14 2006 

( 37T^ET) 

cFT.3ff. 2974.— ^T^3TFm3|f¥wT, 1961 (1961 34 43) (3£T 3TFt ^ aq^lfWT T Fn f) 3^ 3KT80^3>3ft 

hto (4) %#s(iii) i aifo, 1997 ^ ^ eW* <T3i 31 2002 

^ ?mt 3T3fa % 7T754T 34. 3TT. 193 (3T) f*y4T3T 30 tN, 1999 % <T«7T 1 3TT^T, 1997 ^ ^ #73 cT«TT 

31 2006 3^7T3T3T 3T3f3%f^7T13TT34. 37T. 354 («0 f^TT3M ^T^cT, 2002 MR?T *U=bK, 31^1*3 

( ^1^ l R l °h H l fd fT4P7) 3^t 3Tf^^TT3ff ^RT atf itf’13 3T%3^ %43T afft 3Tf3*if3<l 3^ t; 

V4 I H< l ^ TTTTg [dfa^ S , M f^qgft^ref M V fqni II, *#' SflH^« h! <15, 4heiU-560025, 

% TTcfr afr#fe 3T% 34 f3347T fel t, 3FTcT: M fasrsft zM ’ * 553*, <lMwj fte, IjWlldq, I 

aftt vH^fa m*>H i w 3Tf31J33T % 34^33 i$ afrdPsM wf % 3T3fa 3lh«3 <T«TT 37lt3 H3I?T3 % 
8-12-2005 % 3377. 15/09/2005-3TT| it 1^5 anf ^ %37RPfa33<T afltl1Pl3 3T%3^ afjHtfol f33T%; 

3R, wfan, 33tT arfofWT cfft 3TTT 80 ^T3> 3^^73177 (4) % 735 (iii) £TCT 3^ 7lf3T3t’ 34 33t3 33^ 73347 

i^ski 33<r 135 (iii) % y4t^i4ii afisiita 3T%%73i’ iTri (tfe3r) fcrfafe, 4‘ j idH, igro fa^Rfa <r«rr 

arjcf^m 33 H^ifera f^q; 3T it 33T 3wi 3?t afeffcm 333t 11 

37ffcr 

f^M 77 'Hka tk<*R i 4^41 77(7<j^ t'ws ($f57l) fdfi^-s, <?7<rfk ski 3^&(lP|cf} mc^K ■'ifcstr f<V>y, 

73T4 f3v3T T PTT ^ I 

1. (i) ait fill’ll 3Hs6H 34 tkt : 7T3i 

■^Tri 73130^375 3^h 1 (sfe^ii) fdfa<U 

(ii) M-wiPinwr : 

777547 55/TT, Tt5, 

«iK731M3, 3hd>< 

(iii) aft ej I fa 3 ^34: 1,04,126 7337373^ 


(iv) y-Mifarf ^i4<^ciih 



TF^TTT. 

Tr7 3T^7tt7rf^Tr 

f^cKUl 

3I^4FT 

TO 

7TJJ? 

$mt 

W, 

7 

75 

>_ 

— 

TNmTfanr 

13 

8 

89 

892 

— 

■sidi yWITrn 


8 

89 

893 

— 

*qm iri 

p r- p 

Mi<tiqi^si 


8 

89 

894 

— 



8 

89 

895 

— I v^;iNt'5rif 7 T'q^ 

j fiT^rn^ni. 
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(v) 3 m 4 Fi % y^iifqef 371^^7 275 : 90.14% 

577 yfrt^lci 


(vi) c nf' , lP r 9 c b 3 m 4|M %"f^ PiqiRfl "^RT yfa^lcl 

(vii) aMP i * 5ft wrr 

(viii) ywif^d 

(TI%WJ ft') 

(Lx) 3rr?ftRr<* viM-MPi% fm, fftfifa firrt 
(77% 7?W ft) 


9.86% 

2050 77775 

800 77175 


(x) 3 ^^<thich «6 Ri+iti Riftrft?! farm 3ftfttf%6 : 191577T75 

3'19p[ % f%T ftrfftrT 7*475 57 Ph^^I ftl wfftol % 

(77% 7*75%') 

(xi) : 1-4-2005 

2. %7ft 3l1y|p|ch 57ftrft [qchM ■qr : ^R1M fftft^T'jfR'RRftl'jHI 7775(7 % 50% ft 57R ^'ft^lftft 3f%tp75T57ftr 

% 3ilftlP|-4, %-f%T PiRm 7*777 W5 5>7cT7t, % HHe] ft aLltllPl'* 7*777 % Pmi'JI 5% 5ft cTPTcT 77%?! 3T57T755T Rf57T77 57 

^HciH <3^ hR 4%3I eliMd % 60% ft 557 5?ft 7TT57 I 


3. 375777557 fq=r>KH ft 77557 (TRW 7Tf5T ^Tf%TT) t 57777^ 557 TThfR, ^f%cT 5777 %55 7fR75T, ftdlffyift ^<75 5* , fftip 
'379155 TT5 RkH ,J l, 91013,^013 557ftftt®RT7[f557IJ % 3iW|p|ct) ^l4=b0l[M WTRT' 

ft 397 R 7 wui *m\ 1 1 


4. %775T 1 37577, 2002 5ft577. 37T. 354 (37) %%RT^6 %^7-%TTFF (75) ft fftfcTg 5 T % ' 5 I % 577575 (2) ft afottfigd 
ftfftt #?Jtf%5RT%%f%Tf5R?T 3491P15 $5577 50% ft 37%5r%77n 5lft5 3% 3%TT 1W f57ft f57$ 

^ 'SWT TR7 3T 537 ft 3T%37 T7R 37*737 4>5ft9 3>T 33^ % 33FF7 % f%r %ftt 37 W\ cT«7T %3 3553) ft 11 


5. 37T37357 ^qH)c3) %3ft fftft^T 77333 3% 37*737 37T3T9 f%3 ft% ^T«T^T 3*7177>73 333 %ft) 33^3 % 375755 

' 3732T 37*737 37p79lftl ^FTTcffa % ^lift'd f, 33 Vi^x 7 3tf5 7T«7T 9p3W I37f % 31^17 


37773 ft %3T ^TTRTTT! 

6. W 37%4£qil % % 1 ( vii) ft fftftrRre 777357 ft % 3Tnnf%F RT57 ^ 3T5f%5 % '3771^1 Ft ^ 3Tf?#Fm % 

37RT T TrT ^7 W'R TTRT f I 


7. ^7% (i%RT) [*\\Hl4, fRoTtT, 7RR 3T%^ % WT 3%J l fn ' ^ RT#T y^l l cH WTt 7#1T %7? 3T%Ll 

TR 3TT55R 3Tf«riWT, 1961 ^ *TTTT 80 ^TRW (4) %73^ (iii) % 3T7PtcT TRm %!( f I 

8. -RK '35FfT 3f%lf'l^ 5% % 3717^7^ 3T%7^FTI % %T 1 ( XI) R f¥^M^ ^ TR ^tj^ fci^H ^ oft 3TFT^7 

3TTqfWT, 1961 'Wt mT 80 ^ ^ W4RT 4 (iii) % 3TcPfcT oRN W<\ ^FTR % fel( 3f%rfnc6 51% RMHI, 2002 % 3TRRf(T W 

313 H15R mRT ^FTRT 37^%T #TT I 

9. ‘RF 3^Rt5R 3T^q 7%n 3TT7 %% (^TT) TfT^Z fdfR^S, >^r6?K. %7Tt nfclBhR I 

% f%T WT ifpTT, 

(i) 3Tm^T 55 %7f% 3TT«n7 R7 7T7^T7 SKI 3T^T%T w %RTT TRT t, ^f ?Tm TJ^PTT/^f^n 7J5PTT 3T m\ ^iwr 

cfS^TRW 7pRT 'R ■% iff I 

(ii) ^ 355 3T%rfw tTTcfc 3T^f7S# t§ ft %71^' fm, 31"3;RK3 fTTTt 3P?T 'TO'H %^TR^‘ 1 W^ ft W f%5T 7 T 7 7T Ft I 

10. ^ %% ^IRTiTj TTtrg; (f%TT) fn'cllR, ( 37qir^ 377T7UF4Tdi ) 3MlPl<+ RTT ^T !4-4164A 

3TR 3T57ajn| f%7Tt 5777 3WI (37?1% 37c[%ft 3'9?6R ) ^ ^TTfiTlR'cl %7RT TH STrRFFRTf 3717 3ir|f7rfl ^7^55 ^77TTcT7F % fot, 
3T?TFFFcTT 37R 37cTf7cfr 3W? % U'M\K<\ R77T7 rRt % 7n?4 3lVil]‘"l^ 77$ Well 77R3lcrlR, 37%tfW 5tflT 3% 7R#T %^7FT, 

cRFT ^Kcrfl-ll ^'S^flclrn 77$Well 77^ ^7^ 7J%cT%7n I 

11. W 371^7^71 R' 3'RrRsIcI wf %771^-771^-7 37im')p|ch 2002 R‘ W%RTTTcff ^FTT 37^5^ ^77 3T%il%^t7R 

%WT WRT %77% fm, % 37cFm WR RTRT fel t I 777^57 wj^RT 375*7(577 ^ 77^efL t %777 

^RHTI^T^ ^JT7t (tfeWT ) %fR^, 4''ld)< f%77t **R TTef % 37'5'MlcH 3777W 7$7TT t I 


['HFTII—^3(ii)] 
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12. 4H<=hK % 31 % f^TTT WTf^TT T PTT^*ft Wt*FT 3?*F*T ‘Ofa 1 '*? ^ W WPTT 3T»T2tT %7?t ^RT TT 83 ? 

■^T Ff 3i|cjcti ^T ^H-M'-hci T^TT, 3fl^TlPI =+> ^11% % 3( ^FT 3p|tl ^TTI 

[3Tf«RJ^TK 182/2006/ T FI.7?. 178/20/2006-3??.^. ft.-I] 

^WTFf, 3?^?T?f^ 


New Delhi, the 14th July, 2006 
(INCOME-TAX) 

S.O. 2974.—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section (4) of 
Section 80-IA of the Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified a 
scheme for Industrial Park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S.O. 193 (E), dated the 30th March, 1999, for the period 
beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide number S.O. 354(E) dated the 
1st day of April,2002, for the period beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2006. 

And whereas M/s. Shyamaraju & Company (India) Private Limited, 'Divyasree Chambers’, ‘A’ Wing, No. 11, 
O'Shaugnessy Road, Bangalore-560025 has developed an Industrial Park namely, Divyasree Towers’ at No. 55/A, 
Baimerghatta Road. Gurupanapalya, Bangalore; 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and Industry 
Letter No. 15/09/05-IP & ID dated 8-12-2005 subject to the terms and conditions mentioned in the annexure to this notification; 

Now', therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-IA of the said Act, 
the Central Government hereby notifies the undertaking being developed and being maintained and operated by M/s. 
Shyamaraju & Company (India) Private Limited, Bangalore, as an Industrial Park for the purposes of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an Industrial Park by M/s. Shyamaraju & Company (India) Private Limited, Bangalore. 


1- (0 

Name of the Industrial Undertaking 

: Divyasree Towers 

[Undertaking of M/s. Shyamaraju & 
Company (Inida) Private Limited] 

(u) 

Proposed location 

: Divyasree Towers, 

No. 55/A, Bannerghatta Road, 
Gurupanapalya, 

Bangalore. 

(iii) 

Civ) 

Area of Industrial Park 

Proposed activities 

: 1,04,126 Square Feet 


Nature of Industrial activity with NIC Code 

S.Nn. 

NIC Code 

Description 

Section 

Division 

Group 

Class 

A 

7 

75 

— 

— 

Communication Services 

B 

8 

89 

892 


Data Processing 
software development 
and computer consultancy 
services 

C 

8 


893 


Business and 
management 
consultancy activities 

D 

8 


894 


Architectural and 
engineering and other 
technical consultancy 
activities 

E 

8 

89 

895 


Technical testing and 
analysis services 


2251 G1/06-5 
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(V) 

Percentage of allocable area earmarked for 
industrial use 

; 90.01% 

(vi) 

Percentage of allocable area earmarked for 
commercial use. 

; 9.86% 

(vii) 

Minimum number of industrial units 

: 3 Units 

(viii) 

Total investments proposed (Amount in Rs.) 

: 2050 lakhs 

fix) 

Investment on built up space for industrial 
use (Amount inRs.) 

: 800 lakhs 

(x) 

Investment on Infrastructure Development 
including investment on built up space for 
industrial use 

1915 lakhs 

(XT) 

Proposed date of commencement of the 
Industrial Park 

: 14-2005 


2. The minimum investment on infrastructure development in an I ndustrial Park shall not be less than 50% of the total 
project cost In the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure on 
infrastructure development including cost of construction of industrial space, shall not be less than 60% of the total project 
cost, 

3. Infr astructure development shall include roads (including approach roads), water supply and sewerage, common 
effluent treatment facility; telecom network, generation and distribution of power, air-conditioning and such other facilities 
as arc for common use for industrial activity which are identifiable and arc provided on commercial terms. 

4. No single unit referred to in column (2) ofthe Table given in sub-paragraph (b) of paragraph 6 of S.O. 354(E) dated 
the 1st April. 2002. shall occupy more than fifty percent of the allocable industrial r, e ■ of an Indus;; nil Park. For this purpose 
a unit means any separate and distinct entity for the purpose of one and more state ' Ventral tax laws. 

5. Necessary approvals, including that for foreign direct iw .sfuwjil or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force. 

6. The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located in the Industrial Park. 

7 M/s. Shyamaraju & Company (India) Private Limited, Bangalore, shall continue to operate the Industrial Park 
during the period in which the benefits under clause (iii) of sub-section (4) of section 80-1A of the Income-tax Act. 1961 are 
to be availed. 

8. In case the commencement of the Industrial Park is delayed by more than one year from the date indicated in Para 
1 (xi) of this notification, fresh approval will be required under the industrial Park Scheme. 2002, for availing benefits under 
sub-section 4(iii) of Section 80-IA ofthe Income Tax Act, 1961 

9. The approval will be invalid and M/s, Shyamaraju & Company (India) Private Limited, Bangalore, shall be solely 
responsible for any repercussions of such invalidity, if 

(i) the application on the basis of which the approval is accorded by the Central Government contains w rong 
information/misinfonnationor some material information has not been provided in it. 

(ii) it is for the location of the industrial park for which appro va 1 has already been accorded in the name of another 
undertaking. 

10. In case M/s. Shyamaraju & Company (India) Priv ate Limited. Bangalore, transfers the operation and maintenance 
ofthe industrial park (i.e., transferor undertaking) to another undertaking (i.e.. the transferee undertaking), the transferor 
and transferee shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance. 
Department of Industrial Policy' and Promotion, Udvog Bhawan, New Delhi-11 along with a copy of the agreement executed 
between the transferor and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme. 2002 
should be adhered to during the period for vvliich benefits under this scheme are to be availed. The Central Government may 
withdraw the above approval in case M/s. Shyamaraju & Company (India) Private Limited. Bangalore, fails to comply with 
any ofthe conditions. 

12 Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on the part ofthe applicant to disclose any material fact, will invalidate the approval ofthe industrial park. 

[Notification No. 182/2006/F.No. 178/20/2006-1TA-IJ 
DEEPAK GARG. Under Secy. 


in* 
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12. TRT7R % % fipTT TTtifae T cTFT ft 1ftp7T TRT ^ ftl 3T*TOT Hfft^ ft\ W cPTTT fififtl ftta <T«T 

^FTI 'fcift ft ^7f ^1^41^1 <.511, 3lift)Pl«t) Hl4> % 3p|H si'll <^*11 I 


[3Tf^J^1T^. 183/2006m.ft. 178/61/2006-3TT.^. fit.-I] 

J l4, 3PTT ufaq 


New Delhi, the 14th July, 2006 
(INCOME-TAX) 

S.0.2975.—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section (4) of 
Section 80-1A of the Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified a 
scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S O. 193 (E), dated the 30th March, 1999, for the period 
beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide number S.0.354(E) dated the 
l st day of April, 2002, for the period beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2006; 


And whereas M/s. ICC Realty (India) Private Limited, having registered office at 1st Floor, Dubash House, 15, J. N. 
Heredia Marg, Ballard Estates, Mumbai-400001 is developing an Industrial Park namely,TCC Tech Park’ at Survey No. 403, 
403/A. Senapati Bapat Road, Pune, Maharashtra-411016; 


And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and Industry 
letter No. 15/53/2005-IP & ID dated 13-4-2006 subject to the terms and conditions mentioned in the annexure to this 
notification; 

Now. therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-1A of the said Act, 
t he Central Government hereby notifies the undertaking being developed and being maintained and operated by M/s. ICC 
Realty (India) Private Limited, Mumbai, as an industrial park for the purposes of the said clause (iii). 

ANNEXURE 


The terms and conditions on which the approval of the Government of India has been accorded for setting up of 
.in industrial park by M/s. ICC Realty (India) Private Limited, Mumbai. 


1. (i) 

Name of the Industrial Undertaking 

: ICC Realty (India) Private Limited 

(h) 

Proposed location 

ICCTechPaik, SurvevNo. 403, 
403/A, Senapati Bapat Road, 

Pune, Maharashtra-411016 

(iii) 

Area of Industrial Park 

: 10376.50 Square Meters (Land) 

31,683 Square Meters (Built up area) 

(IV) 

Proposed activities 



Nature of Industrial activity with NIC code 

S.No. 

NIC Code 

Description 

Section 

Division 

Group 

Class 

A 

7 

75 

— 

— 

Communication Services 

B 

8 

89 

892 


Data Processing 
software development 
and computer consultancy 
services 

C 

8 

89 

893 


Business and 
management 
consultancy activities 

D 

8 

89 

894 


Architectural and 
engineering and other 
technical consultancy 
activities 

E 

8 

89 

895 


Technical testing and 
analysis services 
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(V) 

Percentage of allocable area earmarked for 
industrial use 

: 90.00% 

(vi) 

Percentage of allocable area earmarked for 
commercial use 

: 10.00% 

(vii) 

Minimum number of industrial units 

: 3 Units 

(viii) 

Total investments proposed (Amount in Rs.) 

: 5218 lakhs 

(ix) 

Investment on built up space for industrial 
use (Amount inRs.) 

: 32191akhs 

(x) 

Investment on Infrastructure Development 
including investment on built up space for 
industrial use (Amount inRs.) 

: 5218 lakhs 

(xi) 

Proposed date of commencement of the 
Industrial Park . 

: November, 2005 


2. The minimum investment on infrastructure development in an Industrial Park shall not be less than 50% of the total 
project cost. In the case of an Industrial Park which provides built-up space for industrial use. the minimum expenditure on 
infrastructure development including cost of construction of industrial space, shall not be less than 60% of the total 
project cost. 

3 Infrastructure development shall include roads (including approach roads), water supply and sewerage, common 
cITlucnt treatment facility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
as are for common use for industrial activity which are identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of SO. 354(E) dated 
the 1st April. 2002. shall occupy more than fifty percent of the allocable industrial area of an Industrial Park. For this purpose 
a unit means any separate and distinct entity for the purpose of one and more State or Central tax laws. 

5. Necessary approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserv e Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy and procedures in force. 

6. The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Notification, are located in the Industrial Park. 

7. M/s. ICC Realty' (India) Private Limited, Mumbai, shall continue to operate the Industrial Park during the period in 
which the benefits under clause (iii) of sub-section (4) of Section 80-1A of the Income-tax Act, 1961 are to be availed. 

8. In case the commencement of the Industrial Park is delayed by more than one year from the date indicated in Para 
1 (xi) of this notification, fresh approval will be required under the Industrial Park Scheme. 2002, for availing benefits under 
sub-scction 4(iii) of Section 80-IA of the Income Tax Act, 1961. 

9. The approval will be invalid and M/s. ICC Realty’ (India) Private Limited. Mumbai, shall be solely responsible for 
any repercussions of such invalidity, if 

(i) the application on the basis of which the approval is accorded by the Central Government contains wrong 
information/misinformation or some material information has not been provided in it. 

(ii) it is for the location of the industrial park for which approva 1 has already been accorded in the name of another 
undertaking. 

10. In case M/s. ICC Realty (India) Private Limited, Mumbai, transfers the operation and maintenance of the 
industrial park (i.e., transferor undertaking) to another undertaking (i.e., the transferee undertaking), the transferor and 
transferee shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance. Department 
of Industrial Policy and Promotion. Udvog Bhawan, New Delhi-11 along with a copy of the agreement executed between the 
transferor and transferee undertaking for the aforesaid transfer. 

11. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Government may 
withdraw the above approval in case M/s. ICC Realty (India) Private Limited. Mumbai, fails to comply with any of the 
conditions. 

12. Any amendment of the project plan without the approval of the Central Government or detection in ftiture, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval of the industrial park. 

[Notification No. I83/2006/F. No. 178/61/2006-ITA-I] 
DEEPAK GARG. Under Secy. 
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14^1 2006 

(31PT3TT) 

^T. 3TT. 2976, —3TTTO 3Tf*#m, 1961 (1961 ^T43) (^TFT 3TFt 7^ srfafWT W W t) £TTTT80^T7f>^ 

^wn (4) %Tste(iii) %^tiwt% i arifcr, 1997^31 wz, 2002 ^ttrfct 

T^t % fwf wm ^T. 3TT. 193 (3T) ftii'fc 30 FT3, 1999 % *rfT7 F»TT 1 ^rteT, 1997 Tl ^ F^ET F«TT 

31 TTTsf, 2006 ^ 3FTfa%%7TTCSTT^T. -3TT. 354 (3T) 1 SH^T, 2002 tK«tJK, qifVq aitT^iRT HsilcrW 

( aflei l Pre? * ftfa aftr Tra*fa f^mm) ^ sTfin^iaff ^rt afeftftrer •qr^^t #sht Prffm aftr^rf^^r^ci ^tf; 

afR *wfatff r R anf # # R«md<0 (^rr) %fcks, farter h41-+4 444R14U4*i< ttt,f^tttft^tt, is, 

■RFf, ^ I cr1 l 4 '5*^-400001 3 f, 7 /^ 3ft?JlPl4> 7T% 47 f^RT 4TT TFT t, ^TRTrT: 71^ TT. 403/7/2, *Hiho 1 4717 Tfe, 5 ^, 

M5Ki^-4iioi6 fr*m 4 zn$dwti tt^t'i 

3fR ^rf^T %4T TTT47T % FTT ^TpRJ^RT % 37pT4 3 ^ferlfatf TTcff % 3T#T 4lpJ|-4 74T ^Rl H4M4 % f^TT47 
21-04-2006 %F5TTT. 15/51/2005-aTT^-qtTtF3TT^Fl (pRMT 24-4-2006 4Tt 7^ 3?iRI H^1ld4 SRTTT7Ttfa<T) % 3147^344 

3MPT4i 7T% 4Tt ^ppftf^cT f^TT t; 

3T4, FTrfTTU:, 344 3TfafWT 4ft 4TTT 80 ^ 43 4ft 3WT (4) % 7TF (ill) UTTT 4F4 Vfl444f 47 7417 4Tft fli TTT47T 
IJ^gK I 344 74F (ill) % y4l'4HI«f 3lWlPl4> 'ftTTTf 3Ti^7ft 7ft R^Tdft (tfe*Tl) MftftF, 5*4^SITT144^7144*TT 

3T5Tft84 74 M4lfcin f%7 '■5TT T^ xS'Kl <iHSt>*H 4ft 3Tf*^PcJCl 4>T4t % I 

375^ 

7T?f fm FT 4TC4 7H47T ft ^TTTt <X\i T&TJt (FfF4T) TTTF^TS RlPT2"F, "5*^ ^RT affalfw VT^i "RfecT %T7 ^TB FF, 

3i^HiqH "5TFH f%4T T PTT i? I 

1. (i) 3l1^1pT^ 4MshH ^T 4TR : Til Tft 

[3TT^ TflTfl R’Hidil (fTf^IT) Rifnis, 

3W] 

(ii) y^ailqn T*TPT t 3TT^ Tp Tp '|rF <di*(4, 

TT^ TT. 403/1T/2, 

■R'IIHo) TtF, 

5^1-411016 

(iii) ^\ ^CT : 63516.58 T^T4T*fteT 


(iv) y^i i Rid «=hi4ch ' dm 



OTTt, 

ii*l 311^ Tft 

t^THT 


WFT 


^jft 


7 

75 

— 

— 

TTcfTT'R^ni 

IS 

8 

89 

892 


F73I'sfWf^Tn TTT9e%4T 

T T 

8 

89 

893 

— • 

H 

■sr 

8 

89 

894 


47=7 Oca'll4)1 

"S' 

8 

89 

895 

— j SRTt 7 ! 5^ 

| ^nr^nnT ^T7 
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(v) afidlRh* rnimVi %fmn. mimfati snqzdto : 90.00% 

TT nfmffiT 

(vi) ^lfoifi^ch 3mq>l % fdqfftcT 'ifir mT yPd^ld : 10.00% 

(vii) mt mdlPqd WIT : 

(viii) wwiftd fr?rfd%T : 7425 n 

(TTftT WT ^') 

(ix) aiWiRiop, smqVi%fdmfmfrd wmifmrm : 55 i 7 crra 
(TTftT W[4) 

(X) ^HcHUrMIcHch mi famd aiklRl* : 7425 cTRsf 

3*ra>l % fdPfa Wd TR mt VIlPHd t 
(TTfTT WT ^‘) 

(») afr g ft ftra % 3TRH ^ Tt TOI l ftcl fdfq : ^T, 2005 


2. RtiRI 311^1 P|cf ( "TT^ m [qq)l<H "97 ^ddM Pd<) - y| ^fJRnfUil’Sim dI J Id% 50% mmm mff fftmI irxj anmf'im; mm 

mt 3##^ WTEl % f^TT Pi ft a mm Wd midT t, % HIHd m aThdlfmm'mim % Td'dlm mFf Tt cTFTcT 7T%?T STTFTT^FTf f^TO T R 

-qfmimdi era % 60% m mm m^f ^rm, 

3. aTCfRdHi E TSm (TF7% WF IT%cT), ddl'i^l dm Ffmt^l, ^TcT md ^Tt^TT TjfqqT, 2d l mm %2q%, fq^cT 

^rMK-i mm fq6< u i, qioi^-ci'i mm tP# arm■gfqqpr"3ft afrarPim mi4mdn PmTurnermimtm%fdn;f mtfnqfmJTtmf m? q 1 pu| P*id 

^ dmd®q aRTt trtP i? 1 

. 4. ftmim 1 anfo, 2002 mt mm an. 354 (ar) % 'Him 6 mmq-wmm; (73) E~ fnfe ri f fcren % wrm (2) E' dfcdfia ' d 

mt$ mPm^d hi 4> %fdqfmmaiUjjR|cfc %qmT 50%m arfqm%mm qrfld d^P mpn[ \JQ 

mT 3TT7PT TT^FT m dm IT arfqm mm arqm %<|q dd TT^d ^ Tdldd % fdTj; fdml aTrPT TT®TT f^T d/«1dt ^ % I 

5 . aiiq^oh anjmiddf fan^f fq^il IrnPm mqqm mm arqm nroftn INr arqqr nqrrm m> ferft tttt % ar^ntcT 

nrfqqTT% '5KT fq^ft arqqr arfdqrm qpqVi riTTi qt ^iifHd t, qrr ttt crqt ufoq i a ff % ai^nr 

aTeTn ^ fdm qrnnT 1 

6. w arfqrjq^T 1 (vii) E' [qPi[5^ ■tioHi "F $41 % aTRitfn°F wE arqirqcT% a'-Kini i£\ ^ arfqPiMH % 

aRTTT t t 

7 . an^ Tit Tit Rqieial (§Psqi) fdlH^-s, arqfq % ?ftr aiiytP'iq; mT qn TT^rdR qrd T#nr f^ra 

arqpqq anwr arfqfwr, 1961 qm so'iiq'qft^nqm (4) (iii) % ar^nm nw f^rqf 1 

8. qfe^qn'3MtanT%%amq^^'waTfq^enn%%i (xi)q1¥^f^^^qn^-^r^1qOT#ncnanw!: 
arfqfwr, 1961 qr[ qm so ^qrqjt^rqRT4 (iii) % arnTT qN 7 R^nt%%r aPiarPiq; nr%% spft, 2002 % an^ntcr dm 
arjnt^d Hid qrnr aT^nT 'fi T n 1 

9 . (tfeqr) ^ i ^ 2 PdPH^ ,-yqf frsftfeaft afqqnrmi aRiP*>q i%frn?; 

# fd^c.K ■?) 7 tt, qftr 


(i) an^d qq anqn: m nw w arjnfcd w 1mm mm t, m rnmn mqm/^Rqni mf?m 

craqq^ Tfmm m ml m^ i\ 1 

(ii) m^^qnaf^itfwmmqf[3TqfMnt^^fdm%f^aT5mtmTlmm1aTmd i qmm%mTmm m^H'^tmmmfmmmmFt 1 

10 . mrm an^mtmt Edidal (^fem) m^z fMmeq, -^i (armt^ a i m^ i ddi aq - m q) ailtirP i q; w tt 

arjT^rq fmmt ^mrt dmmm (armfr afmfmfl dmmm) mr ^wiriRci mrm m 'ddmrqmi afiT aiciR'cft wfmr % fdm. aiamiq.d’; 

afir aiaRol aqqiH %mtm Pi'miRa mTR mtmfm %^nq affmtfnmm^rmn mpqqidn, afratfnm mtfm afir mqqm fqmFT, dmtm mqm, 

11 . arpq^qHi m dPrdfisM trt?% mq-mm afrmtfmm m4» +rnlH, 2002 m mfmd dm wf mi af^rndd mm armfq%mrR 
fmmmrmr 1mm%' Riy, w fmtm % aiaRo mfrm mrm Pt^ mm 1 mmi, mrmR mrnfmr ar^mimm m? minm m mmcrt % mfm mmm 
anf m)m) Rqieial (.) m^qm fmfm^, RbRI mt mm m arjmdm E armmd i^m % i 

12. %mc mirmn: % argmtmm % frnmr qp^me mnm m fmm mm mtf ml m#qm arqm mfmm m mm mmm a?qm fmmt mm m^m 
mT mtjmzm mid m anq^m mi armwr mm, armifmm mm % arjmtmm mt arfq mm ^m 1 


[arfq^ERTm. i84/2006./mim. i78/62/2006-am.m. fm.-i] 

mmmmm, arqrmfqq 
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New Delhi, the 14th July, 2006 
(INCOME-TAX) 

S.0.2976.—Whereas the Central Government in exercise of the powers conferred by clause (iii) of sub-section (4) of 
Section 80-1A of the Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified a 
scheme for industrial park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S.O. 193 (E), dated the 30th March, 1999, for the period 
beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide number S.O. 354(E) dated the 
1 st day of April, 2002, for the period beginning on the 1 st day of April, 1997 and ending on the 31 st day of March, 2006. 

And whereas M/s. ICC Realty (India) Private Limited, having registered office at 1st Floor, Dubash House, 15, J. N. 
Heredia Marg, Ballard Estates, Mumbai-400001 is developing an Industrial Park namely, ‘ICC Tech Park’ at Survey 
No. 403/A, Senapati BapatRoad, Pune, Maharashtra-411016; 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and Industry 
letter No. 15/51/2005-IP & ID dated 21-4-2006 subject to the terms and conditions mentioned in the annexure to this 
notification; 

Now, therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-1A of the said Act, 
the Central Government hereby notifies the undertaking being developed and being maintained and operated by M/s. ICC 
Realty' (India) Private Limited, Mumbai, as an industrial park for the purposes of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an industrial park by M/s .ICC Realty (India) Private Limited, Mumbai. 


1. (i) 

Name of the Industrial Undertaking 

: ICC Trade Towers, 

[Undertaking of M/s. ICC Realty' (India) 
Private Limited] 

(ii) 

Proposed location 

; ICC Trade Tow-ers, Survey No. 403/A/2. 
Senapati Bapat Road, 

•Pune-411016 

(iii) 

Area of Industrial Park 

63516.58 Square Meters 

(iv) 

Proposed activities 

• 




Nature of Industrial activity with NIC code 


S.No. 

NIC Code 

Description 

Section 


Group 

Class 

A 

7 

75 

— 

— 

Communication Services 

B 

8 

89 

892 


Data Processing 
software development 
and computer consultancy 
services 

C 

8 

89 

893 


Business and 
management 
consultancy activities 

D 

8 

89 

894 


Architectural and 
engineering and other 
technical consultancy 
activities 

E 

8 

89 

895 

— 

Technical testing and 
analysis services 


2251 Gl/06-6 
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(v) 

Percentage of allocable area earmarked for 
industrial use 

: 90.00% 

(vi) 

Percentage of allocable area earmarked for 
commercial use. 

: 10.00% 

(vii) 

Minimum number of industrial units 

: 5 Units 


Total investments proposed (Amount in Rs.) 

: 7425 lakhs 

(ix) 

Investment on built up space for industrial 
use (Amount in Rs.) 

5517 lakhs 

(x) 

Investment on Infrastructure Development 
including investment on built up space for 
industrial use (Amount in Rs.) 

: 7425 lakhs 

(xi) 

Proposed date of commencement of the 
Industrial Park 

: June, 2005 


2. The minimum investment on infrastructure development in an Industrial Park shall not be less than 50% of the total 
project cost In the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure on 
infrastructure development including cost ofconstruction of industrial space, shall not be less than 60% of the total project 

cost. 

' Infrastructure development shall include roads (including approach roads), water supply and sewerage, common 
effluent treatment facility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
as are for common use for industrial activity which are identifiable and are provided on commercial terms. 

4. No single unit referred to in column (2) of the Table given in sub-paragraph (b) of paragraph 6 of S. O. 354(E) dated 
the 1st April. 2002. shall occupy more than fifty" per cent of the allocable industrial area of an Industrial Park. For this 
purpose a unit means any separate and distinct entitly for the purpose of one and more State or Central tax laws. 

5. Necessary approvals, including that for foreign direct investment or non-resident Indian investment by the 
Foreign Investment Promotion Board or Reserve Bank of India or any authority specified under any law for the time being 
in force, shall be taken separately as per the policy' and procedures in force. 

6. The tax benefits under the Act can be availed of only after the number of units indicated in Para 1 (vii) of this 
Not i ft cati o n. a re loot t ed i n the Industrial Pa rk. 

7 M/s. i CC Real ty (India) Private Limited, Mumbai, shall continue to operate the Industrial Park during the period in 
which the benefits under clause (iii) of sub-section (4) of Section 80-1A of the Income-tax Act, 1961 are to be availed. 

8. In case the commencement of the I ndustrial Park is delayed by more than one year from the date indicated in Para 
1 (xi) of this notification, fresh approval will be required under the Industrial Park Scheme, 2002, for availing benefits under 
sub-section 4(iii) of Section 80-1A of the Income Tax Act, 1961. 

9. The approval will be invalid and M/s. ICC Realty (India) Private Limited. Mumbai, shall be solely responsible for 
any repercussions of such invalidity, if 

(i) tire application on the basis of which the approval is accorded by the Central Government contains wrong 
inform a lion/ nus information or some material information has not been provided in it. 

Oil it is for the location of the industrial park for which approval has already been accorded in the name of another 
undertaking 

10 1 his case was approved by Empowered Committee, subject to the condition that income tax benefit, if any availed 
bv the undertaking under the Industrial Park Scheme before the approval, should be refunded in full with all dues. 

1 i. In case M/s. ICC Realty (India) Private Limited, Mumbai, transfers the operation and maintenance of the 
industrial park ti c., transferor undertaking) to another undertaking (i.e.. the transferee undertaking), the transferor and 
transferee shall jointly intimate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance, Department 
oi I ndustrial Policy and Promotion, Udyog Bliawan, New Delhi-11 along with a copy of the agreement executed between the 
transferor and transferee undertaking for the aforesaid transfer. 

!2. The conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits under this scheme are to be availed. The Central Government may 
withdraw the above approval in case M/s. ICC Realty (India) Private Limited, Mumbai, fails to comply with any of the 
conditions. 

! i Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval of the industrial park. 

[Notification No. 184/2006/F.No. 178/62/2006-ITA-I] 
DEEPAK GARG, Under Secy'. 


•■Mf “11 
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^ PjtrCi), 26 2006 

(mvm) 

cfJT. 3TT. 2977.—^ Hfl^SKI 

•qg f * M I tfa 3M0q WfrK gRT ai i w Phh wfl, 
1962 % 6 % TTfS-T "qfer 3TFT^T 1961 ^TTI 

35 wto ( 1) %7srs (ii) %r «4l«m»4 * q, 

3?q®rT^-q ST’ft % ■3F?T 5r fa fVfi^ 1-4-2003 ^ 

31“3“2006gqi^3Tarf^%1^r'^Rf tffaHM ^feqici 
^fet, PeM«(i5, 3 ri?t: 3 «m4<o 

t, (3fayfaa^UR%fatJl^bHI4 H^'$dlfa*>3ig*isiH 
^ %), ^ Pi*-iRiRafl ^t(if % 'Sr^fN ^ 13 * 1 )Ro Pt»hi 

wt:— 

(i) SpptfaT Wtt 3*9% 3T^T«TH ^T%-9^TT9t‘ % 
fatj aWTWft T^TT I 

(ii) farfa *19? % 3R%q? *rf % fa?fa fat* *Tg 
3PJ9fat U^H faqT -5TT TgT f, 3tjM)fal 7T939 
3 * 37*^19 ■qjrf- q><rfi<i[ % twv ■%* ^nan yfiferTT 399 

tkr 797 % ^ jrfir- gsfa ^rrfvqiK *m% 

^rmn: ^rrgqrr/sTFm (^e) *% srrqqtt: 
faq^n g ri fena *P7%qft Pwi A i flia q% ** m \ 
qg^ 3R7J?T 'q^TTT, fafafatr 3TT9977 3*fafaR, 
1961 «iro 35 WIRr ( 1 ) %3Rpfa 

ugRfaqrqqrt t 

(iii) (ii) %7fa*RT 399^*99 
791 % % 799 ^@n qrfasF 7 * wg ^ -smm 9* *ft 

7faT9 9%9T : — 

(9>) fSRrtf SRI ^jfflPw 1 aTJTTqH % fat* 

fa r ffrfag tt% q* gfata 
fa9T T nrr gt, fafa fat* grwrrf vro 
35(1 )(ii) % SRpftl abdflflf ■qjj gT9T 9R% 
%%99T3tt t 

( 75 ) faq%f 95 nH i fom M i M ' q igtfa M i <w i 
*99 3*l l Pw a^T^H %%rr^t gTT I 

197/2006/n.^T, 203/25/2005-3TmVtf^.-ll] 

H f( stt.-bp.'Pt. - n) 

New Delhi, the 26th July, 2006 

INCOME-TAX 

S.O. 2977,—It is hereby notified for general 
information that the organization M/s. Lokmanya Medical 
Research Centre, Chinchwad. Pune has been approved by 
the Centrai Government for the purpose of clause (ii) of 
sub-scclion (1) of Section 35 of.the Income Tax Act, 1961, 
rend with Rule 6 of the Income Tax Rules, 1962 for the 
period from 1-4-2003 to 31-3-2006 under the category 
University, College or other Institution' partly engaged in 
research activities (and not as a scientific research 


association’ existing solely for research) subject jo the 
following conditions:— 

(i) The approved organization shall maintain 
separate accounts for its research activities. 

(ii) For each of the financial years for which tliis 
approval is being given, the approved 
organization shall submit a copy of its audited 
Income & Expenditure Account in respect of 
the research activities for which it has been 
approved under sub-section (1) of Section 35 
of I.T. Act, 1961 to the Commissioner oflncome 
Tax/Director of Income Tax (Exemptions) 
having jurisdiction, on or before the due date 
of filing of return of income or within 90 days 
from the date of this notification, whichever 
expires later. 

(iii) The approved organization shall also enclose 
with the Income & Expenditure Account 
referred to in paragraph (ii) above, a certificate 
from the auditor:— 

(a) specifying the amount received by the 
organization for scientific research in 
respect of which the donors are eligible 
to claim deduction under clause (ii) of 
sub-section (1) of Section 3 5. 

(b) certifying that the expenditure incurred 
was for scientific research. 

[Notification No. 197/2006/F. No. 203/25/2005-ITA-II] 
RENU JAUHRI, Director (ITA-II) 

\rPt3nFT7I 

(%rt*qt£) 

9^ fyt-vii, 27 'JcrM, 2006 

^JT. 31T. 2978.—(1d$ 4)4), TRTMPIlf^ 
1976 (m % i refrsRf % fm ipfm) 10 % 

<J4P-WH (2) sfo (4) % SftfTJT *T#T DIVANS, 

yiftw Tte, TTBqV^^t ^TgT 80% ^ 3Tto a^fv^Fnf^/wrejrfHf 

Q^SK> vfcFfz*. 

Witt 

[7T. fgff-2006AT.m. V 12 ' : 

qTOTTT ymf, ) 

MINISTRY OF RAILWAYS 

(RAILWAY BOARD) 

New Delhi, the 27th July, 2006 

S.O. 2978. —Ministry of Railways (Railway 
in pursuance of Sub Rule (2) and (4) of Rule i <J the 
Official Language Rules, 1976 (use for the official 
of the Union) hereby, notify the Traction Machine 
Workshop, Nasik Road of Central Railway where more than 
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80% Officers/Employees have acquired the working 
knowledge of Hindi. 

[No. Hincli-2006/O.L. 1/12/1] 

; _ KRISHNA SHARMA, Jt, Director (O.L) 

(7TL'TI.Rt. fddldd ) 

R? Kerll, 6 ^dli 2006 

3IT. 2979.~TT5PTfe^meTt STfeTTt (ymucf 
7JF40 1948 (1948 45T41RT) ^ RTTI 2 %3FT(^) 

% sFprtyr ^ tktk t/d aski wi rrh RTfrrdFira, 

T d'jftq f4d4>KI, TT^TR^Rvt 06-07-2006"^ WM 
T^fldl -RfeTTt Rd t3 TTTffer^rl I 

[7?. 71-4330/01/2006 ] 
hTT.RTRl. TETT TPR rRt* (4%cT0 

MINISTRY OF EXTERNAL AFFAIRS 

(C.PV DIVISION) 

New Delhi, the 6th July, \ 1006 

S.O. 2979.—In pursuance of th e clause (a) of the 
Section 2 of the Diplomatic and Coiisu lar Officers (Oaths 
and Fees) Act, 1948 (41 of 1948). the C entral Government 
hereby authorise Shri Rajiv Chitkava, .Assistant in the 
Consulate General of India, Houston k> perform the duties 
of Assistant Consular Officer with effect from 06-07-2006. 

[No. T- 4330/01/2006] 
S.N.V. RAM AN A RAO, Under Secy. (Cons.) 

• TNrT RR 7J7RT iftalPlchl TRTFHT 

(rt^r fw) 

(^FT RETT TddSlldR) 

lO^eTTt, 2006 

RTT. 3TT. 2980.—U^lfd Ud<^Wl 514^-K RETT Rttr 

iwtRefr % Reet 21 % rVr RTcrt "RetrI-i eLertetr 
E 7E f "aft fdH'fdfWd RT ^RTTR t : — 

TTRfacT fafacHl' 3Tfwfr Rf SRd % 

VcT MMrn ^Tt ET ET7T REE : — 






Th RTRT 


(i) 

3 eTRT T. WRh'sftfhcT 

*v. r-' 

30 7>. (dl'M TR4) 

r-' 


T- ldy 


(ii) 

3 ?. ^ ahr 

3.5 T. (Rcfmwl) 


5 eTRT T. TT47 Tu «dlRd 





(til) 

5 dio T. ^ 3rR?Tr 41Ria 

40 ?. (WfFtTRR) 
5tfd r 9WI4=h 


2. TR ETER ( TTT) % > 31^fr«r , 4 ^ RfRt TOT WcTT 11 
[TT. 22-2/85-Ret ('«*!<*£?-11) j 

rR Reft, 3TR7 CgT. Wf. Rf. ) 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 
(Department of Posts) 

(DIRECTORATE OF PLI) 

New Delhi, the 10th July. 2006 

S.O. 2980.—The President is hereby pleased to 
substitute the Note-1 below Rule 21 of POIF Rules as 
under:— 

The Medical Officer concerned will receive a fee for 
each medical examination at the following rates:— 


SI. 

No. 

Amount of sum assured 
for a proposal 

Amount of fees 
payable 

( 1 ) 

Up to the sum assured 

Rs. 30 (Rs. Thirty) 


of Rs. 3 lacs 

per proponent 

(ii) 

Above Rs. 3 lacs and upto 

Rs. 35 (Rs. Tlurt\ 


Rs. 5 lacs of sum assured 

Five) per proponent. 

(hi) 

Above Rs. 5 lacs of sum 

Rs. 40 (Rs. Forty) 


assured. 

per proponent 


2. This issues with the approval of Secretary (Posts). 

3. Hindi version w ill be issued separately. 


j No. 22-2/85-LI (Vol-II) j 
V. PAT1. Addl. General Manager (PLI) 

N. r- r- ^ . ... . r 

( vftrf fEETE ) 

M fevft, 26 2006 

EE. 3TT. 2981.—%EflE7TTRET, TTEEM (TTE%W#7 
RdRI'dl % 1TF7. ERIE) Fm, 1976 (RET TTRTtTRTT 1987) % 

hm 10 % fwt 4 % 3Twn e etr EftRtrT mw. d 

3TfT TTEE1E Rdldd, ET7T fEETE % WTTTTfw MdRE % 

3TETE REEETRER 4-1 did4 A 80% t 3TTRET ETHEIHEI £ET 
f^ET 451 EnRETEET RTE WE EE #T ET7R QcldgR’l 3TTE7JTRE 
EEcfMj : — 

TEpft R1FFR TRETR, 

T5T, ETR1-403804 

[ EE 7T. %-11011 /I /2000-fe^] 

3TRR ^RTTT RvvfT, d^4d dfdq 

MINISTRY OF SHIPPING, ROAD TRANSPORT 
AND HIGHWAYS 
(Department of Shipping) 

New : Delhi, the 26th July. 2006 
. S.O. 2981.—Jn pursuance of the sub rule (4) of the 
rule 10 of the Official Language (use for the official purpose 
of the Union) Rules. 1976 (as amended 1987), the Central 
Government hereby notifies the following office under the 
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administrative control of the Ministry of Shipping, Road 
Transport and Highways, Department of Shipping, more 
than 80% of the staff of which have acquired working 
knowledge of Hindi:— 

Mercantile Marine Department. 

Headland, Sada, Goa-403 804 

[F.No. E-11011/1/2000-Hindi] 
_'_ A. K. BHALLA, Jt. Secy. 

4ii M l tisUSHI 

21 2006 

^T. 3R, 2982.—RRfiK, THtWfWT, 1976 % 
(rr % yq m) fwrio%^r-fwr(4) 
% 3 pk ttptW : 3Ttt T r HsiicPi % PfqsroffKrhr 

'(4 pi Hi sip 1 stri^ct ^rqtePT, %r faHfcifeici wi%pt 4’ 
focft "^T ^ <*"4^1 R4f 80% k 

ft '5TT% % qcipgRI STffofad ^ft % ; 

1 . tfp ^npt ark pi H isipT arr^r, fevft 

[TT. ^-12016/1/2005-%^!] 

MINISTRY OF AGRO& RURAL INDUSTRIES 

New Delhi, the 21th July, 2006 

S.O. 2982.—In pursuance of the Sub-rule (4) of the 
Rule 10 of the Official Languages (use for the Official 
Purpose of the Union) Rules, 1976, the Central Government 
hereby notifies the following office of the Commissioner 
for Khadi & Village Industries, Mumbai under control of 
the Ministry of ARI where the percentage of Hindi knowing 
staff has gone above 80%. . 

1. State office. Office of the Commissioner for Khadi 
& Village Industries, New Delhi. 

[No. E-12016/01/2005-Hindi] 
_ PRAVIR KUMAR, Jt. Secy. 

iter 

(n^ifUri krHFt) 

M 18 ppit 2006 

■3JT. 3JT. 2983.—WHPTT (for^Vimfo 

%%rp tptPt) km i976%kmio%^rkm(4) 

4* ran Hifotf 4U, ^p4t%Pi*^RiRaii 

WTaiRT %RTT t, arfktjRdd t:— 

1. [h=6H1 WlS, 

P~23( 269), 

. cffo] Rjfe, PfTTt 

%rwrarp-50o 003 


2. dlfod %£, 



Tfe, cTRekz, %Rp7, 
’jctlfrtl-781 006 


3. Hifod LPUR 

^TK felR m ^yPTT %^v, 

120, y-iHvlq, 

fcvft-110 092 

4. PT%Hd %f^Ru4t^, 

PP7H TTf aW(c.d wt, 

'j<i T itq, ciW-tHKI (’5W), 

HI U SHI RlCrll, 
cMU<*>-571 403 

5. PTfklcl %f^rm 

TTf TTcqctH Tt4, 

«fel'fa-494 226 
RneTT, 

6. PTfkleT-fWR^, 

TTf Tt4, 

arppjk, pRpfa, 
aRTH-783 384 

7. 'll foci ffo>m 

TTf kkr TcHi<H pq4, 
fTciiHevft, ^ST?r ^pTT^TcTT, 

■J^%R : n-752 055 

8. Hlfod fk°hlW 

TTf Tt4, 

'NhMcTH, 

%P-686 693 

[7T. 3-2/2002-%<1 d1%] 
4t. %. TT^T 

MINISTRY OF AGRICULTURE 

(Department of Agriculture and Cooperation) 

New Delhi, the 18th July, 2006 

S.O. 2983.— In pursuance of Sub-Rule (4) of Rule 10 
of the Official Language (Use for Official Purposes of the 
Union) Rule, 1976, the Central Government hereby notifies 
the following unit offices of the Coconut Development 
Board, Kochi, AutonomousBodyunder the Administrative 
Control of the Department of Agriculture and Cooperation, 
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Ministry of Agriculture, 80% staff whereof have acquired 
the working knowledge of Hindi:— 

1. Coconut Development Board, 

State Centre A-23 (269), 

Illrd Street, 1st line, 

Indian Airlines Colony, 

Begumpet. 

Secundrabad-500 003. 

2. Coconut Development Board, 

State Centre. 

N.E. States Office/Training/ 

Technology Centre 
Housefed Complex (Sixth Floor), 

Beltola Road. Last Gate, 

Dispur. 

Guwahati-781006 

3. Coconut Development Board, 

Market Development-cum- 
Information Centre. 

120, Hargobind Enclave, 

' Delhi-110092 

4. Coconut Development Board, 
Demonstration-cum-Seed Production Farm, 

Pura Village. 

Loksara P.O. Mandya Distt. 

Kamataka-571403 


5. Coconut Development Board, 
Demonstration-cum-Seed 
Production Farm, 

Kondagaon-494 226 

Bastar Distt. 

6. Coconut Development Board. 
Demonstration-cum-Seed 
Production Farm 
Abhayapuri, Bongaigoan, 

Assam-783 384 

7. Coconut Development Board, 
Demonstration-cum-Seed 
Production Farm. 

Pitapally, Post Kumarbasta 
Distt. Khurda-752 055 

8. Coconut Development Board, 
Demonstration-cum-Seed 
Production Farm, 

Neriyamangalam-686 693 

[No. 3-2/2002-Hindi NeetiJ 
P. K. JALALI. Jt. Secy’. 


Rcril, 24 ''jfdl?, 2006 

oFTT. 3?T. 2984.—(^PTrf^vcT ^ZPTT) smtfWT, 1971 (1971 ^T40) 5K7 ^7 TRPl 

^ ^ ^ (i) 3 8fcrir<ati srfwfcqf mm WV 3rni=f,T^ srfafwr 

% W3H % tr'tst arferfl f, ^ wfi j?iRw4f ■spiPt fq ^t w^fr % ( 2 ) ^ uftmf % 

Ft, ■S'W % -3-fri'ici tiHcii ^7 hIm i 


WTTJJt 



Tttrt ^ afri srfe'R m 4*ih^ tfinwi 

1. ^fpq f 4^2 H+TW TFT33 (3xRl ^t), 

HVjrfT* %r-i , ^ft^-i 60002 f**ra q^MivH, 

enfsilPl^ TR-I, ^hT^-160 002 

3fR RrPTWPT f>fh PWPT ^7 4>-$0q |q44H 

4R733 (^f 3riT) 

2. Im, feriT 4PT3H (Tyff 

^W-751 012 

^T^R-75i 012^'fern ^icn, 

H4ld4^%^$4fHmiU4F733 (^ ^5f) 

3. I%l^, f 43,2 P44TO TFTcH ^) t 

^fiT-560.088 

^M6TR-560 088 3 tm\ &(k MW- 

RTeH fRRFT, H4!d4 ^7 '$4$£ T^TR 4R733 

(tfW ^R) 

4. PK?I4>, (Rfwft ^t), 

^ ^ Icy Hi, -5^-400 065 3 37^ 

<4-1 ciHi, *43-4^-400 065 

Hcv-H/eiy f^TFT, frih nqid'H ^7 3143^ fqq>[« ri'kH 

(Tff^Eph &T5t) 


R 23—172005—TT?IT.— III ] 


%. Tr*7. 




■imp* - ■ 11 


I H P "fMI' 
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(Department of Animal Husbandry, Dairying and Fisheries) 

New Delhi, the 24th July, 2006 

S.O. 2984. —In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the officers mentioned in column (1) of the 
table below, being Group-A Officers of the Central Government, to be Estate Officers for the purpose of the said Act, who 
shall exercise the powers conferred and perform the duties imposed on Estate Officers by or under the said Act, in respect 
of the premises specified against them in column (2) of the said table, 

TABLE 


Designation of the Officer 

Categories of public premises and local limits of jurisdiction 

(1) 

(2) 

1. Director, Central Poultry Development Organi¬ 
sation (Northern Region), Industrial Area, 
Phase-I, Chandigarh-160 002. 

Premises of the Central Poultry' Development Organisation 
(Northern Region) situated at Industrial Area, Phase-I, 
Chandigarh-160 002 belonging to the Department of Animal 
Husbandly; Dairy ing and Fisheries, Ministry of Agriculture. 

2 Director. Central Poultry' Development Organi¬ 
sation (Eastern Region), Bhubaneswar-751 012. 

Premises of the Central Poultry' Development Organisation 
(Eastern Region) situated in Bhubaneswar-751012 belonging 
to the Department of Animal Husbandry, Dairying and 
Fisheries, Ministry of Agriculture. 

3. Director, Central Poultry Development Organi¬ 
sation (Southern Region), Hessarghatta, 
Bangalore-560 088, 

Premises of the Central Poultry' Development Organisation 
(Southern Region) situated at Hessarghatta, 
Bangalore-560 088 belonging to the Department of Animal 
Husbandry; Dairying and Fisheries, Ministry of Agriculture. 

4. Director, Central Poultry Development Organi¬ 
sation (Western Region), Aarey Milk Colony, 
Mumbai-400065. 

Premises of the Central Poultry Development Organisation 
(Western Region), situated at Aarey Milk Colony,. 
Mumbai-400 065 belonging to the Department of Animal 
Husbandry, Dairying and Fisheries, Ministry of Agriculture. 


[F. No. 23-1/2005-Admn. Ill] 
K. S. CHANDRAHA SAN. Dy. Secy. 


fccml, 1 SPTOT, 2006 

^T. 3TT. 2985.—FTWTC, ijfry 

^ E wfm % srrwr 3T3 r) arfafspm, 
1962 (1962 50) ^TTT 2 % W 0*0 

MTFT *U<*)R % 3qk ^ 3Tf«^5RT 

Ff. 3TT. 1798, cTKhl 12 2005 ^ ^ 

arfafwr % arofa, vtnr, 

T-f^# 

, FtSFT y l 

%%ij; %\ fw, -sif'i'+'H. Tj^r. Tjyr, (Ajvwuf), 

Trsrwit ftcnl 'H< c hft ^r, apr^ % Frw-‘W(*i, 
Fmrfrn wtt i 

[T>r. FT. am-31015/6/2004-ait. 3TTF.-II] 
p. ptwft , 



MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 1st August, 2006 

S. O. 2985. —In pursuance of the clause (a) of Section 
2 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) and in 
modification of notification of the Government of India in 
Ministry of Petroleum and Natural Gas S.O. 1798 dated the 
14th May, 2005, the Central Government hereby authorizes 
Shri Shailendra Singh, DANJCS, SDM (Najafgarh), 
Government of NCT of Delhi to perform the functions of 
the competent authority for Mundra-Deihi Petroleum 
Product pipeline of Hindustan Petroleum Corporation 
Limited, in addtion to liis own duties, under the said Act, 
within thfrterritorv of NCT of E/-7A*. 

[F. No. :'.-3 1015/6/2004-OR II) 
A. GOSWAMI, Under Secy. 
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<PU-f|eHl , TsTT?! •SftTPTTTjrfqqT f^rTPJT H4I cl <4 

( dM'HFMl MlMct faWT ) 

^ftccft, 29 ^T, 2006 

^>T. 37T. 29S6.—3nf*T°f7Rt "glRTfpiU TCf^nTTT^% TTPmH ^ qqt t 

ft'TtZ^' qfnra PTSct Tt'nt 3TT^f?r^gf) ^#^T^Tn^3Tf¥WT, 1976 (1976 T4 60) tf*U «*1Z aftTPNPTFF ( HlW l 
fwi, 1987 % 37^' % t sftT WTRT ^ TT'^TT^TT t TFTFT 3 7T9RT "Tfecf qqTsfTn “PTHT 

TT^PTT 3ftT frf^P^ HftffSlM* P ffal <+>W) 1 It; 

SRT: 3F4 %^T TO7R, 33RT 3*fqfwT qft *TKT 36 ^Ft 3P*TRT ( 7 ) ^ftT ( 8 ) £KT TT^rT 7T%RTt TTT V&P1 ^ 
ctfaT fct., 165/166, '5^-400020, PFTTF? ^ET faftfTct “fera’’ *j73eTr E^iMd % 

PF5S 3TT, ftrertj stF^ T7 ^TFT ' 4 f*TSTO ’ ’ t (fat TT^FT. 3^3 PTScT W TqT t) 3fR fat SFpTRTT faf 3TT? T13 



T^T-qf^cTF-f^iRdci m3#it1 ArfmFrm ^ppTTifa 17 tit. t ttt! dim^r mp 4 36 mwufaftrct ip#t 

4TT 'Ulkn^H 3cl1, ^iVl Cl Em, t^TctH, TtcT 5^Hlic tt fa-MM-H cTTct TcTT^T 3Tt mt % f^fTT fqrqT 331 t" I 31? 230 3tc2 

(T TTT) 3TR 50 TTT5T pq^t fa^cf T73T3 3T k^lfcM ^T? f 3TR 333 3T 3T3TT3T 3373 3133 W4N, faP% fair mRh | [cM-U 3Tc3t' W\ 
TT33 f, 3T 333 3T3T % I 

•sfrc T^T-I FRTR 333 3Tfqfwr 3lt 3RT 36 37t TT4R1 (12) fFTT 333 TTfarPTt 33 33FT 337t ^ 33 3T33T 373t f T3T 333. 
TfecT % aqpfTqq % T7T 33T333 % 31333 37ft ftftqfrTT ^TTT 3lft f7E7T3, fe^T % 331737 3TT7 37Tt TTTRTft 7} 3T^mf^ TTfecf 

l^fqfHa f^TT T Rlt MiWd 37 ft ^frictT % Ft ^T, qqr 9 4?n iftr TmcR To aft ^frft 10 7TT. ft IS TTT. TT 

3T ’HH<1 j C'4 3lfq^R TtTCRTT TTt'tsT ^TcTt f t 

[^.TT. ( 290)/2002 ] 

Tt.T. JTTiW^m, lH>y|-S. M^4TT TTN f^TH 


■H !■«*<■ 'if 


in I ■ I' i 


< ■* w - 


'<11 
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MINISTRY OF C ON SUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 29th June, 2006 

S.O. 2986.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisonsof the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the pow ers conferred by sub-section (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of automatic filling machine of 
MIDAS’ series with brand name “MIDAS” (hereinafter referred to as the said model), manufactured by M/s Hindustan 
Lev er Ltd, 165/166, Backbay Reclamation, Mumbai-400 020, Maharastra and which is assigned the approval mark IND/09/ 
03/580; 



The said model is an automatic filling machine with 6 nozzles. Its maximum capacity range is 17g. It has a maximum 
fill rate of 36 fills per minute. The machine is designed for filling viscous liquids products like petroleum jelly, body lotion. 
Vaseline, oils etc. It operates on 230V AC and 50Hz single phase power supply and works on time based gravity flow 
principle for w hich solenoid valves are provided. 

Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the automatic filling machine of similar 
make^ accuracy and performance of the same series with the maximum capacity in the range of lOg to 18g or equivalent 
volume manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F.No. WM-21 (290)/2002] 
RA. KRISHNAMOORTHY, Director of Legal Metrology 


2251 GHA)6~7 
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*T5t 29 'SJH, 2006 

1 EFT. 37T. 2987.— 

fmt£ mt$?t mtz sfk mtm miw 1976 (1976 60 ) ctmt afft mft tttw (trf^eff 

fWT, 1987%'3 T ^i«ff%3T^rt sfat %tfMWk !J4>I^arfl3 MtMTScTMMT»faT^RTC* 
mFTT gftT fafMM W3 WT ; 

3Tcf: 3=R W^R, W 3TTMf=m MTO 36 ^ ^MMTCI ( 7 ) afo ( 8 ) 5RT TTTrT ¥lFw4( ^T WT ^ fT7 ifcrtf 

fr^'WIH cffa7 fa., 165/166, eN^ fa^TFT, 'g^-400020, H5KI^ 5RT faMfl '' '' s F?cTT ^ ^•eUPdd MmMTTFT 

(ta Mmr) %Mfs?r*ffT, mw* ‘'’ t wwt) afrfq^ appfr?! 

371^ T^T ^709/2003/579 %MT W t, app^ WT-^ tuft #7 WI%T Wt f I 



■3TW HTSM 4 ’ffalW MffcTT TJ^fT Mm H ^Dh (ft-W'i 11 WMflT ^ 70 TTT. $ S^*b1 srftWJW 

Mm 36 Mm jrffffHMZ $1 MTff’T ^ITSt ^f?PT, ^elH, flrT FMTft ^ fqwra Wf ^ MT% % 

Ps , 'Sll5i f^?v*n "n^TT % IM? 440 ifaz (TJlft) afa: 50 TT^ TfH ^v3| TTOM T ^TR cFTiTT 11 

afa %MTfa W 37faiMMM*Ft MTCT 36 R>t WTRT (12) 5RT KrlTTf^RRf ^T TPtPT ^Mf MTW ^7*ft t %'^T 
pftstf %%"5^T EMmMS %aftjfa '3# fafanffll"SHTTWf ftT&ifl, %ai^SR 3fft^Rt "$ P»W^ 
fqpi Wei f*RMT 1 Ni % iqfiWfl ^(rf) *|<dMI % ift RMT^frTT 3fft W^fWFT tcrqiicid Mm *i*D*i Mt FFft ^ft 10 ITT. "^75 TTT. 7W 
T^aTffefwr 1 

[WM. ^pjTpr-21 (290)/2002 ] 

Tft.^. y w f pffi , Ph^i«k, farfM^r ittm 


■IMf' 











[WTII—3553(ii)] 
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New Delhi, the 29th June, 2006 

S.Q, 2987.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of automatic filling machine of 
(Piston Filler) of' BHUVANESHWART series with brand name “BHUVANESHWART (hereinafter referred to as (he said 
model), manufactured by M/s Hindustan Lever Ltd, 165/166, Backbay Reclamation, Mumbai-400 020, Maharastra and which 
is assigned the approval mark IND/09/03/579; 



The said model is an automatic filling machine (Piston Filler) with 4 nozzles. Its maximum capacity range is 70g, J. 
has a maximum fill rate of 36 fills per minute, The machine is designed for filling viscous liquids products like petroleum jelly 
body lotion. Vhseline, oils etc. It operates on 440V AC and 50Hz three phase power supply. 

Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the automatic filling machine of similar 
make, accuracy and performance of the same series with the maximum capacity in the range of 10g to 75g or equivalent 
volume manufactured by the same manufacturer in accordance with the same principle, design and w ith the same materi 
with which, the said approved model has been manufactured. 

[F.No. WM-21 (29(»/2002j 
P.A. KRISHNAMOORTHY, Director of Legal Metrology 
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29 2006 

aFT. 34T. 2988.—7?73>T7 ^T, TnftWTTt 5KT R7 f^3T7 ^>7% % 77^^ 

trite ^ Rfafa rtsr srrffa^if) RR^ERRRSFsifafwT, 1976 (1976 rt 60) tfrt ( HT-srff 

fwr, 1987 %3RpRf 3^^ W?T tet % dMMR RT5R RRTsfor^RR 

I 7 T 7 Tl afft MiR Rftfteltete' ^ WJR\ T^T 7RH ^vRT tRtI; 

3ffi: 3R7 *k<*k, Wt «fT7T 36 ^t^WRT (7) 3^7 (8) 5T7T TRfT ^lfer4f WJPl RT7^TTO am 

T7-103, TRFT arTT^e, W<K, T^T. 3, "*7^7 %R7T, «*URdl (^), Tp^-400066 5T7T fafafiR ^ (Rzn^fol 

^r II) ^ “itT^zt-30 %” fjT@r?rT%ar^'^f) -^h Titsd crtm 3 i<*,ri (^trhnwt) %hT^<h rjtrt 

tr Hlsd =h?i *wi t) alkan^ t^t^ 09/2005/333 %R*wt 

t, a r g*f t ^ TRM -T? ^Tlft 3fo TH>lft l t1 11 



hT-sci iJch f l'Jl jfcfck 37Wif<ci 3i<r c i' , =tiRi<i (i«l<rt <iIM ) cflci'l <J4=h< Q i1? I ^PTcTT 30 f^i.ITT. 3?t7 
''•RTcR W( lOOTTmt 11OTHWR 3R7RT (3) ^TRPT 2 Timt t^R TWTaiRRR'H Rftelt Rtk*1 m yf?RTc1 *4+dHI6Hch 

-ufte 3rr^q^R tttw t1 trrt ^i«iU ) TRTf 3 9^ Rite ^rm 11 ^wrt 230 Rtre 3fft 50 ■gcTTwf rttt 

TRW T7 ^7<TT 11 

kdlN'l Rte % RsTN r % ^teftew RtN tet 4>1^T u f W^TTt % faq 73te1% R TWR % %TT 7TtekR faWT WTRI 3% 
W5R tel fsr^t R WRt RT RR 3fRft 7TTWft, ^«TT«fcTT, 'few^T, Tlfe, WT, ^WWlft f-H^IW 37lf^ wf % 7WR MR^Rld 
WCT ftew wqjtt I 

3TT7%WRf 7K-+U37fafwiRT7T 36 ( 12 ) ?T7TTRxlTlRwf RTTWWMlMWI i? R 

mTs'ci % 3^Hl<*''l %"^7T yMl' J H^ % RPi+ifflF£[TTT : 3Tft Ri^icl, fs^1i$H % -^fiK aftTTTTTt R RhH^ 3i^*i)fqn HTSc^l 

TI fwm f^RT WTT t ^ ^3RTT%%^ R«n«fcTT 3^7 WW %TteFT W FFt 1 fR.TTFTR 50 fR. TTR 

cWr‘-$’ RR %%IT 100 R 5000 (WT%^r^f 7IWIT ; l 3R7IR (TPT) ark 100 'fR.TTT. RT371R 3Tta•%‘■? , TTR%%T7 5000 R 50,000 
7^^ 77WmRR 3TRT7TR (^)T7f|cT 50 fem TWr^arf^cR ^FRTTRT^t 3TT7 ‘ i' RR 1 x 10 % , 2 x 10 % RTS x 10 % 
% t, ^Tt RRRWT RT RT % TFT^RI f t 

[RT.Tr. W^^-21 ( 268)72003] 
’’ft'.R. < J> C * J II+|R ) R^TRt', fRRRr RR f^lTR 


»• ■*• • ' ■" P" 
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New Delhi, the 29th June, 2006 

S.O. 2988.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of section 36 of the said Act, the 
Central Government hereby issued and publishes the certificate of approval of the model of non-automatic weighing 
instalment (Table top type) with digital indication of “PET-30K” series of high accuracy (Accuracy class-II) and with brtmd 
name 'PERFECT' (hereinafter referred to as the said model), manufactured by M/s Uma Industries, A-103, Pratap 
Apartment, Carter Road No. 3, Near Ambaji Temple, Borivali (E), Mumbai400066 and which is assigned the approval mark 
IND/09/06/333: 



The said model is a strain gauge ripe load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30 kg and minimum capacity of 10()g. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result The instrument 
operates on 23() Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate shall also be done to prevent operating of the machine for fraudulent 
practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working principle etc. 
before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of the section 36 of the said Act, Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity' upto 50kg and with number ofvertification scale 
interval (n) in the range of 100 to 5000 for e ! value of 1 mg to 50 mg and with number ofvertification scale interval (n) in the 
range of5000 io 50.000 for e' value of 100 mg or more and with ‘e’ value of 1 * 10 k ,2* 10 k ,or5>< 10 k ,k being the positive 
or negtive whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (268)/2003j 
P.A. KRISHNAMOORTHY, Director of Legal Metrology 
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F^ fe#, 29 Fjp, 2006 

3?T. 2989.—fefa FTfF^Fn^%P?FT^FFFFTOTF^tFFTf fpT 

FFF fr^ 3 Ffe FT5?T (#^ F$ FTFlft ^7t') 4I3 3fR¥l FTFPn STfafFFF, 1976 (1976 PP 60) cT®TT PTF fU FTP W 
( HT5df P7 ^HKH) fFFF, 1987 % FPPpf % apjCT t 3TR W FTP Wt FFTPFT t % d'lMK PFTF PTl 3Tpfa if PPP Ffe 
FPTsftTT of'liy. FSlFT 3TR ftf^FP ^ FPJPP FPT PKfll T^FT; 


FP: 3m *K<*K, FPP FfpfFFF P?t FTTT 36 pft FPPRT (7) FTC (8) £KT PFrf Vlftrftl' PP WT PFP fF RFF FPT 
§54^31, ^-103, M13FI^7, PKFT, TteF. 3, 3RPTFT pfe % PTF, ($e), *^-400066 %TF ftfpfe (FPTPFT 

FF II) ^“^^^-500%” ^lRT%37^RT^^x l r$c! FTFPlfdd PtcFF TTO 11 ! ( ftft'-blH TOT) %FfelP7 UtF^i'TO FT 

HIU * ( PfTj) 737^ T33^ THTPITH Mdfl ij i r ‘3T5TT 7T77T "2^ ^ rUl j f7n 2} HU ir ^ Iwc; l ^ 11 77 cl /HQ /I A A4. /I'iA Pun F4,»*J I TT77T 


FTP ” 1 1<F^’’'t (f^'$F^'5F%F?PT^PPPFT5PTPT?rTFFT'i|) 
f , F^Ft^F FFFT-PP PTTTt F^R TOlfe pjFTt 11 



PPP FT5TP PPT ft^F TOT ^ToF FTPlflP FTFFlfe (fepipf TOTT) TOP ?Wf f I $FPT[ 3}fTOFF FFPT 500 
fell. Ffc-^HFP SFTFT2feTTFtl FrMim FNPH FFTTcT (^) PFFTF 100 PTFf I ^F ppr 3?fepF "gfpp f fepiT 7TF pfep 
*4<*<rHI<!F<*> FlfTF FT*tF$?TP FFTF 11 TOT7T FTF^F' ^ftlS (TRT.'i'St. ) FF7T ^PPfe PFFT f I PTOTF 230 PRF 50 
yr4l«T?ff FTP fasjF W FT wf PTTFT11 

FilfW 7 ! Ffe % TJ5TPF % Ffflfftw FTltp Pit FFTF^nf ^TFFRf % flpp; olcf^ 7t TTPiP % RTF Ft ft^FI ^TTUFT 3fR 

Ffe fF?Ft FT "ffe FT oTTF FFFft PIFift, P8TT«iFT, feT^F, Pfe, -SI41!IH, °hl^(l fe;FF 3Tlf^ F^t TTcff % TRF pftpftfF 
FFffeTFm^TTI 

zfc fe(tp “PTFiTT FFF ^rf^FFF FFt PTTT 36 W7RT (12) 5TCT W^i Flfeti ^FT 7%T F7R fTT ^nran Wt f faZm 

FT5^f ■ST^FtFF % PPT’FFF ^ ^<41 ft Pi*ilcTI §R1 FFft fTT^TcT, fS^TT^F ^f> •3TR FPt ^iiMifl ^ FFF -3t^*4lftd 

pT-sci FF ftnf 0 ! ft>Mi FFT % ft Pi Wf FPt ^ScTl %■ ^FT, PPT^fFT 3tR FIPTFTcTF % FRTF FFFRT Mt 4 "^fT 5 U\H "FT 
3TTfFT% '^' PTF % fe 500 ^ 10,000 FF^%^3T F FFTRF FTF 3TFTTR ( FF) F%?T 50 ftr.TTT. ^ 3Tfer 3TR 1000 TT.TL 
3TftlF7TP ^TFFTFT^f sfk^'ppT 1 x 10^, 2 x 10*FT5 x I0 % %t, ^Tt ^HlrHF, PTF^ireHFT ^TOPT ^ % FP^ f I 

[PF.F.T5?^PF-21 (268)/2003] 
Pt.TT. felFT, feF) PTP feTF 


i -I w 


r 


VA+ * 11 
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New Delhi, tlie 29th June, 2006 

S.O. 2989.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisons of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non- 
automatic (Platform type) weighing instrument with digital indication of “PFP-500K” series of medium accuracy (Accuracy 
class-II) and with brand name “PERFECT” (hereinafter referred to as tire said model), manufactured by M/s Uma Industries, 
A-103, Pratap Apartment, Carter Road No. 3, Near Ambaji Temple, Borivali (E), Mumbai-400066 and which is assigned the 
approval marie IND/09/06/334; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 500 kg and 
minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare device with a 100 percent subtractive 
retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 
230 Volts and 5 0 Hertz alternative current power supply; 

In addition to sealing the stamping plat^ihaii be done to prevent operating of the machine for fraudulent 
practices and model shall not be changed in terms af its tp$gfial, accuracy, design, circuit diagram, working principle etc 
before or after sale. 

Further, in exercise of the powers eot^j|$d by stift-§gglion (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certftt£$£ gfapptgvqj model shall also cover the weighing instrument of 

same series with maximum capacity above j WJ# 1 number of verification scale interval (n) in the 

range of 500 to 10,000 for ,‘e’ value of 5g of ggg gf j * 10 k , 2 * 10\ or 5 * 10*. k being the positive or 

negative whole number or equal to zero, {$ jjjg manufacturer with the same principle, design and with 

the same materials with which, the said ffl88Sf ill§ feift manufactured. 

irs*O. WM-2K268V2003] 
p ; A KRISHNAMOORTHY, Director of Legal Metrology 
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M fa#, 29 ^T, 2006 

W.3H. 2990.—RTOR Rtf, fafat RTfwft 5RT ^ RRcpT R^tZ R7 fRRR RR% % TOTORf 
RTT ftrt^ R' TORT *iT«ci (Tf^ R^ TOfffiT ^1") TO 3fft TO W 3TfafWT, 1976 (1976 RTT 60) cT»n TO 3^7 TO RTTO 
( HlStfl’ RTT CH1MVH) Rm, 1987 % ZTsNf % 3RpR % 3?R TO t ciUMK RRtR RFt 3TRfa R‘ *r) TOT TORT 

RTORTT TOR IT^RT 3fft fa^FT Rfifalfarf *f Wpt TOT TOTT T^RT; 


3RT: 3R V$1r m<frR, TOT a#rfWT Rfit RKT 36 RTtZRRRT (7) 3^(8) 

^^lPl=w RiR^s, 311/312 R[5ldlZ#RTOT, Wli4 TORffc, TOTtfl, ^pT^-400 031 TOT RtRRt TOT RRt 4(TT ( RRi*f<TT R*f H) 
RTRUzlzt-2' ^TOTT %3TTO7R{TORfaT, TORRTf^ RTTO TOTRR (ZTOTORTOT) % TORT TO, f^RT%^TOTO TO 1 T^TOt' t 
( RnR $RR IR% R7RFVTOT nTScl TO?T RRT t) 3ftT RrRf 31'^HKH f^f TO? RR ^/09/06/153 fRTRTRRT i?, TOJRfcR RRTR- 

RR 3TTT RTOf?M RRcft 11 



TOT TOeT RR> fed RR TOR TO cfe 7Rd TORlftd 3<*R-R|Rrfd ( TORT ZN TOR) dtcH ZTO-OJI f | 3TffecTR W 
24TTORT. TOR ^TOT W 100 RT. t I RcRN'd HIHHH TOcRTRT (f) TO RR 2 RT. 11 WR RTOTOR-HcIcH ?}fe t fTOTTO TTcT 2Tf?T?TcT 
RlRci TOfejrR RTOTR % I TO.tRI TOTOfer -Sldl-S () TOlft dtRlH mR u IIH TOqRffd TOjETT % I 7WRI 230 q'lc^, 
50 TrRFRff RRT fTOpT TOR RT TO*f TORT!11 

WlM 1 1 W % HsTOd RR% % TOPdRdd TOTZf r jj TOR^Kf % fcTO TOTO *T TOR % fcTO Rl-TOC TO TTOTI TOTRTT TOR TOZcT 
RTt fet TOTOT fet TOTO ZTOt TORT), W^Rn, fe^I, 7lf%Z ^TTOR, TO^TOt f?TOR SUftT Wf % 7TRR ^f rRrRRt 
k^l TORTT I 

3|R Rv^fRr R?TOR ZR?f ^RiPi^hh *TR1 36 Rvt 3M^KI (12) SHI TOR TTf^rTRt RTP 'A Rt 1 1 RvRT “RTf Rl'H^ll ^<a1 ■§■ fR> ZRtT 
RTTO % 31 ^WT-^ %37crfk 3# RlRlHicll 'SRI yR) Rl^kl, fesrifR % 3T^TR 3TRTTRTRt ^ f^RT^ RT5?T 

MrRRt RtiMi «ni t, RiRtRfa r^u^Rtt 3 fft rtrRtirb% cfro rrrrr r!^ it 1 Ri.Tn. 50 Rt.rt. to 

‘i’RFf %Rrt 100 ^ 5,000 TO %^5T Rr4l’-H HIHHH 3TcT7TeT (RR) 3fR 100 Rt.RT. RT RTT^ 3TfTO % ‘^’ RRT % RTR 5000^ 
50,000 TO Rft ^5T ^ U<RI'H 7T%cT 50 feRT. TOR^t STfTORR ^RRTRI^ f 3^R*t' RTR 1 x 10 % , 2 x 10 % RT 5 x 10 % , % f, 
TORTO RT WTRT T 0 ^ RT ^ % RFT^eR 11 

[RR.U ^^J.TTIT-21 ( 279)/2005 ] 
Rl'.'R. RT^TRjRf, fTOTR^, RiFr^ HI4 Rt^lM 


<!'<•' • ' ) 


III | > )' •' 


1 1 w •■••«. 
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New Delhi, the 29th June, 2006 

S.O. 2990.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (table top type) with digital indication of‘TT-2” series of high accuracy (Accuracy class-II) and with brand 
name “ATCO” (hereinafter referred to as the said model), manufactured by M/s Harvest Electronics Limited, 311/312, 
Wadala Udvog Bhavan, Naigoan Cross Road, Wadala, Mumbai-400031 and which is assigned the approval mark 
1ND/09/06/153; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (table top type) with a 
maximum capacity of 24 kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. or alteration of any other type before or after sales in India. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity upto 50kg and with number of verification scale interval 
(n) in the range of 100 to 5000 fore’ value of 1 mg to 50 mg and with number of verification scale interval (n) in the range 
of 5000 to 50.000 for e' value of 100 mg or more and with V value of 1 * 10\ 2 * 1 () k , or 5 * 10\ k being tire positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

JF.No. WM-21 (279)/2005] 
P.A. KRISHNAMOORTHY, DirectorofLegalMctrology 


2251 QM06-8 
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^T. 3H. 2991. —TT^K ^T, Mltelil ^ TT ^ TFORTT TIT t for 

fcftz ^ Rfom ^siTfrfo ^3f) 1976 (1976 60) <t«tt w sik "rh fftt 

(■RT^ff TT 3 EpfaH) fo*FT, 1987 % ^R«ff % t 3 lk ^ffiT TTRTRTT t for VHMMU TRfo 3 Tfk k' kt tfel 
R*mfor -srRTq. tt^tt aft* fofkr k' ifor itch Ttr ; 


TT: TTfl^fWT^RT36^TTRro (7) 3^(8) STOTTS SH^IW. 

^S, 311/312 ^T^TW, Wlhwraff5,^TSl?n, '5^-400 031 ST7T fofocT ^ R*1T*faT (TIRfoTTf II) 


wTfoTF-2’ »p3FTi% sfo^ 


TSR) %Tfee1^iT ) Uu*> 9rTS^TRTR‘‘Q^r’t 


(fork fTTR RT5RT T^TTTTi?) 3TTT f^UFT Ifol? 3TT^ ^t/09/06/154 RR^fVIcT for TIT t, 3T;fHfod '5PTT Tr T— 

TT afa V& tfm TvRft 11 



■RTScT FT fTf^T ^ 3TTR T Ref ^TTRlffo ^T^Rffdcl ( F^ITT FTR) focff 3WI11 3TfTfm ^TRcTT 
300 3TR ‘•^•TJTR T 500 TTT. 11 «WI4THTO 3T?RTeT (f) TTTR 150 for.Tn. TT3FT10 TTT. t 150 for.TTT. Tl 3TfaTtT*1T 

300 for.TTT, cTT 20 TTT. 11 T^T 3m)RcJ6H Tjfofl t ITOT W\ yfcRIcI ^ITcHlcHT RTffo 3TT$T[eR RRTR 11 RTRT 3 oh 4^ 
^T%?T ) TOt cTTcFT ^RuJFH TRTT 11 3TO1 230 RtrS, 50 ^3T RcRTR# RRT fo^cT TTT T TFl RRcTT t I 

ttRtt Tte % ^sfo^T % aifaR<w '^raTjyf ^-f^Ri % T^rmk ifofo % *ftd4e *rt f%r ^ittit 
fo^ft 7T <$mi TRT^Wl, W^fal, feSTT^T, TTforZ, ‘OT7TR, TofolO fa^RT 37lfo Tt wf % TRfR 3 Hfokdk for 
^TORTTI 

3TR %‘^lq 7T7^^ 3TfRRm^ RRT 36 ^TTOKT ( 12 ) ^RTT^T ^lRw4l URFl^ RFmT Wt t 

Ffeel % 31’i/frCH %W TTm-T* % SFTTcT ^ft f^PlHlcfl £RT ^Tt fem, % 3RJRR affTTRt WRJt Tl f^FTR RfecT 

fsrfrfmrf^rrRRrt, M^Rfci^rm jjgciT% ft<TR.R n4MRTH %<trttT wq ^Tt#n^rr iooRt.th. 

% , ^’RPf%%Tr. 5000^50,000 CRT%^5TR R^TITT 77%?T 50 fe.TTT. R 1000fR7.TJT. cTRT^ 3TfR^cRT ^RcTTf 
1 x 10 r , 2 x 10 r RT 5 x 10^ % f, RT R^IrHR: T 7 ^ RI TpT % f I 


[RFT.^T. ^SFTTq-21 (279)/2005] 
T -fr.TT, THdVW, TFT felH 





[ 'MPT II—73TS3(ii) ] 


*rKcT5FrWr5T: 3TOI S, 2006/*m 14, 1928 


6771 


New Delhi, the 29th June, 2006 

S.O. 2991.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of“PF-2” series of high accuracy (Accuracy Class-II) and with brand name 
ATCO” (hereinafter referred to as the said model), manufactured by M/s. Harvest Electronics Limited, 311/312, Wadala 
Udyog Bhavan. Naigaon Cross Road, Wadala, Mumbai-400 031 and which is assigned the approval mark IND/09/06/154; 



The said model is a strain gauge type load cell based dual range non-automatic weighing instrument (Platform 
type) with a maximum capacity of 300 kg and minimum capacity of 50 Og. Theverification scale interval (e)upto 150 kg is tOg 
andupto 300kg is 20 g. It has a tare device witha 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply, 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
t'raudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram , working 
principle etc. or alteration of any other type before or after sales in India. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Centra! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity above 50kg to 1000 kg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ’c' value of 100 mg or more and with V value of 1 * 10 k , 2 * 10 k , or 5 * i 0\ 
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordant wish 
the same principle, design, accuracy and with the same materials with which, the said approved model has been inanufeaared. 

[F.No. WM-21 (279)/2005j 
P A KR1SHN AMOORTHY. Director of Legal Metrology 
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2992.—%BrtBB7BiRBR fB%R BrfBBTRtSRTBB1R RTfBRRBRR %RTRT?UR^ BBTBH^t BBT t for 
RBR fT# W BfRR BT5N (Rt% Rt 3Rfrf?T ^f) RTR 3fR BN BTRBT 3TfRfRRB, 1976 (1976 B>T 60) RBT BIZ 3fft BN BTRBT 
CHUtif B7 37^HKH) fRBB, 1987 % RBBBf % 3Ri?Nt 3ftT BN RR BBFNT % for NBNR BbTR BR 3TBfB4’ Bt RBR BTRN 
BRT^RT BRTR B^BT 3ftT fofR*R BftfwfRBt* 4' vJh^ki ^foT BRH BRcTT 4?'ll; 


3N: 3TB %bOb RRR 3TfafRRB Bat BIB 36 BR RRRRT (7) 3fft (8) RRT BRrT Vlf^kl4f BR RBTB BRR fR 

^Rff 5<44tJlf44H Pdfa^-S, 311/312 BTSfdl RBtR BRR, RRTRTR BRB Rte, BT5MT, '^-400031 RRT fotBR B*NB BBIbcTT 

(BBTBNB 7 ! Ill) BNU‘RtRN-3” 3T^BT*JNRB%R, NNrSJBBr, 3TfBR!Pdc1 RTrR RRRRUI ( 'dciWH TOT) %RTSNBR, 

d!S BTTRTB ( f*\& 5B*)‘ Witt. 3%1 Bl 5N B<51 1 H11) 3fRfofR 3TgR>N f^T 3R^ RR^/09/06/155 BB^^N 

fBNT BBT f, 3PJBTRR BBNT-RR RffC! 3fR BBTlfTN RRcfti? I 



RRR BTSd RBTfq^fn '^RBiRBR'NPS' BN BIBlttcf 3BRTR#N (RtFTtTRTRTNTRBSK) RTcHRRBRBi? IRBBTt 3TfBBNB 
5TBRT 6000 for. BT. 3fR ^pNB BBBT 10 for. BT. 11 BNTNR BNBN 3TRRTN (R) Btf BN 300 for. BT. RB7 500 BT. t 3ftT 3000 for. 
BT. ^ 3TfBBTTT«TT 6000 for. BT. RB> 1000 BT. 115BB RBT arfoB^NR ’5% t UlBRR 7N RfdRN ^RRTNRTcRBT BTfBT 3 T T ^B^cN BBTB 
11 BBJT7T •ar*i4=r '4 ih 1® (RN^'St) BITlf RTNR RfttflTH 3RRp¥fr1 BRcTT 11 3WR 230 BtBS, 50 RRR BoMIBcfl BTB foR[cT RRTB BT 
BBTBRRTt I 

TBlfiBB t$z BSt tlftifofl BTNT % 3TNf< e K! BNNJOT oqRRRt % fdR B#R Bit NNpt B BBRt % fNR Bi d4 ? b! f^BT NN^TT 
3frr RT5N Bit fBBft ^ 3TBBT fBstft B?BT^BBBit BTBBt Bfe T5TBBTB, BTrNfrI fB^N Sfife bB wf % BBB 

RttR^fa BFt fBNT "^TNTTTI 

3ftT%B^BTB)R'3BB3ffBfBBB3FtBRJ36 3Ft W4RT(l2.) ^RT3NNTTtwrf BRBBNBRBBFBftNTTBRN t %BNB 
BT5N % 3T5BFN % BBNNB % aBT^B ^ '^TBTBT SRT^^ft fcjcT, 'feBT^T % 3BJBK zfa 3Bt BTBBt 4 f^BRT dT^BtfiN BT5N 
%BT BBT t, “f5NT % BBT^BT 3^R BB^BNN % bTnR ^BBvNT Bt Wt 4t 5 BT. BT TRRt 

“ f" BN % fNq 500 10,000 m ifi ^T 3' BNTNR BN BfeT 50 fo. BT. B 6000 f%. BT. B5t 8TBW BNt f 3^ " f " 

BN 1 ^ 10 % , 2 x 10 % BT S x 10 % , %f, BTt B 5 TTBTBTBTBjBRBBT 1 3NfBTBTl^% BB^NT'f t 

[ NT.B. BB-21 ( 279)/2005] 

Bt.TT. f uJII^Pd, pT<VI^, fBfB^ BN fBBN 
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New Delhi, the 29th June, 2006 

S.O. 2992.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weightd and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, ncm- 
automatic, (Platform type) weighing instrument with digital indication of “PF-3” series of medium accuracy (Accuracy 
cl ass-III) and with brand name “ATCO” (hereinafter referred to as the said model), manufactured by M/s. Harvest Electronics 
Limited, 311/312, Wadala Udyog Bhavan, Naigaon Cross Road, Wadala, Mumbai-400031 and which is assigned the 
approval mark IND/09/06/155; 



The said model is a strain gauge type load cell based dual range weighing instrument with a maximum capacity of 
6000 kg and minimum capacity of 10 kg. The verification scale interval ^) upto 3000 kg is 500 g and above 3000 kg and upto 
6000 kg is 1000 g. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED} 
display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, working^ 
principle etc. or alteration of any other type before or after sales in India. 

Further, in exercise ofthe powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of same series 
with maximum capacity above 50 kg and up to 6000 kg and with number of verification scale interval (n) in the range of 500 
to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 * 10 k , 2 x 10 k or 5 x 10* k being the positive or negative whole 
number or equal to zero, manufactured by the same manufacturer with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (279)/2005] 
P. A. KRISHNAMOOKTHY, Director of Legal Metrology 
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■9RT. 3TT. 2993.—yifq<+l<l SKT^k TR^cT kit^ 

^TfkTt^k *lf% kkd ("kk angrfa^') RR afk arfqfwT, 1976 (1976 60) ?T«1T W 3?k '*TT T T TTTW 

(‘Hf-Sdf «FT argifam) fWT, 1987 % % arg^T t afk^Rm kt k^TR^TT f f% dMIflk TI^T ^ 3Rfkk *ft "3^ kfetf 

qqrk?rr «RTti t^ti ark fqkFT HRIkwRik' k <nrgtw kqT 3r^ kkiT; 

am: aR wtm, '&m arfkfwr kt qro 36 kt ^mr (7) ark (8) srt ttstt vifaiqf 
ksk RiRqs 4>^ld tf^rr krfkks, 231-1 2 , kk ohfih^, kt a7kktkt fskj^d kk-391243, f^rr^n^T, 

U'*uw srci ■fakrkfa i|fkqkm%krsmqiTk>R^ ^i5^r^pr“ fdf^5 (fkk ssk w to t) 

afk fkk argkkm ark kt/09/2005/970 ung^fifki fenwt, argkftm mpi *nk aftr y^iftin qrck 11 

(ktkk^ arrfrfk kk) t3^j»{RR 1 ^jjr‘ aw i ?1 arfk^w smm 2000 kterf afk^ggu* ?mt 500 

fk kt. 1 1 ^kkr k?R ^rcrkf % ikt kter ^t «N¥ % akrkt^r ^>r awrq f 1 krark qmk^RieqfroTOt, :jr7kf?r?kk* T krc? 

^ kt t fkk -qr 'lifted wi % arg^q 7%d mqk t ajkkrkRd w kt toeto afk % 1 % ^mh ^fknkr 

11 !{RR fdfa±1S % fllMHH kt %%T WT wr fat* mif I krsffefak qrgk 3 *TFpffeT^*7Tf^m 

fkl* 1? P*r*i e fcl CK’-h k 4<? TO ^TTcTT % I 



■RTkkr kte kt % arkik^ci "Rkkr kt ^rqzgk -ezp^Rf % fkri -*kkk k k$k % fk^ kkr*n; f^n \jin^ii ^fk 
kkcT kt ki^l k wk ■q? Rm k TTFik, ■qqT«krr, ■fe^fT^r, ■^rf%z -si-h^ih, qnkqiTk fksm aTrf^^7RlT%kkqk MRflfWfl 

Ikqi WQ7TTI 

afk^^lq *k*k a<w arfqfwr qra 36 qft wirt ( 12 ) SRi skti Trkmkf yqVi ^k^r»n t % w 

kf^r kr a rgk^ % ^ yq^m % akpfa ^kl f^Pinini skt ^kl kror, % arg^R kkwrk k ftwk aigklf^fl 

krsd q>r Pih[ u i m^i % ( RiPrf^fft <5*fl ^jodi % ^k ^1 ^“h, "q^n^kir afk ^i^fwidi kr fltdfH ^P^*! kt lA*l fki*$ ^JT 50 

k 500 dl<i< O^t) ^ 1 


[^/k.-5a^Tp?-21 (205)/2005] 

k.k i^m, faftmr 'm 
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New Delhi, the 29th June, 2006 

S.O. 2993.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of Proving Measure with brand 
name “LIQUID CONTROLS” (hereinafter referred to as the said Model), manufactured by M/s. Liquid Controls India Pvt. 
Ltd., 231-1 and 2, Por-Ramangamdi, GIDC Industrial Area, Por-391243, Distt. Baroda, Gujarat and which is assigned the 
approval mark IND/09/2005/970; 

The said model is proving measure with a maximum capacity of2000 litre and least count 500 ml. Proving measure 
is a device to calibrate flow meters or tanks on the vehicle. It is provided with drain valve at the bottom part, the top neck 
is provided with glass plate on which scale marks corresponding to the nominal capacity and to at least variation of 1% of 
the nominal capacity in plus and in minus. The proving measure is provided with means for measuring the temperature of 
the liquid it contains three numbers of thermometers are installed in metal socket with good heat conductivity having one 
end closed. 



In addition to sealing stamping plate, sealing sh.il! also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms oJ its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-action t12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the md model shall %1|0 cover the proving measures of similar make, 
accuracy and performance with maximum capacity lit She range of 50 Utf> and upto 5000 litre manufactured by the same 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the said 
approved model has been manufactured. 

fK'Nb. WM-21 (205)72005] 

R A. KRISHNAMOORTHY, Director of Legal Metrology 
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Rl? ferll, 29 R[R, 2006 

2994. —%R(tR TRR'R RTT, fa%R RTfaRTRt £RT 3R<£<T ffafa RT faRR R7?t % <TNI^R$ RTRTRTR faRRlf f% 
RR<T ivft£ 3 Rftfa (Rt^ % R^ an^rfa ^')w 4¥I RTRRT 3TMWT, 1976 (1976 RTT 60) rT«TT W afa RTR RTR^ 
( RTT aRJRfaR) faRR, 1987 % RRR% % SFpTR t 3%; -^TT RTR %t R'TTRRT f far rf'lldK RRRT %t 3TRfa 3 Rt RRR RT5RT 
RRT%n «i'iiy > «sl*ii 3ftT fth-i Hflfcqtaqt "ft* <JM^qti tlqi RRTR q><.di <.t? 4 ii; 

aRT: aR %RftR 7RRTR, RRR SlfafWT Rrt RRT 36 Rrt RRRRT (7) #7 (8) ‘SRT RRR ^ fa |‘ 4lf RTT RRfa RTRt ^TT 
%£Rf ^iqicni ^q^i % ■qqqjifHTRt 'Krfl, did %T, 7JIR, ^pRTR SIT) fafati R*RR RRRfar (' ;E T«TT«ftTT Rjf-III) RT<^ *Rt. 

"f. Rt.—SAr'I. %—30* *jOsii %aTRTRT TJRR Tlffar ^H^qqifcifl otci-i <SH c t)< u i (yqj|<) %RT5RTRTTfaR1% RTS" RTTRTR 
'facT*t (fafft W% RTRT^RRR RT5RT RT^T wt)4 fa^T aRpffaR fal? afl^ T*T ^t/09/06/358 f%RT RRT f, 

aRpffaR rrm-rr Rnft aftr wi%t RR?ft 11 



RRR RT5RT fa^ffl %3T 3W RTT 'IR'ftcT aTTRTffa 3 T*RR|Ric 1 (%%5T TO) RtcTR TO'?«I f I 57T%t arfaRTRR SRRTT 30 ZR 
afa ^n*i 8RRTT 100 f%. RT. % I TTcRTRR RTRRTR 3TRRRR (3) RTTRTR 5 far. TIT. 11 TTRT 3TT%F1RTR "^faR t faRTRTT ?TR RTRW 
*qq>diKRq> RTffa 3TRfan > <ri'l RRTRT? I RRTF^ RcR^far Rfafa (TTRrf "St) RRTf RffalTR RR^fafa q><cll % I RRRTR^ 230 %cR, 50 
RTR WR RT Rfa RRRT 11 

TsrfatT vl* % '^pttrtr % 3iRiRqq R^ffa R>t RTRTRjpf ^TR^TRt % farr^ Tjfafa % fafR tfl 6T q c 'ft faRU wrpri afa 

mTscI ^t ■5+rqD TTTRTft, "R^rfalTT, fa^TT^R, 7lfav3 •siqy IH, q>l4 fa^TF^T Rh*&K 1 ant? Rit ifIciT RT ^ q't Tt R^fa RT RRT "^f RTt^ Rffalfa R^t 
farRT UTRRT I 

aftr%RftRTRRTRRRR arfafaRR qf) RRT 36 qfl TTRRRT (12) 5T7) y^R ^iRkirI qji yql'i qi<cl q^ q|q u n RRcft % far"3RrT 
hTsci % ai^^faR%^7TRRMRR% 3Rrfa RTft IqPiqtai ski RTft is'sn^R %apjTTR aftlRTft TTRRTtfaRR^ ar^Rtf^r qTsci 

RiT PihI u ( faiRT RRT%, fafafaTTRTft ^Odl % ^t RRRfaT -3fffa RfTTRRFrH% TTtcFTRRRRRT 'ftfa^tRit 5 far. TTT. RTRTRt aifaqi 
% < ^ , RB%fal^500^ 10,000 WRTtfar^TRRmRTRaRRRT (RR) RffaT 5 ZR ^ arf^ aftr 100 RRRRT Rrt afalRKTR SRTcfT 
RT^^ 3ft7 1 x 10 % , 2 x 10 % RT5 * 10*% It, RTt RRTRTRT RT RjRTFRRr ^JRfar RT TJ^R % TTR^eR 'f 1 1 

[RrT.TT.-^TRR-21 (l28)/2006] 
Rt.T^. ^TRjfa, fa^TRT, fafaRT RTR f%TTR 
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New Delhi, the 29th June, 2006 

S.O. 2994.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument 
(weighbridge type) with digital indication belonging to medium accuracy (Accuracy class III) of “PEWP-WB 30” series 
with brand name “GILL” (herein after referred to as the said model), manufactured by M/s. Poonawala Electro Weigh, 
Chhakapirni Gali, Lai Gate, Next to Dargah, Surat, Gujarat and which is assigned the approval mark IND/09/06/358; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) with 
a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The 
instrument operates on 230 volts and 50-Hertz alternate current power supply. The load cell is of strain gauge type. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and upto 100 tonne with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more with V value 1 * 10 k , 2 * 10 k or 5 * 10 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (128)/2006] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 


2251 GiAMM) 
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29^, 2006 

^T. 3R. 2995. —RTOK ^T, aTfaffilfl £RT^1R^f7^R7f2rRR^%R?^RFRRTRR^ wt % 
Tran fcfti rtsh rtz a?R rtr w srfaRm, 1976 (i976 ^?60) rrt rtc 3?R rf? rto 

(TO^^T3*3*to*T) fwr, 1987 % % 373^ f 3?R^T «*m RRTRRT t % <H*IKIK RRfR ^ 3R*fa H 

W«faT RRIR TTShTT sfa fqf^p^ rRR*jR|^T ”*? 4M^*W TT5H RRcTT I$RT; 

3RT: 3R* %R(fa 7R*ER, ^*1 srfRpTRR RRT 36 ^ WIRT (7) 3?R (8) £RT 3R3 flflwtff TPTtn RR& ^ 

»ifiraMi^ta£r%, <miflu*fl wl, ctrt%* 15 , ^r, iprocT srt RtRRt ^ w«Rtt (R*n*foiT«rf-ni) ^ 
t t^.-200o’ ygren %arererRfgR amra i ftw tfafr <mw (%rtot) %TR^^faR%TOR5TRiR‘f J RT’t 
(f^ w^' TfRT^^RT RTSW ^ RRrt) afk fa? STT^RR ^t/09/06/359 foRT RRT t, 

rrft-rr w(t sfR raiftm wt f i 



■^r rts^tR rjrftf^T5 ttorrstmrT ta sttriRct sRRRifaer (pfiR tpbr) ctRtr^wfr f ( 3Tf*mR srrtt 2000 %. m 
3^t ^r,M ?tru 4 ft». m 1 1 TRqm rtrrtr 3Rrri (s) rr rir 200 m 1 1 tt ■gRw t ftwwi tut Hfavid 

w^eHlcHeh RT% 3TP^<rll RRTR11TOI ^wsfai SIR)'® (RcT ^ "St) Wf rRwTR RRRT f i 7TO 230 RtcZ, 50 ^ 

W^mf RRTiR^nTORRT^RRmtl 

TeTFqT RRZ % *JRNH % 3#fam R#T ^ ®RTSRt‘ % frfR TsftcT^ ^ ITF* % fcTR RltfTC Rt %RT RfflRTT afa 

rt^t r? 1 RTRrft, wro, f^n^r, '-si win, rsrJ fT*mrr funster snft ?mf rt rt rf; 3 mRr^ 

f^RT^TtTTn 

3ik %Rfcr TR^R ^ 3TfRfwr ^ qRT 36 WTRT (12 ) 5RT R^T TTf^RTf 7qm ^ RtW wt t 

Rl-Stf % %^R m T? % "3Rt SRI % SR^RR 3?R WRft ^ f^RI^ 31^4^ T$m 

Rmm f^RT tptt f, fRRrRjR j^it % ^ -for, r«tt«Rtt ^fR Rn^TRR % rR=b rw Rt ^¥n 5 m rt 3Tfifgr % 

'1’RH%%R 500^ 10,000 R^Rft^^7RRmRR3TRRm(TRT) Rf^50%m ^3rfR^^5000%. TRR^R^STRrOT 

^RmRRtf 3fR^ f RFTl x 10*, 2 x 10 % RT5 x 10 % , %f, ^ *ritRT<* ^ Ri^TfcR^ ^f I 

[TRT.R. ^c^RR-21 (l28)/2006] 
Rt.R. ^wu^Tcf, R^I4 i, faf«rar RTR ftiH 


a.«»i ..11 #1 I 1 (i 11 . I • l «l W< »nil'' 






[win—sn?3(ii)] 
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New Delhi, the 29th June, 2006 

S.O. 2995.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said Act) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Crane 
type) with digital indication of “PEW-H 2000” series of medium accuracy (accuracy class-IQ) and with brand name “GILL” 
(hereinafter referred to as the said model), manufactured by M/s. Poonawala Electro Weigh, Chhakapimi Gali, Lai Gate, Next 
to Dargah, Surat, Gujarat and which is assigned the approval mark IND/09/06/3 59; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with a 
maximum capacity of2000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230V, 50-Hz alternate current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine fo r 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Goven&iaera 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg and upto 5000 kg and with number c.f 
verification scale interval (n) inthe range of500 to 10,000 for‘e’ value of 5 g or more with V value 1 x 10 “, 2 x I0“or5 *- J G\ 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same 
design and with the same materials with which, the said approved model has been manufactured. 


[f.no. wm-21 (mynmq 

P. A. KRISHNAMOORTHY, Director of Legal Miemtiqgy 
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TO? RccO, 29 2006 

TOl. 37T. 2996.—%TOt*7 -Hi'fcKTO, PNRid gRi ftqt^'qT RiTOl ctH'! '*f*iRi*f TjtTOTTi? fTO 

RhI^ M qRlti hTscI (^t 3j|^>Ri ^<sl ) TO? 3ft7 FFT HH«6 srfMRiqq, 1976 (1976 TO 60) TTTO ®TP7 3^ HIM Hf’i'ti 
( hi sell TO ) "fTOR, 1987 % % arj^q % afo *pq «ik 1 TOt TTMITOTF % 1% cimkiR mhRi TOt "*t Mt 3TO Rbsci 

RTOstro totoo; t^tt -afp: f^rpH —1 MRR^Rrcf 3 -iH^+ci iftro toth totot t^tt, 

3TcT: 3R %^5TF7 77TTOTT, <sqd 37fyfRt < H*i TOt ^TRT 36 'Ft "301*1177 (7) (8) SKI MStI TO mhIm TOftl ^ 

^77^ ^nqicni qq^iRuHl T Teft, TTOcT’tz, <R*lR %TO^, 7JTO, TO77 RlWfl 'TOTO7^T^TT^tcTT (TO7T*tcTT TOf-III) TO^ 4i rt. 

t. ^’ocii % <riR»7I ^^•qiRia oIcim <sHqK u i (^q^lRiq> TOfSH mRia °qfTO olein MVfi’O % TO'Sei TO RjiM«b 

9TT5 TO TOM * f^TcT* % (tTOTt 1?77% q^MKl^TOT hT-ScI TOFTMTO%) TOtrlTOTt fTO? 3TT^ TJM "51/09/06/360 HlH^Ria fTOTO 

TOTT %, TO^MtTOT "OMITO-T? TOlft sfa y^RiM wt f; 



"3TOT Mbsci Iq-jifn "*tTO TO TO MR /&TO TOTTORo aR-qMlfdtl tftcFT dHTOl u l f I FTITOI TOftlTOTM STMTO 200 fTO. TTT. #7 

^Fftm sftto 1 fe. mti wim wh totottto (i) to mh 200 to. 1 1 ttto totRtojch ^jfro t Rttttto ?m yfav i ti 

'WcWIrHTO toRcT TOT^cH UTOTOf I^TOfshWd (^cT Rt^t) MF?t "q fiu fTM dM^fcl TOTTOt I <TOTO<» I 230 RRg, 50 F^T 

McMHdl *7T7TRrcjcT W9 R TOM TO?TT% I 

*tnR*Ri "rote: % ' 551 TOT % stRtRto totRt tot to-ri^ «rorff % fer^ 79tcR R RroR % fer^ R)chR Rt'froro tottftt aftr 
MT^TO^M^TOfmt, ~feTO^T, TTfe ^PRTTM, TOt 4 Rl^id TOf^ ^t TOcff MT ^ W$\ MT ^ '^ ## 1 Mgf 

frorr "tortt i 

STRTOsJm ckmik^TO 3tTrRt^ ^ TOO 36 ^ ^wa (12) SRT TO TFTFT TOC^ “p; MtTOII TOrft t % ‘3TO 

OT^cT % % ^7 WO T?% 3ton?T ^ Rt^PT, fSTO$H % 3T^FTR 3ftT '37TT TOlHiTi ^ STJMtfer FT^cf 

TO TTOlW RhHl j imi %, fqRiRfn "377t ^odl TO ^ A«t>, MTO^fOT 3Tt7TOFtTOcPfTO cftcFT : 3 T 7TO7T r I 'ft $T'I ^ 5 Ito. TTf. TO37T^t 37fMTO 
TO‘^’MPT%%J 500 ^ 10,000 TTTOTOt^ST^f 77?TOTOTTOR 3RTTTc1 (T^O 77%0 100 %. TO. ^ 200 iTO. TO. cfTOTOt STATOR «0TO7T 
TO^t 3^7 * TOM 1 x 10*, 2 x 10* TO 5 x 10 % , %f, TOTOMTOTOTOTORTOT^fTOTO ^ TO TOf^cM f I 

[TO.77. ^c^-^7-21 (128)/2006] 
■qt.tr. fTOFjf?t, fq^lTO, Wtto too ta 


<'■«' ■' I 


"I W I'*'" 




[^FUI—T5f53(ii)] 
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New Delhi, the 29th June, 2006 

S.O. 2996.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said Act) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing instrument 
with digital indication (Electronic Coin Operated Person Weighing Machine) of medium accuracy (Accuracy class-III) 
belonging to ‘PEW-K’ series with brand name ‘‘GILL” (hereinafter referred to as the said model), manufactured by M/s. 
Poonawala Electro Weigh, Chhakaprini Gali, Lai Gate, next to Dargah, Surat, Gujarat and which is assigned the approval 
mark rND/09/06/360; 



The said Model is a strain gauge type load cell based weighing instrument with the maximum capacity of 200 kg 
and minimum capacity of 1 kg. The verification scale interval (e) is 200 g. The display is of liquid crystal diode (LCD) type. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity in the range of 100 kg to 200 kg with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with V value 1 x 10 k , 2 * 10 k or 5 * 10“, k being a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (128)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ ftc#, 29 2006 

TTT. 3TT. 2997.—%TftTTTTTKTTT ( f¥^TrfT^^^TTF^fHt£TTfTTTCTT%%Ty^TS WTR*tTTTtlTr 
3^tt ftqt£ T tWt Tf^r (it% $ t^ arr^»% ^P) ttz afk ttf ttw arfrfwr, 1976 (1976 t>t 60) ttt ttz 3fft tft tft^ 1 
(Mf^dT ttt arpTFrr) fwr, 1937 %^TTTT%aF^rt afPr ^fr ttfftt f % fptrtr ttPt ttt arrfr t* it^TTTSFr 

if T 3rt w tftt tItt-, 


aTcT: 3TT %Trtr TTTTK, ^TtT arfafiTT TTT TKT 36 TTT ^TTRT ( 7 ) #7 TFTTT ( 8 ) £TT TcTT ^fcfclTT TTT TTPT TFi fir 

TtrT fFpr iwpift PT. Tt- Tte, T^-'iT, aror sro "faftfifa TTT*fcrr (TTT*far T*f m ) tt^ * ‘ it. 

art” TtcH^WTr (^TFT^FTTTTF;) %TT 5 FT T* tTT% TT?TTT TIT * TfNt* f 

h v^tci^r^Ki hT-sqi j i-4i i? ) afhrfarct ar^itsT fi§ ar^ 7 ^ 1 ^/ 09 / 2006/337 ■hh^R'icI R^-hi ttt il, 34 4 W]^tttT 
aitr ycfiiRio "t; 



^RT TlScH TT’ f^TfKl ^UT TTTK HTT "&FT arTTlfTT ^'J^l^nfcin (^TFT TTTO cftcTT TFWT 11 ^TTTTt 3Tf%J3nFT $FFTT 
10 %. TT. 3fh: 'T'TfT’H SFRTT 100 TFT 11 TRTFFT TIFTH aTTlTFT (3) T* TFT S TFT 11 ^ ar ^FH -gfar f fsiTFFT Tffi 
T%7RT '^TWTcFTTcRTT Tlft/T aTT^TpFT TTTT f I 7W 3cU4=h ^TTm ( Tr^T. i. ^t.) TS3T TTS^TcT TTcfT 11 ITTFTT 230 TTFS 3?ft 
50 F^5T TcFTTlff TFT T^TT TT TTPf TTFfFT 11 

^TT t$[Z % ^ STfMr^T WIT TTT cZFTSTtT % fm, 73lFFt 3 ^TR % fF^ ifer? Tt faTT TTTTpTT aftt 

TT5FT faaft ^TTT ftraft TT^^Rst TTFTTt, TTricTT, fSTTTST, tRU‘ 5ITTTW, TTFtrTft fr^RT 3Tlf^ Tfr ?mf Tt TfTTfTcT T^f %TT 
I 

3Ttr; TFTTT TTTiK arfrfiTT Tit TRT 36 TF ?M1 (12 ) ?ITT^ Tlf^f ^ TT^ TT^ ^ TF TFTt t % W 

ttsft % arritT^ % ^ ttft % 3TcFfa 3?ft^frfrrtcn ^tt ‘^rt %sfa, ■fesn?^ % st^tr a4Ptrrrt tfttI ^ f^rr^ ^rt 3 ^^ 
TT5FT TF f^rW %TT TTT t, ftf^PfcT ^ft Jf0T?TT % ^t ^TT, TTrsfcTT afh; TnTFTFFT % TtFFT ^WFJI it Tfi ^ 100 ft . TT. ^ 
2 TFT Trar ‘|’TH%t^; 100^ 10,000 T^T5t^nTT?rm'HI9HH 3FTOFT (TFT) Z$\X 5 TT. TT TT^ 3rf^% ^’ TH % fFR 
500^ 10,000 T^T^^T’TTTmTTWT3RRT^T Tf^T 50 frr.TT. TTTTTTt arfTTTT SFFTTTlFtf af^'^TH 1 x to % , 2 * 10* 
TT 5 x 10*%f, ^ft tT ' iTt*T^ TT ^»ITW^ ^nTf^TT f I 

[^.T.^^TpT-21 (273)/2003] 
it.TT. f^TTTT, TFT fT?FT 


■««^ "I' 


1 »i . 


I 'I P< |H(I" 




[*FTII—T§Ra3(ii)] 
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New Delhi, the 29th June, 2006 

S.O. 2997.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table top type ) 
weighing instrument with digital indication of “PO” series of medium accuracy (accuracy class-III), and w ith brand name 
"PRIVCT (hereinafter referred to as the said model), manufactured by M/s. Privo Scales, Kusum Complex, Silpukhuri, GNB 
Road, Guwahati, Assam-781003 and which is assigned the approval mark IND/09/06/3 37; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 10 kg and minimum capacity of 100 g The verification scale interval (e) is 5 g. It has a tare device with 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate -calmg shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed m terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers cor-frO. » mb-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of 4 pr m 6 i ibc said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same sen Co v, ui. p mum capacity up to 50 kg with verification scale interval (n) 
in the range of 100 to 10,000 for e’ value of 100 to 2 g or with verification scale interval (n) in th? range of500 to 10,000 
for e' value of 5 g or more and with 'e' value 1 * 1 O' . 2 * >0 01 5 *• 10\ It being a positive or negative w hole number or equal 
to zero, manufactured by the same manufacturer in accordance with the fame principle, design. 1 ~-7. with the same materials 
with which, the said approved model has been manufactured 

;F Sg. vVM-2 i (273)/2003 ] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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nf R<rd1, 29 ^T, 2006 


’3RT. 3TT. 2898.—yifaqiid ski •s*} ^I^ti Rq\£ T R RHk RHiqiq TTt TRT 1? 

"WT Rnlei *T qRfq nTsci nf fe() qii 3?fc nFT Hll^ fevfeR, 1976 (1976 ^f>T 60) TT^TT «ffZ 3^T nFT Hl-l't) 

(^RT^eTf Fm, 1987 % t 3?R ^ TTRRFfT t fe d J ll<1K fen W\ SRfa 3WT 

nfetTT TSpTT 3?ft fefe nftfeRfe fe KB fell; 


sm: WT3TfefeTnftnrn36nft^n*tm(7) fee ^twt (8) %kttts tti v i fofefe fennfe^q^rcf 

fer fe^r, >*Tfe<+R, fe. tt^t. «ff. fe arangm feRRi (nfemfelll) fe'fefe’ 

9JTO % few TJrR "Rfe 3TFifefefen(fe fe wm) % feR ^PT fefe fe n*RTC ‘ *fet ’ * t (ffe fe* 

"33RT hTSc^I ■+£! TPTT i?) fe[ ffe 3 i^R|<H fe? 3TT^ TJ/T 'St/09/2006/338 Rb^li Mdl1?, MH! U I nn "fet 3?R 

Wife nfe f I 



B^RT RlfeT T^T Pq«hd fe Wk cfiT W 7TR STPlTfe snfnfefe fen 3McM 0 '| ^ | ^c^l arffeicm SiRRl 100 ffepy IH ^ItT 
mv t i fe.mn 11 wb btwt sbm (^) nn rr so nm 11 fe' ^ snfei^R fen t -ffepT trt 3 tRt?rt 

<=qq)C1'llc>iq).^nfeT •fefepRTHTR ^ I W«hlVI 3r*-M=b ~fel£ () yq^’j 3MdPvfa “RcJT1? I -dMcR^ 230 qlcnd 3?k 50 e?<^ 
ycMiqaf RRT fq^ci 'y<H RT =m 4 ^RtTT't’ I 

t&z % tjJTNr % ^RiRqti RTTpT "^t q>H«i^ s u i kI % f^TR ^ TFfv^ % f^Rr ■Rld^"^ st fq>qi WRBT -^rtT 
hTsci iq5d1 3781RT fqqil TTRTT^TT^t RTTRrft, R^TF-Rti. Ps^ni^'i, Rf%Z si^mh, qiMqq-O Rh^ki ^TTf^ R»t wf RT sRqfna RffP 

|q>qi i•<-■ 111 

3TlT T^^fRr RTRjR ^RT STRtFrRR^ RT<T 36 RH 'TRRRT ( 12 ) 'SRTR^f ^PT y4l J l MlM^11 q><cil ^ f^T'SapT 

^Tscd % ^ <iRl IRRihIcii ski <i<ril fVi«&io, fe3TT^B % k 3TR^Tt RJTRlft'^ I^RRT ^rt ^'jRlRa 

Risef ^PT RrW RRT f PqftWcl sjTOT % ^ # RBFT, R«TTsRtT ^flT ^|4 mIcH % cftcRFT 3WJ| 5 TTTR RT 

3 ifw% 4 i ’ rr% ferq; soo ^ i o.ooo cRr^ttsrwrmRTWR • 3 t?tttr TTfer so fen. ^ 300 fem. crt^ arfecm ynm 
3 ^^’npn x io % , 2 x io %- nr 5 x io % %t, ^ ^hicr^ nr ^ricR^ nr% w^\ t 1 

[nr ^.^^ 7^-21 (273 )/2003 ] 
nt^. few, few mn ferm 
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New Delhi, the 29th June, 2006 

S.O. 2998.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in confortnity With the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the, powers conferred by sub-sections ty) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non¬ 
automatic (Platform type) weighing instrument with digital indication of “MS” series of medium accuracy (Accuracy class-III) 
and with brand name “PRIVO” (hereinafter referred to as the said model), manufactured by M/s Privo Scales, Kusum 
Complex, Sdpukhuri, GNB Road, Guwahati, Assam-781003 and which is assigned the approval mark 1ND/09/06/338; 



The said model is a strain gauge type load cell based weighing instrument with a iqaximum capacity of 100 kg. and 
minimum capacity of 1 kg. The verification scale interval (e) is 50g. It has a tare device with 100 per cent subtractive retained 
tare effect. The Light Emitting Diode (LED) display indicates the weighing result The instrument operates on 230 Wts and 
50 Hertz alternate current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 


Further, in exercise of the power conferred by sub-section (12) of Section 3 6 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of same series 


10..000for V value of 5g or more and with V value of 1 x 10 k , 2 x lO^or 5 * 10\ k being the positive or negative whole number 
or equal to zero, manufactured by the same manufacturer with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 


|F. No. WM-21 (273)/2003] 

P. A. KRTSHN AMOGRTHY, Director of Legal Metrology 


2281GMM-10 





6786 


THE GAZETTE OF INDIA: AUGUSTS, 2006/SRAVANA14,1928 


[Part II —Sec. 3(ii)] 


29-ajH, 2006 

6*1. iff. 2999.—*U«nk TO5T, SR] 7ft Rnt^ TOT TOR% % h^^TO!? ft TOTOT I? fTOT 

tm fWli H TOfcm (*ffa ft to$ wfftr ftsf) -mz afk tor w 1976 (1976 60) totot tor 3 frr totto tortot 

(TO?«ff m sppfa* T) f*TOTO, 1987 ft TOWlf ft WpTO TOTOTTOTOT t % z?Vm TOTOtTO ft) wrfft ft Rfert 

w*f8i TOtm ftfa fafftro TOftftroflRif #*r w tortot Tftn; 

3WT: 419 ftftTO «<9)K, W ^fafftTO ft) TORT 36 ftt^TOTORT ( 7) ft* WIRT (8) SRT JTCTtI Vlfftfft TO5T TOTORtTOR?! IR -ftft 
&m, Tpg*? ■aft. xp. ft. Xte, 3*11? ft, WTO-781003 5RT faftfftl TO*TOTOTOTOlftlT (TOTOWcTTTOTO III) TOlft 

"3?np” (tMftf^TOronftftft^TOrofaTOft #isTOffTOiro 4 'ftft ,r t (faft 

***ft wmw ^TTWPI TO TOTO! t) afafaft ^3*1^ fTO$ Sift RTO ft/09/2006/339 W^fefelTwt, WJTOftTTOTORTTOTO 

?ffft *fa *FRft 11 



•CTff TOfafrfayff ^IWR^il MR ft?T WVTfar WTOTO T %tt ft?R 3TOTO TO TO 11 ¥*& ^fWT gPTOT 75 PTOifriftlH ftl 

^nm <wm i fa.vm 11 totorto himhh mm (3) tojt toh so totto 11 ^r rn% w^ropro -ftftr t *mm m ftftira 
wwwim «nftn wftrcpro uroro t itott awfth s i fts (xp.ift. ) torr 1 1 230 ftr so 

wqw# *mr fl^pr tototot *** 1 1 

fqftfti ft ai fa fta w to#t ftt w^yf «to sr if ftft) ftfaq qUa*fc ft tor -tortr afa 

^ ^ 1 ^ .. . f\ ft. ft . £ .. f> — f^f ■_... r ft. ^ ^ __£L 9 » . £^__C^_ nr 

MTWHBt I 6 #l 36 3T«TOI WBFT MV^I^a^TTOHy!, W«RTT, ^ 1 <+kL SI'M i 7TO j ^iRTOJR! TXT5TOT WTO w W W RKTOmT W 

f6ror enroll 

gftr ww ay i gifaPm trot 36 ^^trrt ( 12 ) sri m^ti ^ 1 1 <6# t 

■•vTim% *»3»ffc9^% *arrofn ftrf^rofm wistft Ib^rt, -feanri % xito# 

6hw 99 f^wf^ ftlTO? T TOI % ^ TOSE, ^siT«f?n a?R <*l4ll6H % rfRTO 3TOf>^ *ft lift "aft 5 UTO TO '3xft 

9ffar% *1’ 1^soo^ 10,000iror^tftr ^ ¥<nm hnhh wrict-R fei 2 so %.to. w adfwro wtoit ^ti 
X 10^, 2 * 10^^15 X 10* % t, -ail miTO* ^ ^ II TO^ ' ^ i k TO -%TO % ~ TO 13 ^ 11 

[mxi.^3^ro-21 (273)/2003] 
ft.T?. ft^TOT, faHrer TOR Iwi 
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New Delhi, the 29th June, 2006 

S.O. 2999.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in c onformit y with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mewans 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained weand to 
render accurate service Under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of foe ttid Act, foe 
Central Government hereby issues and publishes the certificate of approval of the model of foe seif non¬ 

automatic (Hanging Scale) weighing instrument with digital indication ofLS” series of medium accuracy (Accuracy class Iff) 
and with brand name “PRTVO” (hereinafter referred to as the said model), manufactured by M/s Privo S cats *, Knwan 
Complex, Silpukhuri, GNB Road, Guwahati, Assam-781003 and which is assigned the approval mode INDW9rt06/339; 



The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 75 kg. and 
minimum capacity of 1 kg. The verification scale interval (e) is 50g. It has a tare device with 100 per cent subtractive retained 
tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230volts and 
50-Hertz alternate current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of foe mar kind for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further; in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the CeatsalGovHMMld 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of same mill 
with maximum capacity upto 250 kg and with number of verification scale interval (n) in the range of500 to 10,000 for l t* 
value of 5g or more and with ‘e’ value of 1 * 10*, 2 * 10 k or5 * 10 k , k being the positive or negative whole number Of equal 
to zero, manufactured by the same manufacturer with the same principle, design and with foe same materials with which, fill 
said approved model has been manufactured. 

{F.No. WM-21 (273V2003) 
PA. KRISHN AMOORTHY, Director of Legal Metrology 
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e6l. 3H, 3000.—RJI, fafTT MlfV'W'O Ski 34) RmO "9T tTHitti'i 1ft RRT % f^i" 

"3^?T Rf% RT5R 7 Tf 3TTfrffT ^f) «TT2 alii RTT RH^T 3rfaftAR, 1976 (1976 RJI 60) <T*TT RR 3TtT RFR) 

(RTSRf R>T a?g>ft^) fWT, 1987 % ^JWif % 3?g?R t sfa RT(T ?Ft ^WT f % RMIdR 7*fpT 3Rrfa $ Rf5R 

R‘4RT?TI RRTTT T^TT 3^1 fafaR MRR^fcRTT **¥ T^TT TRFT TRTT #HT; 

3RT: 3TR *K«t>K, *43 3*faPvMH R>) *7RT36 R>t *4*im (7) 3jfa ( 8) &KI TRrf shRkTM) RJI TimVi RRTtdi^\s\ 

#541 TH. %., -3RRfecR, RFfft f^RTfe, Rfaf, T^-400 072 ^RTf¥%Wsf^T (T«n«fcfT^T^f- II) RT^t ,4 R}r)ti” *jT3RT 
% 3T3RT tjtt Rfrr, wt) %rt 5R Rtf, f^rcr^ to Rtf rtr “'teR '^#5t” t (Mw^ 

^r% 3R3 hT<5^ w RRT %) 3rtr P^ argRtTT 3rrf tt 5t/ii/2006/io 7rn#tftf Irrti *i*hi i?, srgRtTT hhi u i RR'Siiil 

3ffa W^lR'Itf RKfl) "t" 1 



■SRRRTSd (<<*> fq<2>fci#TTIR>RRtf ciW *)ci 3TTOrft<T ai^^rfcld (<*4d #1 TIRtfT) cfteTR <JMR><u?f I STRIRtfTR SRTcTT 
6 1%. m a^T"^RR 2RRTT 100 TIT. 11 Ur4l1H HIMRH 3RRJR (3) RtfRR 200 f*T. TIT. f I aTT^RpR "g^T f f^RT^T 7RT 

Tfft^in ^4<*><n4TcH=h Rlftn 3TTtta<jci3 TI'TR't" I y<*>w vwjfai 5l4l5 (T^eT."f ,"5h) TJ^f cildR ^R^ifR "awqf# <*i«ii "I" t TRRvRI 230 
Rfcg, 50 R oMiqcff RRT fq^T TRRT Rt Rtf*f RR3T 11 


aftr ^1-M 4U4>R 3Rd arfvfwT ^rt 36 WIRT (12) ^RTTRTT7Tf^nrf^jTTl4) , I^T^ ^ <4l*«uil ■4>wlf%'3^T 
TTHRI'R % 3RRk d-Rt "faPwfal SKI ’M\\ pH^id, fesTT^T % 3TgHR 3^^RRTTlt ^ f^RT^ aT3*ftfeT RTSR 
f^rPlf^RT "f^fRTT TRTT t Rrfi Wd "3TT) *j73RT % ^ # ^T, "W«f(n 3^ ^l49leH % cflcrlH Mt ^ 1 fR.TTT. ^ 50 fR.TIT.cRF" 

'f * "RR%fR^ 100 ^ 50,000 cRF%^r^ THrMl c R HTTHM 3RRIR (TO 100 Ir.TIT. "RT3T# 3Tf*R?T V^ r RR%"fR^ 5000 ^ 
50,000 WrM!‘HRR^ri%cT50%.TIT. ?RT "O' aif^RRR ^THcfT ^iR "t" 3^ “O' RR 1 x 10* 2 x 10*^5 x 10*, 

^ ■qr 5fe u lir»i<^ 'jw|f«t> "^Tf T^T % f I 

[m^WgTT-21 (l54)/2005j 
■tf.TJ. ^wn^Rf, Pi^l^, f¥v^T Rn fa?FR 


I * 


<n*> n Ml.,.. , , 1 ■'*. |i«> t " m 
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New Delhi, the 29th Jane, 2006 

S.O. 3000. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in confomity with the 
provisons of the Standards of Weight and Measures Act, 1976 (60 of 1976) and the Standards of Weight and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sustained use and to 
render accurate service under varied conditions; ' 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of, non- automatic weighing 
instrument (Table top type) with digital indication belonging to high accuracy (Accuracy class-11) of ‘BBA’ series with 
brand name "Mettler Toledo” (herein referred to as the said model), manufactured by M/s Mettler Toledo India Private 
Limited, Amar Hill, Saki Vihar Road, Mumbai-400 072 and which is assigned the approval mark IND/11/06/10; 

The said model is a mono-block technology non-automatic weighing instrument (Table top type). Its maximum 
capacity is 6 kg and minimum capacity lOg. The value of verification scale interval (e) is 200mg. It has a tare device with a 
100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing result. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply 



Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg with verification scale interval (n) in the range 
100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value 
of 100mgormoreandwith‘e’valueofl x 10\ 2 * 10*015 x 10\ where k is a positive or negative whole number or equal to 
zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with Which, the said approved model has been manufactured. 

[F.No. WM-21 (154)/2005] 
PA KRISHNAMOORTHY, Director of Legal Metrology 
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^ Iwfl, 29 ^T, 2006 

3001*—ww ^»T, Pfe STCT ^ TnSJ?T fHf£ m fa*4K TTOTOR ^ W f % 

^ *iT«ci ^ ^ 3n$ftr w afa ^ stMh^h, 1976 (1976 60) w w afh: 

(^fre^ ^BT f=PT*T, 1987 %'ara**if % 3 ^^m % afa^^m^TT'IPFflt far^PIMK TPlW^jt 3T*ffa^ Mt 353 tj l fid 

^'*n*4w( <^*h afo fafa-i t^ti; 

3W: 3RWi<) oifalWi^ *117136 ^TPTOTO (7) 3^(8) 

SfWI UT. fk, cHH< f*Hl, «P»*1 .fa*K <|S, %l£ lj*$-400 072 fiUI f¥*ffl ^5*W*far (^r«n^TT M- II) sj^cTT 

% 3^T7£^Tlfat, ^vq^nfotl "fl^R %TTT^^, ^ ” f ^ 

^%'qT^'^l'mf^T w^t) 3TT^ -q^ ^t/09/2006/09 TR^fTRT fapJT W f, 3r $H^H TRm ^Tfft 

afo y+ifvifl % i 



<5«t6 mTsci <^«h fq'yRi *l'*i ^<n 3TPirfoT 3f*qT*ipici («iTh m^K) <ilcn i? 1 arfaahflH iftHni 

6100 m mm io m. 1 1 k i mhh arenrer (i) ^1^200 fa. ttt. 1 1 -q^ar faq^ -gfa?r t m 

TTf?T7R! «H»frHKH* qiftff 3TT ^fl?H UMPT11 TPfiTCT 3W3p6 € l <jfa (T^T-t^.) tfteR Hffa ll M ’ Wftfa 11 3 W °1 230 
*rfrg, 50^ HWWflT qKlfa%ff TP^TK^MWTtl 

3ftr %^0-M W<M< ~3*Kr 3Tfaf^^Vm36^ J gTVm(l2)^3PT t1 Ml^ui l »«fi tfa-g«W 

Tfim % ai yfaH %~5*T % aiflifo dfii fa fcqfol SK I fag PI, % 3T^TC afa 3*ft a i Hlf) ^ fiPFT^ 3^*flftfl HTg« 

faftfan M i »w i t, fafaEfa »i 4 m i w % tfltH 1 fain. ^ so fam ?m 

'f ^tr% f^r 100^so.ooo (rer%^»i^r mimhh stiukt (t^i) aftr 100 1 rr.Tn.^T 3 ^ai?f^%'t , 1 iR%ftn? sooo^ 

50,000 ^^^flWIHH ‘‘TRTlfal 50 %.Tn. 3lfwR $Rm ^ ^ 3^“^" ’IR 1 x 10 % , 2 x 10*^5 x I0 % ,%t, 

# m ^u||^df> TjTTff^- -^ % f 1 

[TO.B. -5^11^-21 (l54)/2005] 

it.n. fs ^W , 'm 
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New Delhi, the 29th June, 2006 

S.O. 3001.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see die figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues mid publishes the certificate of approval of the model of non-automatic weighing 
instrument (table top type) \yith digital indication belonging to high accuracy (Accuracy class-II) of ‘BBK’ series with 
brand name “Mettler Toledo” (herein referred to as the said model), manufactured by M/s Mettler Tbledo India Private 
Limited, Amar Hill, Saki Vihar Road, Mumbai-400 072 and which is assigned the approval mark IND/09/2006/09; 



The said model is a mono-block technology non-automatic weighing instrument (table top type). Its maximum 
capacity is 6 lOOg. and minimum capacity lOg. The value (^verification scale interval (e) is 200mg. It has a tare device with 
a 100 percent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates theweaghing result The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 

Further, in exercise ofthe power conferred by stib-secti(m(12) of Section 36 erfthe said Act, the Central Gcwernment 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg with verification scale interval (n) in the range 
100 to 50,000 for" e ’ value of 1 mg to 50 mg and with verification scale interval (n) in therange of5000 to 50,000 for ‘e ’ value 
of 100 mg or more and with ‘e’ value of 1 * 10 k , 2 * 10* or 5 * 10\ where k is a positive or negative whole number or equal to 
zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21 (154)/2005] 
PA. KRISHNAMOORTHY, Director of Legal Metrology 
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3002.—fafeci 

’tpfe nisei (mH $^ <hi^>Ri ^sf) W afk**11? HM1) arfafwr, 1976 (1976 ^FT 60) RMTsftr MTR HH<=F 
(PTSci) 3ig*i)vi) ft«H, 1987 % % 3Tg?^ t BMP^T 1? % eTTMR 31%! 3R?fa if aft HPSe1 

w*far T^Pn 3?ft hR.R*iM' ft irr ^rrt tIrt; 

ai?T: 3W *H<*K, 3 RtT 3TfafWT^ RKF36WIRT (7) 3ftr (8 ) ^RT3Rrf Tlfwif ^FTUR>| *b«l T^i^Rf 
%[W*h, R. 211/3, W4W& S^R^Jel ^ft.T^T.^. %5, ^llel wld^RRT, M l IlPiM, 3^51-415- 382 480, ^pRRT, 

m w*i^«fr4ar(R*n*fm M- in) *^hi cileiH 3 m-4h» i (^-firsnrerR) 

% mT-Sci RTT «is RTT RRT % (f^ HJfRK^ WT HISel RMT f) sftr f^ 3Rpft5R 1^5 3TT^ TRT 

^t/09/2006/356 T RRT t, 3^55 W4 ^ ^ 3^ TO%5 Wt ti 



3-w Hi-sel < ")'3i ycfcK ^JT MR *lel 3TTRtfcT 3i^q-qifeio ftteFT 3--|ctK u i % I ~$PT<^t STfR^TR ^iHd! 30,000 fRT.TIT. 3ft^ 

^ 8RRTT 100 %.RT. 11 WH HNMH 3RRTeT (^) ^FT MH 5 %.TTL 11 TRF SR^M^ePT 'gf^tT f f^RT^T Wf Uftr?m 
^f^eRRR-% Mlfw 3T R)^gdH 3TMTR t ~ 5m>5 ) 3R?f HRu i H RR5T11 230 qle^, 50 5 ? 4^ 

WTTRfft RRT [q^d W MT RTRf <&<.ai 1? I 

•WlpR'l T3^e % % ^RlRfckl M#T ^Ft SRIglfl % %g ^ TRF% % %g ^fteRT5 *ft %qi ^TRIT sfa 

HI-SCI RtI 3*1 chi *IMiil, 'R«TT^?IT, f^Sfl^R, frtf^id 'STRRTM, =til4 Pl , *Hiq’l Ir^RT 3Rf5 ’STcff MT ^ H?e^ MT «fR RftRtH 

ftFMT ^STTTRTTI 

sfR «<.«r»K 3-w ^ RRT36 SMMKi (12) ^RT'SRRf ^if°Kf'4l ^JT M^I'i^Rft^R^ h!h u h <^<al ^"f^T'3^T 

Ml-Sd% '^g^K'i %^-R ii*i|uiHPi %3Rpftr 3til RiPi*i[di SKI 3til Rri«&iei, fs'Jii^'i 3Tg^TR 3?R 3^1 RRRlt^ 3ig*ftR^cTMTSef 

IrW tor rrt t RiPir4ci ^ift sfnerr ^f ^1 3ftr % cfteR ifffw Mt ^ 5 rt. 

%^’MH%%g500^ 10,000 W^^T^f^?qmMH3RRIeT (T^R) R%R 5 ZR 3lfRRT sftl 100 7T W Wt 3lfR^tm ^RTcTF 
RT^t 4l‘f 4H1 X 10 % , 2 x 10*MT5 x 10 % %f, ^Tt %HJcH<=F MI ^nRT<?J WjJrR 11 

[^T.'R.^3^TnT-21 (l06)/2006] 
fH^I=F, f¥^ MFT •RUR 
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New Delhi, the 30th June, 2006 

S.O. 3002. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights ana Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy overperiods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic weighing 
instrumenU weighbridge type) with analog indication of medium accuracy (Accuracy class III) and brand INTECH and 
series 1M" (hereinafter referred to as the said model), manufactured by M/s Intech Weigh Systems, Shed No 5 Survey 
No 211/3. Sabarniati Industrial Estate, G.S.T Road, near Vastupal Steel. Nava Ranip. Ahmedabad-382 480. Gujarat and 
which is assigned the approval mark 1ND/09/06/3 56; 

The said model (see the figure given below) is a mechanical weighbridge (steelyard type) based on the principles 
of compound levers and knife edges, with a niaximum capacity of 30.000 kg and minimum capacity of 100 kg. The verification 
scale interval (e) is 5 kg 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc before or after sale 

Further, in exercise ofthc powers conferred by sub-section (12) of Section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval o! the said model shall also cover the weighing instrument of similar make 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with verification scale 
interval (n) in the range of500 to 10.000 for e' value of5 kg or more and with e' value 1 * KF. 2 * KFoo * HA k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model have been manufactured. 

[F No. WM-21(106 V20061 
P. A K.R1SHN AMOORTHY. Di rector of Legal Metrology 


2251 Gi/06-ll 
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«FT. 3TT. 3003.—RFCSiTTRFT, fafFT 5RT 3^ '5R^cT R7 f^TTO TO% % TO TO1TTO Ft TOT t 

TORT KW^f' FftfaTORT «TT^T ^Sf) TO afa TO TOTF 3lfafTOR ( 1976 (1976 TO 60) W TO 

( TORTT TO SpJTORT) fWf, 1987 % TORVf % SppCR f sfa W TO TO RTRTTOT t RFTRTR TOtn TO vTOfa $ 3TO 'RTSrf 
TOTTO TOTO xvfri i^rf^FT F TOfTO KR TOcTT TFT; 


3TrT: 3TO R1TTOT, <STO TO TOT 36 TO 3RTO7 (7 ) ■3-ftT ( 8) f^RT y SrT VlPcW^fi* TO 'T Rl 1 1 TORT IgTT "^RTO FTOTO 

^taFf.^R-5,^ 3. 211/3, TOWtft Wt.TOl.7t. TO, ^T^UcTTOtcT%TOT, TOTUfTO -5TFTOTTO-382 480, 7 pRm, 

5RiRfim f’ztowtot (w«Rn^T- ill) tot 44 TOiTOt. ” % stto; wn wtto ?r?R ttotot ■; n tto% fro* 

TOrronfe) % toto to mm; to to tot “ ttoto '' t (tw 3 w*t tosrt tot f) 3frr fm ^toTto 

-TO TO FT/09 '2006/355 TR^f^TrT fell TOT t, TOP^ TOFT TO WRT 3?tT TOlRin Wl % I 



TO TORT fsr^mr TOf TOTt TO TO T^RT 3TT»4T1 t?T 3TTOnTRm rflrR TOTOFT f I FTO?t SlfTOTO TOFT 30,000 fTOTIT. ^ 
"^PT?R TOFT 100 from 11 *irqiTO H1MMH TOTOT (F) TO TOT 5 from % I TO ^TT^T^TO ‘*jfFF f fWHTO RTF FfFRTF 
'TOFRTFTOTO ^TT^tFcTRTF "JTRR F I TifTO^l si^ls (TTRT.F.Ft.) TORT HR ,J llH 3M^lci cfKfll F I 'SMcta/ji 230 WTO, 50 $<3^ 

TOTTWFt ’TO '’^STF Tt TOT TOFT t I 

Wlh'1 1 TO % ^TTO % ^fclRcW R#3 TOZ^T oRTORt % %q; 7TOR ^ Tt^F% % fRTTT ^tRTO Mt fTOT 
TORT ^ 3RRTt TO ill, TOTO, ■fe^TTTT, RFfTO TOTO, TO fTOTO fejRT 3irf^ RRTf' Tt R1 "TTO ^T TO 3 ^ RftTOT 
■RTT fro WT27TT I 

3TR TOfPT 4-R‘cbK 3 ^tT 3lRTRm TO 36 ^3WO ( 12 ) TO 3TO RTiTOTT ^T TORTO^ ^T ,^ TO ,J II TOTlf 
TORT% W^TO%3fcTO3Rft PctPiMifll ftKI RSTlt R-I-Sid, %-3RTfK 3fR 3RT[ TOTft 71 f^TTO ^TJRtfScTTORT 

^ft from fro tot t f^rRRr 3Rft i frgRTT fIto, toto 3?n tottoft % tor totot ‘RtFrn ^rt 5 fe.TiT. ^ 3ifTO 
% VTO^fRTTT 500 RT 10,000 TOT ^Tt^T ^ TOTFR TO 3TTORT ("03) 7T%3 5 TO ^ 3lfTO 3pR 100 TO TOT ^ 3lfTOTO 'iTOT 
TOT F 3TR‘^’TO1 X 10^, 2 x 10* tit 5 x 10* %"f, "FT TOTfTOT tjt ^RTncTOT T J' T TO7 tjt 1?JTO % RFT^TO ^ ■ 


[tft.R W?J Tni-2l ( 106)/2006 ] 
•qt.TT. ^-iirRi, froror, ftrfror tot ftto 
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New Delhi, the 30th June, 2006 

S.O.. 3003. —Whereas the Central Government, after considering the report subnutted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provi sions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic weighing 
instrument (Conversion kit for weighbridge type) with digital indication of medium accuracy (Accuracy class III) and brand 
INTECH” and series *‘IC” (hereinafter referred to as the said model), manufactured by M/s. Intech Weigh Systems, Shed 
No 5, Survey' No 211/3. Sabarmati Industrial Estate. G.S.T. Road, near Vastupal Steel, Nava Ranip, Ahmedabad-382 480, 
Gujarat and which is assigned the approval mark IND/09/06/355; 

The said model is a load cell based weighing instrument with a maximum capacity of 30,000 kg and minimum 
capacity of 100 kg. The verification scale interv al (e) is 5 kg. It has a tare device with 100 percent subtractive retained tare 
effect The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 
50-Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy', design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with verification scale 
interval (n) in the range of 500 to 10,000 for'e' value of 5 kg or more and with V value Ixl0 k ,2><10 k or5x 10*. k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model have been manufactured. 

[F.No. WM-21 (106)/2o!>6] 
P.A. KRISHNAMOORTHY, Director of Legal Meu ologv 
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^T. W. 3004.—'EWE EiT, ^ ^ mtH TC TWR ^ ^ EETETEITTEETt W. 

EES frftt R Ef% ETSFT (■#% St E? 3T|^T7 $df) ETZ 3frr EFT E1EE 3TrEfEEE, 1976 ( 1976 ETT 60) SET ETE affr ETE EISET 
( HTStff fSES, 1987 % SESEt' % 3R[?Et 3?R ^E ETS EtT EETSET f % TSETSE EEtS EE 3TEf R E ET EES ETSST 

ertEst rets; feTet <4e Wes sftftRfssr R 3 t trss tTst sets rest tsst: 

3TS: 3TE RESTS EWE, EES EfafsSE RT RTF 36 S?I SEETF 17 ) 3ftT (8) ^RT TRET ViTEFT ES EFTS EES fR 
ERR RETW^ IWRI, Tte S.-5, R^ A 211/3, ERFTST ^E?_S<S ERRS, sfl. W. it. ES, SR?[SET FEET % SET, ART FETE, 
-RfFSTETS-382480, R*fFS, SET fsRfa W E^EST ( RETEST EF III) ETE ‘ ‘ Rlt RE. " *fJgcT7 % RSTcSFl 7^ F%S, 3fTEETTES 
STrlSRWFS (%f?TS Ml) % RT5E EE, fsTR% TO SiT AFT ‘ |%’t i TER TER TFT% STSTcT SES ET57S SEE RET R) 3TE TER 
ERRlCS W RS ^t/09/06/354 RH^Rm WlT SET f. ERFTSS SFTE SS wff 3^T EESfVTS REST t I 


» 



FEE) SiT ETESlfdd STcSS 'E7SES t SFTIEFi FRET Ft! SIRE RE % TESTS 
ST 3TT«fTfT?T t! REEtT EfEETSR STRST 30,000 fST. ST. W ^RSSR 2JFST 100 fSv ST. 11 EcETSS FRIHH <HAUTd C?) ETT STS 

sfe.mti 

TWERES"gRTfsTS EES%'3irdR c Kl SR cb%Ryi eREgkl %%R SV^d STl RFS-R ErfFTRSldSS ST TEET 
STTRRT EiTT SF5FT ETt 3R=fv) "'HIMtil ESTEST, fSETTRS, SfSRT SIESTA, <*)(4 e>KI fTFSTS 3FfR RTcTf T E RRE 7'^<4 RT RTS R TVS 
4R^4*1 'T?ff Rf»Af '311^11 I 

41*^0M RTRTTT 75Rcf 3Tf4'Ri^H RTT RTF 36 RTt <5MRl<l ( 12 ) SET 7TS71 VIRtd 61 Ril UREI TEcT 1|TT RS 4t 'T u lI REST % fRT3RS 
4T<3d % 3TSi % ^ET TFTFTER % SEFTrT 3ff) TRPETffTT SET .Ell EESET, feRTSR % j-HK 3TE TEE EFEtT ^ fREET HKSd 

^tRetW fa^ i w t, RTR rfT Td FEt^fn^n-^tEfl-^Rr. ertEst sfE rt4mi6ir % ttEftteree eT #n rtt 5 f%. m etieet arfRRr 
% 500^ 10,000 ERTE^^EEETTESETR STREET (TIE) E^T 5 ZS ^1 EfERT 3?R 100 ES SET EtT EfeSE ^EcTT 

EElt 3fR“^ M ETE 1 x 10 % , 2 x 10* ET 5 x i0 % , %f tTI EEcME ET ^TREE-’ RENf ET TpT % EH^crE t I 


[ES.E. ^TEE-21 (106 )/2006 ] 
Et. R. "fOTTlTf^, RfSVTET, fEfEET ETE f^TH 
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New Delhi, the 30th June. 2006 

S.O. 3004. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weight and Measures Act, 1976 (60 of 1976) and the Standards of Weight and Measures 
(Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model the non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-III) and brand "fNTECl-r and 
series "IF’ (herein after referred to as the said model), manufactured by M/s. Intech Weigh Systems, Shed No. 5, Survey No 
211/3. Sabarmati Industrial Estate, G. S. T. Road, near Vhstupal Steel, Nava Ranip. Ahmedabad-382480, Gujarat and which is 
assigned the approval mark 1ND/09/06/354; 



The said model is a load cell based weighing instrument with a maximum capacity of 40000 kg and minimum 
capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare dev ice with 100 per cent subtractive retained tare 
effect The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 volts and 
50-Hertz alternate current power supply. 

In addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with verification scale 
interval (n) in the range of 500 to 10,000 for e ; value of 5 kg or more and with V value of l * 10\ 2 x I0 k or5 * 10\k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (106)/2006) 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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cFT. 3TT. 3005. —%ECtE ETTE TT, Efe ErTETTE ETT1 3E TEfT RET? nr TEER -RE? % E7ER 9T 7TETER FT EET t fa: 
■3^ ftER E Ef!R[ ETFE (RE E? ET?RE EE ) ER ER EH ERR ETEHEE. 1.976 1 1976 ET1 60 ) TJE1 EE ER E7E ERR 
(ERRE RT 3T^M) FPE, 1987 % 3EEET % EfpE t affT TE Em ’FT BTO £ % EERIE' EETE nFTr 6TETE E ’‘ft REE ETTTcT 
EERETT ERE TTTTI ER fafiRR ETTEERRfl E TR/R EET TFE EET TFT: 

6TcT: 3TE TRET EIRE TR ^TRTEm E7T RET 36 EE ERERT i 7 ) EE • s ; £RT RTF* VTTfrPTT ET OT1 TE Tf7 
EEE TETTT % RET, T7TETTI RE, 611^^5(^1-364515. ^pER ^17T TREE T7 'EH'IF! ' EEETET EE [I ) ETR 

“ El ER R 001 ” ; fETRT % RRT TpR ERE, ETEETRRT ETER EEEEE i RERTT ERE ! T EPEE E7. RETT RE RT RE 
' ETTRE’ I ( fjR FEE TTT ETER RTE ETER RF7 EET £ ) ET* TEE RfERE TEF RE 7R TT 09 06 :64 EE'IETTE TTET EET £. 
ERTTEE EETE EE ET7T 3TR EE7T7R RTR f I 



FEE EfFEf ER TERTE EE ERR EE RmER RTETTR EEEETTRE (EErf EE ERR) ERR EERTE.t I RTEREE &TEET 
- 1 1 fa. ET. RR ^fTEE ERTcTT 50 ET. f I EcETEE ETEER 3TERTR ( i) RT ER 1 ET. 11 ^EE RE REfafR REE t TEERT EE ERER 
RREHRER ETTTE Rfa-RoR EETE £ I ERTE EcEER ETETE ( EfT £ fa) EF7T ETcR EffafE REERR RTET £ I E'-IRR! 230 ERR, 50 
FEE EEEEET ERT REfT EEP7 E7 TTE ERcTT t | 

Nil RE I E?tZ TT ffRER ER^ % E Rl f<R1 # Tt TERfT ^qcRKf T Rff TERR E TER % ETREE ET fEET ElfET 
6TR ETFE ETt fEETl RE 3T P 4ET fEEE ETERI.TEEE ETEEt, EETEET., f^TTfT, Efe ^TEETE, TERRE TE£ET 3nf^ r| ERff ET EREER' 
ETTEfEE EFt fERTT E l U' 11 I 

ER T^\E ETTR EEE 3TfElEEE ETt ERT 36 E#EEERI ( 12 ) ^RTEEtT ETTTEl TT EERT ER^ fE EF ETEET ERR t 
EfFRTE^HR,H%FE EE1EEE %ETRRTETTl fEpTHId] ?RT EE) E cl, % 'RJER 3ET EET ^ ERIE RTEE ERElfR ETSE 

r^RrME, f^EIERF, fEfETEE ETfl 9 f3RT% ^TE FlET, EERRT -eTTEEEETRE%ETEE TETRI Et FTE RT1 TE . Ef. E 50 fE. ET. TTEr 
“ EH 100 E 5,000 ETETltEE T7ETTEE ETEER EcRTR (TfO 100 TE. ET. ET FE^ EfET % ‘ 4 i ” ER % fRR 5000 

E 50,000 W TtlRT E ENTIM4 ER E%E 50 1%, ET. ET EE dEETcRT 8TEET ETR f ER “^"eRI x 10* 2 * 10*ET5 x 10^,% 
f, ETT EETcET ET EFTTcET T 7 ^ ET ^fE % EE^RT f I 

RIE ER^TTE-21 (39)/2006] 
Et. V. y;vr:r: Tff, fT^IR MET E1E fEER 







[ “qn if—7ste3(ii)] 


6799 


TEA ^TTFSm.: 3FTE1 5_ 2006/14. 192S 


New Delhi, the 30th June. 2006 

S.O. 3005.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (sec the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measuies Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now. therefore, m exercise of (lie powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model the non-autoniatic weighing 
instrument (Table top typo with digital indication of high accuracy (Accuracy class-1!) of series GST-001" and with brand 
name "ONI DA" (hereinafter referred to as the said model), manufactured by M/s Gurudcv Scale, near Pa tel wadi, Shivaji 
Nagar. Sav nrkundJn-364515. Gujarat and which is assigned the approv almark 1ND 09/06/164: 



The said model is a strain gauge type load eel! based non-auto malic weighing instrument (Table lop tv pc) with a 
maximum capacity of 11 kg and minimum capacity of 5i? g The verification scale interval (e) is 1 g. It has a lore dev ice with 
a per cent subtractive retained tare effect. The 1 ight Emitting Diode (LED) indicates the weighing results The 
instrument operates on 230 volts and 50 Heru alternate „< ; rrent power supply. 

In addition to sealing the stamping plax v-dme shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed ir :onis of :fs material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers confer A iy sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of appro* a? oi the said jfjodel shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum cecity upto 50 kg with verification scale interval (n) 
in the range of 100 to 50.000 for e' value of 1 mg to 50 mg and w ith verification scale interval (n) in the range of 5000 to 50.000 
for -c* value of 100 mg or more with e' value of! of. 2 - lo* or 5 * 10 k , where k is a positive or negative whole number 
or equal to zero, manufactured by the same manufacturer m accordance with the same principle design and with the same 
matcrials with winch, the said approved model has been man ufactured. 


fF.No. WM-21 (39)/2006] 
R A. KRISHNAMOORDiY. Director of Legal Metrology 
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RT. 371. 3006. — FTRF RT. FWF FlfFRlft ^RT Ftf FFTF fTM FT RRR RFt % TTFR AT FFTOR Ft FFT t fR 
TRI frfp7 3 FRR FP5R (FtF Ft F^ RTRfa FTt ) FR 3?R FTP FTPR dTTPfpFF. 1976 l 1976 RT 60) FFT FR afrt FTP HMT 
I RTTctt RT 3R|FTFP ) fPFF, 1987 % TfRRt R RJRP t afa W RTF Rt FFTRTT t FT cVIKIK PFtF Rt Rcffp Rt FRF FRR 
FFTFR FFTp TF7F1 3TR fpfPR PftfFTfFPf *f WJRT FR! PFH RFTT TFHT; 

3R: 3TF TAll-M FTRR. FRF arfpfWT Rt RTF 36 Rt FPFTF i 7) 3?ft ( 8) FTT FFTF 7TTRTFT RT PFTF FRF 1|T 
FFF T%rF. PtRFTft R FIR, I WF t FFT, RfT^ r ^n-364515. T^FF ^TF TFTFP F*PF FFtRTT ( PRRTT FF ! 11 ) FRt 
4 ' FT F77 7t-002 ’' S TFFF % RRR 7JFF F%F, RFTRRR FTcR 3FRFP ( TR'-hlM FRT7) R FTTA RT, fRFR PT^ RT FTF 
' 3TTTRST' t ( MR TFF ?FR FTFTF. FRT FTSR W FF1 7 ) afp MR Fi'FRF fpf 3TT$ FF ^t/09/06/165 RH^fVIcl TRF1 FFT %, 

etrfkf pfri ft ftp ^frr PRiipR Rpft 11 



TW FTFR TIFT !p-*,R FP FTTT RT FTT FR FTPTfRT FFMlfdd t WW RTF j PRR TPRFT t I TRFTt 3 TTFRcTF ¥TFFT 
■ 000 TR. FT. FR ^JFFF FFF1 2 FFT. FT. T 1 HRTTFP MIFFR FRTFR ( % ) RT FFT1 00 FT. t I RTF' FR FTPPRRT ^TFF % TPFRI RTF 
TfcTFF ^TTAiFirRT FTTFI 3FFFFFR F 'TTF 7 I PRT7T FfFPR FTFTF ( FFT * FT) PFTt FTeTF '-i R' J IIH 3PFT7TP FFFT T I FFTFR 230 
FRR 50 RTF RF-fMd'l ^TTF TF^ FFTF F7 RTF FFFT t I 

RFFFF FTS R1 RTF % •RfclIV-PI FTTR Rt RFTJ^t oqq^Kl % %F. RlF") "R FR% % lelM, FT TRF1 FTFFT 

F T .gH Rt fFRt F FFFt FT FTF F 3R<=hl RIH J il, FrFfT, 'feW^F, Rf%Z -SlFFTR, RTFRTTtfFTFF 3711%Rt FTrff R FFF F 'iRqfHcl 
FFT TRFT FTFF1 1 

3fF RAFF RRRF FRT 37tFfFFF Rt RTF 36 Rt FWF ( 12 ) SFT FFF FTtRTFt RT FFTf RTF fF FF RTF RFTt 7- fRFRT 
FTRFf R FiMIdH RFFTFFF % RcPTcT ART TFfFFtrn ^TF RRt fR7FF. feFTfF R RgRR 3^F RRt FIFTH F fFFF TH^Htkd Hi Sel 
^v| !dHI"l TRFI FFT 7, tFFTTFF FFt ^J^dl R^TF ift FR. FFTFF1 3^tT RTFFTcTT R FteTF RTRFF Ft FT 5 TF. FT RFF RTFRR 
' R ‘ ‘ FR R fcR 5000 F 10.000 FR Rt TF F FrFTRT FR Ff??T 50 tR. FT. F RTFR RR 5000 fR. FT. FR Rt Rt'FRFF FFF1 FTR 
7 jTTT “ % '' FR I ■ 10^, 2 - 10*F5 ■ 10*, R f. Ft FFTcFR R RFFFR TFTR FT ^pF R FFr^FF f I 

[RT. F. FRF FF-2 1 (39 1.2006] 
Ft. F. fF'IIHM RF7TR TFTFR FTF TFFR 




[•qmj—Tsr^3(ii)] 


: STttTtt 5, 2006/9rPT°T 14 ( 1928 


6801 


New Delhi, the 30th June, 2006 

S.O. 3006.— Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate serv ice under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series "GSP-002” and with 
brand name "ONIDA” (hereinafter referred to as the said model), manufactured by M/s. Gurudev Scale, near Patel wadi, 
Shivaji Nagar, Savarkundla-364515, Gujarat and which is assigned the approval mark IND/09AJ6/165; 




The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg with verification scale 
interv al (n) in the range of 500 to 10,000 for e’ value of 5 g or more and with V value of 1 * 10 k , 2 * 10 k or 5 * 10 k , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (39)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


2251 GV06-12 
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37T. 3ff. 3007.—TTWK RTT, yrfwft SRT ^ RT f^TTT TO % R7RTTT^ fl RTT t W 

4^1 ift 3 h<j>Ri ^<sl) <*ie •3 ; f[T MIH HM'ti 3Tft)Pi^H, 1976 (1976 RiT 60) R^TT qid 3ff7 rim RTRRT 

( HTStff 3Tj4lSR) TRRH, 1987 % STpR f afa W RTR TWmT t % d J IWK TPTFT ^ 3T^rfir^ %ft 3RR RT5RT 

*m, TghTT afa fafiFT 'Tftft q M 3 WpffT flqi »sh yw i T^HT; 

3T7I: 3R % 5 Sfa <3«K1 ■Srf^iPlHH Ril RTCT 36 RRRRT ( 7 ) afa TT’RTRI ( 8 ) SRT TfRR ’Tlf^PTf RTT TPTTR RRR "gR 

f^TSSR, R. 1, *iR^n°ni 100 fw Tll>, «FtRT®JT, %Rf-600099, niMd'i(§ SHT RiPiMrt ' 2 T«TT«fcTT 

III) RT?r‘TTR" *^TT%3R^-q^RB%7I, tfttrH ' 3 WU| (Rf^r TP*R) fSTR^TORFIRTR 

‘^W't (f^^'^^R^I^WRfS^r^TRITt) 3f[rf^ 3IjHVH f^|f3^T^r-5^/09/2006/193'■HH'^RlId f^RIRRlt, 
3 1 ^> R TPTTR-R? -RTCf afo Wf$TR wt 11 

RTSRT (Rl T^TSl) R'*6 [q^a «W m<*kRTI RTCTlcrT 3TT>rrfTR ST^RRTfRrcT (£ff*sI3t h=w<) iflRR RTRRR % I 

TRRft SrftRRR SPITT 60 ZR dftt ^!R aRTRT 400 %. TIT. 11 ^04194 HI4HH STRTTTcT (t) ^FT RTR 20 1%. TIT. 11 ^ 

31T%ta36H ■3% t f^TOTSpI 7TR Tlfa?RT RTftR STR^'cH TTRIR t1 TRRRT 5l4lS (Rc=T $ ^t) TR7T d MS fold RRRT 

11 RWm 230 RRe 3flT 50 TJ7RTR<ff RTTT fR^TT W? RT RRRT11 



WlM'i %"*JETR!R % arftrft^T TT^fpT ^ RIRE^ ■WR^ift % fRR ^ % IrR *fr Pt)RT ^ITIRTT 

whJ), ftrsrrvr, ^irtith, ^i4«wd f4rctrr snf^ rt) ^rt! rt Rf^Rfa Riff rttrtt i 

3 ffT%Rfta ttrJr^ ifvfrRR r>i^ rcr 36 R»f aw«i (12) aiu !?if^wRf^T y^ j i upt"^ h) , i u hR>R f[% Rt> 4 «w 

%■ Vihi^i-RR % 3i^In RTft ftpi*iJoi SRI 8ti) % 3ffjT1R 3^fr 4flt TIPTTfl ^ Rjitlt) RRR 

■RT^ ^FT Pr[r f^RIT *RTT %, f^PiWn RTft ^T9W%^^^(f, RRRRn 3(ffT <T>r4m<^4 % n)cH Rl ^iFt Rlt- 5 f^T. TTT. RT RTT^ 

3?f^%*^ u RR%f^5(W^ 10,000TW^^^WqitRiTnRR3RrocT (TTR) R%TT 5 ^ 3?f^P 3ffT 150 7T TW 

sffowm vm ^f 3ffr *‘3”-*rrei x io % , 2 x io*rts xio^%t, 

1 (46 )/2006 ] 

Rt. R. 


.' ('■ * M »"l p< f• •*■• 1 'I II 


■ 1 "<#l '"M 
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New Delhi, the 30th June, 2006 

S.0.3007.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-III) of series “ SUN" and with 
brand name “MACS” (hereinafter referred to as the said model), manufactured by M/s.MACS Weighing Systems, No. 1, 
Mallika Avenue Annexe, 100 Feet Road, Kolathur, Chennai-600099, Tamil Nadu and which is assigned the approval mark 
IND/09/06/193; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) 
with a maximum capacity of 60 tonne and minimum capacity of400 kg. The verification scale interval (e) is 20 kg. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principled. * 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central Government 
hereby declares that this certificate of approval ofthe said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series withmaximum capacity above 5 tonne and upto 150 tonne with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5 kg or more and with ‘e’ value of 1 * 10 k , 2 * I0 k or 5 * IO\ where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with tts 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No, WM-21 (46)/2006J 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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(rctiI, 30 '3jrt, 2006 

^T. 3R. 3008.—^^14 H^RR,f¥fRRTfo^^^R^i^R*f^^RR%%R?RrRR^'gRmFTft 
•3SW fr& "*¥ °lR'tci hT-SCI ( Rt Rf <Hl^ffl dU ) «ll<i ajR Hf'-f ’Hilt- arf4Pi<n<-i, 1976 (1976 RR 60 ) RRT RR 3TR RTR Hlit 
(’fell’ rr st^rIrr) fw?, 1987 %^w«ff % 3 tr?r t afft rtr Rfl rhtrrt f fe d'limr rrIr rt[ 3TRfR r! isrr rtsir 
wtiir rrtr t^tt afrr fRf^R 3 tnu rrt wi rrrt t^rt; 

aRT: 3TR %^R 4<R>R, ^R?T arf?#FRR Rlt RRT 36 w\ ^3RRRT ( 7 ) aTR ^3R RRT ( 8 ) ^RT RRR VfU^l4f RR RRtR RTRt fR 
"^RR '^T ftl-WH, R. 1, t#?TRR R^R^fe^T, 100 fe Tfe, RReTT*£T, %R$-600099, dPHcHI^ £RT fRfdPMd R^RT RRT 9 -fal 
(Rentfm*pf III) RTRl “R5 TR m *|toT % 3TRRT R%<t, aRRRlf^RT cfRTRRRRRR ( t ^CT ’ 4 R#T % fcTR R,^H fe) % 
Rfg^f^rP^%, RTRRRRPU^RR’t (farPl $RH '-RRIRRRR hP? 6I 4-61 J l9lt) aTRfar^ aj-JRl-Rd 371^ RR ’^1/09/2006/194 
FFFj^fVlfl Uh4l RRTf, aRptfRR hHH RR aii<) afR 1>tR-|f^l<i RRcfl % I 

^TRf^T (R^Rt 7 ^ SHcplTT^Tif) RRT TRRRT RRT RRRT RR MR aTTRTpRT aRRRTfRTR ( k^Wl4 R#R % fRfR R^H 
fe) RRFT RIRIRl11 RFRU arfRRRR SRRTT 1000 fefalR f afR ^ddH ^FTrTT 4 f%. TTT. f I FTcRTRR HIMRR ai^Uld (i) 200 
HT. f IRR^RRT3R^^<RRRjfRRt Ulfl=hl?m yPdVIdRTfRT aTRi^cicR RRRff I RRR?T acR^R, (Rcd^^t) RR?I 

3R*#cTRR?TTt I WFRR 230 SO^RcRTRcft RTRf^JftlRRRRTRRRRRcTTt I 



WlPHO % ^5,i4H % 3TPdP<Rd RWfR R?T RRTZR^f ^TRIRTT % %R Ulc-H R TTRFT % %R 4'lH^R Rl fRRTT ^RTRRT afR 

RTSRT RR RfROTt RRRfcTT, "Rf%Z 1SIHHIH, R-i4r-I<I f^«sic1 anfR R?I wf RT Rp<4pla R^f fRvRT RTlRRT I 

afk RR^ arf¥^ RRT 36 R^ RWR ( 12 ) RRT RRR ?rfRRRl RR R%R RR?t fR RR RtR’RI RRrff t f% RRR 

% a7^RtRR% ^7 RRFR-RR% aTR^ I^RRtm ^RTRRT RRSTR, RRT^ % 3RJRR aTR RRt RlRTlt R f^RRI RRR aTRRtlRR 
RT^cT RR finUl Pti'MI RRT fRfRpfcT ^^gcrll % ’^t’ RRT, 'RRT^tcTT afR RTTRRTrPf % cHciR ^RRRR Rt "^Rt Rfl 5 7JI. RT a^Pl 

arfw%“^ ,, RH%fHR 500^ 10,000 RR7Rft^^'RcRm RTRRRaTRRRT (RR) ^R%R 50%. RT. 3TpRR7 a?R 5000 fRT. RT. 
RRTRft arfWTR ^RRTT RT^ f afR “^’RTRI x io*, 2 ^ 10 % RT5 x 10^, % t, RTl RdlcRR-RT Rj'RIW* RRfRTRT^ % W^crR 

ft 

[RR. R. RR-21 (46 )/2006 j 
Rt. R. Rr^JRRfR, f^RTRT, MwZ RTR fRRrT 


•<><». - • 11 


»- »• 









[ MPT II—3T53(ii)] 


6805 


'TO^TTTsm : 5, 2006/StPm 14, 1928 


New Delhi, the 3 0th June, 2006 

S.O. 3008. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model the non-automatic weighing 
instrument (Conversion Kit Platform Machine) with digital indication of medium accuracy (Accuracy class-III) of series 
"ADDON'’ and with brand name “MACS” (hereinafter referred to as the said model), manufactured by M/s. MACS 
Weighing Systems, No. 1, Mallika Avenue Annexe, 100 Feet Road, Kolathur, Chennai-600099, Tamilnadu and which is 
assigned the approval mark IND/09/06/194; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Conversion Kit Platform 
Machine) with a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. 
It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferredby sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg with verification scale 
interval (n) in the range of 500 to 10,000 for V value of 5 g or more and with ‘e’ value of 1 x 10 k , 2 * 10 k or 5 * 10 k , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (46)/2006] 
P. A. KRISHNAM(X)RTHY, Director of Legal Metrology 
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^ Rcrll, 30 '3JR, 2006 

^iT. 37T. 3009.—<Wlq ^T, W\ "3$ iT^T T TT f^K "3^ %^ W^IPT f \"Wt 

I'M if ^f4<l hTsci ^ ~ajz 3fu Tfn HH«b 37f^rfWT, 1976 (1976 ^>T 60) <T«TT W 3?R TTPT 

(■qfs#* 31^3) fWT, 1987 % % 3F^ t ^WTT t fa cfM 5T%T 3F*fa if -RTScT 

W*f?TT Wm, T^TT 3?R fa*FT ■Rlrferfarf if Wfm W1 ^TT I^TT; 

3m: 3R '«<ct)K, arf^Pi-MM ~^t mrr 36 °Ftzwn (7) 3^(8) ^TTPitn^j^ 

KnTc^T-221, TriT 3TT^'5t'?ft ^q^lPiq^ tffa, *rfa iql ^q£-4000701, H^KI^^RT RlPlWd "RSlFfa (-qspfaj 
^f-ill) ^jmcTT% sfacfi-^RTrfar, fa?m^wi (^rtot) %'rtsci^t, Pii^fa ^is ^r^w 

“ ortM^oh ” t M^iq s ‘3^T ♦iTsci^T'Wt) aTp-ik+faf 3Tlf T^T ’51/09/2006/199 ’HHtffiVM faRTW 

%, 3ppifaT MHi u i- T m wft 3?fT Tmiif^m ^mt't i 



■^t *iTs<n ^ -?|7T Tfor mr armifm '3H^^iifcri<i <ftcm wi (^fasr tot) 11 ^rfat $nmT 

60 zr t aik "^mn w 200 fa.m. 11 wrm rnhh 3t?ttm (3) io fa# wr i i ^rfa ■gfar t farmer wt 

*I'qid'Riw«h ^Tfm STFtagjrn TRW 11 TO7T <4^4*5 Sl4lS (l^T.t^t.) TOf cfam Rffam ^FTT11 3 4<M*J| 230 

=rtrs, 3 fa so '^sf wrracff stitt Pq^a to*t rt ^pf =Emr 1 1 

WlpH'l fate # Tlfa % 3 iRiP<=K 1 H^fN fat ■+'-(<£'{4 fa f#J fafa wfa ^ fl^ fa fate; # #d«fafateT ^te*!! 

fate mscT ~Rf%z ^ wnw , '^% 7 t R< anfit % ^r ^f ^ nR^tin i 

wchi<-a«w grfafSm^^iRi36^3WTr(i2)5Rr'g^yrfTOy^TT ri t M 
m5<?T%3^1<V1 f3ra^-3^T3T5»ftf?m 

■RT^Tf^l "Wt, ^T«fcTT 3^ c+,|44ldH %'cftePT dH<*H u l 5 fe#TTRm'3?T^ 

3Tftmr%‘ < ^”-RR%%^5oo^r 10,000 w%^^wrmmRRm 3T?Twr (tjr) 5 z?r^ srflpsp afk iso z^r 
3 rf^mmH ^mr^t i x io*, 2 x io % m 5 x io % %t, # ’iRrrR^ m^guimmr, %tpt^t f 1 

[m4^^Tnr-21 (64)/2006] 
it.\ ' f T win^f , f^mr, fife 'm ffeim 


•*■ 1 • i" ■ 1 1 • 1 j P’ fi* 


< 


•<»W - M 
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New Delhi, the 30th June, 2006 

S.O. 3009. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy Class-Ill) of series “CWB” and with 
brand name “CONTECH” (hereinafter referred to as the said model), manufactured by M/s. Contech Instrument Ltd., Plot 
No. EL-221, MIDC Electronic Zone, Mhape, Navi Mumbai-400701, Maharashtra and which is assigned the approval mark 
IND/09/O6/199; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type) with 
a maximum capacity of 60 tonne and minimum capacity of 200 kg. The verification scale interval (e) is 10 kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise ofthe power confesxed by sub-section (12) of faction 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall (over the weighing instruments of similar make, 

accuracy and performance of same series wjtft maximum capacity abovQ $ tonne and upto 150 tonne with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with ‘e’ vahie ofl * 10*, 2 * 10* or 5 * 10 k , where 
k is a positive or negative whole number dr equal to zero manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has beet) manufactured. 

: ; [F.No. WM-21<64y2006] 

•>’ P. A. KRISHNAMOORTHY, Director of L^tf Metrology 
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' Kccfr. 30 2006 

TT. 37T. 3010.—AMR>T, fR%?T RTfRRiRl f?R7 3RT RRJR R’Tl<i RT fq^K RRR % Hq’-qiq^R?' TTRTRTR^ T FTT1? fR7 
RRR RRTR TpTT hRcI (#% $ R^ 3TT^rf?T ^0f) WZ 3faRIR RFTT 3#m, 1976 (1976 R^T 60) cT^TT W W 

( HfedT RT 3^rf^T) Tm, 1987 %TRRRT % 3PJ?T % 3TtT RTR R>t 1?TOT f 1% dMIMK RRtR R^ 3TRfa 3 RT$?T 

RRTsfcTT 'ST^TTTT 77RRT sfa Rftf*RfRRT R TTpfiT ERT W RRcTT T%^TT; 

3T?T: 3TE%EftRETTR, <5^ ^ ^ 36 ^^T^RT (7) 3^ (8) SRT TrfTrPTf R7T ERpTRR?I |H7 tEERtcM 

7%ER E. 61/1, WET EFRc^ER, ERRRRI E1t-3TlE, ^ EnETR#IIEET, RRcTR- 560079 £RT f¥¥%TWT ERFURT 
(ERF^RTE^-TII) RT^‘'^?jA55?T-z[zT' ^1^n% aTT^TER^TT, 3FRPE#TERTETEERREE (T^ERTZTRERTR) %ET5c : TETT 
RrT^TORT RTR "^Rt” f (Tst 3 TR^ E!MI^'3ER ET5RT W RET t) sfaTsm 3^M>RR ^ ^ ER ^t/09/2006/178 

m£Tm f^RF ret t, reft-er rtfI - sfp: rtra rer] 11 

3MR ET5RT ( R)ET? 3TT<^[d ^ ) RRT Fm^/cI MR ERTR RR 4lci 3 TTRiUc 1 3FFRETfTr1E ( 3®ld ZIE mRk) dlcIM REREET% I 
*HR7 3tTRT(TR aFTRT 30 f^ilR'IM f 3fp A^fcfq 5tfRRT 100 TTTE % I EcETRE RI'HHH 3RRRT (1) 5 ETR % I ^FRf TTofr ■SRRRJeBT^ 

t Rrttt ?te ^rtrrtcr^ suftR retr 11 rtrt 3ofrh ^rhe ) wf ft^tm rrrt 11 

230 qW 3^ 50 $i4 ^rHiqdl RRT fatltf ERIE ElRIFT RREI % ) 



^iTWm r$z % tstetr % 3t[aR^i rytIr rf) etezt^ ^tei^ ^ tTrt% % fair e^ter r! fRFn rttret 3|R 

mT-sci ^ «i*i*i), report, fejriEF, fOTRT 3nf^ rt[ Ri Rfrrfcnr 1 rf?t Rnpii i 

3^ ^RRTR arfRfRRR RRT 36 R?t ^RRRT ( 12 ) ?RT R^rT Tlf^FTl R4 RRW RR^ RtW RR?ft f f% 

Rf^FT % 3TT E ^FT % ^T 3RTM RR % 3RRf?r ^ft ftTlHifll ?RT ^ IrRHTF, % 37^FR 3fR F^ft FTRRt ^ f^RT^ FRR 3T^rftftcT 

Rl-Stf TT PlHW f^vRT RRT t, ftPlW'd TRTt TT5RH % ^ RRfRtT sfR M-;p)MI'e1'M % RtcTR dR'RR'M r[ ■#») ^fl 100 fR. TTTR^ 

2TTR7T^r‘^’RFT%%^lOO^ 10,000 RRT%^^ WT1RR 3RRFT (RT) sfR 5 TITRRT^RTE 3lfRR1 %'^' RTR%500 ^ 10,000 
ITSF^^n^ W'fRT'FI R1RRTR 3RRR1 (RR) RffcT 50 fRT.TTT. ?1R7Tl 3TfRR/RR P-RFRRT^ f 3fR'^’RTR 1 x 10 % , 2 R 10 % RT5 x 10^ 
%f, RTt RMTWftRT ^U||<*flh, TJtqf^RT^R%RR?J^Rf I 

[RH.R. ^^TRT-21 (345)72005] 

Rt.T ^wn^Rf, fR^iRr, rtr 


i ■ * 


■1»H' ‘Ml 


»' "■• 
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New DdM, the 30th June. 2006 

S.Q* 3010.—Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described m the said report (See the figure given below) is in conformity with the 
provisons of the Standards of ^eights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mensurcs 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by mb-seetiom (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy Class-Ill) of series “WW-TT and uj 1 1. 
brand name “WEIGHWELL” (hereinafter referred to as the said model), manufactured by M/s. Weighwell Scales t ompany. 
No, 61/1, Bhadrappa Complex, Thyaganya Co-Op., Bank Building, Kamakashipalya, Bangalore-560079 and which is assigned 
the approval mark 1ND/09/06/178; 



The said model is a strain gauge type Idadipeil based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30 kg and minimum capacity of 100 kg. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the power conferred by sub-section (12)ofSection36of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 5 0 kg with verification scale interval (n) in the range 
of 100 to 10,000 for ‘e’ value of 100 mg to 2 gand with verification scale interval (n) in the range of500 to 10,000 for 'e' value 
of 5 g or more and with V value of 1 * I0 k , 2 * 10 k or 5 * 10 k , where k is a positive or negativ e whole number or equal to zero 
manufactured by the same manufacturer in accordance with the same principle, design and with.the same materials with 
which, the said approved model has been manufactured. 

[F.No. V. M-21 (345)/j2005] 
PA. KRISHNAMOORTHY, Director ot L-egal Metrology 


2251 Gi/06-13 


# 
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30 2006 

^iT. 31T. 3011.—TTOTTO, fMpP SllTOftf 5RT ^ PTT(P ftPfJ PT fTOTT % PTOPTO TTPTPR ift TJPT^ fp> 

ftPt£ PfafP PT5T1 C’ffa ^f) W aftr PTP PTTO arfpfwi, 1976 (1976 60) PPTW aftr PTP PTTO 

( HlStf)’ PRT apJHfal) f^PT*T, 1987 % PPPPf % ar^P TIPTPPT f % cTOPTT PPtP pft awfp 3 pt TO PTTO 

PPTslPT ^Hf^, T^TT aflr MRfwRiqf "vW^qti *)qi yqn qj<ai TTlPI; 

3PT: aw TTOT, TO arfafppp PTTT 36 ^^?KI (7) aftr (8) SRT TO Tffpppf PPlFP TOll fix 

T%W? «6«Hl P. 61/1, PTOPT PTO^W, WTCWT ^t-3Ttp. 3fa> fafpTO P*Krfr< -560079 SITI fqfMUti P*PP 

p*p*1pt (ppT«fpTP*f“iii) ’ *j7g^%TOP?T|pPT#p, ^wiKid #t ^ui ( t^^ i 4 toto) 

% PTTO ^T, fam% PP PIP t (f^ ^f PTPI^ TO PTTO TO TO %) aftr f^ ST^P^H fp$ 3fl3 TpT 

^1/09/2006/179 PP^fVM fTOTO t, STgPtaH PPTP-PP wft aftr TOTf?TP TOlt 11 

TO PTScT (’ft# pi Pl£ apjrft ^‘) TO ten ^ TOT P>I PTT 3c1 anpiftp aTFTPTfTO (^i'-NM TOT PP) PTO 
promt i srwft arfrom i ooo frotrup t atr ’pro? top 4 %. ptp t i tttpfr pipph arprm (i ) 200 ptp 1 1 ^ttP' 

To an^PTO^ "3^ t f^TTOT TIP PfPTTP TOTOTcPPT PlftP ap^pprp PPTPt1 ‘TOTI 3 cp4p> PTPt-S (TO-t^- ) PP?f ^ TCfVM 
TOPTt1 PPPTO 230 PTO afa 50 ^ TOPlff PITT fp§P TOP PT PiFf PTTPTt1 



TPTfwn TOT % TOP^P % arfpffap PTltp TO PPZ’jnf '^TOH'f % fro, 7 §ft^ W% P TOTO % fTTTT ^ftrTPP plfTOT^PTTO aftT 
PTTO TTTPTfl, PPlPPT, fTO^T, Tlfe ^TPlflM, =hl4'+kl fTTSTP apfp wf PT pftpffip ppf %PT WTO I 

3flr TTOT TO arfp^TO prl PTTI36 TOPTT (12 ) ^ TO Tlfpp^ PP PPln ^TP fTT TO PtTOI PWl t %TOI 
pfspr % ar^rTO % ?tt fw pp % am4p fpMm sm ^rfl frrstp, ■fean?p % ar^rpr a^ ^ Tirnl ^ to argplf^p 

PfSPT PRT PlH?«l fpiPT TO t fpfpMP ^ pt ^PT, PPl«lpT aflr PTPfpIcTP % PTO PPPTO Pi PtP ^it 5 PIP PT PTTTl 

3TfTO% <, ^ M 'PH%'fPT^500^ 10,000TO^^^T1WIPPPIPPH3TPTTPT (t^t) TT%P50%.PT. ^ aifppraik 5000 f%. m TO 
pft arfTOpp TOTTPT^f 1 * io % , 2 x io % pts x io % , %f, ^ ppptoptpfitpto, 11 

[ PP.TI. 21 ( 31)/2 006 ] 

pt.p. p^rofn, fpPTO, f¥ro ptp tottp 


■Mft "H 
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New Delhi, the 30th June, 2006 

S.O. 3011.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy overperiods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of “WW-PF” series of medium accuracy (accuracy class-III) and with 
brand name "WEIGHWELL” (hereinafter referred to as the said model), manufactured by M/s. Weighwell Scales Company, 
No. 61/1, Bhadrappa Complex, Thyagaraja Co-Op., Bank Building, Kamakashipalya, Bangalore-560079 and which is assigned 
the approval mark IND/09/06/179; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 


In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the £»ett|E$l 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrpgj^njspf 
similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 jfg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e ! value of 1 * 10*, 3 ,* 10* 
or 5 x 10\ where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer ip 
accordance with the same principle, design and with the same materials with which, the said approved model h£$ been 
manufactured. 

[F.No. WM-21 (3l)p^6] 
PA. KRISHNAMOORTHY, Director of Legal Ms^rotagy 
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'T!* 30 "^T, 2006 

^TT. 3JT. 3012.—RWRRFT, ySR! RR f*FRR RR^ % W1R St RRT t % 

^RT 3 Rfafa ■RTScT (rHt St R^ 3TT^rf% ^f) RTC 3fa;RTtr RHR> 3?fafWT, 1976 (1976 RiT 60) RRI RT2 aft* RTR RH??7 
C^rfScTf' RR 3*grftSR) fWT, 1987 % % 3R|FR1 sfa ^R RTR RRTRRT f % <rlMWK RRTR ^ 3TRfR RT5?T 

rrt4rt ^ r^ri 3fa faf*Fi #«iN 3^yr rTri ^ rrrt ?pi\; 

3RT: 3R R^lqRIRR, RR?I 3rfamR Rft RRT 36 R^RWR (7) aft* (8) SRI RSR’CTfapif^TTIRtR^%rcf ^cT 
* U -H1 R. 61/1, RSRRT WRrHlR, WTM R*t-3TIR. ^fq? fafipSM, RJIHWflmr'-J], R Re ?R-560079 SRI PlPiWd R*RR 
RRT*fen (R^^r 4-III) Rl^‘‘'S^-^^ 'qtRt”*jl3H%3iRrc*, Rf|n, 3TFRRTf^ (TtmRRRR^('^eW1R7flR%f^ 

% HI-SdRH, f^TR%RrSRJTRTR <l ^4el”t HVRI^RRSRTSeTR^TRRTi? ) afftSTgRtSRf^f3^ 

RR^t/09/2 006/180 <HH^fVltl fRIRIRRlt, ai^RlSR WI-H ^TRt afr( U^lfVM RR?ft f I 

RRcTRTScT 3n^ftr$df) T^f^TfcT R^RRIRRIT RTTR?T 3TTOITRTRJl4 R#T % f^ R^R#1 fe31RTRT%<T 

RTcTRRWR’lt I ?R^37f^m 1000 fatftRTR | 3TR ^-JRcTH ^TRRT 4 %. RTRf I RIRIHH HIHHM 3RTRcT (i) 200 Rmt I 

SR^‘ Xty 31|«mg5H 'gf^T f folRRil TTcf ilfdVW ^IRRTHfcRRr RTfaf 3TT0RpTR 3TRIR f I TJRiTTT <5 ?r 4<*; ‘514)5 (TT^.^.^t.) RS$ 
RRSTRR 1! 3W’I 230 RtcE, 50 RcRTR<ff RRT fa^cT RSTR RT RRf RIRTT f I 



RRPRR R^RT % RSTRR % 3ifciR<%i h*Hi R?T RIRclTpf % f^TR RTfcrTR ^ % fcl^ RtcTRS Rt f%RT >J l!i/ , ll 3^x 

RTSR? RR RTRRt, RRIRRT. f^TSHfR, Rf%£ 'SPIRTR, R>l4eh[0 feSFfl 3nf^ Rft Rtlf RT MR'^Rfn fRRTT WI^IT I 

3?R %R\tR ■M< c f)K RRR 3RRfRRRR>1 RR| 36 R>t RRRRT (12) SRIRSR RFI H41*1 RRft RnRTTRR?ft% f^T 

hT-s^.% 3rgRtsR%■ strfi-rr% 3ia4n <RFrt f4PiWdi SRIfesRT, f&'Jii^ %3rg^nr 3^RRRft.^ I^rt^rrs 3TgTTttss 
RfeiR RiT fHHi u l fRRTT RRT t RRI *f13cU % ^ *Nfr, 3fh: '^l^'HIdi % (flrB Rt#t# 5 TTTR RT 

3Tf^ % “i' ’ RB % fm^ 500 3 10,000 SRT%^3T 3 WR RFTRTR 3TRRR ( TRl) R^R 50 %.RT. Rf 3?^ 3^ 5000 fRT.RT. RRI 
37tetTR ^RRTRIRlf 3j^‘‘^’’RTR 1 * 10 % , 2 x 10* RT 5 x 10 % %f, ^ RRTcRRI RI RlRTcRRIg^lfRv RT % RR^cR f I 

[R5T.R. T^-gR-21 ( 31 )/2006] 

it.TT. fPSTigfif, f%fR^ RTR fRRTR 



< 


<"<*' "-I 


H P t " 



[SFTII—W3(u)] 


■»TR7T ^TTT3m ; SFTCtf s, 2006/5*1^1 14, 1928 
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New Delhi, the 30th June, 2006 

S.O. 3012. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period sof sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Conversion kit for Platform machine) with digital indication of 7WW-PC” series of medium accuracy (accuracy 
class-III) and with brand name "WEIGHWELL" (herein after referred to as the said model), manufactured by M/s Weighwell 
Scales Company, No. 61/1, Bhadrappa Complex, Thyagaraja Co-Op. Bank Building, Kamakashipalya, Bangalore-560079 and 
which is assigned the approval mark IND/09/06/180; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit for 
Platform machine) with a maximum capacity of 1000 kg and minimum capacity of 4kg. The verification scale interval (e) is 
200 g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing results. The instrument operates on 230 Volts, and 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy arid performance of same series with maximum capacity above 50 kg and up to 5000 kg with 
verification scale interval (n) in the range of 500 to 10,000 for 'e' value of 5g or more and with ‘e’ value of 1 * 10*, 2 * 10*, 
or 5 x 10*, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No. WM-21 (31)/2006] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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30 2006 

CRT.3CT. 3013.—Rtf, f^^RRTfaR^^R^f^RTfRRRRR^R^R^RFRRTRTR^RRTtfsjrRRR 

^ Rpfa HTSci (rH^R^ anfifTT^I) RTZ afrtRTR RH=b srfRfRRR, 1976 (1976 Rtf 60) RRI RTZ RR tttrRT (RTSeif 
Rtf f%RR, 1987%^^'%3T^t R^RRtf RT56(RRT*miRRTTT 

R^RT zftl WRR Rftfe#Rf 3 WJRR "^T WR RRmT^RT; 

•3TR: 3TR tu^K, -view arf^Pi'WH Rj) RRT 36 R>tZRRRT (7) sjfa (8) ski SKti ^iRkihI" Rtf n4l J i <=&<<) ’gR «ta4 RfNfa 
^%fff^T3r, # 3809, 12RT RtfR, ^FRT %R, 3>RR RRTR) ^3TT3Z, ^T#7-560078, Ri'iPiRi STR f^f¥% ^5? RRTORT R*f (RRT«fflT 
^-II)^‘‘3Tl^^ ,, ^eTT%ai'+‘6^H yfed, 3<W l Pck1 cffrH<R°M» l ( ^rMR MRtfO ^RTS^Rtf, RtfRIR 

^ ^R% m^kU^T *iTsd RtfTfRRft) afrcPsRt <h^h)s' 1 fR£ 3TT^ RR ^/09/2006/352 RH^^R fRTRTRRrt, 

3tjr)rr rrtr-rr ^rrft sfre wfm wt 11 



HPsd 6*^ PFjM »q>kRtf dls ^6l STTRlfifl ^^q-ciffein dtcH '3H c rK u i (£«id<iR m^k) % I ^Rq>) srftyqxiH ^Hdl 
30 %.RT. % 3^R -^an 3JRRT 100 TIT. % I RoHim HlHHld ^ifkld (^) 2 RTR % I RRT dir^TI^FT ^Pw % f^TRRtf RR jlfct^lci 
Rlfer Smfa^cR RRTR f I RRtfR <icR4Ri Sl4)5 (ReT.^.^P ) cftcFT mR« 11H dM^f^cl RiRTT f I ZRRJRT 230 RtoZ, 
50 5^1 aCMl'Klf RTR TRTR RT R>|4 RiRTT % I 

RZrfRR RTt TfteT R>T% % 3tftiRqri RTt <=r>H<i'^yi oRq^iil % PrfTT tRr! ^TT% ^ TtR>% % PrR; .*ft ^Id^s fRiRT «m<Mi 
sfft RT5?T R?T ^FT% MIH«X RSTT*fRT, fe*TT5R, Rf%Z ^TRRTR, qP4>'l ftrSTRT 3TrR % RR ^f RTt^ Rf*R<fa R fRTRT Rfi R*$TI 

afoWUl Wqd<RRtf3TM^Rft RTR36R^RWR(12) STRRRR JJlfouf Rtf «41'l 4»<<I %3^T 

RHScT % M*ii u iMq % 3 T?rRt fqPiWrTT ski ZRt Rh^ici, fS'sll^q % 3TJ^1R a|R dtf) win til ^ f^RT^ z^rT STJRtf^T 

Mi-Sd fqPiMn RbMi mmi %, fqPiRfci sRI ^<adi ^ *)°n, R^IRiftT 3^jfR qii^Hid'1 4 dl^ri'i ^Tl 1 fR. 7JTR ^ 50 fR. 

TnR100^50,000 W%^^RrRRRRmRFT3RRT^(Tpi) 3?Rl00fR.mRT3R^3TfR^% < ‘^ ,, RH%%R i 
5000^50,000^^^1^ H I MHM gRRTeUTpi) 4m 50 fa#H I H (T^^3Tfi^TR OTIT^ f M RH 1 x 10 % , 

2 x 10 % RT 5 x 10 % % f, ^ RRRR^? RT ^°TRR^T RT % RR^eR 11 

[R^I.R. ^^T^R-21 (117)72006] 
4.% ^wn^Rf, MtTRT, fRfRRT RR fW 



C MPT n—3ST53(ii)] 
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New Delhi, the 30th June, 2006 

S.O. 3013 .— -Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy Class-II) of series “OZI” and with brand 
name “OZONE” (herein after referred to as the said model), manufactured by M/s Ozone Technologies, # 3809,12th Cross, 
2nd Phase, Kumars wamy Layout Banglore-560 078, Karnataka and which is assigned the approval mark IND/09/06/352; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc, before or after sales. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50kg with vertification scale interval (n) in the 
range of 100 to 50,000 for V value of 1 mg to 50 mg and with verification scale interval (n) in the range of5000 to 50,000 for 
evalueof 100 kg of lOOmg or more and with‘e’ valueofl * 10 k ,2* 10 k ,or5 * 10 k k being the positive or negtive whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (117)/2006) 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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30 ^ 1 , 2006 

*>T. «r. 3014.—tofar htstt m, ftfar m *ip Mi Tt tore 
Mi i ▼?$ anffa^f) ato: *ro bto 1976 (1976 ^ 60) tware afo to •hfw 

tore, 1987 %% aryw t sfo i'm t ^t to wnrrrc **to srefa 3 

*T 8 ?T*to Wr T^hTT afr( f#1 ^f 4Tg4fl ^efl W*T ^TT TlHf; 

«ffl: awtotftowurt, w«rf^#rw^^36^wm(7) sfasw*? (8) ^to trfWf t^frn^ ^ 
# 3809, i2«ff wfa, t^rm -§m 7*reftwsz, *toto-560078, yfey rr i tortot *wre*ref*to 

srvra r fcw i \ m ’mm (q ftywf vm) toto 

’To 'srtoto t (fad ^f tv^ 4 *i Kfafl %v nqit) afrtfad 31^1^^/09/06/353 w£f*m ton 

♦wi t, aFpto wt-m ’ 3 fT^ afrt TOftm ■qrttft $1 



-qf^T T^T ffrfTff TOT ^PT ’KR d?T aTTVlffr a^qifafl 49WI ( Wm) t1 W& ST^KR 
1000 tom t afa -*zm *rem 4 tom 1 1 Trrem tob arercra (^) 200 trer 1 1 andnum gto t fa*r*r 7m Mm 

«mre i W*> *nffr snfrfgffqjwmt I I l 4 t 8 TOf imMm ^qqftfa WT 11 ’ 3 wm 230 Mz afa 

50 ^ TRqraiff WT fa^T w m *>rf WT 1 1 

'Wiftoi ^4 *ffa °f»l^ % '^iRfR'^n H*l1'i ®T>MC'j t u t % Riw, <£T$ '*n^ d Ito*^ % 7fh?W1?f^vBT‘am^TT adt 

qfa?rqft77tomrefN*n*fm, fem-i, TTfaz area re, qtorfasfa srTfc%yqdq?r$ wRq i fH ^ f^n^imnrt 

afa wm< arfatore^ m 36 qft wirt ( 12 ) m to TTfaref ^r n«fri ^ nIh» i i »«f) t%^pr 

Ffg?T % a^ p^4 %Trere-T* % atfrfn a*f) [^ i Htn isro^ft f^m, fea n ^B % aftr 37 ft 

^fafSwta'mi t, TS& »f37n 5 TJT. ^ar^FF 

% ‘ *i 11 -bib % fftq 500 ^ 10,000 ^w r» T4 w t h afron (^r) 50 f^frgm ^ arfMy af^ 5000 faritom tt?> 

^arfwR amrnT^f afTt'^"-^ 1 x io % , 2 x io % -*tt 5 * 10*, %f,^ q* n wq> ^ sem i w* 7^% 41^5^ f 1 

[^.^T.^^T^T-21 (l17)/2006] 
it. TT. fTSUJJ^Rf, fH^VI<#>, f¥^WTf^Pt 


4-4f' ■ l< 


1 W •••' «'• 




[mrii—^ 3(ii)] 


: 3TTOTS, 2006/am 14, 1928 
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New Delhi, the 30th June, 2006 

S.O. 3014. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series “OZP” and with brand 
name "OZONE” (hereinafter referred to as the said model), manufacturedby M/s. Ozone Technologies, # 3809, 12th Cross, 
2nd Phase, Kumarswamy Layout, Bangalare-560078, Karnataka and which is assigned the approval mark: IND/09/06/353; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50-Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 * 10 k , 2 * 10 k or 5 * 10\ where k 
is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the ‘ 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(117)/2006] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 


2251QVD6-14 
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30 2006 

3015.—fafccT FnqpT^twt f?P 

w 3 tost 'frni stiffs $£’) w afo sqfifwq, 1976 (1976 60) t^tr w aft ~m ■*nw 

^ ar^fftpr) fftm, 1987 %app^t aft-^^ra^^FsRrt %<ri l ii<iK'sr*ftr^arqfa^f ^ 

■*t*n«far **fr Ttftrr aft Wh MftfwM i* ftr ttch tftn; 

m: ara % 5 ?ft? Wtfrc, w aftftm ^ «rm 36 ^ wircr (7) aft ( 8 ) sht ¥iTw 4 f -srftr ^ ^ 

ftpft'qraz ^fM J i hM tn. %, hsichi ■aritfftT^ ^ wf, wt y&z, ^r. 14, snf. if., f^wi, 

*»8KI*i5RT (x) (^T x=lt )^#Tp^s^-20Jf3en % ^=h ffi’H fffftT, W l fcpl ftftfeffti 

(^ fa?rc) % T rf5^T'^5T, dis ^T^TR'^TT^’t w’wt) aft ftra arpft^ "Nsaft 

^t/09/2006/319 ft^TT 7 F?T f, 3Fpte tPTT Tr T T T? ^TTCt aft a=blftld wt f I 



W56tT^ fa<-b<T ^4 y<*>H MRftt arrorfft *4^lfetd OitA^R* P+>RrPI 44ob<*Jf (% fadO f I ^q^ft aftj^dH W 
5 ffc m 1 1 ^ 35 fer tftr fw 1 1 #t fts, Arz, itfacT afrcer, iftn ar^et ^ apq ttc^ wtf afti 

• feA yH : , SWl^. WT^ggff ^ fa<l l J P4 lt 1 

*£?P*i‘r *<SW % aftrfft?r "^nftt ^FPTsrjyf ^r^r^Kt fdvi <ald^ it 0474 % fci4 it Epti '^ii^h aft 

ifs??r3’swft it ^ aqeqqq ofr; if a«=t>l umif ^ftn, fs^is^, trf%z -swjih <t«n ^tA fft^PTr arrfi ^ wfi t 
yfWH 4*7 farm '»kh , ii ; 

■afa^HN WW, <WI grfafwr^t *THT 36 ^ W4TT1 (12) gRT U^Vl =h^ TOt 

wl % gHpfcrgqt ftNgr ^rt 1 % 3t^r aftra# A firart a^nlfci 

?*m wfwN $m ' *w i t, rqRP4o ^ wrar afrc cm^q i ^ % d i 6H # so m ^ 5 for. 

[^.^.^^^-21 (59)/2006] 

it. xr. ^tt^, f^r^F, fam 









['mu— «S3(ii)] 
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New Delhi, the 3 Oth June, 2006 

S.O. 3015. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weight and Measures Act, 1976 (60 of 1976) and the Standards of Weight and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,-the 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Fitting 
Instrument (Weigh filler) belonging to accuracy class. Ref(x), where x = I of ‘CSW-20’ series with brand name “MOUNT” 
(herein referred to as the said Model), manufactured by M/s. Mount Packaging Machinery Pvt. Ltd., Mahatma Jyotuao 
Phule Marg, Dhadge Ind. Estate, S. No. 14, Shed No. HIJ, Nanded Phata, Pune, Maharashtra and which is assigned the 
approval mark IND/09/06/319; 



The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Weigh filler). It! 
maximum capacity of 5 kg. Its maximum fill rate is 3 5 fills per minute. The machine is designed for fillin g the free flowing liquid 
like paste, paint, mobile oil, engine oil and other viscous liquids etc. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machint for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, WOririfig 
principle etc. before or after sale. 

Farther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Goverflffl6i# 
hereby dcdarecthai this certificate of approval of the said model shall also cover the weighing instrument of similar RtSkS; 
accuracy and performance of sanie series with capacity in the range of 50 g to 5 kg manufactured by the same manuflWtUfSf 
in accordance with the same principle, design and with the same materials with which, the said approved model haibftafl 


[F.No. WM-21 (59V2006) 
P A. KRISHNAMOORTHY, Director of Legal Metrology 
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(Hnrrfto mh* ) 

13 2006 

^T.37T. 3016.—HR^H fWT 1987 % fWT 7 % 3HfW7 ( 1) % T5T5 (73) % 3^<u ? ^ TJTT^RT 

37ftRjf^T f^RT ^MT ^ 1% f^R HRaW HM'h) % fqq< u i Rix 1?, ^ HTJ1? 3fk ^TTTT ^ 1? : 



T^f^TT^HT^^ftTTWafhr^ 

HT7tT% 7M*W 

HPT 2 , Tshj 3, 

^R^(ii)^ 

<*>1.377. 

*iw#?fr!ffer 

fcujuft 

(i) 

( 2 ) 

(3) 

(4) 


1. 377^ "777 5079 : 1969 7^3 qic^l qic^l ^ 3<JVi 


377^7X77 532 : 2006 
"5171 37ft* fart 


2. 377^7^710277 : 1982 


*^77 7t 1 tile's} 6 6KI 

3759Tf77cT 


3. 377^7X77 10586 : 1983 7*JR7 37tTHteT Ul^el fflH 


H7W cTT^RR^HRH 


4. 377^7X77 10914 (HR1.) : 1991 FF4d WT ^THT HR1 

TT^Rcfl mOhri 3fh: rtr xRjfa (H^cit ■jHfteR) 


5. 371^7X77 10914 (HR 2) : 1992 7*T3ct ~ ^ ZRT-f^rfe HR 2 

<?R7, ^77 3fft ^c% % ZF7T - 37T?ft T RT^ ( ^7TO ) 


377^7X77 15627 : 2005 
377^7X77 15633 : 2005 
77^ 377^7X77 15636 : 2005 
?RT 37tofRcT 

377^7X77 15636 : 2005 
£T77-3TfH;fcfHd 


6. 377^7^7 10914 (HR 3) : 1991 ^tHRWT-¥HTHtZ7HT~ 37Tftx<rn3 

RRt faftlfe HR 3 HTTt ^R ZTHT (R^cTT '3 : 77N7 Tj r) 


377^7X77 15633 : 2005 
{JRT 37f^fx77T 


7. 377^7X77 10914 (HR 4) : 1992 T^eTWr-^T^^RR—f^fW 
HR 4 Tf77 3jfr TfZ7 <*^-M 377^) ^ ( ^TRT 'JtO'^RI ) 

8. 37T?'Q[7710914 (HR5) : l995 7^RWT-^TH^ZRTHR5 37T5t 
3^7 "tfipTR Hnl^ % 3IH<I % fR73[ 4 <15.7X7 H»&fd (H^cTT UHTNrT) 


9. 377^7X77 11157 : 1984/ISO 5995 ( HR 1) Hfte % ^RRR ZRT, 37T^t 

■XRT? - faftlfe 


377^7^77 15627 : 2005 
£TO 37fH*fHd 

377^7X7715627 : 2005 
377^7X7715633 : 2005 
TXR 377^ 7X77 15636 : 2005 
STCT 3TfasFftm : • 

377^7X77 15627 : 2005 
^TTT 37f5^fH7T 
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(1) _(_2) _ (3) _ (4) 

10. 3TT^T?^T 11341 : 1985 'SltfHI-if % T F n T % ofVnPi-i % 

11. 31^X^11685 : 1986 TF# ^ -#%£ 37R ’ZF^'T ^ 

12. 3^^12151 : 1987 % ZFR, SfTSt- Wife 

13. 3H$X£M2441 (MFH1) : 1995 Wd 9I5H - Zm - ^ 

2FR - >fe<fa ^ Mm 1 Wife 

14. 3*T$ T^T 12993 : 1991 3RT:^?ft«l W-I^S - Wife 

15. STT^'Q^r 13121 : 1991 itcT ftiHfal - ^ ^TOPT ^FT - 

16. 3TT^ TJTT 13290 : 1992 ^ fW u i - RftT 3u<$.5l °FT ’ 

to tt®tt RhIRh - tHtt h‘R><T 1 

17. 37^X3^ 13633.: 1993 iftrfoRW - <tqTW3F5T% 

^I'llM C t)*-H'1 °FT HIMH ^*71 RmI frl 

18. 31T^-Q^r 14623 : 1998 37^:^?N ^imtcF - Zl^ 77WT 7TH 

- Wife 

[U^^/tf-16] 
'%ft, ttct 37373 (Oti t£) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 13th July, 2006 

S.‘0. 3016. — In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, it is, 
hereby notified that the Indian Standards, Particulars of which are mentioned in the Schedule given hereafter, have been 
cancelled and stand withdrawn. 

SCHEDULE 

SI. No. No. & Year of the Indian Standards Cancelled S.O. No. &Date Remarks 

published in the 
Gazette of India. 

Part-II, Section-3, 

Sub-section (ii) 

(1) ~ (2) • . (3) (4) 

1. 5079: 1969 Specification for rubber valve-tubing for cycle tube — Superseded by 

valves IS 532:2006 

2. IS 10277: 1982 Specification for handle grips for mopeds — Recommended by 

the SC TED 6 


f*m 37* aqftrerWT 

3n$TT*ni31 i 2006 
SRI 3Tft re.fH'fl 

3n$tr*T 15627 : 2005 
5TCT atfttsFrfn?? 

3?T$1^ 15633 : 2005 
5RT 3tfyrahfHc1 

Iq'Bi 37 * mhPi 

3FT^1^T 14733 : 2000 
5RT arf^alHri 

37^X^114728 : 1999 
37T^-q^r 14729 : 1999 
37* arfa^XFTFT 
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(1) 

(2) 

(3) 

(4) 

3. 

IS 10586 : 1983 Handle grips for scooters and motorcycles 

— 

Standard are not 
implementable 

4. 

10914 (Part 1) : 1991 Automotive vehicles—Pneumatic tyres— 

Part 1 Terms definitions and nomenclature (first revision) 


Superseded by 

IS 15627 : 2005, 

IS 15633: 2005 and 

IS 15636 : 2005 

5. 

10914 (Part 2) : 1992 Automotive vehicles—Pneumatic tyres— 
Specification Part 2 Truck, bus and light truck tyres—Diagonal 
ply (second revision) 

— 

Superseded by 

IS 15636; 2005 

6. 

10914 (Part 3) : 1991 Automotive vehicles—Pneumatic tyres— 

Diagonal ply—Specification Part 3 Passenger tyres (first revision) 

— 

Superseded by 

IS 15633:2005 

7. 

10914 (Part 4) : 1992 Automotive vehicles—Pneumatic tyres— 
Specification—Part 4 Scooters and scooter derivatives — 

Diagonal ply (second revision) 

“- 

Superseded by 

IS 15627:2005 

8. 

10914 (Part 5) : 1995 Automotive vehicles—Pneumatic tyres — 

Part 5 Method of test for diagonal and radial ply tyres 
(first revision) 


Superseded bv 

IS 15627:2005, 

IS 15633 : 2005 and 

IS 15636:2005 

9. 

11157: 1984/ISO 5995 (Pt 1) : 1982 Pneumatic tyres formopeds — 
Diagonal ply — Specification 

— 

Superseded by 

IS 15627 : 2005 

10. 

11341:1985 Specification for covers for deck openings for pumps 
for inland vessels 

— 

Subject now is of 
little interest 

11 

11685 : 1986 Specificationforbicyclebottombracket axle, R type 

— 

Superseded by 

IS 1131:2006 

12. 

12151 : 1987 Motorcyles tyres, diagonal ply—Specification 

— 

Superseded by 

IS 15627 : 2005 

13. 

12441 (Part 1) : 1995 Automotive vehicles—Pneumatic tyre— 

Passenger car tyres, radial ply Part 1 Specification (first revision) 

— 

Superseded by 

IS 15633:2005 

14 

12993 : 1991 Inland vessels—Hand-holes—Specification 

— 

Subject now is of 
little interest 

15, 

13121: 1991 Shipbuilding—Over all evaluation of vibration in ships- 
Guidelines 

— 

Superseded by 

IS 14733:2000 

16. 

13290: 1992 Shipbuilding—Measurement and reporting of ship¬ 
board vibration data—Code of practice 

— 

Superseded by 

IS 14728:1999 

17. 

13633 : 1993 Shipbuilding—Measurement and reporting of local 
v ibration data of ship structures and equipment—Code of practice 

— 

Superseded by 

IS 14729: 1999 

18. 

14623 : 1998 Inland vessels—Mushroom-type ventilator heads— 
Specification 

— 

Subject now is of 
little interest 


1 [No. TED/G-16] 
PC. JOSHI, Director and Head (TED) 
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*TRtT : 37W s, 2006/?rm 14, 1928 


M 20 7Jo1t£ 2006 

m. 37T. 3017.—1987 % I^PR 7 % 3<Tft<4*I (1) %7§T? (75T) % a^TO^f TON MH^ *^<1 
TJTT^STCT 3Tf^jf^?T WT % fa fa?T *TFTfa TTpfaf % faF>T #3 ^ f ^r wfat ft ^ f :— 


a# 


gw 

Wlfaf ) ctf 

Tfosir, 

^ M\iSn *IH* &n\ 

411^41 flu* 3T«FfT ^ 

ft, 777571 


(1) 

(2) 

(3) 

(4) . 

1 

280:2006 ttIHM 

31T^p7 280:1978 

1 2006 


% feu* ^PTTcT dK 




(^ft*7T 


—lii -.- 


wk^rfrrm < 4ifafa ato wi, 9 w* tft, ^ if*#- 110002 ; $Nfa difa^Y 

^ 1^#, SflftroraT, ?^k, im\ <*>fa<H4Y Mt T TTcT, £«MK, 

^FPTJT, 1FTJT, ^fT, -j5t 7T«?T fcf^6R*rft^ 3 fkfrf »J f I 


[^.■q*7^5t4/^-17] 
T^. %. 7 Fm, ^^lR+-‘TTTp r TT^ -jr^g (iJHilsl) 

New Delhi, the 20th July, 2006 

S.0.3017.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 


SCHEDULE 


SI. 

No. 

No. and year of the Indian 

Standards Established 

No. and year of Indian Standards, 
if any, Superseded by the 

New Indian Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

I 

IS 280:2006—Mild Steel Wire 

IS 280:1978 

1 September, 2006 


for General Engineering Purpose 




(Fourth Revision) 




Copy of this Standardis available for sale with the Bureau of Indian Standards, ManakBhavan, 9 Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. MTD 4/T-17] 
S. K. GUPTA, Scientist ‘F & Head (MTD)] 
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^ fq<rd), 24 2006 


^T. 3TT. 3018.—nTCrffa HH4- fWT, 1987 7 (1) (73) % 'TOfa HH4 <^,0 






ti<am 

TOlfad HR5B( «Ff ) 

^ MHd> SHT 31^nid 

3T8MI FHdT, TlfcT 

Tit| ?ff, ehl UtsWI 3ftTT4 

Tfcuftld frtfil 

0) 

(2) 

(3) 

(4) 

1 

«TT^T 3601:2006 Plfrofa 

TPR ^ftfppfT 7 ! "3^1 % f57R 

* 371^77 3601:1984 

1 facT^TC, 2006 


"577 < m<nl z l hii^ "3ft 'STfcTTr STCffc? Hii«h ’^7t ) Hii«fi 'T^T, 9 TTH? 'SpjJT PI 4, faenVll0002 ; sMfa 

1T*tT WQ7 TOfapf ^TcffT, < ^^T, ^«T^, TIW^, t^TFJ, 

WW, PFT57, FHHT, ^ ^r«n TOW 11 


[77. THT^ 19/Z(-3] 
F77. %. TJFTT, ^llfa<*-‘TO’ TTg -srg^ () 


New Delhi, the 24th July, 2006 

S.0.3018.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. 

No. and year of the Indian 

No. and year of Indian Standards, 

Date of Established 

Nn 

Standards Established 

if any, Superseded by the 

New Indian Standard 


(1) 

0 

(3) 

(4) 

1 

IS 3601:2006—Steel tubes for 
mechanical and general engineering 
purposes— Specification 
(Second Revision) 

IS 3601:1984 

I September, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 andRegional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[No.MTD 19/T-3] 
S. K. GUPTA, Scientist ‘F’ & Head (MTD) 


•*>•<*' ■ i 


M P"|»<h 
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T? Rcvft, 25 2006 

^T. 3TT. 3019.—1987 % f^m 7 % cp#m (1) % (73) % 3TfOT H wfa ^H45 

M.<1<vSKl ^ 3^-41 ^fSRRRRHRrC^) 3 Wt«R fopT wM ^ f : 



?FR 

WtfiPT RTReh -tft 

mftm 3fhr1^i 

istfafsi 

(1) 

(2) 

(3) 

. (4) 

1 

4367:1991— UIHM 

^mtn % to 
tfttct t ptpt— 

(Rfeir 

7T7Tt«R7P5TT 2, 2006 3 

ari^RR4367 : 1991 

30 2006 


7T7Tt*Ht ItfrRT ^TRcff 7 ? 9 TIT^ *TF>7 Hl4, ^ f^errft-110002, $4i-4 

M <*l<r1<+>ldl, #=^, T$*Z§ cTRT 7TR3T ^FrqfeT^f 3T?H*HR, WV^K, MtUTR, 

UFTJf, HFT 37 , RZ^TT, cT«fT f^PRrrq^T 3 fasfft 11 


[TT.tp^sl 16/&-13] 

tp. %. ’pn, S'snf^-tp?’ ip isrgTsr (ipzNt) 


New Delhi, the 25th July, 2006 


S.0.3019.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 


SCHEDULE 


SI. 

No. 

No. and year of the Indian 

Standards 

No. and year of the 
amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

1 

IS 4367:1991—Alloy Steel Forgings 

Amendment No. 2 

30 June 2006 


for General Industrial Use— 

June 2006 to 



Specification 

IS 4367:1991 



(First Revision) 




Copy of this Standard is available for sale with the Bureau of Indian Standards, ManakBhavan, 9 Bahadur Shah 
Zafar Marg, New Del hi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[No. MTD 16/T-13] 
S. K GUPTA, Scientist 'F' & Head (MTD) 


2251 GW06-15 
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25 2006 

RTT. 3R, 3020.—^ fwi 1987 %fWT 7 %TTfWT (l ) % 7^5 (T3) %3rdT(TT TRcftT TH*. 
W atffcRjfem TTcTT f R f^TR W( ) T f#TT TTT/f%T T^ f : 




sER 

TR'TJT 

'RRTtRRTTRi Rit 
T757T3lrTT^ 

wfyr rtstt 3# Ttfsi 


(1) 

(2) 

(3) 

(4) 


1 tt^T 6527:1995 —'ifrm 7T#*FT #3711, TF 2006 7l 31 #, 2006 

TRFT #t cTTT Wf— 3# RT 6527 : 1995 

(T^cTT 


FT ##Epff #t Tffpfl TRcflT TFTTT ^T, TFTTT Wf, 9 W ^rpr 'TFT, fe#-110002, ##7 TFltcTTf 

Tf fcRnl, ■#ei e Fmi, ^'-'■sTr^, cTRT 7TTWT TTTTfcTTT a^Hcaqic, TT#7, TtTToT, ^q^q<, 7pWT#, iN7RFT, 

ttttt:, tftt:, tztt, ^ trt f^r^RTT^cr t f## 11 


[T. THT## 16/#-32] 
TT. %. t<tt, ^ifTT-TT’ RR TTi ( UHrTiTl) 


New Delhi, the 25th July, 2006 


S.0.3020.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 


SCHEDULE 


SI. 

No. 

No. and year of the Indian 

Standards 

No, and year of the 
amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

1 

IS 6527:1995—Stainless steel wire 

Amendment No. 1 

31 May 2006 


rods—Specification 

May 2006 to 



(First Revision) 

IS 6527:1995 



Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
ZafarMarg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur. Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[No.MTD 16/T-32] 
S. K. GUPTA, Scientist F’ & Head (MTD)] 
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sm tWm wc TO 

for#, 6 2006 

7FT.3TT. 3021.—slliilPl'b fo^K srfqf^TC, 1947 (1947 
14) # VTTT 17^ 

# W-Ffo # R*iW# afk *?nforcf # «ifa, 

3 ftfoe aMfw fo*K fr‘ TR^K akilPicf 

aif^<^<ui/9Ft -m^url^ II # H-qid (TT^^f TR§*TT 

166/2001) # M4.lf?ld t, # # 5-7-2006 

# W |T37T 87TI 

[77. TTcT-20012/6/200 l-anf3TR (#-I)] 
t^. TTTFT. TJRTT, am 77f3ra 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 6th July, 2006 

S.O. 3021.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

166/2001) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 5-7-2006. 

[No. L-20012/6/2001 -IR(C-I)] 

S. S GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
lNDUSTRIALTRIBUNAL(No. 2) AT DHANBAD 

PRESENT : Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(lXd)ofthel.D. Act., 1947. 

Reference No. 166 of 2001 

PARTIES : Employers in relation to the management of 
Bhowra Coke Plant of M/s BCCL and their 
workmen. 

APPEARANCES: 

On behalf of the workman: Mr. D. Mukheijee, 

Ld. Advocate 
Mr. K. Chakarborty, 

Ld. Advocate 

On behalf of the employers : Mr. D.K. Verma, Ld. 

Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 13th June, 2006 

AWARD 

Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1 )(d) of 


the [D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. L-20012/6/ 
2001 (C-I)dt. 22-5-2001. 

SCHEDULE 

“Whether the action of the management of BCCL, 

Bhowra Coke Plant in not regularising Shri Bhikhari 

B.P. in Mechanical Fitter Grade V is justified? If not 

to what relief is he entitled and from what date V 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows : 

The sponsoring union submitted that the concerned 
workman originally was appointed as Fitter Apprentice in 
Cat. 1 on 7-2-92/4-3-92. They submitted that in the 
appointment letter it was stipulated that offer 3/4 years 
he will be regularised in the post. They submitted that on 
the basis of the conditions laid down in the said 
appointment letter he had to undergo training in the trade 
of Fitter for the period from 14-5-1992 to 13-5-1995 and 
after completion of successful training National Council 
for Vocational Training issued Certificate to that effect. 
He was thereafter selected for the post of Fitter and started 
working as Fitter Grade V but management with utter 
surprise regularised him as Fitter Helper in C at. II by order 
dt. 23-5-2000 illegally, arbitrarily and violating the principle 
of natural justice. 

Accordingly, not only the concerned workman but 
also the union submitted representation before the 
management on several occasions for his regularisation as 
Fitter Gr. V. with retrospective effect but management did 
not consider necessary to pay any heed to such prayer for 
which he was forced to raise industrial dispute for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

Concerned workman accordingly submitted prayer 
to pass award directing the management to regularise the 
concerned workman as Mechanical Fitter with arrears 
wages and consequential relief. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted tha/ the concerned workman was 
appointed as Apprentice under Apprenticeship Act 1961 
and Apprenticeship Rules 1962 in the year 1992 and his 
service condition was guided by the Apprenticeship Act. 
They submitted that an Apprentice appointed under the 
Apprenticeship Act is not a workman under Section 25 of 
the Industrial Dispute Act, 1947. 
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They submitted that after completion of training the 
workman concerned appeared in the examination 
conducted by the National Council for Vocational Training, 
Ministry of Labour, Govt, of India. They submitted that 
during the training under the Apprenticeship Act, his trade 
was Fitter and National Council for Vocational Training 
granted National Apprenticeship Certificate to the 
concerned workman after holding Trade Test in May 1996. 
They disclosed that the said certificate was granted to the 
workman concerned on the basis of the Training provided 
by the management of M/s. BCCL Ltd., Dhansar, Dhanbad 
from 14-5-1992 to 13-5-1995. 

Thereafter, he was regularised by the management 
as a Fitter Helper in Cat. 11 vide office order dt. 23-5-2000 on 
the recommendation of Departmental Selection Committee. 
They submitted that as per cadre Scheme the initial 
appointment is made in Cat. 11 provided the person is 
Matriculate with IT1 qualification but in other cases initial 
appointment is made in Cat. I but there is no provision at all 
to get his posting in Cat. V. directly from Cat. II. 

They submitted that in the instant case as per office 
record total strength of Fitter Cat. II in the unit is 31 out of 
which his seniority' stands at SI. No. 12. It is therefore evident 
that 11 Fitter helpers are senior to him who are to be 
considered for promotion in Cat. IV as Fitter before 
considering his promotion. 

Accordingly, they submitted that demand of the 
concerned workman is absolutely unjustified and for which 
he is not entitled to get any benefit. 

4. POINTS TO BE DECIDED. 

“Whether the action of the management of BCCL, 

Bhowra Coke Plant in not regularising Shri Bhikhari 

B.P. in Mechanical Fitter Gr. V is justified ? If not, to 

what relief is he entitled and from what date ?” 

5. FINDING WITH REASONS. 

It transpires from the record that management with a 
view to substantiate their claim examined one witness as 
M. W.I. exparte. Sponsoring union on the contrary did not 
consider necessary to examine any witness on their part. 

M.W.I. during his evidence disclosed that the 
concerned workman initially was appointed as Fitter 
Apprentice under provisions of the Apprenticeship Act 
1961 on 4-3-1992. The appointment letter issued in that 
regard during his evidence was marked in Exht. M-l. It has 
been submitted by the management that there was no scope 
for automatic absorption on completion of training under 
Apprenticeship Act. Actually after completion of training 
opportunity was given to him to appear before the Selection 
Committee and the Selection Committee after holding test 
selected him for the post of Fitter Helper in Cat. II. The 
order to that effect during evidence of M.W. I was marked 


as Exht. M-2. As per merit list his name appeared in the 7th 
position. This witness disclosed that as per cadre Scheme 
next promotion for Fitter Helper is in the Cat. IV. Copy of 
the Cadre Scheme of E & M Personnel (Mechanical Fitters) 
during evidence of M.W. 1 was marked as Exhit. M-3 
M.W. I during his evidence disclosed that promotion to 
higher grade only depends on his selection through DPC 
subject to availability of vacancy. 

Neither the sponsoring union nor the concerned 
workman considered necessaw to adduce any evidence 
with a view to substantiate his claim. 

Based on the facts disclosed by the concerned 
workman in the written statement there is no dispute to 
hold that he was appointed as Fitter Apprentice and had to 
under go training in the Trade of Fitter from 14-5-92 to 
13-5-95. Contention of the sponsoring union is that after 
completion of that training he was selected by the 
management as Fitter and started working as Fitter. This 
contention of the sponsoring union has categorically been 
denied by the management. It is the contention of the 
management that there was no scope at all for direct 
absorption in the post of Fitter without Trade Test/D.P.C. 

Considering appointment letter of the concerned 
workman (Exht. M/1) there is no dispute to hold that during 
training period the concerned workman was placed under 
Cat. I wages and he was eligible to get incremental benefit. 

By office order marked as Exht. M/2 his name is 
appearing in SI. No. 7 in the merit list and he was placed in 
Cat. II as Fitterhelper. 

According to promotional channel of E & M 
Personnel (Mechanical Fitters) Cat. IV Exht. M/3 3 yrs. 
experience as Helper in Cat. II/2 years for matriculate with 
ITI is required subject to his coming out successfully in 
DPC/TT. Therefore, there is no scope at all to get direct 
promotion in the post of Mechanical Fitter Cat. IV from 
Cat. II. In such circumstances burden of proof rest on the 
sponsoring union establish their claim. 

It transpires that the sponsoring union inspite of 
getting ample opportunity has failed to adduce any 
evidence with a view to substantiate their claim particularly 
when promotional channel ofE & M Personnel (Mechanical 
Fitters) speaks otherwise. 

It should be borne in mind that fact disclosed in the 
pleading can not be considered as substantive piece of 
evidence until and unless the same is substantiated by 
cogent evidence. Here in the instant case the sponsoring 
union have finished their duties just placing the claim of 
the concerned workman in their written statement. They 
did not consider necessary to adduce any evidence with a 
view to substantiate their claim. Based on the fact disclosed 
in the pleading there is no scope to uphold such contention 
of the sponsoring union. 
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In view of the facts and circumstances discussed 
above I hold that the sponsoring union has lamentably 
failed to justify their claim and for which 1 do not find and 
merit in their claim and for which the concerned workman is 
not entitled to get any relief. 

In the result the following award is rendered : 

“That the action of the management of BCCL Bhowra 
Coke Plant in not regularising Shri Bhikari B.P. in 
Mechanical Fitter Grade-V is justified. 

Consequently, the concerned workman is not entitled 
to get any relief.” 

B. BISWAS, Presiding Officer 
^ fccrtrfl, 6 2006 

^T.3TT. 3022.-3tVilPl<Fl^lK StfirfWT, 1947 (1947 

14)^sjrt 17^3*3^3,*Nta***»rc 

3^4 3 4#TT Tw 3 TK°FTT 3lWlPl<+> 
3Tf$FEW9FT II 280/99) 

TH yoblf^TcT TTrft t, +K°hK 4FH 5-7-2006 W<T 

f3TT *TTI 

[U ^-20012/142/99-^3TR (#-!)]•- 
TT(. TU 7<TT, SfcTt TTfcp? 

New Delhi, the 6th July, 2006 

S.O. 3022.—In pursuance of Section 17 of the 
Industrial Disputes, Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
280/99) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad -II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 5-7-2006. 

[No. L-20012/ I42/99-IR(C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL(No. 2) AT DHANBAD 

PRESENT: Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10( 1 )(d) of the I.D. Act, 1947. 

Reference No. 280 of 1999 

PARTIES : Employers in relation to the management of 
Govindpur Area of M/s. BCCL and their 
workmen. 


APPEARANCES: 

On behalf of the workman : Mr. N.G. Arun, 

Representative of 
the workman. 

On behalf of the Employers : Mr. D. K. Verma, Ld. 

Advocate 

State : Jharkhand Industry: Coal 

Dated, Dhanbad, the 13 th June, 2006. 

AWARD 

Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10( I )(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. 
L-2001 21 142/99-IR (C-I) dated 16-7-1999. 

SCHHJULE 

“Kya BCCL ka Parbandh Tantra Dhayara Nimlikhit 
Sat Karmkaro Ko Une Timerate Pado Par Jis Par wa 
Karyarath Hai, Unka Barthman Baten ko Yatha 
Surashit Rakhtya Hua Nimaytih Na Kiya Jana Uchit 
Yayang Nayasangath Hai ? Yadhi Nahi to Karmkar 
Kis Rahat Ka Patra Hai Thath Kis Tarik Se (I) 
Prasadhi Mahar (2) Shivlal Manjhi (3) Kuljan Bhuiya 
(4) Rathi Lai Manjhi (5) Jahir Husan (6) Khem Chandra 
Babri (7) Bhupendra Mahato” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
there behalf in brief is as follows : 

The sponsoring union submitted that the concerned 
workmen are the workmen of the management of Govindpur 
Area. They submitted that though the management 
regularised them in time rated job did not consider necessary 
to protect their previous wages in the present scale of pay 
and thereby violated the guide line of J.B.C.C.I Circular. 

As a result of which they raised an Industrial Dispute 
before ALC(C), Dhanbad which ultimately resulted 
reference to this Tribunal for adjudication. 

It transpires from the record that in spite of giving 
ample opportunity management did not consider necessary 
to submit their written statement cum rejoinder. 

3. POINTS TO BE DECIDED 

“Kya BCCL ka Parbandh Tantra Dhayara Nimlikhit 
Sat Karmkaro Ko Une Timerate Pado Par Jis Par Wa 
Karyarath Hai, Unka Barthman Baten Ko Yatha 
Surashit Rakhtya Hua Nimaytih Na Kiya Jana Uchit 
Yayang Nayasangath Hai ? Yadhi Nahi To Karmkar 
Kis Rahat Ka Patra Hai Thath Kis Tarik Sa (1) Prasadhi 
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Mahar (2) Shivlal Manjhi (3) Kuljan Bhuiya (4) Rathi 

Lai Manjhi (5) Jahir Husan (6) Khem Chandra Babri 

(7) Bhupendra Mahato.” 

4. FINDING WITH REASONS 

Neither the sponsoring union nor the management 
considered necessary to adduce any evidence with a view 
to substantiate the respective claim. It is also curious to 
note that management even did not consider necessary 
to submit written statement at least to place their counter 
claim. In view of such circumstances considering written 
statement submitted by the sponsoring union let it be 
considered how far the claim of the sponsoring union 
stands and if the concerned workmen are entitled to get 
any relief. 

It is the contention of the sponsoring union that the 
concerned workmen have been working at Govindpur Area. 
The disclosed that when they were regularised in time rated 
job management ignored to give any pay protection to 
their present scale of pay illegally and arbitrarily and 
thereby violated the principle of natural justice. 

Therefore, before taking into consideration of the 
allegation in question it is to be looked into on and from 
which period the concerned workmen were regularised in 
time rated job. The sponsoring union can not avoid their 
responsibility to produce cogent evidence in that regard. 
Actually from the written statement submitted by the 
sponsoring union there is no scope at all to draw any 
conclusion which relief they intended to seek against the 
management. 

It is to be borne in mind that facts disclosed in the 
written statement can not be considered as substantive 
piece of evidence until and unless the same is substantiated 
by cogent evidence. Instant reference case was initiated 
byN.G. Arun, Organising Secretary, R.C.M.S. It is really 
astonishing to note that Mr. N.G. Arun though drafted the 
written statement practically forgotten its subject matter 
and for which it has become absolutely different which 
relief the sponsoring union claimed against the 
management. 

I find no hesitation to say that sponsoring union 
have raised dispute without clarifying which relief the 
workmen deserve. 

Most unhappily the written statement on behalf of 
the concerned workmen was drafted and based on the same 
there is no scope at all to arrive into any conclusion who 
and in which manner refused to consider the claim of the 
sponsoring union. 

As the facts disclosed in the written statement can 
not be considered as substantive piece of evidence without 
its corroboration by cogent evidence there is no scope to 


support the claim in question. I find no hesitation to say 
that as the sponsoring union has lamentably failed to 
substantiate their claim the concerned workmen are not 
entitled to get any relief. 

In the result the following award is rendered : 

“The action taken by the management of M/s. BCCL 
in not regularising by keeping their existing wages 
intact to the seven workmen, working on the Time 
Rated posts, is proper and justified. 

Consequently, the seven concerned workmen, as 
mentioned, below, are not entitled to get relief. 

1. Parsadhi Mahar 

2. Shivlal Manjhi 

3. Kuljan Bhuiya 

4. Rathi Lai Manjhi 

5. Jahir Husan 

6. Khem Chandra Babri 

7. Bhupendra Mahato.” 

B. BISWAS, Presiding Officer 
^ 6 ^ii^, 2006 

^T.3TT. 3023.-3fkjfc 1947 (1947 

3 fqf^V of filch 3 TR3TR 

-4I4M4 tpRK II 77/2000) 

^ y+lfekl t, -3ft TP7FR 5-7-2006 WZ 
1>3TT S4TI 

[TT. -^T-20012/13/2000-3^3IR (#-I)] 

New Delhi, the 6th July, 2006 

S.O. 3023.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
77/2000) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 5-7-2006. 

[No. L-20012/13/2000-IR(C-I)] 
S.S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD. 

PRESENT : Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
IO(IXd)oftheLD. Act, 1947. 

Reference No. 77 of 2000 

PARTIES : Employers in relation to the Jairampur Colliery 
of M/s. BCCL and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. K. Chakraborty, 

Ld. Advocate 

On behalf of the employers : Mr. D. K. Verma, 

Ld. Advocate 

State: Jharkhand Industry': Coal 

Dated, Dhanbad, the 14 th June, 2006. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section 10(1 )(d) of 
the I.D. Act, 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No. 
L-20012/13/2000- (C-l), dated, the 24th July, 2000. 

SCHEDULE 

“Whether the action of the management of Jayrampur 
Colliery of M/s. BCCL in dismissing Sri Gurupada 
Modi Miner/Loader from the services of the company 
w.e.f. 31-3-1998 is justified? If not, to what relief is 
the workman entitled?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows : 

The sponsoring union submitted that the concerned 
workman was a Minor/Loader at Jayrampur Colliery. They 
submitted that as the said workman was suffering from 
serious illness and remained under treatment of Company’s 
Doctor and under private Doctor for a long period could 
not attend to his duties. They alleged that inspite of 
knowing this fact the Disciplinary Authority issued a charge 
sheet to him dt. 8-9-1997 with the allegation of committing 
misconduct on the ground of absentism. They submitted 
that on receipt of the said charge sheet the concerned 
workman submitted his reply denying all the charges 
brought against him but without accepting his reply the 
management initiated domestic enquiry against him through 
Enquiry Officer. 

They alleged that the Enquiry Officer conducted 
domestic enquiry against him without affording full 


opportunity to him to defend his case and submitted a 
perverse report holding him guilty to the charges brought 
against him. The Disciplinary authority thereafter based 
on that perverse report dismissed him from service illegally, 
arbitrerily and violating the principle of natural justice. 

They submitted that the concerned workman after 
he was dismissed from service submitted representation to 
the management with a prayer for his reinstatement in 
service recalling that order of dismissal but to no effect for 
which he was compelled to raise industrial dispute for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

The sponsoring union accordingly submitted prayer 
to pass award directing the management to reinstate the 
concerned workman to his service with full back wages 
and consequential relief recalling that order of dismissal. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. They alleged that the concerned workman since 
his joining to service was in the habit of remaining himself 
absent from duty without giving any intimation or taking 
prior permission from the appropriate authority and for 
which on the ground of committing misconduct under clause 
26:1:1 of the Certified Standing a charge sheet was issued 
to him dt. 8-9-97. After receipt of the said charge sheet 
concerned workman submitted his reply but as the same 
was far from satisfactory the Disciplinary Authority 
initiated domestic enquiry against him through Enquiry 
Officer who was appointed for this purpose. They 
submitted that the Enquiry Officer conducted domestic 
enquiry as per procedure and full opportunity was given 

*to him to defend his case. They fbrther submitted that the 
Enquiry Officer after completion of the said enquiry 
proceeding submitted his report holding the concerned 
workman guilty to the charges brought against him. 

The Disciplinary Authority therafter considering the 
report submitted by the Enquiry Officer and also 
considering all aspects dismissed the concerned workman 
from his service. 

They submitted that the Disciplinary Authority 
neither committed any illegality nor took any arbitrary 
decision in dismissing the concerned workman from service 
and for which the concerned workman is not entitled to 
get any relief in view of his prayer. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of Jayrampur 

Colliery of M/s. BCCL in dismissing Sri Gurupada 

Modi Miner/Loader from the services of the Company 

w.e.f. 31-3-1998 is justified? If not, to what relief is 

the workman entitled?” 
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5. FINDING WITH REASONS 

It transpires from the record that before-taking up 
hearing of this case on merit it was taken into consideration 
if domestic enquiry held against the concerned workman 
was fair, proper and in accordance with the principle of 
natural justice. The said issue on preliminary point was 
decided vide No. 21 dt. 10-6-2004 in favour of the 
management. 

Accordingly, now the point for consideration is if 
the management have been able to substantiate the charge 
brough against the concerned workman and if so, whether 
there is any scope to review the order of dismissal in view 
of provision laid down in Sec. 11-Aofthe Industrial Dispute 
Act. 

It is the specific contention of the management that 
the concerned workman without giving any intimation or 
taking prior permission of the management started 
remaining himself absent from duty w.e.f. 21-9-1996. The 
charge sheet against him was issued dt. 8-9-1997 i.e. 
according to the management, he remained himself absent 
from duty w.e.f. 21-9-1996 till 8-9-1997. 

Contention of the sponsoring union is that 
management issued that charge sheet to the concerned 
workman falsely and without any sufficient reason as he 
during the said period was lying seriously ill and he remained 
under treatment of the Company’s Doctor as well as of the 
private Doctor. Therefore, according to facts disclosed by 
the sponsoring union the concerned workman was lying 
seriously ill and remained under treatment of the company’s 
Doctor as well as under private Practitioner. 

In course of hearing of the enquiry proceeding the 
Enquiry Officer gave him full opportunity to justify his 
claim thai he was actually lying ill with cogent paper but 
neither the sponsoring union nor the concerned workman 
was able to produce a single medical paper in support of 
such claim. He has also failed to give any satisfactory 
explanation to that effect. Accordingly in absence of any 
cogent paper there is no scope to support his claim that 
owing to his illness he did not get scope to attend to his 
duty. In such circumstances there is sufficient reason to 
hold that the plea which he took about his ailment appears 
to be absolutely baseless. There is sufficient reason to 
hold that he remained on unauthorised absent during the 
period in question. 1 therefore, holds that management in 
course of hearing have been able to substantiate the charge 
brought against the concerned workman. 

It is the contention of the management that as the 
concerned workman remained on unauthorised absent 
continuously for almost about a year without taking any 
prior permission or giving any intimation to the 
management, the Disciplinary Authority considering the 


report submitted by the Enquiry Officer and also 
considering all other aspects dismissed him from his 
service. 

The order of dismissal of the concerned workman 
from his service during hearing was marked as Exht. M-10. 

Now the point which is required to be considered is 
if the said order of dismissal issued against the concerned 
workman was justified, and if there is any scope to review 
the said order of dismissal. 

Sec. 11-A of the Industrial Dispute Act speaks: 

‘ ‘ Where an industrial dispute relating to the discharge 
or dismissal of a workman has been referred to a 
Labour Court, Tribunal or National Tribunal for 
adjudication and, in the course of the adjudication 
proceedings, the Labour Court, Tribunal or National 
Tribunal, as the case may be, is satisfied that the 
order of discharge or dismissal was not justified, it 
may, by its award, set aside the order of discharge or 
dismissal and direct reinstatement of the workman 
on such terms and conditions, if any, as it thinks fit, 
or give such other relief to the workman including 
the award of any lesser punishment in lieu of 
discharge or dismissal as the circumstances of the 
case may require.” 

Therefore, according to this provision it is to be taken 
into consideration if the said order of dismissal was justified 
and proportionate to the misconduct committed by him. 

In view of my discussion above it is clear that the 
concerned workman remained himself absent from duty for 
almost a year without giving any intimation or taking prior 
permission from the management. The sponsoring union 
in course of hearing took a plea that as he was lying 
seriously ill during the said period to was not possibie for 
him to attend to his duty. In spite of taking such plea neither 
the sponsoring union nor the concerned workman in course 
of hearing was able to produce any cogent paper for 
upholding his claim. There is reason to believe considering 
the facts and circumstances that the said plea was created 
by the sponsoring union for their own interest. In this 
connection report submitted by Dy. CME, Jayrampur 
Colliery Exht. M-9 if looked into will expose clearly that 
during 1994 the concerned workman did not attend to his 
duty for a single day while during the year 1995 and 1996 
he put his attendance only for 44 days and 74 days. The 
report submitted by the Dy. CME was not contradicted by 
the sponsoring union. Accordingly it will expose how 
deligent the concerned workman was in the matter of 
attending his duties. During the period of three years in all 
he put his attendance for 114 days only. During hearing 
the sponsoring union has failed to give any satisfactory 
explanation to this effect. Considering the facts and 
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circumstances there is ample scope to draw conclusion 
that the concerned workman considered the place of his 
work as recreation centre. Even he did not consider 
necessary to expose his repentance for the misconduct 
committed by him. For years together the attitude which he 
exhibited will expose clearly that he was misfit for the post 
where he was deployed. He absolutely ignored to maintain 
the discipline of the Company. Rather his role was 
detrimental in the matter of maintaining discipline in the 
place of work. 

In view of the facts and circumstances discussed 
above 1 hold that the said order of dismissal was neither 
unjustified nor disproportionate to the misconduct 
committed by him and for which he is not entitled to get 
any relief. 

In the result the following award is rendered : 

“That the action of the management of Joyrampur 
Colliery of M/s BCCL in dismissing Sri Gurupada 
Modi, Miner/Loader from the service of the Company 
w.e.f. 31 -3-98 is justified. 

Consequently the concerned workman is not entitled 
to get any relief. 

B. BISWAS, Presiding Officer, 
fefr, 6 tJrTT i, 2006 

W.3TT. SfkfWT, 1947 (1947 

M7T 14) MKT 17 ^ <£-gk W4>U k.k.tTR ^ 

Tflfacfr ^ TTO «*»4«hKT ^ 

M kfe: srktfw frMK if Mkik ttkfr aftelPi* ark- 

MKW/MKMWKT, MMK II ^TMTH (k?4ksMT 152/2000) 
Ot TMT%TT MK# t, Ot 7TTTR ^ 5-7-06 ^ TIM 
^3TT m 

[77. TJjrT-20012/285/2000-3TT|3TR (k-1)] 
"TM. T^FT. 7J t <TT, 3TT7 TfkTM 

New Delhi, the 6th July, 2006 

S.O. 3024.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

152/2000) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of CCL and their workman, which was 
received by the Central Government on 5-7-06. 

[No. L-20012/285/2000-lR(C-l)] 
S.S. GUPTA, Under Secy 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD. 

PRESENT. Shri B. Biswas, Presiding Officer, 

In the matter of an Industrial Dispute under Section 
I0(I)(d)ofthe I.D. Act., 1947. 

Reference No. 155 of 2000 

PARTIES : Employers in relation to the Management of 
M/s CCL and their workmen. 

APPEARANCES: 

On behalf of the workman : Mr. K. Chakraborty, 

Ld. Advocate 

On behalf of the employers : Mr. D. K. Verma, 

Ld. Advocate; 

State : Jharkhand : Industry ; Coal 

Dated, Dhanbad, the 14th June, 2006. 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I.D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/285/2000- (C-I), dated, the 30th October, 2000. 

SCHEDULE 

“Whether the demand of the union to regularise Sri 
Bandhan Mahato and 48 others as per list in various 
time rated job and to give financial benefits w.e.f. 

1 -1 -1994 from the management of CCL Bachra Project 
is proper and justified? If so, to what relief are the 
concerned workman entitled and from what date?”. 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
their behalf in brief is as follows : 

The sponsoring union submitted that the concerned 
workman were Originally appointed as piece rated workers 
and used to draw group VA wages since 1994-95. They 
submitted that as per direction of the management the 
concerned workman started working in different time rated 
job as mentioned in the list and in that capacity worked for 
more than 240 days in a year. They submitted that 
management against performing different time rated jobs is 
paying them only Cat. 1 wages without protecting their 
group wages which they used to draw as piece rated workers. 

1 Against such arbitrary decision they submitted 
representation to the management on several occasions 
but to no effect and for which they raised an Industrial 
Dispute before ALC (C) Ranchi for conciliation which 
ultimately resulted reference to this Tribunal for 
adjudication. The sponsoring union accordingly submitted 
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prayer to pass award directing the management to regularise 
the conserned workmen in respective time rated job as per 
NCWA with protection of group wages along with 
consequential relief. 

3. Management on the contrary after filing written 
statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workmen. 

They subnmitted that the concerned workmen were 
originally appointed as piece rated workers as per norms 
the wages of the piece rated workers depend on the 
quantum of work done by them. Neither they enjoy any 
fixed pay scale nor they have any promotional avenue. 
Accordingly they submitted written options voluntarily to 
perform miscellaneous jobs in time rated category-1. They 
alleged that inspite of giving option in writing to work as 
time rated workers they have come forward with the present 
claim as an afterthought with malafide intention and with 
ulterior motive to exploit the management which is public 
sector undertaking. Accordingly they submitted prayer to 
pass award rejecting the claim of the sponsoring union. 

4. POINTS TO BE DECIDED. 

'"Whether the demand of the union to regularise Sri 
Bandhan Mahato and 48 others as per list in various 
time rated job and to give financial benefits w.e.f. 

I -1 -1994 form the management of CCLBachra Project 
is proper and justified? If so, to what relief are the 
concerned workman entitled and from what date?”. 

5. FINDING WITH REASONS 

It transpires from the record that neither the 
sponsoring union nor the management considered 
necessary to adduce any evidence either oral or 
documentary with a view to substantiate their respective 
claim though they made their respective arguments based 
on the facts disclosed in the pleadings, 

It is the contention of the sponsoring union that 
originally the concerned workmen were piece rated workers 
and used to draw Group VA wages. It is their contention 
that for their interest management deployed them in 
miscellaneous time rated jobs since 1994-95 against 
permanent vacancy in Cat. I without protecting their wages 
which they w'ould draw under group wages as piece rated 
workers and for which they have sustained financial loss. 
They submitted that inspite of submitting representation 
management did nothing to redress their grievances. 

As per contention of the management, they did not 
deny the fact that the concerned workman excepting (1) 
Suran Kahar (2) Vifa Oraon (3) Guru Pahan were not 
originally employed as piece rated workers. It is their 


categorical submission that these three workmen never 
worked under the specific project. It has been submitted 
by the management that the concerned workmen though 
originally were employed as piece rated workers 
subsequently on their own prayer in writing were converted 
to time rated workers in Cat. I as they realised that there 
was no promotional avenue for piece rated workers. 

It is settled principle as per N.C.W.A. that piece rated 
workers neither enjoy any regular pay scale like time rated 
workers nor they are eligible to enjoy any promotional benefit 
and other facilities which the time rated workers enjoy. 
Actually their wages depend on the quantum of work which 
they perform day to day and obviously the said wages varies 
day to day based on the performance of their job. 
Considering the submissions of both sides there is no dispute 
to hold that originally these workmen though employed as 
piece rated workers at subsequent stage were converted as 
time rated workers. It is the specific contention of the 
management that status of those workers were changed to 
time rated workers from piece rated workers based on the 
prayer which they made in writing. This specific submission 
of the management has not been denied by the sponsoring 
union. There is no dispute to hold that status and service 
condition of a piece rated worker can not be equated with 
the status and service condition of a time rated worker. A 
lime rated worker as per provision laid down in N.C.W.A. 
enjoys specific pay scale with all benefits which a piece 
rated worker is not eligible to enjoy. The wages of a piece 
rated worker depends on the quantum of production which 
he made day to day but fixation of wages to the time rated 
worker does not follow that guide line. Therefore, burden of 
proof rest on the sponsoring union to establish that the 
wages which a piece rated worker draws based on production 
shall be considered as the yardstick in the matter of fixation 
of wages when they are placed in specific scale in time rated 
category. It is evident from the pleadings of both sides that 
as per option given by the concerned workmen they were 
placed in time rated category and at that time they did not 
raise any dispute. Had that been so they were very much 
eligible to submit their representation for reswitching over 
to piece rated workers. Inspite of getting ample opportunity 
in course of hearing the sponsoring union has failed to 
produce any cogent document to substantiate their claim. It 
is not evident that management either by exerting under 
influence or by way of coercion changed the status of the 
workmen from piece rated to time rated category-1. They 
have also failed to establish that they are entitled to get pay 
protection for the excess wages which they used to draw as 
piece reted workers. 

It is to be borne in mind that facts disclosed in the 
pleading can not be considered as substantive piece of 
evidence without its corroboration by cogent evidence. It 
is seen that inspite of giving ample opportunity the 
sponsoring union failed to adduce any cogent evidence 
based on which there was scope to uphold their contention. 
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Accordingly, after careful consideration of all the Sri Bandhan Mahato and 48 others (as per list) in 

facts and circumstances I hold that as the sponsoring union various time rated job and to give financial benefits 

has failed to substantiate their claim they are not entitled w.e.f. l-l-1994ffomthemanagernentof C.C.L. Bachra 

to get any relief. Project is not proper and justified. 

In the result the following award is rendered : Consequently they are not entitled to get any relief." 

“That the demand of the union to regularise B.BISWAS, Presiding Officer 


ANNEXURE ‘A’ 


SI. 

Name 

Designation 

EMPCODE 

WORK 

SINCE 

1 

2 

3 

4 

5 

6 

1 . 

Bandhan Mahto 

P/R 

180545 

Driller 

1995 

2. 

Ratnu Oraon 

P/R 

180424 

Driller 

1994 

*■> 

Madhwa Mahto 

P/R 

180622 

Driller 

1996 

4. 

Kari Mohan Mahto 

P/R 

180624 

Driller 

1995 

5. 

Somar Mahto 

P/R 

180734 

Driller 

1995 

6. 

Jugeshwar Oraon 

P/R 

180401 

Driller 

1995 

7. 

Prabhu Mahto 

P/R 


Driller 

1995 

8. 

Vi fa Oraon 

P/R 

180748 

Driller 

19% 

9. 

Manku Mahto 

P/R 

180477 

Driller 

19% 

10. 

Etwa Munda 

P/R 




11 . 

Sudhwa Munda 

P/R 


Driller 

1995 

12. 

Mohan Mahto 

P/R 

180662 

Explosive Carrier 

1995 

13. 

Gouri Shankar Saw 

P/R 

180547 

Explosive Carrier 

1995 

14. 

Sudhwa Ram 

P/R 

180550 

Explosive Carrier 

1995 

15. 

Banwari Pahan 

P/R 


Explosive Carrier 

19% 

16. 

Budhwa Ram 

P/R 


Explosive Carrier 

1995 

17. 

Jagdish Oroan 

P/R 

180299 

Explosive Carrier 

1995 

18. 

Sugriv Mahto 

P/R 


Explosive Carrier 

1995 

19. 

Suran Kahar 

P/R 


Explosive Carrier 

19% 

20. 

Chithu Oraon 

P/R 

180661 

Timber Setter Helper 

19% 

21. 

Sohrai Kurmi 

P/R 

130794 

Timber Setter Helper 

19% 

22. 

Guru Pahan 

P/R 


Timber Setter Helper 

19% 

23. 

Subedar Oraon 

P/R 


Timber Setter Helper 

19% 

24. 

Rohan Mahto 

P/R 

180709 

Timber Setter Helper 

19% 

25. 

Sulu Munda 

P/R 

180433 

Timber Setter Helper 

19% 

26. 

Bachu Mahto 

P/R 

180654 

Timber Setter Helper 

1998 

27. 

Sukar Mahto 

P/R 

180653 

Timber Setter Helper 

1998 

28. 

Goltan Mahto 

P/R 

180625 

Timber Setter Helper 

1997 

29. 

Nago Mahto 

P/R 


Timber Setter Helper 

19% 

30. 

Gula Pahan 

P/R 

180791 

Timber Setter Helper 

1995 

31. 

Karma Munda 

P/R 

180723 

Timber Setter Helper 

1995 

32. 

Viru Munda 

P/R 

180428 

L.H.D. Helper 

1995 

33. 

Tribhuwan Mahto 

P/R 

180648 

L.H.D. Helper 

1996 

34. 

Dhanilal Mahto 

P/R 

180544 

L.H.D. Helper 

19% 

35. 

Yodhan Mahto 

P/R 

180652 

L.H.D. Helper 

19% 

36. 

Somar Oraon 

P/R 


L.H.D. Helper 

19% 

37. 

Sunil Ram 

P/R 

180633 

Conveyor Khalasi 

19% 
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1 

2 

3 

4 

5 

6 

38. 

Raghubir Saw 

P/R 

180626 

Conveyor Khalasi 

1995 

39. 

Rambrich Saw 

P/R 

18034 

Conveyor Khalasi 

1995 

40. 

Lalku Munda 

P/R 


Conveyor Khalasi 

19% 

41. 

Rajdeo Prasad 

P/R 

180611 

Munshi 

1995 

42. 

Kaileshwar Mahto 

P/R 


Driller 

19% 

43. 

Etwa Munda 

P/R 

1806 

Ventilation 

1995 

44. 

Sudhan Mahto 

P/R 


Ventilation 

1995 

45. 

Muneshwar Saw 

P/R 

180373 

Bady Searcher 

1997 

46. 

Ramchandra Modi 

P/R 

180602 

Driller 

19% 

47. 

Kaileshwar Mahto 

P/R 


Driller 

19% 

48. 

Jagdyal Turi 

P/R 

804026 

Ventilation 

1994 

49. 

Ganpati Kamiari 

PR 

180930 

Black Smith 

1998 


M 6 2006 

T3RT.37T. 302S.-3Tmtfwfk^ STfaftFftT, 1947 ( 1947 
14) *TKT 17^ ^T.^.^T.% 

t£ W4cf5f ^ 7T^ 34k 4.4^ 1 0 44 #4, 

appro ft fkfe sferta faftre; ft ftRftftr srratfhftr 

3Tfft4RW?Tft TOT^-2 ^ W: (TT^ WIT 85/1999) 

^ y^lf^ld ftftftt t, tft ftfthft 5-7-2006 44 w 
7|3TT ftTI 

[TT.T^“20012/i73/98-34^3TK (ftM)] 
TlTf.TTTT.^TT, 3747 ftfftft 
New Delhi, the 6th July, 2006 

S.O. 3025. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
85/1999) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 5-7-2006. 

[No. L-20012/173/98-IR(C-I)] 

S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD , 

PRESENT. Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1 )(d) of the l.D. Act., 1947. 

Reference No. 85 of 1999 

PARTIES : Employers in relation to the management of 
Sudamdih Shaft Mine of M/s. BCCL and their 
workmen. 


APPEARANCES: 

On behalf of the workman : Mr. K. Chakravorty, 

Ld. Advocate 

On behalf of the employers : Mr. S.N. Sinha, 

Ld. Advocate 

State : Jharkhand : Industry : Coal 

Dated, Dhanbad, the 14th June, 2006 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the l.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/173/98-IR (C-I) dated, the 27th January, 1999. 

SCHEDULE 

“Whether the action of the management of Sudamdih 
Shaft Mine of M/S. BCCL in not referring the case of 
Sh. Prafulya Shekhar to Apex Medical Board for 
determination of his age in view of the objection 
raised in the service excerpts and difference in the 
date of birth in the records of the company as per the 
provisions of 1.1. No. 76 is justified ? If not to what 
relief is the workman entitled. ?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring union on 
his behalf in brief is as follows : 

The sponsoring union submitted that the concerned 
workman is working as a permanent Electric Fitter at 
Sudamdih Shaft Mine. They submitted that at the time of 
appointment his date of birth in the official register was 
recorded as 1-6-1945. After his appointment management 
issued Identity Card to him wherein his age was recorded 
as 36 years as on 1-1-97. They submitted that in the year 
1987 management issued a service excerpt to the concerned 
workman wherein his age was recorded as 1-6-1939. 
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Accordingly the concerned workman raised his objection 
as regards to wrong recording of his date of birth in the 
service excerpts and disclosed that his actual date of birth 
is 1-6-1945 but the management neither accepted the age 
as disclosed by him nor referred him to Medical Board for 
determination of his age. They submitted that there is a 
glaring difference of his age recorded in the Form B Register 
and in the Identity Card and for which according to J.B.C.C.I 
Circular No.76 it was mandatory on the part of the 
management to refer him to Apex Medical Board for 
determination of his age. They alleged that management 
neither accepted the age as stated by the concerned 
workman nor considered necessary to refer him to Medical 
Board for determination of his age and for which they are 
contemplating that no will be superannuated by the 
management from his service from June, 99. Accordingly, 
through sponsoring uhion he raised an Industrial Dispute 
before ALC(C), Dhanbad for conciliation which ultimately 
resulted reference to this Tribunal for adjudication. 

The concerned workman accordingly submitted 
prayer to pass award directing the management either to 
accept his date of birth as 1-6-1945 or to determine his age 
through Medical Board Strictly in compliance to Medical 
Jurisprudence. 

Management on the contrary after Filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. 

They submitted that in all statutory registers of the 
management including Form B Register date of birth of the 
concerned workman was recorded as 1-6-1939 while he 
was appointed on 1-6-1963 by the management. They 
submitted that Identity Card is not a statutory document. 
It simply used for identification of a workman who works 
under the management and for which it has no authenticity 
about correctness of the date of birth recorded therein on 
the ground that there is every possibility of its tampering. 
They disclosed that after receipt of the service excerpt in 
the year 1987 i.e. after rendering 24 years of service the 
concerned workman raised dispute about wrong recording 
of his date of birth therein but in support of such claim he 
failed to produce any authentic document and for which 
demand for correction of his date of birth based on the 
date of birth recorded in the identity card could not be 
entertained. 

Management accordingly submitted prayer to pass 
award rejecting the claim of the concerned workman. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of Sudamdih 

Shaft Mine of M/s. BCCL in not referring the case of 

Sh. Prafulya Shekhar to Apex Medical Board for 
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determination of his age in view of the objection 
raised in the service excerpts and difference in the 
date of birth in the records of the company as per the 
provisions of 1.1. No.76 is justified? If not, to what 
relief is the workman entitled?” 

5. FINDINGS WITH REASONS 

It transpires from the record that neither the 
sponsoring union nor the management adduced any 
evidence either oral or documentary to substantiate their 
respective claim. Accordingly based on the facts disclosed 
m the pleadings of both sides let it be considered if the 
claip) of the concerned workman stands on cogent footing 
or ncfrrlt is admitted position that the concerned workman 
got his appointment under the management on 1-6-1963 
as Electric Fitter at Sudamdih Shaft Mine. Contention of 
the concerned workman as per written statement is that at 
the time of appointment his date of birth was recorded by 
the management as 1-6-1945. He submitted that in 1987 
management issued service excerpt to him where from he 
came to know that his date of birth was wrongly recorded 
as 1-6-1939 instead of 1-6-1945. Accordingly, he raised 
his protest and submitted representation to the 
management to correct his date of birth as 1 -6-1945 instead 
of 1-6-1939 as per date of birth recorded in the identity 
card which was given to him by the management. He 
further requested the management to send him to Apex 
Medical Board for his medical test to assess his age but 
management ignored his prayer and for which he was 
compelled to raise industrial dispute. 

Copy of the service excerpt produced by the 
concerned workman shows that his date of birth was 
recorded as 1-6-1939. After receiving the said service 
excerpt concerned workman gave a note therein disclosing 
his date of birth as 1-6-1945. On the contrary management 
in their pleading categorically disc losed that in all statutory 
registers including Form B Register date of birth of the 
concerned workman was recorded as 1-6-1939. Even in the 
service file, service card and in CMPF record his date of 
birth was recorded as 1 -6-1939. They submitted that service 
excerpt was prepared on the basis of particulars recorded 
in the Form B Register. 

It is their contention that when in all statutory 
registers date of birth of the concerned workman was 
recorded as 1-6-1939. Question of reassessment of his age 
again through Apex Medical Board is redundant as I.D. 
Card never be considered as Statutory Register. I.D. Card 
is used simply for indentification of a workman. They further 
submitted that as the I.D.Card is lying in the custody of the 
workman there is every possibility of its tampering and for 
which the said card in any circumstances can not be 
considered as authentic documents to consider the age of 
a workman. 
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There is no dispute to hold that I.D. Card which is 
lying in custody of a workman can not be considered as 
authentic documents to assess the age of a workman. It is 
the contention of the workman that when a discrepancy 
arose it w as obligatory on the part of the mangement to 
reassess his date of birth through Apex Medical Board. 

Before taking into consideration of this fact it is to 
be noted that as per serivce excerpt the educational 
qualification of the concerned workman is “Nineth Class 
Pass”. Therefore it is clear that the concerned workman in 
no way be considered as an illiterate person and he 
submitted certificate for his academic qualification at the 
time of his entry in service. Therefore, if the said certificate 
as wel I as admission register from the school was produced 
its authenticity would defenitely expose which date of birth 
was record therein when he had got his admission there. 
Burden of proof accordingly rests on the concerned 
workman to prove his claim. It is seen that inspite of getting 
ample opportunity neither the sponsoring union nor the 
concerned workman considered necessary to adduce any 
evidence wuth a view to substantiate this claim. It is to be 
born in mind that facts disclosed in the pleading can not be 
considered as substantive piece of evidence if the same is 
not admitted by the opposite party. Identity Card which is 
lying in possession of the workman can never be considered 
as authentic document to uphold his claim relating to his 
date of birth. It is seen that inspite of getting ample 
opportunity the sponsoring union has failed to produce 
any cogent paper based on which the claim of the concerned 
workman that his date of birth was 1-6-1945 could be 
substantiated. 

Accordingly, considering the facts and circumstances 
discussed above I hold that neither the concerned workman 
nor the sponsoring union has been able to substantiate 
the claim in question with reasonable certainity and for 
which he is not entitled to get any relief in view of his 
prayer. 

In the result the following award is rendered : 

That the action of the management of Sudamdih 
Shaft Mine of M/s. BCCL in not referring the case of 
Sh.Prafulva Shekhar to Apex Medical Board for 
determination of his age in view of the objection raised in 
the service excerpts and difference in the date of birth in 
the records of the company as per the provision of J.B.C.C.l. 
Circular No. 76 was justified. 

Consequently the concerned workman is not entitled 
to get any relief.” 

B. BISWAS, Presiding Officer 
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WET, mr 7TfT7 
New Delhi, the 10th July, 2006 

S.O. 3026.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1 5/200 1) 
of the Cent. Govt. Industrial. Tribunal-cum-Labour Court 
No. 1, Chandigarh as shown in the Annexure in the industrial 
dispute between the management of Punjab & Sind Bank 
and their workmen, received by the Central Government on 
10-7-2006. 


[No.L-12011/222/2000-IR(B-Il)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN ALrCUM-LABOUR COURT-I, 
CHANDIGARH 


Case No. I.D. 15/2001 


The General Secretary, Pb. & Sind Bank Staff 
Organization C/o 267/2, Sant Nagar, Trimu Road, 
Gurdaspur. 

Applicant 


Versus 


The Regional Manager, Pb. & Sind Bank, Regional 
Office, Gurdaspur. 


Respondent 

APPEARANCE 


For the workman : Sh. Paramjit Singh Goraya 

For the management Sh.J.S. Sathi 

AWARD 


Passed on 21 -6-06 

1. Central Govt, vide No. L-12011/222/2000/1 R/(B-I1) 
dated 10-01-2001 has referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Punjab 
& Sind Bank represented through its Regional 
Manager Gurdaspur in denying promotion to 
Sh. Sukhdev Singh on account of not treating the 
period of his suspension w.e.fi 18-12-1989 to 6-9-1992 
as period spent on duty without holding enquiry and 
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promoting his juniors before him is just, fair and 
legal ? If not, what other relief the workman is entitled 
to and from which date ?” 

2. Brief facts of the case are that workman in his claim 
statement submitted that he was falsely implicated in a 
corruption case and he was acquitted by the Special Judge 
Gurdaspur on 3-8-92 but the management despite his 
acquittal did not treated his suspension period w.e.f. 
18-12-1989 to 6-9-92 as period spent on duty without 
holding enquiry and promoting his juniors before him. No 
disciplinary action was ever taken against him under rule 
19:11 and 19:12 and without holding enquiry, he was 
punished and made junior because of not treating his 
suspension period as on duty. 

3. On the other hand management submitted that 
claim is false. The workman was not honorably acquitted. 
He was acquitted by giving him benefit of doubt. The 
management also raised preliminary objection (1) that for 
the suspension period and for monetary benefits, workman 
filed an application U/s 33 C(2) of the I.D. Act which was 
withdrawn by him on 2-11-1993 and thereafter a civil suit 
before the Senior sub Judge Gurdaspur challenging order 
dated 5-7-92 and 20-5-1993 for chaiming all benefits and for 
challenging the order of record dated 16-8-93 was filed. 
The said su it was d ism issed in default on 16-11-1995 which 
was not restored by the workman. As such the reliefs 
claimed in the present reference which are consequential 
to the relief claimed before the Labour court is barred by 
the principles of res-adjudicata as he choose to avail that 
forum to claim his rights. 

4. That factum regarding filing of the petitioners 
mentioned in para No. 1 of the written statement. The 
workman has not brought in the claim statement as such 
the reference deserves to be rejected on account of 
suppression of materia! facts. 

5. That workman was involved in a criminal case of 
corruption and was acquitted by giving benefit of doubt. 
The workman after commencement of trial was suspended- 
on 18-12-1989 and after completion of criminal trial wherein 
he was acquitted by giving benefit of doubt, he was 
reinstated on 7-9-92. 

6. In view of the fact that he was acquitted by giving 
benefit of doubt the Regional Manager ordered that 
workman shall not be entitled to receive salary for the period 
of suspension except subsistence allowance already drawn 
by him. Action was taken by the management under clause 
19:3 of the Bipartite Settlement which provides that if 
employee is acquitted after giving benefit of document he 
made be paid such portion of such pay and allowances as 
the management may deem proper and the period of his 
absence shall not be treated as period spent on duty unless 
the management so direct. Relevant portion is as under: 

“Provided that if he be acquitted, it shall be open 
to the management to proceed against him under 


the provisions set out below in clause 11 and 12 
infer relating to discharge. However, in the event 
of the management deciding after inquiry not to 
continue him in service, he shall be liable only for 
termination of service with three months pay and 
allowances in lieu of notice. And he shall be 
deemed to have been on duty during the period 
of suspension, if any, and shall be entitled to full 
pay and allowances minus such subsistence 
allowance as he has drawn and to all other 
privileges for the period of suspension provided 
that he be acquitted by being given the benefit of 
doubt he may be paid such portion of such pay 
and allowances as the management may deem 
proper and the period of his absence shall not be 
treated as a period spent on duty unless the 
management so direct.” 

7. It is also submitted that as the suspension period 
was treated not on duty, hence as a result and 
consequences, he also become junior and not given 
promotion, but it is a fault of the workman as he was not 
honorably acquitted. 

8. The workman to prove his case examined himself 
as WW1 and management examined Makhan Singh as MW 
1 only witness. Both were cross-examined at length by the 
rival counsels. 

9. Both parties filed written arguments and also 
advanced oral final arguments. Learned counsel for the 
workman submitted that as per the law referred workman 
acquitted though his acquittal was on benefit of doubt and 
this acquittal is honorable acquittal. He also referred to 
2000 Cri. L. J. 4591 State of Andhra Pradesh Vs. J. B. Singh, 
2005 (1) RSJ Page 718, Shashi Kumar Vs. Uttr Haryana Bijli 
Vitran Nigam and another a judgement of our own High 
Court., 2005 (1) RSJ 723 Mam Chand Jain Vs. State of 
Haryana and another, AIR 1960 Mad. Page 325 Union of 
India Vs. Jairam Damodar Timiri 1974 C. L. R. 567. Workman 
also referred a judgement 2006 (1) RSJ page 485 Bhag Singh 
Vs. Punjab & Sind Bank. He submitted that this judgement 
fully apply to the case of the workman and on the basis of 
this judgement workman is entitled for the relief claimed. 

10. On the other hand, learned counsel for the 
management in rebuttal submitted in arguments that firstly 
the workman has concealed the material facts and also 
taken a legal recourse by filling an application U/s 33 C (2) 
of the 1. D. Act before the Labour Court Gurdaspur and 
also filed a civil suit claiming all what he has claimed herein 
in this Tribunal. The civil suit at Gurdaspur was dismissed 
in default and his application U/s 33C(2) was dismissed as 
withdrawn without permission to file a fresh claim. He also 
submitted that in view of Bipartite Settlement which is itself 
a code in adjudicating industrial disputes between the 
parties. Clause 19:3 provides that in case of acquittal by 
giving benefits of doubts-suspension period is to be 
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treated as per discretion of management. He also submitted 
that in view of above provision in the settlement, it is the 
management to decide whether suspension period is to be 
treated as period without duty or on duty and workman is 
nothing to do and while doing so, the management is not 
required to comply provision 19:11 and 19 :12 to hold any 
enquiry for taking decision on the period. He also referred 
to 2001 (2) SCT page 803 a judgment of our own High Court 
wherein it is held as under : 

“The Labour Court also held that workman had two 
remedies open (I) under the general Civil Law i.e. 
before Civil Court and (ii) under the Industrial 
Disputes Act. When the petitioner had availed the 
first remedy before the competent authority' by filing 
civil suit and got it dismissed as withdrawn without 
seeking permission to file reference before the Labour 
Court and has therefore, lost right to get his remedy 
under the I.D. Act.” 

11. In 1994(1) page 542 a judgement of Hon’ble 
Supreme Court, Reserve Bank of India Vs. Bhopal Singh 
Panchal it is held that decision of the appellant bank not to 
treat the suspension period as duty and not to grant full 
pay and allowance for this period because the employee 
was acquitted by the High Court on benefit of doubt was 
upheld as it was not a honorable acquittal. The management 
has a right to decide about the suspension period. 
Therefore, workman failed to prove the reference in his 
favour. On the other hand management has proved this 
reference in their favour that action of the management in 
denying promotion to Sukhdev Singh on account of not 
treating the period of his suspension w.e.f. 18-12-1989 to 
6-9-92 as period spent on duty without holding enquiry 
and promoting his junior before him is just a, fair and legal. 

12. In view of the above submissions of both parties 
and my persual of oral evidence, documents and judgement 
of Anti Corruption Court in case of the workman and 
judgements referred by both the parties, I found that 
workman has manly relied on the judgement of out own 
High Court in which he also moved an application for 
consideration in case of Bhag Singh Vs. Punjab & Sind 
Bank2006( 1) RSJ page 485. In this case Hon’ble High Court 
has ordered that petitioner is entitled to full pay and 
allowance for the suspension period as in the above referred 
judgement it was held by the Hob’ble High Court that there 
was no evidence against the accused workman. 
Management has relied 1994 (1) page 542 in Reserve Bank 
of India Vs. Bhupal Singh a judgement of Hon’ble Supreme 
Court w herein Hon’ble Supreme Court has held that the 
management has a right to decide about the suspension 
period and the decision of the management not to consider 
the suspension period on duty is correct as the workman 
was acquitted on benefits of doubt. 

13. I have also found that in the judgement of our 
own High Court Bhag Singh Vs. Punjab & Sind Bank, the 
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Hon’ble High Court granted full pay and allowance in this 
case as there was no evidence at all and trial court acquitted 
the workman but the same has mentioned benefit of doubt 
giving reasons that there was no evidence against the 
accused workman. I have gone through the judgement of 
High Court in case of workman petitioner Sukhdev Singh. 
Here 1 have found that in this case facts are different as in 
the referred case the management decided to hold enquiry 
and in the present case management did not prefer to hold 
enquiry and invoke the powers of the management under 
clause 19:3 (c) of the Bipartite Settlement. Observations of 
the court w'ere different. In this case of the workman the 
trial court has held that as complainant and one witness of 
recovery are hostitle and not supporting the prosecution 
case but one witness is supporting the complainant case. 
In the present judgement of the trial court PW 2 Gurpal 
Singh supported prosecution and therefore, trial court 
acquitted on the ground of given benefit of doubt. 

14. Therefore, in view of the above I hold that the 
judgment relied by the workman is not fully applicable in 
the case of the workman and judgment relied by the 
management 1994(1) page 542 (supra) a judgment of the 
Hon’ble Supreme Court in RBI Vs. Bhopal Singh Panchal is 
fully applicable as the Hon’ble Supreme Court has held 
that the powers of the management to decide either way 
the treatment of suspension period as on duty or not. It is 
the prerogative of the management whether in case the 
accused is acquitted by giving benefit of doubt. Further 
more as submitted by the counsel for the management that 
workman concealed the material facts as well. He filed an 
application U/s 33(C) (2) of the I.D. Act for taking the same 
relief which was dismissed as withdrawn by him and a civil 
suit also filed for similar relief, dismissed in default, not 
restored. In earlier petition under I.D. Act, workman did 
not sought the permission to file fresh case. 

15. As submitted by learned counsel for the 
management that on these two scores, the case of the 
workman is also not tenable and he also failed due to the 
above reason as the case is barred by the principle of res 
judicata. 

16. In view of the above submissions, 1 hold that 
workman failed to prove his case, whereas the management 
fully proved that the action of the management of Punjab 
& Sind Bank represented through its Regional Manager 
Gurdaspur in denying promotion to Sh. Sukhdev Singh on 
account of not treating the period of his suspension w.e.f. 
18-12-1989 to 6-9-1992 as period spent on duty without 
holding enquiry and promoting his juniors before him is 
just, fair and legal and workman is not entitled to any relief. 
The reference is answered accordingly. Central Govt, be 
informed. File be consigned to record. 

Chandigarh. 


RAJESH KUMAR, Presiding Officer 
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New Delhi, the 10th July, 2006 

S.O. 3027. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Aw ard (Ref. No. 50/99) 
of the Cent. Govt. Industrial. Tribunal-cum-Labour Court, 
Kanpur (U.F.) as shown in the Annexure in the industrial 
dispute between the management of Central Bank of India, 
and their workman, received by the Central Government on 
10-7-2006. 

[No. L-12012/193/98-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICERCENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 117/9 
SARVODAYANAGAR, KANPUR, UTTAR PRADESH 

Industrial Dispute No. 50 of 1999 

In the matter of dispute between : 

Sri Tribhuwan C/o Rajesh Chandra Tiwari, 

The Asstt. General Secretary, 

Central Bank Staff Association, 

13/11 Shivnagar Colony, Allahabad. 

AND 

The Regional Manager, 

Central Bank of India, 

Regional Office Lanka, 

Varanasi. 

AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L-12012/193/98-IR(B-II) dated 8-3-99 has 
referred the following dispute for adjudication to this 
tribunal:— 

“Whether the claim of Sri Tribhuwan that he has 
worked as peon w ith the management of Central Bank 
of India from 15-4-89 to 31 -3-93 and has completed 
240 days service in 12 consequtive months is correct. 
Whether the action of the management of Central 
Bank of India in terminating the services of Sri 


Tribhuwan w.e.f. 1-4-93 is justified. Ifnot what relief 

the workman is entitled for ? 

2. From the above schedule of reference order it is 
amply clear that it relates to in two part. First part is to the 
effect whether the claimant Tribhuwan had worked with 
the bank as peon during the period 15-4-89 to 31-3-93, 
whereas the second part of the same relates to the 
justification of the termination of the services of the claimant 
w.e.f. 1-4-93. in the opening paragraph of the statement of 
claim it has been mentioned by the workman that initially 
he was engaged by the bank on 15-4-89, but instead of 
15-4- 79, date of his engagement has wrongly been 
mentioned as 15-4-89 in the schedule of reference order. 
Tribunal or a party to a dispute is not competent to make 
any change in the dates mentioned in the schedule of 
reference order and in view of it date of engagement of the 
applicant as mentioned in the reference order is taken to be 
correct and allegation made contrary to this effect cannot 
be accepted by the tribunal. 

3. It has further been alleged by the applicant that he 
was appointed with the opposite party bank at its Civil 
Lines Branch, Allahabad, as temporary peon and performed 
his job for full office hours and that the applicant was paid 
Rs. 8 per day as his wages in violation of Government 
guide lines which was gradually enhanced to Rs. 25 per 
day. With a view to frustrate the claim of the applicant 
initially the workman was paid his wages as benami but 
from 20-4-91 onwards the applicant was paid his wages in 
his own name. The applicant also performed the job of a 
peon regularly in the bank. It has also been alleged that as 
the applicant had worked continuously for over 240 days 
of temporary service of a peon his services ought to have 
been regularized by the bank in accordance with 
Government guide lines as contained in circular dated 
12-3-91 vide para 3.1 of the same. The applicant worked 
continuously with the opposite party bank still his services 
were dispensed with by the bank w.e.f. 1-4-93 without 
assigning any reason and also in violation of the provisions 
of Section 25F of Industrial Disputes Act, 1947. The 
applicant has also not been paid any notice, notice pay or 
retrenchment compensation at time of dispensation of his 
services by the opposite party bank. On the basis of above 
submissions it has been prayed by the applicant that the 
claim ofthe applicant is liable to be allow ed and the applicant 
be held entitled for his reinstatement with full back wages 
and all consequential benefits. 

4. The opposite party bank contested the claim of 
the applicant on variety of grounds. It has been alleged 
that it is absolutely wrong to allege that the applicant was 
engaged on temporary basis at the post of peon. In fact his 
engagement was in accordance with need basis and 
accordingly he was paid his wages at daily rate basis. His 
discontinuance from the services was by efflux of time. 
Service conditions applicable to regular and permanent 
employees ofthe bank were not applicable. Since the 
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applicant was never issued any appointment order or 
termination order discontinuance of his service cannot be 
construed as a retrenchment entitling him to the protection 
of various provisions of Industrial Dispute Act, 1947. The 
status of the applicant was not better than a casual labour 
and according to settled principle of law a casual labour 
cannot claim any right on regular post which are required 
to be filled after adhering the regular selection process. On 
the basis of above it has been prayed that the claim of the 
applicant is devoid of merit and is liable to be rejected. 

5. After exchange of pleadings between the parties 
both contesting parties have lead oral evidence. Whereas 
workman has examined himself as w.w. I, opposite party 
bank examined its senior manager Sri R.K. Seth, as M. W. 1 
in support of their case. 

6. 1 have heard the parties representatives at length 
and have also gone carefully through the record of the 
case. The main controversy involved in the case is as to 
whether the applicant during the period 15-4-89 to 31-3-93 
had worked or completed 240 days of service in 
12 consecrative months. On this point there is solitary 
testimony of the applicant who in his statement on oath 
has stated that initially he was paid his wages at Rs. 8 per 
day. He was engaged at bank’s civil lines branch as peon at 
Allahabad. He admitted that he was not paid for holidays. 
From 1991 opposite party started making payment of his 
wages through voucher. He in the end admitted that he 
was not paid any retrenchment compensation at the time 
of dispensation of his service by the bank. In his cross- 
examination the witness has admitted that bank had never 
issued any appointment order or termination order, he had 
never applied for any job in the bank. From the admission 
of the workman it is quite evident that he not able to know 
as to during which period he worked with the bank as 
temporary peon. The workman has not even whispered 
even a single word about the period of his working with 
the bank as temporary peon. Even mere oral evidence would 
not be sufficient to believe the contention of the workman 
in the absence of any corroborative evidence. From a perusal 
of record it is quite evident that the workman has failed to 
establish his claim that he worked with the bank as 
temporary peon during the period 15-4-89 to 3 i-3-93 even 
by filing of secondary evidence. When the claim of the 
workman falls there remains hardly any need to discuss 
the evidence of the opposite party bank on the issue 
involved. As the workman has failed to prove his claim 
that he worked continuously over 240 days during the 
period mentioned in the first part of the reference order, the 
claim regarding second part of the reference order 
automatically fails and the workman on the basis of above 
discussions cannot beheld entitled for any relief as claimed 
by him. 

7. In view of above discussions, it is held that the 
applicant has failed to prove his claim that he continuously 
worked with the opposite party bank as temporary peon 


for over 240 days during the period 15-4-89 to 31-3-93 
second part of the reference order becomes redundant. 
Accordingly held that the workman is not entitled for any 
relief and his claim is liable to be rejected and is rejected. 

8. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer. 
lO^^Tf, 2006 
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[74. TTFt-12012/126/2004-3^ 3417 (ftl-Il)] 
Fit. ' r f T TT^TT tr T , 3TO7 
New Delhi, the 10th July, 2006 

S.O. 3028.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 40/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between ihe management of Bank of Baroda, and 
their workmen, received by the Central Government on 
10-7-2006. 

[No. L-12012/126/2004-lR(B-II>] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

JAIPUR 

Case No. CGIT-40/2005 
Reference No. L-l 20! 2/26/20041R (B-ll) 

Sh. Fateh Singh Rawat, 
s/o Sh. Chitariya Prasad, 

Vill. & Post Sakhwnra, 

Tehsil Sapaiu, Distt. Dholpur (Raj.) .Applicant 

Versus 

The Regional Manager, 

Bank of Baroda, 

Regional Office, 

Anand Bhawan, 4lh Floor, 

Sansar Chandra Road, Jaipur ....Non-applicant 

PRESENT: 

Presiding Officer : SH. R.C. SHARMA 
For the applicant Sh. Suresh Kashyap 

For the non-applicants Sh.T.P. Sharma 

Date of award : 5-6-2006 
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AWARD 

1. The Central Government in exercise of the powers 
conferred under clause ‘D’ of sub-sections 1 & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this Industrial Dispute 
for adjudication to this Tribunal which runs as under: 

“Whether the claim of Sri Fateh Singh Rawatthat he 
was engaged as Peon-cum-Daftary by the 
management of Bank of Baroda during the period 
from 21-1-1999 to 1 -7-2003 justified ? If so, whether 
the management is justified in terminating his services 
thereafter and what relief is the disputant concerned 
entitled to ?” 

2. The workman has pleaded in his claim statement 
that he was engaged as a 4th class on 21-1-1999 by the 
non-applicant, who continuously worked till 1-7-2003, on 
which date his service was terminated without complying 
with the provision under Section 25-F of the Act. He has 
further stated that he completed over 240 days of work 
during each calendar year and has urged that he be 
reinstated in the service with all consequential benefits. 

3. Disputing the claim, the non-applicant in his 
written counter has averred that the workman was never 
employed in the bank and that after following the prescribed 
selection procedure the persons are employed in the bank. 
He has also denied that the workman has put in over 240 
days of work during his employment. 

4. On pleadings the following points for 
determination were framed: 

I. Whether the workman was employed on 21 -1 -1999 
as a 4th class, who continuously worked till 
I -7-2003, on which date his service was terminated 
in violation of Section 25-F of the Act ? BOA 

II. Relief, ifany. 

5. In the evidence, the workman has submitted his 
affidavit and in the rebuttal the counter affidavits of 
MW-1 LL Meena, the Branch Manager, MW-2 Rajesh 
Kumar, Officer and MW-3 Sarvesh Kumar Singh, Branch 
Manager have been placed on the record. AH these 
witnesses were cross-examined by the respective opposite 
representatives. 

6. Both the parties have also led the documentary 
evidence. 

7: I have heard both the parties and have scanned 
the record. The point wise discussion follows as under: 

Point No. I 

8. The Id. representative for the workman contends 
that on 21 -1 -1999 the workman was employed as a4th class, 
whose services were terminated on 1-7-2003. When he 
raised the Industrial Dispute before the Competent 
Government, it refused to refer the dispute to the CGIT and 
he preferred the Writ Petition before the Hon’ble Rajasthan 


High Court, which directed the Competent Government to 
refer his dispute. The Id. Representative further submits 
that the non-applicant could not specifically deny the claim 
of the workman and could not disclose as to how many 
days the workman had worked with the bank and has not 
come with the clean hands. The Id. Representative in 
support of his submission that the workman has completed 
240 days of work in the calendar year has placed his reliance 
on the letter Ex. W-1. The next contention advanced on 
behalf of the workman is that the allegation that the 
workman has forged his signatures on the vouchers is not 
proved by the management evidence. 

9. Per contra, the Id. representative for the bank 
submits that the workman has faild to prove that he had 
completed 240 days of work in a calendar year by way of 
producing the proof and merely saying is not enough. His 
assertion is that the burden lies upon the workman to prove 
this fact but he has not filed any document in this regard. 
The Id. representative has then contended that the 
workman had worked only for 89 days and challenging the 
conduct of the workman has pointed out that to get the 
benefit he had struck off the names of other daily wagers 
on the vouchers and put his signatures on them, which is 
a case of forgery. 

10.1 have bestowed my thoughtful consideration to 
the rival contentions. 

11. In (2005) 8 SCC. 750 Surendranagar Distt - 
Panchayat vs. Dahyabhai Amar Singh, the Hon’.ble Apex 
Court has held that as per Section 25 B of the Act the 
workman shall be said to be in continuous service for one 
year when he is in the employment of employer for the 
continuous uninterrupted period of one year except the 
period of absence permissible under the Section. The 
Hon’ble Court goes on to observe that “the provisions 
postulate that if the workman has put in at least 240 days 
with his employer, immediately prior to the date of 
retrenchment, he shall be deemed to have served with the 
employer for a period of one year to get the benefit of 
Section 2 5. F”. 

12. In the light of the principle propounded by the 
Hon ‘ble Apex Court supra, it has to be examined as to 
whether the workman has completed 240 days of actual 
service in a calendar year under the employment of the 
bank immediately preceding to the date of his termination 
or he was in the employment for the continuous 
uninterrupted period of one year prior to his termination. 

13. To begin with, the workman has testified that he 
was engaged on 21-1-1999 as a 4th class, whose service 
was terminated w.e.f. 1 -7-2003 and he had completed 240 
days in each calendar year. He has relied upon the letter Ex. 
W -1 dated 22-10-2002, which is the sole document placed 
by the workman in support of his claim. It has been 
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addressed by the Branch Manager to the Assistant General 
Manager which says at Para I that Fateh Singh Rawat has 
been employed as a daily wager since the opening of the 
branch on 21 - 3 -1999, but as per the record no sanction has 
been obtained by the office. At Para 3 it speaks that w.e.f. 

1 -! 0-2002 his services as daily wager have been terminated, 
but he is discharging the job of sweeper on part-time basis. 
It, therefore, flows that the claimant had worked as a full 
time employee on daily wages from 21-1-1999 to 30-9-2002 
continuously and uninterruptedly and thereafter he was 
performing his duties as a part time sweeper. Thus, between 
the period 21-1-1999 to 30-9-2002 the workman was in 
continuous and uninterrupted service in each calendar year. 
The veracity of this document could not be questioned on 
behalf of the bank and it appears to be an authentic 
document pertaining to the bank. 

14. Dwelling on the question of completion of 240 
days of work in the calendar year preceding to his 
termination, it is noticeable that no documentary evidence 
could be tendered by the workman to substantiate this 
factum. 

15. In his oral evidence, the workman has admitted 
that no appointment letter was given to him and that he 
has submitted the vouchers and attendance register before 
the court. But no such documents could be adduced on 
his behalf before the court. As such, his evidence on this 
point remains uncorroborated and he has failed to establish 
that lie had completed 240 days of actual work in the 
calendar year preceding to his termination. 

16. Contrary to the evidence of the workman, MW - I 
LL Meena, Branch Manager, Dholpur has stated that the 
workman was employed for 39 days from 21-1-1999 for 
maintaining the ledger books and thereafter he was 
employed for the cleaning of premises for few days. In his 
cross-examination he has stated that he has gone through 
the record of this case which contains the vouchers .also, 
but no such vouchers bearing the name of the workman 
could be placed on behalf of the bank in support of this 
plea. He has then stated that the workman had abandoned 
the job voluntarily 5 or 7 days prior to 1-7-2003, which 
leads to infer that he was working till the end of the month 
of June, 2003. In his affidavit at para 8 he has also pointed 
out that the workman was engaged w.e.f. 2 1-1-1999. Thus, 
his testimony sounds that the workman was working with 
the bank during the period in question. 

1 7. MW-2 Rajesh Kumar has also staled that the 
workman had never continuously worked with the bank 
nor he completed 240 days of work in its employment. In 
his cross examination he has admitted that his statement of 
completing 89 days of work by the workman with the bank 
is based upon the affidavit of the Branch Manager, which 
points to his unawareness of the facts of the present 
controversy. 


f8. Thus, it is surfaced even from the management 
evidence that the workman was in continuous employment 
of the bank. 

19. It has also been alleged on behalf of the bank that 
the workman had struck off the names of daily wager on 
the payment vouchers through which these daily wagers 
were paid and affixed his signatures to attain the benefit of 
continuous employment. All these management witnesses 
have narrated this fact in their testimony respectively and 
various payment vouchers have been brought on the record 
on behalf of the bank to establish this fact. On this point 
the management has examined MW-2 Rajesh Kumar and 
MW-3 Sarvesh Kumar Singh. MW-2 Rajesh Kumar has 
deposed that he was the Chief Cashier in the Dholpur 
branch from 13-1-2001 to August 2005 and that the workman 
had struck off the names of other labourers on the payment 
vouchers and had put his signatures on them. In the cross- 
examination he has stated that the vouchers are kept in the 
custody of the Branch Manager and even if he wants to 
take them he has to obtain the prior permission of the 
Branch Manager. It is his clear admission that erasures 
were not made by the workman in his presence and he has 
deposed the fact of striking off the names by the workman 
only after perusing the vouchers. 

20. MW-3 Sarvesh Kumar Singh was the Branch 
Manager in the Dholpur branch at relevant time, who has 
also admitted that the workman had not erased the 
signatures of other labourers in his presence. 

21. Though it has been asserted on behalf of the 
bank that the workman to attain the benefit of continuity of 
his service, struck off the names of other labourers on the 
payment vouchers and put his own signatures thereupon 
respectively, yet it could not be reasonably established on 
behalf of the bank that it was the workman who had comitted 
this mischief. The management witnesses have admitted 
that the erasures were not made in their presence and, 
secondly, they have admitted that the vouchers are kept 
under the custody of the Branch Manager and to get them 
the prior permission has to be obtained from him. There is 
no evidence on the record that the said vouchers were 
ever given to the workman or they were taken by him without 
seeking any permission from the Manager. Under these 
circumstances the fact of striking off the’ names of the 
labourers becomes doubtful. Moreover, Ex. W-l, the letter, 
is having no erasures and the alleged act of striking off the 
names of the workman cannot be linked with it and on the 
strength of these documents it stands proved that the 
workman had completed continuous and uninterrupted 
service of one year in between 21-1-1999 to 30-9-2002 whose 
service was terminated by the bank without complying 
with the requirements under Section 25-F of the Act. 
Therefore, his termination amounts to retrenchment and 
the workman is entitled to get the protection under Section 
25-F of the Act. This point is accordingly decided in favour 
of the workman and against the bank. 
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22. For the forgoing reasons, the workman is entitled 
to be reinstated in the service. 

23. I have considered on the question or the back- 
wages. The workman in his cross examination has admitted 
that he is earing about Rs. 20 per day by selling the milk. 
Considering the relevant facts, I deem it proper to grant the 
back-wages at the rate of 25 per cent from the date of the 
receipt of the reference in this court i.e. 30.3.2005 till the 
date of the award. 

24. Consequently, the reference is answered in the 
affirmative in favour of the workman and it is held that the 
workman has completed the continuous and uninterrupted 
service of one year during the period in question as a 4th 
class and terminating his service by the bank is unjustified. 
His claim is allowed. He is entitled to be reinstated in the 
service with 25 per cent back wages w.e.f. 30.3.2005. 
However, it would not preclude the non-applicant bank to 
terminate his service as per the law. An award is passed in 
these terms accordingly. 

25. Let a copy of the award be sent to the Central 
Government for publication under’ Section 17(1) of the 
Act. 


R. C. SHARMA, Presiding Officer 
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New Delhi, the 10th July, 2006 

S.O. 3029. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 116/98) 
of the Cent. Govt. Industrial Tribunal-cum-Labour Court 
Kanpur (U.P.) as shown in the Annexure in the industrial 
dispute between the management of Central Bank of India 
and their workman, received by the Central Government on 
4-7-2006. 

[No. L-12012/245/97-lR(B-II)] 
C. GANGADHARAN, Under Secy. 


ANNEXURE 

BEFORE SHRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT SARVODAYA 
NAGAR, KANPUR 

Industrial Dispute No. 116 of 98 

In the matter of dispute between 
Shri J N Mishra 
General Secretary 

Central bank Employees Association 
Central bank of India 
Meston Road, Kanpur. 

And 

Regional Manager 
Central bank of India 
Regional Office 
Lanka Varanasi 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, vide 
Notification no. L-120I2/245/97/IR(B.II)dated 29-6-98, has 
referred the following dispute for adjudication to this 
Tribunal: 

Whether the action of the management of Central 
bank of India in awarding punishment of stoppage 
of one increment with cumulative effect on Sri N B 
Singh, clerk is legal and justified? I not, to what relief 
the said workman is entitled? 

2. It is common ground that the workman while 
working as clerk was served with a chargesheet dated 
11-10-94 by the opposite party bank on account of his 
certain misconduct. Sri P Keshwani, Dy. Chief Officer, was 
appointed enquiry officer by the disciplinary authority to 
inquire into the correctness of the allegaions levelled 
against the delinquent employee. A detailed domestic 
inquiry was held against the charged employee fc>y the 
enquiry officer who after concluding the inquiry submitted 
his inquiry report dated 23-9-95 before the disciplinary 
authority together with enquiry proceedings. After receipt 
of inquiry report, the disciplinary authority issued to the 
charged employee a show cause notice dated 2-11-95 
Disciplinary authority before imposing final punishment 
on the charged employee also gave him personal hearing 
whereafter the disciplinary authority imposed final 
punishment of awarding stoppage of one increment with 
cummulative effect vide order dated 12-1-96. Appeal 
preferred by the concerned employee against the 
punishment too could not find favour and the same was 
rejected at the hands of the appellate authority vide order 
dated 14-8-96. 

2. the delinquent employee has challenged the above 
action of the opposite party bank on variety of grounds 
interalia, that delinquent employee was not afforded 
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prop per opportunity to defend his case effectively by the 
inquiry officer, the inquiry officer conducted inquiry like a 
prosecutor, copies of relevant documents relied upon in 
support of the charges have not been provided to the 
workman, rules of natural jutife have been flouted by the 
inquiry officer during conduct of inquiry against him, 
documenatry evidence as well as oral evidence led before 
the inquiry have not been properly appreciated by the 
inquiry officer resulting that the inquiry report is vitiated, 
the inquiry report cannot form basis for awarding 
punishment on the delinquent employee and that the 
disciplinary authority too has not appreciate the material 
available on the inquiry file for awarding punishment to 
the chargesheeted employee, appellaete authority has not 
applied his mind to the repcord of the domestic inquiry 
while deciding the appeal of the delinquent employee and 
he in a mechanical manner had disposed of the appeal. On 
the basis of all pealdings the delinquent employee has 
sayed that the punishment awarded to the employee be 
quashed and he be deemed as if he had never been awarded 
any punishment by the opposite party bank. 

3. The opposite party filed its reply interalia alleging 
therein that the delinquent employee was given full 
opportunity to defend his case by the inquiry officer, inquiry 
officer conducted the inquiry as per strict rules of 
disciplinary action as provided under the provisions of 
Bipartite Settlement, relevant copies of the documents relief 
upon in support of the charges were made available for 
inspection to the delinquent employee, rules of natural 
justice were adhered by the inquiry officer during the course 
of conduct of inquiry against the charged employee, inquiry 
officer after proper appraisal of materials and evidence 
available on inquiry file had given a very rational finding 
against the charged employee where by it had proved the 
charge against the employee on the basis of which as proper 
show cause notice was issued by the disciplinary authority 
and thereafter after affording an opportunity of personal 
hearing, disciplinary authority imposed upon the workman 
with the punishment of stoppage of one increment with 
commulative effect. On the basis of these pleadings it has 
been prayed that the claim of the workman be rejected as 
he has rightly been awarded with punishment on the basis 
of proved misconduct against him. 

4. Workman filed rejoinder statement in which 
monthing new has been alleged except reiterating the facts 
already pleaded in statement of claim. 

5. After exchange of pleading between the parties the 
contesting parties were called upon to lead their respective 
evidence in support of their case. Management opposite 
party has filed papers relating to disciplinary action taken 
against the delinquent employee and also examined its 
witness Sri A K Srivastava as M.W. 1 in support of its case. 
As the workman failed to put his appearance on 3-9-03, he 
was debarred from adducing his evidence in the case. 


[Part II— Sec. 3(ii)] 

6. Therefore, from the above it is emply clear that the 
management has been able to prove their case againts the 
workman, whereas the workman has palpably failed to 
estblish his case that the action of the management in 
imposing punishment upon him is neither legal norjustified 
for want of evidence. Thus virtually it is a case of no 
evidence from the side of the workman and under these 
circumstances, the tribunal has no hesitation in holding 
that the action of the management of Central Bank of India, 
in imposing punishment of stoppage of one increment on 
the workman with cummulative effect is legal and justified. 
The result would that the workman will not be entitled for 
any relief. 

Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 
10^1^,2006 

W.3IT. 3030.—sffeftpRF) fRRK 1947 ( 1947 

RT 14) RR RKT 17 Rl 3^*RU| R, TRRRT ^FT 

c£ wtr ^ rr^i Ph qM+T afk <*4 +kY ^ 

SFJRR R RklTf'RF fRRTR R Rt^frl RTRTR 3lWifilR 

3TfaRRtrr/s}rt ^ RRTT (R^fr wm 85/2004) 

RH URlPidd RR# t, RT RRsfa 7RRTR RH 5-7-2006 Rit WR 
fRT RTI 

[R. 12012/25/2004-3^ m (Rt-II)] 

RT. RRIRRh, 3RR RfRR 

New Delhi, the 10th July, 2006 

S.O. 3030. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 85/2004) 
of the Cent. Govt. Industrial. Tribunal-cum-Labour Court 
Hyderabad as shown in the Annexure in the industrial 
dispute between the management of Syndicate Bank and 
their workman, received by the Central Government on 
5-7-2006. 

[No. L-12012/25/2004-1R(B-I I)] 
C. GANG ADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT 
HYDERABAD 

PRESENT: - Shri T. Ramchandra Reddy, Presiding Officer 
Dated the 16th day of May, 2006 

INDUSTRIAL DISPUTE No. 85/2004 

Between 

Sri. M. Ramanaiah, 

S/o. M. Venkaiah, 

R/o 23/250, Pendemuri Street, 

Fathekhanpet, 

Nellore ... Petitioner 
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AND 

The Dy. General Manager, 

Syndicate Bank, 

Zonal office, 

Pioneer House, 

6-3-653, Somajiguda, 

Hyderabad - 500 482. .. Respondent 

APPEARANCES: 

For the Petitioner: M/s. K. Ravinder Goud & 

Y. Ranjeeth Reddy, Advocates 

For the Respondent : M/s. A. KrishnamRaju, G. Dinesh 
Kumar, G.V.N. Babu, N.P. Rao, 
A.B.S. Reddy & N.V. Kumar, 
Advocates 

AWARD 

This is a reference made by the Government of India, 
Ministry of Labour by its order No. L-120 12/25/2004- IR(B.I) 
dated 31 /5/2004 in exercise of powers conferred by Clause 
‘D’ of Sub Sec. I and Sub Sec. 2 A of Sec. 10 of Industrial 
Disputes Act, 1947 for adjudicating the industrial dispute. 

SCHEDULE 

“Whether the action of the management of Syndicate 
Bank, Tada Branch to impose the pnnishment of 
compulsory retirement from service of Shri M. 
Ramanaiah, Ex. Clerk is justified? Ifnot, what relief 
the workman is entitled to?” 

This reference was registered as Industrial Dispute 
No.85/2004 and notices were issued to the parties. 

2. The Petitioner N. Ramaiah has filed his claim petition 
alleging that he joined the services of the Respondent bank 
in the year 1982 as a sub-staff and promoted to clerical 
cadre during the year 1999 and working at Devapatla branch 
in Cuddapah District. He was working to the satisfaction 
of the superior officers and acquired higher qualifications 
upto M.Com with the permission of the Respondent bank. 
It is further submitted that he was chargesheeted dated 
9-1 -2001 alleging that he was absent without leave, irregular 
attendance and willful insubordination as follows: 

Committing Minor misconduct of “absence without 
leave” vide Cl.19.7 

(a) of the Bi-partite Settlement b. Committing Minor 
misconduct of “irregular attendance” vide Cl. 19.7 

(b) ofthe Bi-partite Settlement 

(c) Committing Gross/Major misconduct of “willful 
insubordination of reasonable Orders of superiors” vide 
Cl. 19.5(e) ofthe Bipartite Settlement. 

3. The Petitioner could not attend to enquiry on 
account of his ill-health and that the Enquiry Officer has 
submitted his report concluding that charges against him 


are proved. He submitted his explanation to the enquiry 
report. But the same was not considered. A show cause 
notice was issued by the Disciplinary Authority and awarded 
the punishment of compulsory retirement from the service 
and confirming the punishment of warning for the two minor 
misconducts. The Petitioner preferred an appeal against the 
Disciplinary Authority but of no avail. He further submitted 
that he was on leave for certain period owning to his illness 
that he informed the Respondent bank about his illness and 
non attendance by submitting medical certificates. The 
Respondent bank doubting his medical certificates referred 
him to the Cuddapah medical board for check up on 
12-5-2000. The Petitioner was not provided financial 
assistance to travel to Cuddapah and for certain 
investigations. He attended the medical board where he was 
asked to get reports of investigations and advised him to 
come next day. The Petitioner on account of his high 
temperature and heat he fell sick and left his native village 
without attending the medical board. The medical board vide 
its letter dated 3-5-2000 addressed to the Regional Manager 
of the Respondent bank made it clear that the Petitioner has 
to pay Rs. 100/- plus investigation charges at the time of the 
medical examination. But the Respondent bank has not 
provided financial assistance to the Petitioner. It is further 
submitted that the Petitioner sought permission of the 
Respondent bank to study LLB course in the evening and 
also applied sabbatical leave for two years. But the 
Respondent refused to grant permission and further 
Respondent bank has also refused to grant VRS. 

4. The Respondent filed counter and denied the 
averments made in the petition and contended that while 
the Petitioner was working as a probationary clerk at 
Devapatla branch was issued with a charge sheet dated 
6-9-2000 for committing minor misconducts of absence 
without leave and for irregular attendance and also for 
willful insubordination of reasonable orders of the superiors 
and further contended that he was absent for a total period 
of 215 days during the period between 1-8-97 to 27-7-2000 
without prior sanction of leave/without any intimation. It 
is further submitted that on earlier occasions he was issued 
with a chargesheet cum show cause notices and awarded 
appropriate punishments for committing similar 
misconducts. The Petitioner did not improve his 
attendance. He used to submit leave applications on sick 
grounds enclosing medical certificates of different medical 
practitioners mentioning different ailments each time. As 
such Regional office Cuddapah referred him to appear 
before the Medical Superintendent, District Hospital, 
Cuddapah on 12-5-2000 for the purpose of medical 
examination. The Petitioner appeared before the medical 
examination on 12-5-2000 and he was referred for medical 
investigations. But, he failed to turn up and disobeyed to 
carry out the reasonable orders of the superiors. An 
enquiry was ordered by appointing an Enquiry Officer by 
issuing the said chargesheet. The Petitioner failed to attend 
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the enquiry proceedings inspite of giving advance notice. 
The Enquiry Officer after conducting the enquiry held that 
the charges against the Petitioner were proved and 
submitted his report and a copy of the report was also 
furnished to the Petitioner so as to make his submissions. 
Accordingly, the Petitioner has submitted his explanation. 
On considering the enquiry report and the explanation given 
by the Petitioner the Disciplinary Authority issued a notice 
dated 9-1 -2001 proposing the punishment of warning for 
each of the minor conducts of absence without leave and 
irregular attendance and dismissal from service for gross 
misconduct of willful insubordination of the orders of the 
superior. The Disciplinary Authority considering all the 
aspects and personal hearing, issued punishment of 
compulsory retirement from service with immediate effect 
with all superannuation benefits. The punishment imposed 
is appropriate to the gravity of the charges. 

5. Arguments heard from both sides under Sec. 11 A. 

6. The Learned Counsel for the Petitioner contended 
that the Petitioner while applying for leave on medical 
grounds has submitted his medical certificates to the 
Manager of the branch and that he could not attend the 
office regularly due to his illness and further contended 
that though the Petitioner was referred to the medical board 
for medical checkup by the Respondent bank, he was not 
paid the required charges of Rs. 100/- and investigation 
charges and further'submitted that inspite of not providing 
the finance the Petitioner appeared before the medical board 
on 12-5-2000 and he could not attend for investigation due 
to sun stroke and high fever and further contended that 
the Petitioner requested to transfer him to Anantapur, 
Tirupathi or Chittoor branch where he could prosecute 
LLB course in the evening college and further contended 
that the Petitioner was not granted two years sabbatical 
leave for prosecuting his studies. Further the request of 
tiie Petitioner for reversion to sub-staff cadre was also not 
considered by the Respondent bank and further submitted 
that the Petitioner sought retirement under VRS but he was 
not given the opportunity by the Respondent bank. 

7. On the other hand the Learned Counsel for the 
Respondent contended that the Petitioner was in the habit 
of absenting himself from duty as such he was punished 
previously on several occasions and further contended 
that since the Petitioner has not improved and absentee 
himself for 215 days from 1 -8-97 to 27-7-2000. He was referred 
to medical board. But the Petitioner has not carry out the 
reasonable orders of the superiors. As such he was issued 
with a chargesheet on three counts and an enquiry was 
ordered by appointing an Enquiry Officer and further 
contended that the Petitioner inspite of issue of service of 
notice in advance did not participate in the enquiry and the 
Enquiry Officer held that the charges against the Petitioner 
were proved. 

8. It is not disputed that the Petitioner was previously 
punished for absenting from duty by issuing showcause 


notice. The Enquiry Officer has given notice in advance to 
the Petitioner for conducting enquiry and the Petitioner 
did not choose to participate in enquiry and further the 
Petitioner’s counsel has conceded the validity of domestic 
enquiry. The Petitioner though pleaded that he could not 
attend regularly due to ill-health but he did not file any 
record before the Enquiry Officer about his ill health to 
substantiate his plea. Since the Petitioner was referred by 
the bank to the medical board the charges for investigation 
if any, are liable to be recovered from the bank. Though the 
Petitioner has attended the medical board on 12-5-2000 but 
he did not turn up for investigations. The conduct on the 
part of the Petitioner that he disobeyed the reasonable 
orders of the superiors to get him examined by the medical 
board to determine whether he was actually suffering from 
any illness. The Petitioner has pleaded before the Enquiry 
Officer that he could not attend the examination by the 
medical board as the bank has failed to pay the charges for 
investigations. On considering the explanation given by 
the Petitioner to the enquiry report and also given an 
opportunity for personal hearing the Disciplinary Authority 
has discharged the Petitioner from service with terminal 
benefits. It is difficult to understand that when the Petitioner 
was irregular in his attendance on account of his ill-health, 
how he could prosecute higher studies of LLB. The 
conduct on the part of the Petitioner that he wanted to take 
VRS, that he wanted to go on long leave for two years on 
the pretext of prosecuting LLB course shows that he is not 
interested in his job. 

9. The enquiry conducted by the Respondent 
Management is valid and 1 do not see any infirmities in the 
enquiry report. The Petitioner was given sufficient 
opportunity and the Enquiry Officer has given reasons for 
his conclusions and conclusions based on materials on 
records. 1 do not see any sufficient ground to interfere with 
the conclusions of the Disciplinary Authority. 

10. The punishment of compulsory retirement from 
service is commensurate with the gravity of the charges. 1 
do not see any mitigating circumstances to take a lenient 
view. On considering the material on record I hold that the 
action of the Respondent Management of Syndicate Bank 
in imposing the punishment of compulsory retirement on 
Sri M. Ramanaiah, is proper and justified. 

Award passed accordingly. Transmit. 

Dictated to Smt. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
th is the 16th day of May, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 
APPENDIX OF EVIDENCE 

Witnesses examined for the Witnesses examined for the 
Petitioner: Respondent: 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 10th July, 2006 

S.O. 3031.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. No. 3/2000(C) 
of the Central Government Industrial Tribunal/Labour 
Court, Kollam now as shown in the Annexure in the 
Industrial Dispute between the management of Canara 
Bank of India and their workmen, which was received by 
the Central Government on 10-7-2006. 

[No. L-l 2012/307/1999-IR(B-Il)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, KOLLAM 

Sri M. Rajendran Nair: Presiding Officer 

Monday the 30th day of January 2006 
INDUSTRIAL DISPUTE NO. 3/2000(C) 
Between: 

The Deputy General Manager, 

Canara Bank, CircleOffice, 

Tliiruvananthapuram-695039 ....Management 

And: 

Sri S. Sajilal, 

Ananda Bhavari, 

Meenathucherry. 

Kavanad, '■ ' 

Kollam (Kerala) 691003 .... Workman 

Representations: 

1 . S/Sri S. S. Kalkura, : For the Management 

R.S. Kalkura& 

, G.S. Kalkura, 

Advocates, 

Tlii ru va na nthapuram. 

2. Sri. G. Haridas, : For the Workman 

Advocate, Kollam 


AWARD 

The reference under Section 19 (l)(d) of the 
Industrial Disputes Act, 1947 as per Order No. L-l2012/ 
307/99-IR(B-II) dated 25-5-2000 by the Government of 
India in respect of an Industrial Dispute between the 
Deputy General Manager, Canara Bank, Circle Office, 
Trivandrum-695039 and the workman Sri S. Sajilal, Ananda 
Bhavan, Meenathucherry, Kavanad, Kollam (Kerala) 
691003 to this Labour Court for adjudication. 

The issue referred for adjudication is as follows : 

“Whether the action of the Management of Canara 
Bank in imposing the punishment of compulsory 
retirement of Sri S. Sajilal with effect from 29-5-1998 
is justifiable? If not, to what relief the workman is 
entitled to?” 

3. Pursuant to notices both sides appeared through 
counsel and filed statements putting forth their respective 
contentions, which are elaborated in my Preliminary Order 
dated 14-06-2005. As perthe Preliminary Order the validity 
of the domestic enquiry conducted against the worker by 
the management was considered by this court and it was 
found that the enquiry report is valid. The worker, apart 
from challenging the validity' of the domestic enquiry has 
also canvassed that the penalty imposed by the 
management on him is highly excessive and that it is against 
the Service Code of the Bank. The point that remains for 
consideration is : “Whether the penalty imposed- 
Punishment of compulsory retirement-is highly 
disproportionate to the charges”? 

4. The point: The delinquent worker imvolved in 
the dispute has given evidence as WW1 and stated that 
the management by the order dated 29-5-1998 dismissed 
him from service against which he preferred as appeal to 
the General Manager, and that in the appeal the dismissal 
order was converted to one as compulsory retirement. 
According to him, the service code does not provide for 
compulsory retirement as a penalty' for misconduct, and 
therefore the appellate authority has no such power to 
impose penalty of compulsory retirement. Further 
according.to him, he was victimised by the management, 
as he was the Branch Secretary of the Canara Bank 
Employees Union. He has also stated that he has a good 
service record, and that he is physically handicapped 
with a large family consisting of his wife, mother and 
children solely depending on him and thus canvassed 
for modifying the penalty and for reinstatement in the 
service. 

5. The management on the other hand contended 
that the delinquent worker was involved in cross 
misconduct, and that his conduct were prejudicial to the 
interest of the bank, and that it affected the reputation and 
integrity of the bank among customers and therefore the 
punishment imposed is only moderate, and that maximum 
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leniency has been ishown by the management while 
converting the penalty to one of compulsory retirement. 
As regards the contention that the penalty of compulsory 
retirement is not contemplated by the service code it was 
pointed out that the amendment to Canara Bank Service 
code dated 23-6-1995, communicated as per Circular No. 
192/95, provided in Clause 4(b) that an employee found 
guilty of gross misconduct maybe -'compulsory retirement/ 
removed from service/discharged with superannuation 
benefits as should given ot herwise at that stage and without 
disqualification from fu ture employment”. The copy oftlie 
amendment circular was; also produced by the management. 
So in the light of the amended provisions so incorporated 
in the service code the contention of the worker that the 
penalty imposed is illegal, as it is against the service code, 
has no legs to stand. 

6. Now, while considering tire question whether the 
penalty is highly disproportionate to the charges or that it 
requires interference by the Labour Court invoking the power 
under Section 11 A, the delinquent worker was a clerk in 
Anandavalleeswarani Branch of the bank. The charges 
against the worker alleges that he failed to remit an amount 
of 20,800/- handed over to him by an account holder for 
remitting in his S B. Account, misappropriation of 
Rs. 8,000 handed over to him by an account holder 
Dr. P. Madhanamohanan, failed to remit an amount of 
Rs. 7,500 handed o v er to him by the representat ive of the 
above account holder to be remitted in the S B. Account 
and issued counter foil of paying slip acknowledging the 
payment, and that bogus entries were made in the pass 
book of the account holder to make them believe that 
the amounts were duly remitted, and further that he 
managed to get the cheque of the account holder 
Dr. Madhanamohanan and his wife A.P. Radhamma and to 
cover the misappropriation of money from their accounts 
made bogus debit entries in the pass book issued to the 
account holders and airanged cash of the cheques and 
retained those cheques unauthorised! v without passing 
the cheque and so on (the specific charges are enumerated 
in the Preliminary order and so I am not reiterating the 
same). In the enquiry the delinquent was found guilty of all 
the charges levelled against him. A consideration of the 
various charges proved shows that there are grave 
allegations against him including misappropriation of money, 
tempering fo accounts and conduct of dishonest dealing 
with the customers of the bank. The worker, as a bank 
employee held on office of trust. The manner of his 
t motioning was bound to have an impact on the efficiency 
a ltd. reputation of the bank where he was employed. The 
management relied on 2002 (I) LLf 156 (Union Bam of India 
Vs. Salian K.K. and others) where the Bombay High Court 
considered the nevus of misconduct of a bank employee 
with his employment in the m \ ice of Union Bank of India 
andit was held that such finou' -at dealings by the employee 
prejudicially affected the reputation and interest of the Bank. 
Reference was also made to > 999 (li) LLJ 155 (Baby Vijavan 


Vs. Industrial Tribunal), where the Hon’ble High Court of 
Kerala in a similar case held that consideration of past 
records or the question whether the bank sustained monitary 
loss were not relevant. The counsel for the management 
lias also referred to 1999 (H) LLJ 194 (Management of Catholic 
Syrian Bank Ltd. Vs. Industrial Tribunal, Madras). That was 
a case of clerk in a scheduled bank committing fraud on the 
bank customers, misappropriation of bank’s funds and 
unauthorised absence from duty. There it was held that an 
employee should niinatain minimum standard of integrity 
and to award reinstatement of workman who did not maintain 
such minimum standard of integrity would amount to 
rewarding fraudulent and dishonest conduct and would be 
mocking at integrity and honesty' of majority of workmen. 

7. The worker however placed reliance on 1999 (I) 
KLT Short Notes 7 Case No. 8 (Haiieyburia Tea Estates 
Ltd Vs. Estate Staff Union of South India) and contended 
that inspite of findings of guilty of charges the court can 
still consider the evidence while considering the penalty. 
Reliance was also placed on AIR 1984 S.C. 914 [VedPrakash 
Gupta Vs. M/s. Delton Cable India (P) Ltd.] to canvass 
that the penalty of compulsory' retirement was unjustified 
in the absence of previous adverse remarks against the 
worker. The decision of the Hon’ble Supreme Court 
reported in AIR 1984 SC 320, AIR 1987 SC 104 (Baldev 
Singh Vs. Presiding Officer, Labour Court) were also relied 
on to contend to canvass for modification of penalty 
imposed. Now, in the present case, as I have earlier pointed 
out the worker was holding an office of trust where his 
conduct and dealing with the customers had to be extremely 
honest; and any dishonesty seriously affected the 
business, reputation, credibility and public faith in the 
bausiness of the bank. So the consideration of past 
records in matters like this have no relevance, likewise, 
the question whether there was actual monitary loss to 
the bank is also out of context. The faith of the account 
holders on the bank is an important matter and an employee 
tarnishing the image of the bank in eyes of the public can 
no longer continue inthe service, and it will not be in the 
best interest of the institution also. In the present case in 
the appeal the management has shown maximum leniency 
while asking him to go in compulsory retirement. So 
punishment was only commensurate with the gravity of 
the offence, and I find no reason to interfere with the same 
invoking the power under Section 11 A. 

In the result the reference is answered as follows : 

The action of the management of Canara Bank in 
imposing the punishment of compulsory' retirement of 
Sri. S. Sajilal with effect from 29-05-1998 is justifiable. 
The worker is not entitled to any relief against the 
management. The Preliminary' order dated 14-6-2005 will 
be appended to this award. 

Dated this the 30th day of January, 2006 

M. RAJENDRAN N AIR, Presiding Officer 
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Wit ness examined on the side of the worker 
WW1. Sajilal 

IN THE CENTRAL GOVERNMENT LABOUR 
COURT, KOLLAM 

Present: 

Sri M. Rajendran Nair, Presiding Officer 

Tuesday, the 14 th day of June, 2005 

Industrial Dispute No. 3/2000(C) 

Between: 

Canara Bank, 

The Deputy General Manager, 

Canara Bank, Circle Office, 

Thrivandmm -695039 ... .Management 

And 

Sri S. Sajilal, 

Ananda Bhavan, 

Meenathucherry, 

Kavanad, 

Kollam (Kerala) 691003 ....Workman 

Representations: 

1. S/SriS.S.Kalkura, : For the Management 

R.S. Kalkura& 

G.S.Kalkura, 

Advocates, 

Vanchiyoor, 

Thiruvananthapuram, 

2. Sri G. Haridas, . For the Workman 

Advocate, Kollam 

PRELIMINARY ORDER 

The reference under Section 10 (l)(d) of the 
Industrial Disputes Act, 1947 as per Order No. L-12012/ 
307/99-IR(B-II) dated 25-5-2000 by the Government of 
India in respect of an Industrial Dispute between the 
Deputy General Manager, Canara Bank, Circle Office, 
Trivandrum-695039 and the workman Sri S. Sajilal, 
Ananda Bhavan, Meenathucherry, Kavanad, Kollam 
(Kerala) 691003 to this Labour Court for adjudication. 

The issue referred for adjudication is as follows : 

“Whether the action of the management of Canara 
Bank in imposing the punishment of compulsory 
retirement of Sri S. Sajilal with effect from 29-5-1998 
is justifiable? If not, to what relief the workman is 
entitled to?” , ' 


3. Pursuant to notices both sides appeared through 
counsel and the worker filed a claim statement, wherein he 
has contended as follows : 

He was an employee of Canara Bank and was a clerk 
in the Regional Office at Ernakulam. While so working he 
was suspended from service on 14-10-1996 and the 
management issued a charge sheet dated 24-5-1997. The 
woate submitted his reply and thereafter a domestic 
enquiry was ordered. Sri M. Sivasankaran a Senior 
Manager was appointed as Enquiry Officer, and in the 
enquiry fhs worker was found guilty Thereafter the 
.mauapment dismissed the worker by memo dated 
29-5-199R The worker pre ferred an appeal, the punishment 
of dismissal Was modified^ compulsory retirement. The 
enquiry proceedings are challenged by the worker on the 
ground (hat it was conducted without observing the 
principles of natural justice, that sufficient opportunity 
was not given to the delinquent, that the enquiry officer 
was prejudiced and biaseip, and that the enquiry finding 
are perverse. The managdment witnesses in the enquiry 
are bank employees and alii of them have some interest in 
the management. So they; have given false evidence out 
of pursuasion or fear. Tha management could not bring in 
any evidence to prove that the amount alleged to have 
been misappropriated by the worker were handed over to 
him. The management also failed to explain the discrepancy 
in handing over Ext. M .76 cheque drawn and signed by 
MWs in the enquiry. The depositions of MWs 7 and 
8 lack credibility and the involvement of the workman in 
the transaction has not bpen proved. The handw riting of 
the worker was not examined by an expert and the evidence 
of the witnesses in thisi regard are contradictory. The 
Enquiry Officer translated and dictated the depositions of 
witnesses who deposed in Malayalam and it was taken 
dow n by the Stenographer and was transcrilred in English. 
This procedure w as also irregular and is prejudicial to the 
worker. The Enquiry Officer did not accord sufficient 
opportunity to the worker to verify the records produced 
from the side of the management. The copy of documents 
were not served on him in spite of request made in this 
regard. The management also failed to disburse the 
subsistance allowance and the worker had approached 
the Labour Court for thq same. The rejection of the evidence 
of the delinquent worker by the enquiry officer was 
improper and prejudiced the worker. Before accepting the 
enquiry findings the worker was not called upon to submit 
his comments on the enquiry findings. The punishment of 
dismissal was ordered without giving the worker an 
opportunity of hearing. The worker has not committed 
any of the misconduct alleged. He was an active worker of 
AH India Bank Employees Association so the officers w ere 
not in good terms with the worker and as part of 
victimisation a false cjiarge was cooked up against him. 
The punishment, imposed is also shockingly 
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disproportionate. He was serving the bank for the last 17 
years and there was no antecedents of any misconduct 
from his part Thus the worker prayed for his reinstatement 
with his back wages and attendant benefits. 

4. The management in an elaborate written 
statement denied all allegations of the worker against 
the conduct of the enquiry and further justified the action 
of the management in awarding punishment. It is further 
affirmed in the written statement that the worker was 
involved in misappropriation of funds entrusted by 
customers offhe bank for depositing in their accounts, 
resorted to falsification of accounts with ulterior motive 
of concealing fraud and forgery committed by him and 
misappropriation of the customers money. A charge 
sheet was issued to the worker who replied it denying 
the charges. Thus the management appointed Sri. M. 
Sivasankaran, the then Senior Manager as enquiry officer 
and a domestic enquiry #as conducted fully complying 
the principles of natural justice. The worker participated 
throughout the enquiry and at his request Sri A. P. 
Kunjama Special Assistant, Canara Bank was defending 
him in the enquiry'. The worker was given copies of 
documents and witness list and sufficient opportunity 
was given to study the documents and prepare his 
defence. The 83 documents exhibited on behalf of the 
management were marked on mutual consent and further 
22 witnesses were examined on behalf of the 
management. In the enquiry no documents were.produced 
by the worker, and on his behalf one witness was 
examined. The Enquiry Officer evaluated the oral and 
documentary evidence, the entire facts and 
circumstances of the case, and the submissions made by 
the worker and he was found guilty of the charges against 
him. The copy of report was forwarded to the workman 
and the representative of the worker submitted his 
submissions on 31-3-1998. After considering all these 
matters the punishment of dismissal was proposed and a 
personal hearing on the proposed punishment was given 
to the worker on 26-5-1998. The submissions of the worker 
and his representative was duly recorded and considered. 
Considering the gravity of the misconduct and all relevant 
matters the punishment was imposed on the worker. In 
the appeal filed against the order of dismissal the appellate 
authority evaluated the entire proceedings and on 
humanitarian grounds the punishment was modified as 
compulsory retirement. The domestic enquiry 
proceedings were conducted in an impartial manner and 
there was compliance of the requirements of natural 
justice. The findings are based on evidence and the 
allegations to the contraiy are baseless. The management 
witnesses only deposed the truth and there was no 
pressure or intimidation by the management. Out of 22 
witnesses 3 are outsiders and 12 witnesses belonged to 
the cadre of the workman himself. There is no 
inconsistency in the deposition of witness. The defence 


could not shake the credit of the witness, nor bring out 
any ambiguity or contradiction in their cross-examination. 
The worker also failed to give any oral evidence to support 
his defence. The worker on the pretext of customer service 
to MWs 7 and 8 by accepting money from them and 
made bogus entries in their pass book to make them believe 
that the money received was duly accounted. These facts 
were clearly proved by the evidence of MWs 7 and 8 
examined in the enquiry. The allegation on the failure of 
getting the handwriting verified by the expert is also 
baseless. A number of witnesses who were acquainted 
with the hand-writing of the delinquent worker had 
identified his handwriting in Ext. ME8 and the defence 
could not bring out any material to shake the credibility 
of such evidence. The findings of the Enquiry Officer is 
fully justified. As to recording of deposition of witnesses 
in English, it is stated that all except MW 10 deposed in 
English and it was type written immediately. In the case 
of MW 10 the deposition in Malayalam was translated 
then and there and both parties have confirmed the 
correctness of the recorded deposition. The witnesses 
have also subscribed their signature after signifying that 
the transcribed are true recorded that was stated by them. 
The Worker as well as his representative have also signed 
the proceedings without objection. The copies of 
evidence recorded were furnished by the Enquiry Officer 
then and there, and no prejudice was caused to the worker. 
The list of documents and copies of all documents relied 
were given to the worker and he was given opportunity 
to inspect the original documents for confirming the 
correctness of the copies. The defence representative 
requested 15 days time to study the documents and this 
prayer was also allowed. In fact three months time was 
available to study the documents. At no stage of enquiry 
the worker had any allegation that the enquiry officer 
was biased. The disciplinary proceedings of the 
employees of the management bank are covered by the 
provisions of Canara Bank Service Rules which are terms 
and conditions of bi-partites settlement and in the case 
of employees belong to workmen cadre, the Deputy 
General Manager of the concerned Circle Office is the 
proper disciplinary authority. The worker has no right to 
request for reinstatement and he is not entitled to any 
further relief. Thus the management prays for an award 
in their favour. 

5. The question of validity of domestic enquiry was 
considered as a Preliminary issue and the management 
got examined the Enquiry Officer as MW 1. The file relating 
to the enquiry was marked as Ext. Ml series. Both sides 
were heard. 

6. The points for consideration is whether the 
domestic enquiry conducted by the management against 
the worker is valid; or is it liable to be set aside on or all 
any of the amount alleged by the w orker ? 
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7. The Point: It is admitted case that the worker S. 
Sa jilal was a cleik in the Canara Bank, Anandavalleeswaram 
Branch when the charges alleged occured. While he was 
so working the management issued charge memo dated 
24-5-1997 and he was proceeded againstby conducting a 
domestic enquiry, Sri. M. Sivasankaran, a Senior Manager 
in the bank was appointed as enquiry officer and on the 
basis of the enquiry report the worker was later dismissed 
from service by memo dated 29-5-1998. In appeal by the 
delinquent worker the penalty was converted to one of 
compulsory reitrement. Ext.Ml is the file relating to the 
enquiry and the enquiry report is Ext. Ml(a). In the enquiry 
the management examined 22 witnesses as MWs 1 to 22 
and on behalf of the delinquent one witness was examined 
as DW1, the management also produced and got marked 
83 Exhibits as ME 1 to ME 83. 

8. The charges against the delinquent worker reads 

thus : 

‘ You have been working as Clerk at Canara Bank, 
Regional Office, Emakulam since 27-7-1996. Earlier 
you were working as Clerk at Canara Bank, 
Anandavalleeswaram, Quilon from 16-3-1981 to 
17-7-1996. 

Smt. A. P. Radhamma, wife of Dr. P.M. 
M a dana mohanan, District Hospital, Quilon has been 
maintaining an S. B. Account bearing No. 23625 with 
Canara Bank Anandavalleeswaram, Quilon branch 
since 30-10-1985. Subsequently on 6-1-89 the said 
S.B. AocountwasconvertedasajointS.B. Account 
by including the name of Dr. P. M. Madanamohanan 
with the condition “Operation by any one of us”. 

1. While you were working as clerk at Canara Bank 
Anandavalleeswaram, Quilon an amount of 
Rs. 6000, Rs. 1500, Rs. 5000, Rs. 2800 and 
Rs. 5500 were handed over to you by the said 
account holders Sri. G. Thulaseedharan, the 
representative of the account holders on 5-7-1994, 
25-8-1994, 3-9-1994, 13-4-1995 and 29-7-1995 
respective^ for remitting the amounts to the above 
S. B. Account immediately on receiving the same 
and retained the money with you unauthorisedly. 

You remitted the amounts on various days to the 
above S.B. Account without the knowledge of the above 
account holders with malafide intentions to conceal the 
misappropriation of funds received by you from them. The 
details are given below:— 


Date 

Anmot 

Rs. 

23-7-1994 

6000 

3-09-1994 

1500 

29-04-1995 

... 5000 

02-05-1995 

2800 

04-05-19% 

5500 


2. On 25-05-19% Dr. P. M. Madanamohanan, one of 
the account holders handed over to you an amount of 
Rs. 30,000 for remitting it to the above S. B. Account. You 
remitted only Rs. 22,000 on 25-5-96 to the above S. B. 
Account and misappropriated the differential amount of 
Rs. 8000. 

3. Again on 02-7-1996 Sri. G. Thulaseedharan, the 
representative of the above account holders handed over 
to you an amount of Rs. 7500 for remitting it to the above 
S. B. Account along with the S. B. Account paying-in¬ 
slip. You handed over the counterfoil of the paying-in¬ 
slip dated 02-07-1996 back to the said Sri. G. 
Thulaseedharan duly affixing the date stamp/seal of the 
branch without the knowledge of the concerned officials 
of Anandavaleeswaram, Quilon branch. You, however, 
failed to remit the amount to the above S. B. Account 
and misappropriated the amount. 

In all the above cases you made bogus entries in 
the Pass Book issued to the above account holders 
pertaining to the above S. B. Account with an intention 
to make the account holders believe that all the amounts 
handed over to you on the aforesaid days have been 
remitted to the above S. B. Account immediately on 
receiving the same. You also managed to get possession 
of the cheques bearing Nos. 043247 dated 9-9-1995 for 
Rs. 2000 drawn by Dr. P. M. Madanamohanan, 043248 
dated 16-9-1995 for Rs. 3000 drawn by Smt. A. P. 
Radhamma and 163073 for Rs. 8000 drawn by Smt. A. P. 
Radhamma on 9-9-1995,16-9-1995 and 30-5-1996 
respectively on the above S. B Account when the 
cheques were brought to Canara Bank Ananda¬ 
valleeswaram, Quilon branch for encashment. You paid 
the amount of the cheques since there was no sufficient 
balance in the account due to the misappropriation done 
by you and made bogus debit entries in the pass book 
issued to the account holders to make them believe that 
the cheques were debited to the above S. B. Account on 
the aforesaid days itself. You however failed to pass the 
cheques to the section concerned for debiting it to the 
said S. B. Account and retained the cheques with you 
unauthorisedly with malafide intentions to conceal the 
misappropriation of funds done by you. Subsequently 
you managed to present the cheques bearing Nos. 043247 
dated 9-9-95 for Rs. 2000 and 043248 dated 16-9-1995 for 
Rs. 3000 drawn by the said account holders on 30-11-95 
and 29-11-1995 respectively without their knowledge 
since there came a credit of Rs. 5000 to the account on 
4-11-1995 and managed to get the cheques encashed. 

You managed to remit an amount of Rs. 8000 on 
3-7-1996 to Canara Bank, Anandavalleeswaram Quilon 
branch by producing an S. B. Account paying-in-slip with 
S; B. Account No. as 26325 purportedly signed by Sri. G. 
Thulaseedharan, the representative of the said account 
holders. As some discrepancy was noticed with regard to 
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the account number furnished in the said S. B. paying-in¬ 
slip, the amount was kept in '‘Sundry Deposits” Account. 
You have also on 5-7-1996 managed to present the cheque 
bearing No. 163073 for Rs. 8000 drawn by Smt. A.P. 
Rad ha lnma on 30-5-1996 on the above S. B. Account to 
Canara Bank. Anandavalleeswaram, Quilon branch across 
the counter presuming that the amount of Rs. 8000/- 
remitted by you on 3-7-1996 was credited to the above 
S. B. Account. But the said cheque was returned unpaid 
as there was no sufficient balance in the account to honour 
the same. 

On 5-7-19% you approached Smt N, Vasanthakumari 
(23006) officer of Canara Bank, Anandavalleeswaram, 
Quilon branch and informed her that the said 
Sri. G. Thulaseedharan, the representative of the account 
holders had approached you on 3-7-1996 for remitting an 
amount of Rs. 8000 to the S. B. Account 23625 and that the 
account number was wrongly mentioned as 26325 instead 
of23625 in the relative S. B. paying-in-slip. You requested 
her to transfer the amount of Rs. 8000 kept in the relative 
“Sundry Deposits” Account to S. B. Account 23625. 
Thereupon Smt. N. Vasanthakumari (23006) Officer insisted 
on obtaining a letter to that effect from the said Sri. G. 
Thulaseedharan. Accordingly on 6-7-1996 you produced 
a letter dated 6-7-1996 purported to be signed by the said 
Sri. G. Thulaseedharan before Smt. N. Vasanthakumari 
(23006) Officer and again made a request to her to transfer 
the amount of Rs. 8000 to S. B. Account 23625 of the said 
account holders. 

Upon verification it was found that the said letter 
dated 6-7-1996 is not written by the said Sri. G. 
Thulaseedharan and that the signature appearing on the 
said letter purported to be that of Sn. G. Thulaseedharan 
is forged. 

Subsequently when the misappropriation came to 
light you handed the cheque No. 163073 back to Dr. P. M. 
Madanamohanan on 6-7-1996. From the above it is evident 
that you misappropriated the amount handed over to you 
by the said customers/their representative on various 
dates, made unauthorised entries in the Pass Book and 
subsequently remitted a portion of the amount 
misappropriated by you. It is also evident that you have 
attempted to get the amount of Rs. 8000 kept in '‘Sundry 
Deposits ‘ Account transferred to S. B. Account 23625 by 
producing a bogus letter of request 

By your above action in having misappropriated the 
amount handed over to you by the above S. B. Account 
holders/their representative and made bogus entries in the 
Pass Book, you have caused wilful damage to the properties 
of the Bank and its customers and thereby committed Gross 
Misconduct within the meaning of Chapter XI, 
Regulation 3. Clause (j) of Canara Bank Service Code. 

By your above actioh in having produced a bogus 
letter dated 6-7-1996 and thereby attempted to get the 


amount of Rs. 8000 kept in “Sundry Deposits” Account 
transferred to S. B. Account 23625, you have behaved in a 
disorderly manner in the premises of the Bank and thereby 
committed Gross Misconduct within the meaning of 
Chapter XI, Regulation 3, Clause (k) of Canara Bank 
Servie Code. 

All your above actions being prejudicial to the 
interests of the Bank, you have also committed Gross 
Misconduct within the meaning of Chapter XI, Regulation 
3, Clause (m) of Canara Bank Service Code. 

Charge—II 

You have been working as Clerk at Canara Bank, 
Regional Office, Emakulam since 27-7-1996. Earlieryou 
were working as Clerk at Canara Bank 
Anandavalleeswaram, Quilon branch from 16-3-1981 to 
17-07-1996. 

Dr. P. M. Madanamohanan, Civil Surgeon, District 
Hospital, Quilon has been maintaining an S. B. Account 
bearing No. 19348 with Canara Bank. Anadavalleeswaram, 
Quilon Branch since 29-10-1983. 

While you were working as clerk at Canara Bank 
Anandavalleeswaram, Quilon branch. Dr. P. M. 
Madanamohanan, the holder of the above S. B. Account 
handed over to you a sum of Rs. 7000 and Rs. 6000 on 
3-1-96 and 24-1-96 respectively along with the relative S. B. 
Account paying-in-slips for remitting to his above S. B. 
Account. You however failed to remit to his above S. B. 
Account immediately on receiving the same and retained 
the money with you unauthorisedly. You made bogus 
entries in the pass book pertaining to the above S B. 
Account to make the said account holder believe that the 
aforesaid amounts handed over to you were remitted to his 
S. B. Account inunediatelv on receiving the same from him. 

Subsequently you remitted an amount of Rs. 7000 
and Rs. 6000 on 26-2-96 and 14-3-1996 respectively to the 
above S. B. Account of Dr. P.M. Madanamohanan without 
his knowledge and consent with malafide intentions to 
conceal the misappropriation of funds done by you. 

From the above it is evident that you misappropriated 
the amount handed over to you by the said customer on 
the aforesaid days, made unauthorised entries in the pass 
book with malafide intention and subsequently remitted 
the amount misappropriated by you with considerable 
delay. 

By your action in having misappropriated the money 
handed over to you by the said account holder and made 
bogus entries in the Pass Book, you have caused/ 
attempted lo cause wilful damage to the properties of the 
Bank and its customer and thereby committed gross 
misconduct w itliin the meaning of Chapter XL. Regulation 3 
Clause (j) of Canara Bank Sendee code. 
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the SCE has behaved in a disorderly manner in 


All your above actions being prejudicial to the 
interests of the Bank you have also committed Gross 
Misconduct with the meaning of Chapter XI, Regulation 
3, Clause (m) of Canara Bank Service Code.” 

9. The enquiry officer on the basis of the evidence 
found the worker guilty and concludes stating : 

‘The CSE received the amount of Rs. 6000/- 
Rs. 1500, Rs. 5000, Rs. 2800 and Rs. 5500 from the account 
holders/representatives on 5-7-94. 25-8-94,3-9-94,13-4-95 
and 29-7-95 respectively which was remitted by him on 
3-7-94,3-9-94,29-4-95,2-5-95 and 4-5-96 respectively and 
thus misappropriated the amount. 

The CSE received on 25-5-96 from Dr. 
Madanamohanan, a sum of Rs. 30,000 of which remitted 
Rs. 22,000 on 25-5-96 and misappropriated the differential 
amount of Rs. 8000. 

The CSE failed to remit the amount of Rs. 7500 
received by him on 2-7-96 from the representative of the 
account holders, Sri. G. Thulasidharan and misappropriated 
the amount. 

The CSE received and paid the cheque Nos. 043247 
dated 9-9-1995 for Rs. 2000 and 043248 dated 16-9-95 for 
Rs. 3000 on the date of drawing itself and later encashed 
the same on 30-11 -95 and 29-11-95 without the knowledge/ 
consent of account holders. 

The CSE handed over the cheque No. 163073 dated 
30-5-96 for Rs. 8000 drawn by Smt. A. P. Radhamma, on 
6-7-96 to Dr. Madanamohanan. 

The CSE managed to remit Rs. 8000 on 3-7-96 to SB 
23625, with the A/C No. written as ‘26325’ as a result of 
which the amount was kept in sundry Deposits. 
Consequently, the cheque No. 163073 dated 30-5-96 for 
Rs. 8,000 presented across the counter was returned 
unpaid. 

The CSE produced as bogus letter on 6-7-96, 
purported to be signed by Sri. G. Thulasidharan and 
attempted to transfer the amount Rs. 8000 from the Sundry 
Deposits to SC 23625. 

The CSE misappropriated the amounts handed over 
to him by the customers/their representative and made 
bogus entries in the pass-book. By his actions he has 
caused wilful damage to the properties of the Bank and its 
customers and thereby committed gross misconduct within 
the meaning of Chapter XI, Regulation (3) Clause (j) of 
Canara Bank Service Code. 

By this action in having produced a bogus letter 

dated 6-7-96 and attempted to get Rs. 8000/- 

transferred from Sundry Deposits to SB 23625, 


the premises of the Bank and thereby committed 
gross misconduct within the meaning of 
Chapter XI, Regulation (3), Clause (k) of Canara 
Bank Service Code. 

All his above actions, being prejudicial to 
the interest of the Bank, the CSE has committed 
. gross misconduct within the meaning of 
Chapter XI, Regulation (3) Clause (m) of Canara 
Bank Service Code”. 

10. The enquiry officer was examined as MW 1 and 
he stated that the workman participated in the enquiry 
throughout and the proceedings of each day and the copies 
of evidence recorded were given to the worker then and 
there, and that the enquiry was conducted in compliance 
of all principles of natural justice. In the cross examination 
the challenge mainly raised was First on the failure to give 
notice of production of supplementary documents 
produced as item No. 84 and it was further suggested that 
copies of none of the documents produced were given to 
the worker; which suggestion was denied by the enquiry 
officer. The next challenge was against the recording of 
the deposition of witnesses in English. It was stated by 
the enquiry officer that all witnesses except one deposed 
in English and the statement of the witness who deposed 
in Malayalam was translated by him, which was taken down 
by the Stenographer and transcribed by her. It further 
affirmed that the defence representative as well as the 
workman verified and confirmed the correctness of the 
deposition so recorded. The 3rd suggestion was that the 
findings are not based on evidence. It was further 
suggested that the enquiry officer was biased and was 
prejudiced against the workman. The 5th challenge was 
that the documents disputed were not sent for expert 
opinion and the worker was not given sufficient 
opportunity to defend his case. 

11. The learned counsel appearing for the workman 
contended before me that the procedure adopted by the 
enquiry officer in recording the deposition of witnesses 
through a stenographer, to whom it was translated in 
English is irregular. It was pointed out by the management 
that all witnesses except one (MW 10) had deposed in 
English and that the worker as well as his representative 
were also well versed in English language and' they had 
given consent to the recording of evidence of the 
witnesses in English, and that they have signed the 
deposition without any protest Now, it is to be noted that 
the worker involved is a bank employee, and even 
according to him he has passed M. Com-and CAffi and he 
was also assisted by another bank employee in the enquiry 
procedings The domestic enquiry related to the 
irregularities committed by the workers in the course of 
his employment and many of the witnesses examined are 
officials of the bank. Necessarily, in the nature of the 
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charge, technical matters relating to banking transaction 
are involved, and in such a case the enquiry officer cannot 
be blamed for recording the deposition of witnesses in 
English. Further no prejudice in this regard could also be 
pointed out by the worker which effects his defence. Had 
lie any objection in the matter of translating statement, or 
found later when it was transcribed by the Stenographer 
he could have pointed out it, or objected at that stage. In 
the appeal also no specific contention is seen taken to the 
effect that the evidence recorded in the enquiry was 
distorted while translating and transcribing. So this 
contention of the worker is without merit. 

12. The next contention raised by the counsel is 
regarding the documents produced. In the list of 
documents produced, it is seen than an additional 
document is produced into evidence by the management 
as item No. 84. According to the worker, only notice of 
production of 83 documents was given to him and the 
reception of additional documents is behind his back. 
The enquiry report narrates in pages 6, 7 and 8 the 
documents relied on by the management in the enquiry. 
There only 83 documents are seen relied. As regards 
these 83 documents it is stated by the enquiry officer in 
his proceedings page 2 that the presenting officer handed 
over the original of the provisional list of document, 
provisional list of witness and the original of the 
documents in the enquiry and that the delinquent worker 
and his representative confirmed having received copies 
of the provisional list of documents and provisional list 
of witnessess In page 3 it is further stated that the worker 
and his representative inspected the original documents 
and confirmed the correctness of the copies of the 
document handed over to them by the presenting 
officers. This proceeding is signed by the worker as well 
as his representative. Regarding the marking of 
documents it is stated that the documents were marked 
on mutual consent. So having consented to the marking 
of documents without objection and in view of the 
proceedings recorded by the enquiry officer regarding 
the service list of documents as well as copies of 
documents, and after availing opportunity to verify the 
correctness of the same with the original he cannot be 
now heard to contend against the same. The next 
contention raised was that the worker was not given 
sufficient time to study the documents before proceedings 
with the enquiry'. The fallacy of this contention can be 
seen from the minutes of the proceedings in the enquiry. 
The documents were marked on mutual consent on 26-8- 
1997 It is recorded therein that the delinquent requested 
for 15 days time to study the documents and prepare his 
defence. The enquiry officer allowed the prayer and the 
enquiry' was adjourned. Next sitting was only on 9-12- 
1997 nearly after 3-1/2 months. So the contention that 
the worker did not get sufficient time to study the 
documents is also baseless. 


13. The 3rd contention raised was that the 
management has not produced the Canara Bank Service 
Code, though in the charge the misconduct alleged 
specifically refers to certain clauses in chapter *9’ of 
Canara Bank Service Code. True, that the management 
has not produced the same even at this stage. But this 
aspect also does not loom large, because it is a document 
available to the worker also and futher the delinquent 
has no case that the charge alleged are not misconduct 
coming with the meaning of Chapter 11 of Canara Bank 
Service Code. 

14. It was then contended that the findings are 
not based on evidence. Now, before going to the merits 
of this contention it will be usefull to refer to the scope 
of Judicial review in the matter of domestic enquiry' 
conducted by the management. The Hon’ble Supreme 
Court way back in 1963 in the case of State of Andra 
Pradesh Vs S. Sreeramarao (AIR 1963 SC 1723) held that 
the High Courts were not constituted to act as appellate 
authorities over the decision of the disciplinary 
authorities in the departmental enquiries against the 
public serv ants. If the enquiry was held properly, the 
disciplinary' authority was the sole judge of facts. A full 
Bench of the Rajasthan High Court in a decision reported 
in 1999 (3) LLJ (Supplement) 810 also followed the above 
view. The Hon’ble Supreme Court in 1996 (I) LLJ 123 has 
also laid down that the courts have limited power to 
interfere with the conclusions arrived at by the 
disciplinary authority. The Hon’ble High Court of 
Madhya Pradesh in a recent decision reported in 2003(1) 
LLJ 156 in an identical case considered the scope of 
judicial review. In the light of the earlier decisions of the 
Hon’ble Supreme Court and it is stated in para 14 : 

“It is a well settled principle that in departmental 
enquiry cases when administrative action is 
challenged, the scope of judicial review is very 
limited. The scope of judicial review in cases of 
departmental enquiry was considered by the 
Supreme Court in the case of Union of India and 
another Vs. B.C. Chatravedi, AIR 1996 SC 484:1995 
(6) SCC 749 1996-I-LLJ-12 31. The Supreme Court in 
the aforesaid case had observed that the 
Disciplinary authority and the appellate authority 
being the fact finding authorities have power to 
consider the evidence with a view to maintain 
discipline. The power for imposing appropriate 
punishment and examination of evidence is vested 
in such authorities, the courts while exercising 
powers of judicial review cannot substitute their 
own conclusion by re-apppreciating the evidence 
and substitute its own finding. It is only required to 
be seen if enough material is available to come to a 
reasonable conclusion. Similar views were expressed 
by the Supreme Court in the case of Indian Oil 
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Corporation Ltd. and Another V. Ashok Kumar 
Arora, AJR 1997 SC 1030: 1997 (3) SCC. 72. In this 
case also, it was held that in case of departmental 
enquiry while considering the same and the 
finding recorded therein, the High Court does not 
exercise the powers of Appellate Authority. The 
jurisdiction of the High Court in such cases is 
very limited and it is only to see u'hether the 
enquiry is vitiated because of non observation of 
principles of natural justice, denial of reasonable 
opportunity, finding based on no evidence or 
punishment totally disproportionate”. 

That was a case where the Assistant Manager of 
United Commercial Bank challenged the order passed by 
the disciplinary authority missing punishment of removal 
from service on the ground that (1) the documents 
requested by the petitioner were not submitted (2) that 
the evidence of account holders were examined as defence 
witnesses were not considered by the authorities (3) the 
findings of the enquiry officer is perverse (4) that 
opportunity of examination of the petitioner as per 
employees regular were not followed and that the statement 
of witnesses recorded copy of report of preliminary 
enquiry and copy of the complaint were not supplied to 
liim. The Hon’ble High Court rejected the above contention 
and the O P. \vas dismissed. Now, coming to the evidence 
in the present case, as I have earlier notices, the 
management has examined almost all material witness in 
support of various allegations in the charges and the entire 
documents are also produced. The worker has no case 
that aiiy of the material document was with-held, or that 
any material witness was omitted to be examined. It is to 
be noted that the delinquent worker did not give oral 
evidence in the enquiry to refute the allegations against 
him. In the claim statement filed the allegations is that the 
enquiry officer failed to rely on the evidence of DW1, the 
only witness examined on behalf of the delinquent worker. 
The role of the witnesses DW1 in the different charges 
alleged against the worker is very little. According to the 
evidence of DW1, he had presented Ext. M26 cheque to 
the bank for collection and that he has signed on the 
reverse of the cheque. This ME 26 cheque is drawrn by 
A.P. Raj amnia examined as MW 8 in the case. She has 
categorically deposed that she does not even know this 
person and has no transaction with him. That is not 
challenged also. According to the evidence of DW1 the 
cheque was handed over to him by his friend Ansor and 
when it was presented by him to the bank he was told that 
there is no cash and instantly he returned the cheque to 
I he party from whom he received it. In the cross 
examination this witness also states that he is not 
remembering the liability said to have been given to Ansor 
and he has no idea as to whom the cheque was handed 
over when it was returned. Admittedly the cheque does 
not bear the signature of Ansor as a holder of the cheque. 


This Ansor was not examined also. The case of the 
management is that this cheque was misused by the 
delinquent worker when it was presented for collection 
by MW8 through her domestic servant. Now' the evidence 
of DW1 himself would show that he w as brought in by 
the worker and a cooked up version was brought in 
through him regarding the loan transactions from Ansor. 
So the enquiry officer was right in discarding his version. 
As rightly contended by the management nothing 
prevented by the worker to depose in the enquiry to 
explain the material allegations against him. Though it is 
contended vaguely that the findings are not based on 
evidence, nothing specifically could be urged to show 
that the enquiry officer had not considered the evidence 
in the proper perspective. In the claim statement there is 
an allegation for not sending the alleged handwritings of 
the deliquent worker for comparison by an expert. It is 
to be noted that the witnesses examined as MWs 1 to 6 
and 11 to 22 are bank employees. The handw'riting of 
the delinquent worker in the disputed documents were 
identified by his co-workers in the bank, and nothing 
was brought out in their cross examination to discard 
such identification. In such a situation the necessity 
bring in an expert opinion in this regard was only 
superfluous. So this contention is also devoid of merits. 

The four witnesses MWs 7 to 10 are the most 
material witnesses, and out of them MW7 is a Doctor, 
and his wife is MW8 who is also a Professor of a college. 
According to the management the worker got introduced 
himself as a student of MW8 and intercepted with the 
banking transactions of MWs 7 and 8 whenever they 
came to the bank or sent cheque and money for 
remittance in their account through MW 10, and in such 
transactions he caused the manipulations alleged. The 
enquiry officer has duly considered the evidence and 
there is nothing to assume that his findings are perverse. 
Therefore the prayer of the-worker to set aside the 
enquiry report is without merit. 

In the result the enquiry report is found valid, the 
Industrial Dispute is posted for consideration of other 
issues. This Preliminary findings will form part of the final 
award. 

Pronounced before the open court on this the 14th 
day of June, 2005. 

M. RAJENDRAN NAIR, Presiding Officer. 

APPENDIX 

Witness examined on the side of the management 
MW1. M. Sivasankaran 

Exhibits marked on the side of the management 

Ext.MI. Enquiry’ file. 
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New Delhi, the 10th July, 2006 

S.O. 3032.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 45/2000) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Cental Bank of India and their workman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L-12012/300/1999-IR(B-I])] 
C. GANGADHAAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOURCOURT, 
LUCKNOW 

PRESENT 

Shri Kant Shukla Presiding Officer 

I.D. Nd. 45/2000 

Ref. N<t. L-12012/3tm/99/IR(B--il) Dt 5-6-2000 
Between 

The Assll. General Secretary, 

Central Bank Staff Association, 

13/11, Shiv Nagar Colony, 

AO-ihapUi , Allahabad (U P. ) 

And 

Central Bank of India, 

The Regional Manager 
CB.L Regional Officc, 

Lanka 

Varanasi (1J.P.) 


AWARD 

The Government of India, Ministry of Labour, New 
Delhi referred the following dispute vide No. L-12012/300/ 
99/IR (B-1I) Dated 5-6-2000 to the Presiding Officer, CGIT- 
cum-Labour Court, Lucknow for adjudication : 

“Whether the action of the Management of Central 
Bank of India in terminating die services of Sri Promod 
Kumar w.e.f 12-12-87 is Justified ? If not, what relief 
t he workman is entitled for?” 

The trade union’s case in brief is that the worker 
Promod Kumar (hereinafter referred to as workman) was 
serving as temporary peon in the Bunker Market Branch in 
Varanasi and was paid salary on daily basis and workman 
had worked for more than 240 days during the calander 
year proceeding the date of termination and as the bank 
Central Bank oflndia did not advise reason for termination, 
paid him notice pay and retrenchment compensation, the 
bank committcdbreach of section 25F of the I.D. Act. It is 
alleged that worker was terminated w.e.f. 12-12-97. Although 
he continued to work as temporary Peon from22-3-9I until 
termination. Trade union has therefore prayed to hold the 
action of the management of Central Bank of India in 
terminati ng the services of Promod Kumar w.e.f. 12-12-97 
is not justified, and the worker may be reinstated with full 
back wages and permanent absorption in the services of 
the bank as Peon. 

The opposite party' has disputed the claim although 
this is admitted that Promod Kumar was engaged on daily 
rate basis by Bunker Market branch of Central Bank of 
India. Varanasi and he was paid on the basis of work done 
in a day. Denying the claim of the trade union the 
management of bank has submitted the following : 

1. The worker did not hold any regular or permanent 
post in the bank. 

2. Worker was not appointed by the bank on the post 
of peon (sub staff) in regular and permanent basis. 

3. The bank had not issued any appointment letter 
nor termination letter. 

4 Worker has not worked for 240 working days in 
any calander year of proceeding 12 months, 

5 Worker was engaged on day to day basis. 

6. Worker lias been made payment for actual day s he 
worked in the bank. 

7. Worker discont inued casual job of his own for better 
engagement etc. 

8. The recruitment in the bank in the said guidelines 
of the Government the candidates are sponsored 
by Employment Exchange test/interview held and 
only successful candidates absorbed thereafter. No 
dev iation is permitted from these rules. The worker 
was not subjected to such exercise. 
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9. Worker is trying merely to gain back door entry by 
way of litigation claim is not cover under section 25 
B..F,G&Hofthe ID. Act. 

10. Claim is belated. 

11. CGIT-cum -Labour Court has no jurisdiction 
The worker has filed following photo copie* *4 
documents : 

1. Central Officccircular of Central Bnk oflr' -: teljd 
March 12,1991. 

2 Letter of General Manager (Personal) d l 
regarding payment to temporary daily 

3. Letter dt. 28-11-94 regarding the working -.f 
Kumar w.e.f. 22-3-91 to21-3-92. 

4. Employment Exchange Registration 

5. Application of Pramod Kumar withe*’ •;; 

6. Unauthanticated and unsigned details i? ? s it nc«i 
22-3-91 to 5-3-92. 

7. Reply of Central Bank of India to ALC(C) Allahabad. 

8. Unsigned details of work, from 29-7-94 to 11-12-97. 

Opposite party has filed photo copies of payment 
v ouchers from 10 -12-96 to 11-12-97 showing 263 working 
days during the period 10-12-96 toll-12-97 alongwithall 
vouchers. 

The worker has filed the affidavit and he has been 
cross-exmained himself by the opposite party. 

Opposite party has filed the affidavit of Sri A.K. 
Srivasta va, Branch Manager of Bunker Market branch of 
Central Bank of India. He has been cross-examined by the 
representative of the trade union. 

Heard the representative of the trade union. 
Representative of the opposite party did not turned up on 
28-6-03 al though representative of opposite was laso heard 
on 25-44)3. 

Carefully gone through the file and perused evidence 

on record. 

Worker admitted cross-exmained as admitted that he 
was daily wages labour. He has also admitted that his name 
was not sponsored by the Employment Exchange and no 
test and interview was held. Worker lias refused that he 
left the job of his own. 

The w itness of the opposite party has stated in 
cross-exmainaitori that worker was engaged as casual labour 
the work included filling of water, make available drinking 
water, cleaning of table in the bank besides mixe. work was. 
token from him and the work carried for whole day. 

From the above facts and evidence it is clearly 
established that worker was not peon (sub staff) as alleged 
in the statement of claim instead he was a daily rated labour. 
From the documents of the management itself it is proved 


that the worker worked for 263 days during 10-12-96 to 
11 -12-97. It is also proved that during the above the worker 
was being paid Rs. 30/- per day. 

It is also proved that the worker was engaged during 
22-3-91 to 21-3-92. It is not proved that after 21-3-92 to 
9-12-96 the worker was in employment of the bank as casual 

tr *de union has tried to argued that the worker 
hss eel tee paid the regular salary of class IV employee 
u; him. ft rs noteworthy that there is no appointment letter 
aad m isimCnation letter. It is also not proved that he was 
temporary peon. A casual labour can not claim parity with 
iSse sub staff' of the bank. 

i &i sowing photo copies of the case laws have been 

rr riie bank; 

I. The Manager State Bank of India Kanpur and 
Presiding Officer, Industrial Tribunal (Central) 
Kanpur and others (1990 vol. 60 F.L. R. page 672) 
(Allahabad High Court). 

2 Himanshu Kumar Vidarthi and others & State of 
Bihar and others (1997 vol. 76 F.L.R. page 622 
(Supreme Court). 

3 Range Forest Officer and S.T. Hadimani (2002 vol. 
94 F.L.R. pdge 622) (Supreme Court). 

4. Rajesh Kunlar Awasthi and DFO, Special Forestree 
Divn., Fatehpur and others (1992 vol. 66 F.L.R. 
page 613 Allahabad High Court). 

5. State of UP and another and Kaushal Kishore 
Shukla (1991 vol. <52 F.L.R page 350) Supreme Court 

6. Triveni Shankar Saxena and State of U.P. andothers 
(1991 vol. 62 F.L.R page 350) (Supreme Court). 

7. State of UP and Labour Court Haldwani & others 
(1999 vol 81 F.L.Rpage319) (AllahabadHigh Court). 

8. Delhi Development Horticulture Employees Union 
Cv Delhi Administration Delhi and others (1992 
vol. 64 F.L.R Page 1110) Supreme Court of India. 

9. R. C. Shukla and State of UP, andothers (2001 vol. 
90 F.L.R page 165) Allahabad High Court. 

10. Malkiat Singh and Labour Commissioner and others 
(1997 vol. 17 5 F. L. R. page 397) Punjab & Haryana 
High Court. 

II. Chaturth Shreni Karmchari Sangh Sichai Vibhag and 
State of U.P. and others (1998 vol. 80 FLRpage 802) 
Allahabad High Court. 

12. Mohd. Islam and Presiding Officer Labour and 
another (2000 vol. 87 F.L.R. page 763) Allahabad 
High Court. 

13. Rajesh Sharma and Presiding Officer, Labour Court 
and another (2000 vol. 87 F.L.R. 767) Punjab & 
Haryana High Court. 
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14. Prem Pal Shamia and District Judge Baduan (1993 
Vol. 66 F.L.R. page 748) Allahabad High Court. 

15. Khulwant Singh and State of U.P. and others (2002 
vol. 92 F.L.R. 1175) Allahabad High Court. 

16. Chandra Prakash Gupta and the Additional District 
Magistrate (Project) Hamirpur and anothers (2000 
vol. 90 F.L.R. page 478) Allahabad High Court. 

17. Brajesh Kumar Singh and others and State of Bihar 
and others (2001 vol. 90 F.L.R page 618) High Court 
of Jharkhand. 

18. Rajapalyain Municipality and Presiding Officer 
Additional Labour Court Madurai and others (2001 
vol. 90 F.L.R. page 298). 

19. Pramod Kumar and State of Bihar and others (2001 
vol. 91 F.L.R page 824) Patna High Court. 

None of the case laws are relevant in the present 
case. It is proved that worker Pramod Kumar engaged as 
casual labour continuously for 263 days. The worker, has 
claimed permanent absorption in the bank but he is not 
entitled as it will amount getting back door entry' in the 
regular services of the bank. There is no scheme of 
absorption which entitles the worker to be absorbed in the 
bank s service. The only protection available to the worker 
is to get notice, notice pay and compensation before his 
retrenchment and if he is retrenched from the service 
without give him notice, notice pay compensation the 
retrenchment will amount to be illegal. Section 25F of the 
ID. Act. is as follows ; 

25F. Conditions precedent to retrenchment of 
workman :—No workman employed in any industry' who 
has been in continuous service for not less than one year 
under an employer shall be retrenched by that employer 
until— 

(a) the workman has been given one month’s notice in 
writing indicating the reasons for retrenchment and 
the period of notice has expired, or the workman 
has been paid in lieu of such notice, wages for the 
period of notice; 

(b) the workman has been paid, at the time of 
retrenchment compensation which shall be 
equivalent to fifteen days average pay (for every' 
completed year of continuous service) or any 
thereof in excess of six months; and 

(c) notice in the prescribed manner is served on the 
appropriate Government (for such authority as may 
be specified by the appropriate Government by 
notification in the Official Gazette). 

Section 25B of the I D, Act, is also relevant in the 
present case which is reproduced below: 

25B. Definition of continuous service : For the 
purposes of this chapter— 

(1) a workman shall be said to be in continuous service 
fora period lfheisforthe period, in uninterrupted 


service, including service which may be interrupted 
on account of sickness or authorised leave or an 
accident or a strike which is not illegal, or a lock out 
or a cessation of work which is not due to any fault 
on the part of the workman; 

(2) where a workman is not in continuous serv ice within 
the meani ng of c lause (1) for a period of one year or 
six months, he shall be deemed to be in continuous 
service under an employer— 

(a) for a period of one year, if the workman, during a 
period of twelve calendar months preceding the 
date with reference to which calculation is to be 
made, has actually worked under the employer for 
not less than— 

(i) one hundered and ninety days in the case of a 
workman employed below ground in a mine; 
and 

(ii) two hundred and forty' days, in any oilier case. 

(b) for a period of six months, if the workman during a 
a period of six calendar months proceeding the 
date with reference to w hich calculation is to be 
niade has actually w orked under the employ er for 
not less than— 

(i) ninety five days, in the case of workman 
employed below ground in amine; and 

(ii) one hundred and twenty days, in any other case. 

Explanation : For the purposes of clause (2) the 
number of days on which a workman has actually worked 
under an employer shall include the days on which— 

(i) he has been laid off under an agreement or as 
permitted by stnadmg orders made under the Industrial 
Employment (Standing Orders) Act, 1946 (20 of 1946) or 
under the Act or under any other law applicable to the 
industrial establishment. 

(ii) he has been on leave with full wages, earned in 
the previous years; 

(iii) he has been absent due to temporary disablement 
caused by accident arising out of and in the course of his 
employment; and 

(iv) in the case of a female, she has been on maternity 
leave, so however, that the total period of such maternity 
leave does not exceed twelve weeks. 

The said provisions are applicable not only to the 
regular employees but also the daily wagers/casual labours 
who are paid on daily wages basis. The latest case law 
which has been referred by the trade union representative 
is 2005 (105) FLR383 (Supreme Court) between N. S. Hedge, 
B P. Singh and S B. Sinhaji, civil appeal no. 4396 of2006 
Bank of Baroda and Ghemarbhai Harjibhai Rubari. 

The said case law is very much relevant in the present 
case. It is not proved that the w orker left the job of his own 
for gainful employment. It is also not proved that this court 
has no jurisdiction. 
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Tl\e worker is therefore entitled to only reinstatement 
not absorption or regularisation nor equal pay with that of 
regular sub staff of the Central Bank of India. It is irrelevant 
whether the worker was sponsored by the Employment 
Exchange or not as he was only a casual daily wager labour. 

So far as the back wages are concerned the 
representative of the trade union has argued that the worker 
was not employed after termination and he has said so in 
ltis cross examination. The representative of the trade union 
has referred 2006 Supreme Court Cases (L &S ) 250 U.P. 
Brasware Corpn. Ltd. and another vs. U.N. Pandey and 
has argued that where the establishment was closed the 
Hon'ble Supreme Court awarded back wages to the tune 
of 25% of the total wages payable during the period 1-4-87 
to 26-3-93. 

The representative of the trade union has further 
referred case law 2006 Supreme Court cases (L& S) 857 
UPSTRC Ltd. Vs. S .P. Misra and another wherein 50% back 
wages from the date of award till the date of reinstatement 
was allowed. 

The representative of the trade union has honestly 
agreed that there is no hard and fast rule made for back 
wages. It is for the court to exercise his discretion and 
since I D. Act is social legislation and Tribunal has to 
impart justice mercifully. 

Worker has been earning meagure wages of Rs. 30/- 
per day he could have earned this meagure amount by 
employing himself any where as labour. From the record it 
reveal that he was 31 years of age in August 2001 therefore 
he could have easily earned that meagure sum. However, 
looking to the factor that he is a poor man it will meat the 
end of justice if he is allowed 25% of wages for 240 days in 
a calander year calculated from the date of termination i.e. 
12-12-97. 

The termination of Sri Pramod Kumar w.e.f. 12-12-97 
is not justified and illegal. Issue accordingly answered in 
favour of the workman. The worker is entitled to 
reinstatement and back w ages to the tune of 2 5% as stated 
above till the date of reinstatement. 

SHRIKANT SHUKLA, Presiding Officer 

LUCKNOW 

3-7-2006 

10 2006 
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New' Delhi, the 10th July, 2006 

S.O. 3033,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 69/99) 
of the Cent. Govt. Indus. Tribunal/Labour Court, Kanpur 
(U.P.) as shown in the Annexure in the Industrial 
Dispute between the management of Punjab & Sind Bank 
and their workmen, received by the Central Government on 
10-7-2006. 

[No. L-12012/230/1998-IR(B-n)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, 117/9 
SARVODAYA NAGAR, HOTEL KISHOTI BUILDING, 
KANPUR 

Industrial Dispute No. 69 of 99 
In the matter of dispute between : 

Sri P. K. Srivastava 

Sh. Kamlesh Chaturvedi Asstt. Secy. NCBE 128/M/75, 
Kidwai Nagar, Kanpur. 

And 

Punjab & Sindh Bank 
Branch Manager P & S B 
Extension Counter 
Sunder Nagar, Kanpur. 

AWARD 

1. Central Government, Ministry of Labour, 
New, Delhi, vide notification No. L-12012/220/98/IR (B-II) 
dated 30-3-99 has referred the following dispute for 
adjudication to this Tribunal: 

"Whether the action of Branch Manager Punjab & 
Sindh Bank Extension Counter GNGD College Sunder 
Nagar, Kanpur not give special allowance (Hundi) 
and 11 days wages to Sri P. K. Srivastava Sub Staff 
of the branch is justified ? If not to what relief the 
workman is entitled 7” 

2. In the instant case after exchange of pleadings 
between the parties and after evidence when the case was 
taken up for dictating award it was noticed by the tribunal 
that the date for granting Hundi Allowance and period of 
11 days wages which is alleged to have been withheld by 
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the bank has not been mentioned in the schedule of 
reference order. 

3. It may be pointed out that if on the basis of 
evidence of the parties tribunal is of the opinion that the 
action of the management is neither legal nor justified then 
a normal quesiton arises before the tribunal as to from 
what date the concerned workman be held entitled for the 
relief claimed by him when there is no mention of date from 
which the workman could be held entitled for the Special 
A1 lowance (Hundi) and or when there is no mention of the 
period of 11 days with regard to which it is alleged that the 
Bank opposite party had withheld the wages of the 
workman. 

4. Therefore, from the above discussions, it is quite 
obvious that the schedule of reference order is vague and 
the workman cannot be held entitled for any relief on the 
basis of vague schedule of reference order. 

5. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer, 
f^c#, lO^eTTi 2006 

cFT.3TT. 3034.-3kllfi|<6 3Tfafwr, 1947 (1947 
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[73. ^-22012/80/2002~33T^ (2ffi-II)] 

3T5PT ^HK. J lW, ^*<6 3Tftl^|<) 
New Delhi, tlie 10th July, 2006 

S.O. 3034.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 3/2003) 
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
ASANSOL as shown m the Annexure in the Industrial 
Dispute between the management of M/s. Eastern 
Coalfields Limited and their workmen, received by the 
Central Government on 07-07-2006. 

[No. L-22012/80/2002-IR (C-H)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOURCOURT 
ASANSOL 

PRESENT: 

SHRIMD. SARFARAZ KHAN 
PRESIDING OFFICER 
Ref. No. 03 of 2003 

PARTIES: The Agent, Ratibati (R) Colliery of 

M/s. ECL, Kalipahari, Burdwan. 


Vs. 

General Secretary-, Koyala Mazdoor Congress, 

Asansol 

REPRESENTATIVES: 

For the management : None. 

For the Union (Workman) : SriR. Kumar, 

General Secretary Kolyala 
Mazdoor Congress, 
Asansol. 

INDUSTRY : COAL STATE: WEST BENGAL 
DATED: 19-05-2006 

AWARD 

In exercise of powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2 A of Section 10 of the 
Industrial Dispsutes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour Vide its letter No. 
L-22012/80/2002-IR (C-II) dated 13-02-2003 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the demand of the KMC from the 
management of ECL, Ratibati Colliery- for payment 
of wages for the idle period from 11-2-2000 to 
15-4-2000 is just and fair ? If so, to what relief is the 
workmen entitled ? 

Having received the Order No. L-22012/80/2002-IR 
(C-II) dated 13-02-2003 of the reference concerned from 
the Government of India, Ministry- of Labour, New 
Delhi for adjudication of the dispute a reference case 
No. 03 of 2003 was registered on 11-03-2003 and 
accordingly an order was passed to issue notices to the 
parties concerned through the registered post directing 
them to appear and file their written statements along with 
the documents and list of witness in support of claims. 
Pursuant to the said order notices were issued to the 
respective parties through the registeredd post. 

From perusal of the record it transpires that Shri 
Rakesh Kumar, General Secretary of the union representing 
the workmen concerned appeared after having made his 
endorsement dated 16-6-04 on the office copy of the notices 
issued. It is further clear from the record that the notices 
were received by the Agent, Ratibati Colliery-, M/s. Eastern 
Coalfields Limited. PO: Kalipathari, Distt: Burdwan on 
10-06-2004 but nobody did turn up to represent the 
management in the court in spite of repeated adjournments. 
On the other hand the union also left taking any step on 
its behalf since 3-11-2005 till today. The reference was 
registered on 1 1-03-2003 and since then several 
adjournments were given but unfortunately no wirtten 
statement was filed even on behalf of the union. These all 
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facts and circumstances go to show that the union has lost 
its interests in this case. In such circumstance it is not 
advisable to keep the record pending any more specially 
in such case in which the party is not interested. 
Accordingly it is hereby 

ORDERED 

that let a “No Dispute Award” be and the same is 
passed. Send the copies of the award to the Ministry of 
Labour, Govt of India, New Delhi for information and 
needful. The reference is accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer. 
T i 11 Ipt 2006 

^r.3h. 3035.-^1014) 1947 (1947 

«RT 14) *TRU7^3PpnnT3, 4K+K 

^ TFtrtcf? ^ TTO PwWhT ftft 4)44 >k1* ^ #4, 
sFjsftr ft fife aMfw ftafejfte 

105/99) ^TFRlfW 

4Tcff ft, -gft FR4)R 4^ 10-7-2006 ^ ^ m 

[ft. h^T-12012/662/1998-3^ 3TR (4t-I)3 
W 4jRTC, 3TfTO^ 

New Delhi, the 11th July, 2006 
S.O. 3035.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 105/99) 
of the Central Govt. Indus. Tribunal/Labour Court, Kanpur 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
State Bank of India and their workmen, which was received 
by the Central Government on 10-7-2006. 

[No. L-12012/662/1998-IR(B-1)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT SARVODAYA 
NAGAR, KANPUR. 

INDUSTRIAL DISPUTE NO. 105 OF 99 
IN THE MATTER OF DISPUTE BETWEEN:. 

Sri ChaituLalChakervarty 

C/O Sri O. P. Mathur. 117/K-36 Sarvodaya Nagar, 

KANPUR. 

AND ■ 

The Manager 

State Bank of India 16/19 Civil Lines, 

KANPUR. 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No.L-12012/662/98/lR(B-l) dated 5.5.99 has 
referrd the following dispute for adjudication tothisTri- 
bunal: 

Whether the demand of Sri Chaitu Lai Chakarverty to 
reemploy him under section 25-H of I.D.Act with the 


management of State Bank of India is justified? If so. what 
benefit the workman is entitled to? 

2. In the instant case when after the exchange of plead¬ 
ings of parties and after the parties have led evidence in 
support of their respective cases, the case was taken up for 
dictating award it transpired that the date of reemployment 
has not been mentioned in the schedule of 
reference order. Tribunal is obivious of the fact that the 
defect as pointed out is fatal against the workman. In case 
the tribunal after appraisal of evidence and pleadings of the 
contesting parties comes to a conclusion that the action of 
the management is neither legal nor ‘justified then a normal 
question for consideration arises as to from what date the 
workman be given the relief as claimed by him. It is also 
settled position of law that the tribunal cannot 
borrow any knowledge in its award gathered from the record 
while recording its final award especially when the same has 
not been questioned in the schedule of reference 
order. 

3. In view of above discussions, tribunal is bound tc 
hold that the schedule of reference order is vague and on 
the basis of vague terms of reference order workman can¬ 
not be held entitled for any relief. 

\ 

4. Accordingly it is held that the reference order 
bound to be decided against the workman and in favour of 
the opposite party bank holding that the workman is not 
entitled for any relief as claimed by him. 

SURESH CHANDRA, Presiding Officer 
11 2006 

W. 3tT. 3036.-ftk)lMT sfelfWT, 1947 (1947 

^RT14) 4ft rtRT 17 ^ ft, 3TFF 

M«H>T ^ 

ft Trffee ft rtrr 

atfftSR"! m ^ W2 (ft^ft Wf! 

146/2004) 4^ H+lftMci Wt t, *ft RTFR 4^ 

10-7-2006 4^ WZ 13TT 

[ft R?T-12012/133/1998-3^3lR(ftl-l)3 

<^hk, ilF4r 3rfft4nft 

New Delhi, the 11th July, 2006 

S.O. 3036.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 146/ 
2004) of the Cent. Govt. Indus. Tribunal/Labour Court, 
Ahmedabad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of State Bank of India and their workman, 
received by the Central Government on 10-7-2006. 

[No. L-12012/133/1998-IR(B-l)] 
AJAY KUMAR, Desk Officer 
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. ANNEXURE 

BEFORE SHRIB. L KAZI, B. Sc LL. M., PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CtOVl-LABOUR COURT AT AHMEDABAD 

REFERENCE (C.GLT.A)NO. 146 OF 2004 
OLD REFERENCE (LT.C.) NO. 23 OF 1988. 
BETWEEN 

State Bank of India, 

Modasa Branch, 

Modasa, 

District— Sabarkantha. ....First Party 

And 

Shri Abdulbhai Ismailbhai Manva, 

117, Sliama Society, 

Dugarwada Road, 

Tal. Modasa. Dist. Sabarkantha.Second Party 

APPEARANCE: 

Shri B. K. Oza for the First Party. 

Shri I. F. Shaikh for the Second Party. 

AWARD 

Tiic Government of India, Ministry of Labour has 
referred this Industrial Dispute between the above parties 
by order No. L-l 2012/13 3/98/IR(B-I) dated6-01-1999 to this 
Tribunal for adjudication. The Schedule is as under: 

SCHEDULE 

Whether the action of management of State Bank 
of India, Modasa, in terminating the services of Shri 
Abdulbhai Ismailbhai Manava is justified ? If not, 
what relief the workman concerned is entitled to V 

2. A notice was issued to the Second Part}' to file 
the Statement of Claim. By Exh. 5 the Second Party has 
submitted a statement of claim. The brief facts arc that the 
concerned workman was working as a temporary Faras- 
cum-Messanger on full time basis as well as part time in the 
month of January 7 , 1984. He has served continuously. He 
was called for interv iew dated 26-9-1989. He was at serial 
number 13 3 in the selection list. 88 candidates have been 
cleared till today, lie has not been absorbed. The bank 
terminated the services of the second party with effect 
from 1-7-1995 without following any due procedure. No 
opportunity was given in terms of principle of natural 
justice. After termination though contacted by the second 
party, no proper reply was given by the bank. Thus, the 
concerned workman sent letters dated 12-8-1997 and 
13-9-1997 to the First Party. Thus, the termination is illegal, 
malafide and it violates the principles of natural justice. It 
is prayed that the action of the First Party in terminating 
the services of the Second Party under the guise of 
victimization, may be declared illegal and void and the First 


Party may be directed to reinstate the Second Party in his 
original post hlong with continous service with full back 
wages and other benefits and cost of the reference. 

3. A notice was issued to the First Party to file written 
statement. By Exh. 6 the First Party has submitted written 
statement. The brief facts are that the contentions in para- 
1 to 8 are denied. It is not true that the concerned workman 
has worked as a temporary Faras-cum-Messanger on full 
time and as part time from January, 1984 to 20-6-1995 
continuously. It is true that the workman was called for an 
interview on 26-09-1989 but it is not true that he was selected 
and his selection number was 133. It is not true that the 
service of the Second Party was terminated on 1-7-1995 
without following due process of law and in violation of 
principles of natural justice. The Second Party was 
employed on 16-1-1998 and he has worked up to 9-4-1984 
in Malpur Branch of the Bank. Thus, he has worked for 85 
days. As per the settlement between the bank and the 
union, under section 2(p) of the Industrial Disputes Act, a 
workman who has worked as a temporary workman and 
who has worked from 25-09-1989 to 14-10-1989 can be 
absorbed as subordinate staff by taking interview. It is true 
that he was called for an interview but it is not true that he 
is entitled for t he employment. After 11 years he was again 
employed on 1-5-1995 to 31-5-1995 asaMessanger and it 
was only for one month. However, the employment was 
extended up to 30-06-1995. Thus, he has worked for 60 
days in 1995. The selection/waiting list was continued upto 
31-03-1997. Tims, there is no violation of section 25 (F) of 
the I. D. Act and the Second Party is not entitled for 
reinstatement with continuity of service and back wages. 
Thus, the reference should be rejected with costs. 

4. The Second Party has submitted documentary 
evidence list bvEx.8.8/1 is Ex. 19,8/2 is Ex. 20. 

5. The First Party has submitted his documentary 
evidence list by Ex. 7 and by Ex. 20. Mark as 7/1 is Ex. 14, 
7/2 is Ex. 12,7/3 is Ex. 13,7/4 is Exh. 15,7/5 is Ex. 16,7/6isEx. 
17, 7/7 is Ex. 18. Mark 22/1 is application by Lalabhai 
Prajapati, Mark-22/2 is the certificate given by Kungher 
Branch, Mark 22/3 is also a certificate given to Shri Lalabhai 
Prajapati. 

6. The Second Party has examined himself by Ex. 9 
and the Second Party closed his evidence by Ex. 10. The 
First Party Examined Shri Ramaribhai VirabhaibyEx. Hand 
the First Party closed its evidence by Ex. 21. 

7. Heard the learned representatives of the parties. 
On behalf of the Second party, Shri Shaikh submitted that 
the Second Party has worked in 1984 for 85 days and in 
1995 for 60 days. He w as called for an interview, lie was 
selected at serial No. 133 but he was not absorbed in the 
subordinate staff. Thus, the action of the First Party is 
illegal, improper and bad in law and in violation of section 
25(F) of I.D. Act as no notice or notice pay was given to 
the Second Party' at the time of termination. 
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8. Heard the learned representative Shri Ketan Oza 
on behalf of the First Party. It is submitted by him that 
section 25(F) of the I D Act is not applicable as the 
concerned workman has worked for 60 days preceding 12 
months from the termination. Not only that, he was not 
selected at serial No. 133 but the same is a number of 
interview call letter and not a selection number. Thus, he 
has not completed 240 days, the concerned workman is 
not entitled for the reinstatement to his post with continuity 
of service. He is also not entitled for the back wages. 

9. Looking to the submissions of the parties and 
looking to the materials on record, the following issues are 
to be decided for my consideration 

ISSUES: 

(A) Whether the concerned workman proves that 
he has worked for 240 days preceding 12 
months of the termination in the First Party 
bank? 

(B) Whether the action of the management of 
the State Bank of India, Modasa Branch, 
Modasa in terminating the services of the 
concerned workman is justified? 

(Q Whether the concerned workman is entitled 
for the reinstatement to his original post with 
continuity of service? 

(D) What order about the back wages? 

© What final order? 

10. My answer to the above issues are as under as 
per the reasons given below : 

ANSWERS: 

(A) No. 

(B) No. 

(Q No. 

(D) No order regarding back wages, 

(E) As per final order of the Award. 

REASONS 

11. If we peruse the documents submitted by the 
Second Party Annexure-19, then it is clear that the Second 
Party has worked in the Bank in 1984 for 85 days from 
16 - 1-1 984 to 9-4-1984, Again he has worked in the Bank for 
61 days in 1995. The documents submitted by the Second 
Party and looking to the oral evidence Ex. 9, it is clear that 
the Second Party has not worked for 240 days in 12 calendar 
month preceding the termination. He has also admitted 
that he has no evidence to show that he has worked from 
16-01-1984 to to 20-06-1995 continuously. It is admitted by 
him that he had applied for the post of subordinate staff as 
per advertisement, he was called for an interview, but he 


admits that there is no evidence that he has been passed 
in the interview and his name was entered into the waiting 
list. Now, looking to the documents submitted by the First 
Party, it is clear that as per Ex. 14, he has worked for 85 days 
in 1984 and as per Ex. 12 he has worked for one month in 
1995. Thus, it is clear that the Second Party has not worked 
for 240 days in 12 months preceding the termination. 

12. In tlie cases of Ganganagar Sugar Mills v. State of 
Rajasthan and another, reported in 2004(8) SCC 161, and 
Municipal Corporation, Faridabadv. Shrinivas—2004 (8) 
SCC, 195 and M.P. Electricity Board v. Hariram—2004(8) 
SC C, 246, it was held by the Apex Court that the burden of 
proof lies on the workman to show that he had worked 
continuously for 240 days preceding one year prior to his 
alleged retrenchment and it is for the workman to adduce an 
evidence to do factum of his being in employment of the 
employer. In the Range Forest Officer v. S.T. Hadimani 
2002(3) SCC page-25 it was held by the Apex Court that 
filing of affidavit cannot be regarded as sufficient evidence 
to come to the conclusion that a workman had in fact worked 
for 240 days in a year. No proof of receipt of salary or wages 
or acknowledgement for this period was produced by the 
workman. In Surendranagar Panchayat and another v. 
Jethabhai Pitambaibhai—2006 (1) LLJ page 268 it was held 
by the Hon’ble supreme court that the claimant has to lead 
the evidence to show that he had worked for 240 days in a 
year preceding termination. Thus, looking to the judgement 
of Mohanlal v. Management of Bharat Electronics Ltd - 
1981 (2) LLJ page 70, it is clear that section 25(F) of the I.D. 
Act is not applicable in the present case, looking to the 
admission of the workman that he has not worked for 240 
days in a calendar year preceding termination. 

13. Thus, the action of the First Party in terminating 
service of the Second Party is not unjust or illegal. There is 
no violation of principles of natural justice and section 
25(F) is not applicable in the present case. Thus, the second 
party is not entitled for the reinstatement with continuity 
of service on his post. Hence, the Second Party is not 
entitled for the reinstatement with continuity of service or 
for the back-wages, 

14. Looking to the above observations, I hereby pass 
the following order. 

ORDER 

The reference is hereby rejected. The action of the 
management of State Bank of India, Modasa, Branch 
Modasa, Dist. Sabarkanth in terminating the services of 
Shri Abdulbhai Ismailbhai Manva, is not unjust or illigal. 
The concerned workman is not entitled for the reinstatement 
in service with continuity of service, not only that he is 
also not entitled for the back wages from the date of 
termination. No order as to costs. 

Ahmedabad. 

Date: 28-02-2006 B. I. KAZI, Presiding Officer. 


2251 Q1/06-20 



6866 


[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: AUGUST 5,2006/SRAVANA14,1928 


11 2006 

^T.3IT. 3037.-^ni^^^3TMTTP, 1947 (1947 
47T 14) 44 ^TRT 17 ^ 3Tp7^4f,4T^77OT%^tcl4'a4 
17^444 ^ TOT f44Wf ^4 OTf, 3T344 

■4' 3Tt?irte -Pot -4 tot aik'ifira Tferm 

3TOTOT ^ 4OT (tM TS4T 188/04) 44 Vftrfm TTcft 
t, T) 4^4 77OT 44 10-7-2006 44 OTT ^37T 4TI 

[T. TTcT-41012/16/1999-3?l|3TR (4t-I)] 
3OT 4pTT, /hr TfW$ 
New Delhi, the 11th July, 2006 

S.O. 3037. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 188/04) 
of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L-41012/16/1999-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: SHRIB.LKAZI(B.SC.,LLM) 
PRESIDING OFFICER 

INDUSTRIAL DISPUTE (REFERENCE CG.LT.A 
No. 188/04.) 

OLD (LT.C.) No. 103/1999 

1. The Divisional Railway Manager, 

Western Railway, 

Pratapnagar 

Baroda-390004. 

2. The General Manager, 

Western Railway, 

Churchgate 

Mumbai 

3. The Divisional Mrch. Engineer, 

Western Railway, Pratapnagar, (Guj) 

Baroda-394220 

.First Party 

Vs. 

Shri Rameshbhai Vestabhai 

C/o. Shri J.K. Ved Sinduri Matha Devasthan 

S.T. Ng. Road, 

Godhra (Gujarat) 3 90001 

.Second Party 


APPEARANCE: 

First Party : Shri H.B. Shall 

Second Party 7 : Shri J.K. Ved 
AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-41012/16/99- IR(B-I) dated 11-05-1999 to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

Whether the action of the railway administration in 
imposing the penalty of removal from sendee upon 
Shn Rameshbhai S/o Shri Vestabhai, Khalasi under 
CWS, Godhra w.e.f. 08-11-1994 on the charges of 
misconduct vide chargesheet No. E/308/5/3/C&W/ 
326 dated 01-01-1993 is legal and justified? If not, to 
what relief the concerned workman is entitled?” 

2. The second party 7 was issued a notice to file a 
statement of claim by this Tribunal on 9-08-1999. The 
second party 7 has submitted an authority to represent the 
second part) 7 . By Ex. 7, the second party submitted an 
application to withdraw the reference and it was stated 
that applicant is satisfied and he does not want to adjudicate 
the matter and prayed to allow the second party 7 to w ithdraw 
the matter. 

3. Looking to the facts of Ex. 7, the Tribunal has 
allowed to withdraw 7 the reference. Hence 1 hereby pass 
the following the order: 

ORDER 

Application Ex. 7 is hereby allowed. The second party 
is allow ed to withdraw the reference. The reference is hereby 
disposed off. No order as to cost. 

Date: 17-04-06 

Ahmedabad B.I, KAZI, Presiding Officer 

^ 11 ^ctTi 2006 

4RTT. 3038.-aftritfil=6' f44T4Tri#T4T 1947 (1947 
44 14) 44 4171 17 ^ T^T^t^^^TOTT^^STIT 
lfS41 ^ WTT? ^ 7OT fimWT 3tfc 4 ^°h l 4’ ^ #4, 

srjsfa 4*' aMfrir fwt; 4i tot atWrfirr 

3-^h<i4K 4i *Hld (77^4 289/04) 44 

TTft t, "54 OT(T4 TOT 44 10-7-2006 44 OTT f37T 411 

[77. 1^-12012/420/1999.-^3717 (4t-I)] 
27^T4 1=747 37f447TTt 
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New Delhi, the 11th July, 2006 

S.O. 3038. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 289/04) 
of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workman, 
which was received by the Central Government 
on 10-7-2006. 

(No. L-12012/420/1999-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: SHRIBI.KAZI,(B.Sc.,L.L.M) 
PRESIDING OFFICER 

INDUSTRIAL DISPUTE (REFERENCE GG.LT.A) 
No. 289/04 

OLD (LT.C.) No. 44/2000 

The Chief Manager, 

State Bank of India, Diwan pur Road, 

Bhavnagar (Gujarat) 364001. 

.First Party 

V/s. 

Shri Sanjay M. Makwana, 

C/o. Gen. Workers Union Vadva 
Chavdi Gate, Near KalubhaiPanwala 
Bhavnagar (Gujarat) 364001 

.Second Party 

APPEARANCE 

First Party ShriB.KOza 

Second Party : (Absent) 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-l 2012/420/99 IR(B-I) dated 16-03-2000 to this Tribunal 
for adjudication the terms of reference is as under: 

Schedule 

“Whether the action of the management of State Bank 
of India Diwanpur Road, Bhavnagar in terminating/ 
discounting from service of Shri Sanjay M. Makwana 
w.e.f. 12-03-1998 is legal and justified? If not to what 
reliefthe concerned workman is entitled to?” 


2. A notice was issued to the parties to file their 
claims. The Second party has filed the statement of claim 
by Ex. 7. The first paty has filed the written statement by 
Ex. 9. However, the proper opportunity was given by this 
Tribunal to prove his case to the second party. The second 
party failed to present his case. Thus this Tribunal has 
reason to believe that the second party is not interested in 
the dispute. Thus the concerned workman failed to prove 
this case. 

Looking to the above observations I hereby pass 
the follow ing order: 

ORDER 

The action of the management of State Bank of India 
Diwanpur Road, Bhavnagar in terminatmg/discounting from 
service of Shri Sanjay M. Makwana w.e.f. 12-03-1998 is 
legal and just. The concerned workman is not entitled to 
get any relief. The reference is hereby rejected for want of 
prosecution. No order as to cost. 

Date : 12-10-05 

Ahmedabad B.l. KAZI, Presiding Officer 

^ 11 2006 

^T.3tT. 3039.—aflsilPl'+i teK atfrifrm, 1947 (1947 
14) Tft m 17 ^ 4, 4^4 R<4>K &L % 3TFF 

’SR'fclCUl ^ ^ 

(R^f 4<smj 320/04) ^ 

Wl t, # URTTR ^ 10-7-2006 ^ W3 l^n «IT1 

[R. T^-12012/418/1999-^atR (*ft-I)] 
3T5UT ^TR, ter 

New' Delhi, the 11th July, 2006 

S.O. 3039.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 320/04) 
of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their workman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L-12012/418/1999-IR(B-I)3 

AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAIXIUMLABOUR COURT 
ATAHMEDABAD 

PRESENT: 

SHRI B.I. KAZI, (B.Sc. L.L.M) Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE C.G.LTA.) 
No. 320/04. 

OLD(LT.C.) No. 82/2000 

The Chief Manager, 

State Bank of India, Diwanpur Road, 

Bhavnagar (Gujarat) 364001. 

.First Party 

V/s. 

Shri Chetan Babubhai Gohil 
C/o. Rashtriya General Workers Union 
Vadav Chavdi Gate, Near Kalubhai Panwala 
Bhavnagar (Gujarat) 364001 

.Second Party 

APPEARANCE : 

First Party ; ShriB.K. Oza. 

Second Party : (Absent) 

AWARD 

1. The Government of India has referred the 
industrial Dispute between the above parties by order 
No. L-12012/418/99-IR(B-l) dated 28-08-2000 to this 
Tribunal for adjudication the terms of reference is as under: 

SCHEDULE 

‘ Whether the action of the managewment of State 
Bank of India Diwanpur Road, Bhavnagar in 
terminating service of Shri Chetan Babubhai Gohil 
w.e.f. 9-10-1997 is justified? If not, what relief the 
concerned workman is entitled to?” 

2. A notice was issued to the parties to file their 
claims. The Second party has filed the statement of claim 
by Ex. 7. The first paty has filed the written statement by 
Ex. 9. However, the proper opportunity was given by this 
Tribunal to prove his case to the second party. The second 
parts' failed to prove his case. Tlius this Tribunal has 
reason to believe that the second party' is not interested in 
the dispute. Thus the concerned workman failed to prove 
this case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the management of State Bank of 
India Diwanpur Road, Bhavnagar in terminating the 


services of Shri Chetan Babubhai Gohil w.e.f. 
09-10-1997isjust. The concerned workman is not 
entitled to get any relief. The reference is hereby 
rejected for w ant of prosecution. No order as to cost. 

Ahmedabad: 

Date 12-10-2005 B.I. KAZI, Presiding Officer 

11 IcT i, 2006 

CET.31U 3040.-3MRl4> fasfK atfttfWL 1947 ( 1947 
14) mo 17 ^ am 

item ^ nsfacfa ^ ^ ^4 +kT ^ #ar, 

STtem ^ (7TT4 Wn 321/04) ^ y^lf^ld 

wt f, 10-7-2006 w ^arr j^ti 

[ri. t(yT-12012/419/1 999-3 H^r (^ft-I) ] 

New' Delhi, the 11th July, 2006 

S.O. 3040.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 321/04) 
of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as show n in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their woikman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L-12012/419/1999-ER(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
ATAHMEDABAD 

PRESENT : SHRI B.I. KAZI (B.Sc., L.L.M), Presiding 
Officer 

INDUSTRIAL DISPUTE (REFERENCE C.G.LTA.) 

No. 321/04 

OLD (LT.C.) No. 83/2000 

The Chief Manager, 

State Bank of India, Diwanpur Road, 

Bhavnagar (Gujarat) 364001. 

.First Party 

V/s. 

Shri Kaushik Chimanbhai Gohil 
C/o. Rashtriya General Workers Umon 
Vadav Chavdi Gate, Near Kalubhai Panwala 
Bhavnagar (Gujarat) 364001 

.Second Party 
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APPEARANCE: 

First Party ShriBX. Oza 

Second Party .: (Absent) 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. I>12012/419/99 IR(B-I) dated28-08-2000tothisTribunal 
for adjudication the terms of reference is as under: 

SCHEDULE 

‘ Whether the action of the management of State 
Bank of India Diwanpur Road, Bhavnagar in 
terminating the service of Shri Kaushik Chimanbhai 
Gohil w.e.f. 15-11-1997 is justified? If not to what 
relief the concerned workman is entitled to?” 

2. A notice was issued to the parties to file their 
claims. The Second party has filed the statement of claim 
by Ex. 7. The first paty has filed the written statement by 
Ex. 8. However, the proper opportunity was given by this 
Tribunal to prove his case to the second party. The second 
party failed to prove his case. Thus this Tribunal has 
reason to believe that the second party is not interested in 
the dispute. Thus the concerned workman failed to prove 
this case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the management of State Bank of India 
Diwanpur Road, Bhavnagar in terminatingthe 
services of Shri Kaushik Chimanbhai Gohil w.e.f. 
15-11-1997 is just. The concerned workman is not 
entitled to get any relief. The reference is hereby 
rejected for want of prosecution. No order as to cost. 

Ahmedabad 

Date: 12-10-05 B.I. KAZI, Presiding Officer 

^ 11 2006 

W.3JT. 304t.-4?Ttf'r* factK 3TfafwT, 1947 (1947 
14) ^ mi 17 ^ aFFTFlT?, ^ 

WKT3T ^ 7T®(4* 3lfc 

■4 ”4" *K«hU. 3^tllpl«b 

31^H<WK ^ w (#C*f WTT 369/04) ^ 
t, rtrtFTC ^ 10-7-2006 «TTI 

[ri. T^-41012/212/2000-3TT^TR (^t-I)j 


New Delhi, the I I th July, 2006 

S.O. 3041. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 369/04) 
of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L-41012/212/2000-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: SHRI B.I. KAZI (B.Sc. L.L.M), 

Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE CG.LT.A.) 
No. 369/04 

OLD(LT.C)No. 15/2001 

1. The Divisional Railway Manager, 

Western Railway, 

Kothi Compound, 

Rajkot (Gujarat) -360 001. 

2. The Asst. Engineer (MG), 

Western Railway, 

Engineering Department, 

Sabarmati Junction, Sabarmati, 

Ahmedabad -380 001 

3. The Permanent Railway Inspector, 

Engg. Department W/R 

Opp. A Cabin Kalol (Gujarat) 

.First Party 

V/s. 

The Org. Secretary, 

Assn, of Railway & Post Employees, 

15, Shashi Apartments, 

Nr. Old Anjali Cinema, VasnaRoad, 

Ahmedabad (Gujarat) 

.Second Party 

APPEARANCE: 

First Party Shri H.B. Shah 

Second Party : (Absent) 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-41012/212/2000-IR(B-I) dated. 8-2-2001 to this 
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Tribunal for adjudication the terms of reference is as 
under: 

SCHEDULE 

‘'Whether the action of the Rajkot Division of 
Western Railway in terminating the service of Shri 
Gabhaji KodafiiThakoreGangmanCPWI Kalolw.e.f. 
1-10-1996 is legal and justified? If not, then whether 
Shri Rajuji G. Thakore son of Shri Gabhaji Thakore is 
entitled for compassionate appointment? If not, then 
relief the heir of the deceased are entitled to ?” 

2. The second party was issued a notice to file a 
statement of claim by this Tribunal on 19-02-01. The date 
to file the statement of claim was 4-4-01. The appropriate 
Government has also directed the second party who raised 
the dispute to file a statement of claim with relevant 
document and list of reliance and witness to the Tribuual 
within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 5 years from the date of reference. Thus this 
Tribunal has reason to believe that the second party is not 
interested in the dispute. Thus the concerned workman 
failed to prove this case. 

Looking to the above observations, I hereby pass 
the following order: 

ORDER 

The action of the Rajkot Division of Western 
Railway in terminating the service of Shri Gabhaji Kodarji 
Thakore Gangman CPWI Kalol w.e.f. 1-10-1996 is legal and 
just. The heir concerned workman is not entitled to get 
any relief. The reference is hereby rejected for want of 
prosecution. No order as to cost. 

Date20-03-06 

Ahmedabad B.I. KAZI, Presiding Officer 

11 2006 

W.3tt. 3042.—af|gilfil4> StfafWT, 1947 (1947 

ort i4) n ^ wgm 4, ^ ^ 

Wlcfa ^ 7TO fH4)4<+T 3^ 4,4+KT ^ #3, 

4 3jWlPl4' tTFFK aTtem, 

3TFWTR ^ (^4 FT^TT 437/04) ^ 

t, ^ 10-7-2006 ^ W 1T3TT «TTI 

[74. RvT-41012/97/2001 -3Tlf 3TTT (^-1) ] 
3T3FT ^rqR, StfiRFlfi 

New r Delhi, the 11th July, 2006 

S.O. 3042. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 437/04) 


of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L41012/97/2001 -IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: 

ShriB.I. KAZI (B. Sc., L.L.M), Presiding Officer 

Industrial Dispute (Reference C.GXT.A.) 

No. 437/04 

Old (LT.C.) No. 103/2001 

1. The Chief Workshop Manager, 

Western Railway, 

Eng. Workshop Sabarmati, 

Ahmedabad 

2 The Divisional Railway Manager, 

Western Railway, 

Jaipur (Rajasthan) 302001 

.First Party 

VAs'. 

The General Secretary , 

Paschim Railway Karamchari Parishad, 

E/209, Savottam Nagar, Nr. New Railway Colony, 
Sabarmati, Ahmedabad-380 019 

.Second Party 7 

APPEARANCE: 

First Party' Smt. Sonal Patel 

Second Party : Shii B. K. Shamia 
AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-41012/97/2001 -IR(B-I) dated 07-12-2001 to this 
Tribunal for adjudication the terms of reference is as under; 

SCHEDULE 

“Whether the action of the Management of Chief 
Works Manager, Western Railway Engineering 
Workshop, Sabarmati Ahmedabad in denying the 
payment of wages to Shri Shiv Bahadur for 3-4-2000 
and 4-4-2000 in the guice of own request transfer is 
justified ? If not, to what relief the concerned 
employee is entitled ?” 

2. The second party was issued a notice to file a 
statement of claim by this Tribunal on 14-3-2002. The 
second party has submitted an authority to represent the 
second party. By Ex. 12, the second party submitted an 
application to withdraw the reference and it was stated 
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that applicant is satisfied and he does not want to adjudicate 
the matter and prayed to allow the second party to withdraw 
the matter, 

3. Looking to the facts of Ex. 12, the Tribunal has 
allowed to withdraw the reference. Hence I hereby pass 
the following order: 

ORDER 

Application Ex. 12 is hereby allowed. The second 
party is allowed to withdraw the reference. The reference is 
hereby disposed off. No order as to cost. 

Ahmedabad : 

Date : 31-03-06: B. I. KAZI, Presiding Officer 

11 2006 

cRtatr. 3043.-3^fii<* 37faftm, 1947 (1947 

W 14) WT 17 ^ 373*77*1^ mm ^4 ^ 

3H8H4NK # W (Wf WIT 725/04) ^ UWf^TcI 
t, ^ ^ 10-7-2006 ^ W<T ^371 *711 

[17.3^-41012/195/2000-^ 3IR (^t-I)] 
3T5PI =£hk, 

New Delhi, the 11th July, 2006 

S.O> 3043. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 725/04) 
of the Central Government Industrial TribunalZLabour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L-41012/195/2000-IR(B-I)J 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: 

ShriB.I. KAZI, (B.Sc.,L.L.M), Presiding Officer 

Industrial Dispute (Reference C.G.LTA) 

No. 725/04 

Old (LT.C.) No. 04/2001 

The General Manager,. 

Western Railway, 

Church Gate, 

Mumbai-400001 

The Divisional Railway Manager, 

Western Railway, 

Pratapnagar, 

Baroda-390004 


The Divisional Engineer (II), 

Western Railway, 

Railway Yard, 

Pratapnagar, 

Baroda-3 90 004 .First Party 

V/s. 

Mr. Marudai Kuruppan, 

C/o J.K. Ved Mata Desthasn S. 

T. Nagar Road, 

At & Post Godhra-3 90 001 

....Second Party 

APPEARANCE: 

First Party ShriR.D. Mathuresh 

Second Party : Shri J.K. Ved 
AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-41012/195/2000-IR(B-I) dated. 29-12-2000 to this 
Tribunal for adjudication the terms of reference is as 
under : 

SCHEDULE 

“Whether the action of the Divisional Railway 
Manager, Western Railway, Baroda Division, Baroda 
and its Officers in terminating/discounting/not 
allowing the workman to resume his duties on 
21-9-1991 and therafter in the Railway services is 
justified ? If not, to what relief the concerned 
workman is entitled ?” 

2. A notice was issued to the parties to file their 
claims. The second party has filed the statement of claim 
by Ex. 3. The first party has filed the written statement by 
Ex. 5. However, the proper opportunity was given by this 
Tribunal to prove his case to the second party. The second 
party failed to prove his case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispute. Thus the concerned workman failed to prove this 
case. 

Looking to the above observations, I hereby pass 
the following order: 

ORDER 

The action of the Divisional Railway Manager, 
Western Railway, Baroda Division, Baroda and its Officers 
in terminating/discounting/not allowing the workman to 
resume his duties on 21 -9-1991 and thereafter in the Railway 
services is just. The concerned workman is not entitled to 
get any relief. The reference is hereby rejected for want of 
prosecution. No order as to cost. 

Ahmedabad : 

Date: 27-10-2005 B.I. KAZI, Presiding Officer 
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M 1^#, 11 t 2006 

RTT.3U. 3044.-3?laiPl«b atfvfWT, 1947 (1947 
m 14) ^4 vm 17 ^ 4‘, 

A; vRqfa A: 4k eh4+i<T ^ 4H 

apjsro 4' f4fke afldMii* A 4klPi<* 

3lt^R^T 4) RRR (^K*f TT^TT 837/04) ^4 y^lfvid 

wt i, 4t 77RFR ^4 10-7-2006 ^4 WRT ?[3iT m 

[4. R?T-41011/26/2003-3^31R (4t-I)] 
3F*FT <^HK, 3Tf4«t>l<l 

New Delhi, the 11th July, 2006 

S.O. 3044.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 837/04) 
of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L-41011/26/2003-IR(B -I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT : Shri B. I. KAZ1, (B. Sc., L. L. M.), 
Presiding Officer 

Industrial Dispute (Reference C.G. LT. A.) No. 837/04 
Old (L T. C.) No.10/2004 

1. Tlie Divisional Railway Manager, 

Western Railway, 

Pratapnagar 

Baroda-390 004. 

2. The General Manager, 

Western Railway, 

Churchgate 

Mumbai .. .First Party 

V/s. 

The Divisional Secretary, 

Paschim Railway Karamchari Parishad, 

Shastri Pole, Kothi, 

Baroda. . . .Second Party 

APPEARANCE: 

Fi rst Party Shri R. D. Mathuresh 

Second Party : (Absent) 


AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-41011/ 
26/2003-(IR (B-I) dated. 20-03-2004 to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the demand of the union to grant ACP 
w. e.f 01-10-1999 to the workmen Shri Kihore Singh 
L., Kalubhai S. Bhavsingh G., Rangeet C., 
Mansingh M. & Nathusingh T. is legal, proper 
and justified? If so, to what relief the concerned 
workmen are entitled to and from which date and 
what other directions are necessary in the matter?” 

2. Tlie second part)' was issud a notice to file the 
statement of claim by this Tribunal on 26-03-2004. The date 
to file the statement of claim was 25-06-2004. The appropriate 
Government has also directed the second party who has 
raised the dispute to file a statement of claim with relevant 
document and list of reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party'. The second party' failed to submit a statement of 
claim after 1 year 9 months from the date of reference. Thus 
this Tribunal has reason to believe that the second part)' is 
not interested in the dispute. Thus the concerned workmen 
failed to prove this case. 

Looking to the abov observations I hereby pass the 
following order: 

ORDER 

The demand of the union to grant ACP w.e.f. 
01 -10-1999 to the workmen Shri Kihore Singh L. Kalubhai 

S. Bhavsingh G„ Rangeet C., Mansingh M. and Nathusingh., 

T. is illegal, improper and unjust. Tlie concerned workmen 
are not entitled to get any relief. The reference is hereby 
rejected for want of prosecution. No order as to cost. 

Ahmedabad: 

Date: 25-04-06 B I. KAZI, Presiding Officer 

R? 11 2006 

RR3tr. 3045.-4Wlf 1+ StfqfwT, 1947 ( 1947 

RiT 14) r 4 mo 17 A, 

^ WFT31 RT TRT& 4k 4>4=M<T Ai #3, 

3Fpfa 4' far^U 4 TRSK 4k4fw 

arfriRRVf w (4^44^ 838/04) ^4 y+ifvid 

RRcfr t, 4t wtm ^4 10 - 7-2006 ^4 strt «ui 
[ 4. ^T-41011/32/2003-anfaiR (4t-i)] 
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entitled to and from which date and what other 


S.O. 3045. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 838/04) 
of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L-41011/32/2003-IR(B-I)] 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: Shri B. I. KAZI,(B. Sc.,L.L.M.), 
Presiding Officer 

Industrial Dispute (Reference C.G. LT.A) No. 838/04 
Old (L T. C.) No. 11/2004 

1. The Divisional Railway Manager, 

Western Railway, 

Pratapnagar 

Baroda-390004. ..'.Firsty Party 

|«t.. * •' , • ■> r< 

V/s. 

The Divisional Secretary, 

Paschim Railway Karamchari Parishad, 

Shastri Pole, Kothi, 

Baroda ...Second Party 

APPEARANCE: 

First Party Shri R.D. Mathuresh 

Second Parly : (Absent) 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-41011/ 
32/2003-(IR (B-I) dated. 20-03-2004 to this Tribunal for 
adjudication the terms of reference is as under: ■ ■ 

SCHEDULE 

"Whether the action of the Railway 
Administration through Divisional Manager, 
Western Railway, Baroda in not granting the 
benefits of seniority and promotional prospect in 
favour of the workmen Shri Deyji Rama and Shri 
Nan Singh Ghala is legal proper and justified? If 
so, to what relief the concerned workmen are 


directions are necessary in tire matter?”, 

2 The second party was issued a notice to file the 
statement of claim by this Tribunal on 26-03-2004. The date 
to file the statement of claim was 26-04-2004. The 
appropriate Government has also directed the second party 
who has raised the dispute to file a statement of claim with 
relevant document and list of reliance and witness to the 
Tribunal within 15 days of theTeceipt of the order - 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party'. The second party failed to submit a statement of 
claim after 2 years from the date of reference. Thus this 
Tribunal has reason to believe that the second party is not 
interested in the dispute. Thus the concerned workmen 
failed to prove this case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the Railway Administration through 
Divisional Manager, Western Railway, Baroda in not 
granting the benefits of seniority and promotional prospect 
in favour of the workmen Shri Deyji Rama and Shri 
Narisingh Ghala is legal, proper and just. The concerned 
workmen are not entitled to get any relief. The reference is 
hereby rejected for want of prosecution. No order as to 
cost. 

Ahmedabad: 

Date: 18-04-06 B. 1. KAZI, Presiding Officer 

^ 11 2006 

«FT.3tT. 3046.-3^14 fW arfferfim, 1947 (1947 
14) 17 ^ appm ■>¥, 4 *K4'R 3TT97 

^ <*>44r7 

925/04) ^ y<*i ftw 
^ 10-7-2006 «ni 

[7t 12012/416/2000-3^3tR(«?M)] 

3f5R- rgRR, arf^vRt 

New Delhi, the 11th My, 2006 

S.O. 3046. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 925/04) 
of the Central Government Industrial Tribunal/Labour 
Court; Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of Saurashtra anddheir 
workman, which was received by the Central Government 
on 10-7-2006. 

[No. L-12012/416/2000-IR(BT)] 

AJAY KUMAR, Desk Officer 


2251 GI/06-21 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNftffiNT 
INDUSTRIAL TIUBUN AL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: 

Sfari B. 1. KAZ1. (B. Sc., L. L. M), Piesiding Officer 

I ndurtri wl Dim u tc ( R e fe rence Ifa GG. LTA.)N& 925/04 
OM (L T. C.) Nu. 05/2002 

The General Manager, 

Stale Bank of Saurashtra 
Head Office near Lambaugh 

Bhavnagar (Gujarat) ... First party 

V/s. 

Shh Bakulbhai Manganlai Parmar, 

C/o. Sh. Pradip Thakker Shramik Sangh 
Keaveri Corp. Navapur 

Bhavnagar (Gujarat) ... Second party 

APPEARANCE: 

First Party (Absent) 

Second Party (Absent) 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L*l 2012/416/2tK*HIR (B-I) dated 11-01-2001 to this 
Tribunal for adjudication the terms of reference is as 
under: 

SCHEDULE 

'Whether the action of the Management of State 
Bank of Saurashtra in terminating the services of 
Shri Bakulbhai M. Parmarw*f. 13-05-2000 is 
justified!? 4T not, to what relief the concerned 
wcukswum entitled?” 

2. The second party was issued a notice to file the 

stalew^ofctaimty 11-09-01. The date 

to file the statement of claim was 15-104)1 The appropriate 
Government has also directed the second party who has 
raised the dispute to fife a statement of claim with relevant 
document and list of reliance and witness to the Tribunal 
withm 15 days ofthe receipt of the order. 

3. However, the proper opportunity was given by 
this. Tribunal to file a statement of claim to the second 
party. The second p arty foiled to submit a statement of 
dart* after 5 yea»s4b 3 mouths fima tbs date of reference. 
Thus ibs Tribunal has, reason to believe that the second 
party is. not urtowsted ra the dispute. Thus the concerned 
workmen foiled toprav* this case. 


Looking to the above observations I hereby pass 
the following order. 

ORDER 

The action of the management of State Bank of 
Saurashtra in terminating the services of Shri Bakulbhai M. 
Pantiarw.e f. 13-05*2000 is just The concerned workman is 
not entitled to get any relief. The reference is hereby 
rejected for want of prosecution. No order as to cost. 

Dale: 09-03-06 

Ahtnedabad. B. 1. KAZI, Presiding Officer 

fccrfl, 11 2006 

W.3iT. 3047.to* SffapTCH, 1947 (1947 
14 ) 3ft qrcn 7 ^ ^ 

3 faffe stow fto* 3 wm atorw, 

^ w cto Tto 1028/04) *>t wiftid 
i, # TORR ^FTt 10-7-2006 WQ $3ff m 

[K T^-41012/135/1995-atoR (*M)] 

3Tf*W>T$ 

New Delhi, the 11th July, 2006 

S.O. 3047.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1028/ 
04) of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L-4I0I2/135/1995-IR<B4)J 
AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: 

Shri B. 1. KAZI, (B Sc., L. L. M.), Prcskting Officer 

Industrial Dispute (Reference GG. ITA.) No. Htt&fO4 
Old (LT.G) No. 45/1996 

I. The Divisional Railway Manager, 

Western Railway, Ajmer. .. .First party 

V/s. 

Shri Chandrasen, 

Through General Secretary, 

Western Railway Kamdav Sangh 

TBZ17, Gurunagar, Gandhidham .. Second party 





«m*r *FT WW : 3FW1 5, 2006/Wm 14, 1928 


6875 


3(ii)) 

AIRAI4NCE: 

First Party (Present) Y. C. Rajyaguru 

Second Party 3 (Present) O. P. Vashisth 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the shove parties by order 
No. L-4H)n/l3S/93^UB-I) dated: 6-11-1996tothisTribonal 
for adjudication the terms of reference is as under: 

SCHEDULE 

"Whether die demand of the W. Rly. Kamdav 
Sangh Gandhidham against the D.R.M. W. Rly. 
Aimer that Shri Chander Sen Stores Khalasi 
working underC.E (C) Ahmedabad whose medical 
classification is C/1 be given permanent 
appointment against any such posts of 
messengers, peon, watchman given to his juniors 
whose medical category is C/2 just valid and legal? 
If so, to what benefits the workman is entitled 
for?What directions are necessary m the matter?’ 

2. The second party was issued a notice to file the 
statement of dairo by this Tribunal on 18-03-1998. The 
second party has submitted an authority to represent the 
second party. By Ex 7, the second party submitted an 
application to withdraw the reference and it was stated 
that applicant is satisfied and he does not want to adjudicate 
the matter and prayed to allow the second party to withdraw 
the matter 

3. Looking to the facts of Ex. 7 the Tribunal has 
allowed to withdraw the reference. Hence 1 hereby pass 
the foifowog aider. 



Application Ex. 7 is hereby'allowed. The second party 
is allowed to withdraw the reference, The reference is hereby 
disposed off. No order as to cost. 

Date: 15-11-06 

Ahmodabad. B. 1. KAZl, Preskling Officer 

11 2006 
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New Delhi, the 11th July, 2006 

S.O. 3048.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the awatd (Ref. No. 1062/ 
04) of the Central Government Industrial Tribunat/Ldbour 
Court, Ahmedabad now as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workman, 
which was received by the Central Government 
on 10-7-2006. 

[No. L41012/127/!9964R(B4)J 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVOtNMCNT 
AT AHMEDABAD 

PRESENT: 

Shri B.I. KAZC(B. SC., L.L.M ) Presiding Officer 

Industrial Dispute (Reference CG. LTJL)Ne. mim 

OW (L T. C.) No. 36/1997 

1. The Divisional Railway Manager, 

Western Railway, 

Division office, 

Ajmer Division, Ajmer (Rajasthan) .FirstPttty 

V/s. 

General Secretary, 

Western Railway Kamdav Sangh 
TBZ17, Gurunagar, Gandhidham 
Kutch .. .Second party 

APPEARANCE: 

First Party (Present) Y. C. Rajyaguru 

Second Party (Present) O. P. Vashisth 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-41012/127/964R(B4) dated 34)7-1997to tNslViMnftl 
for adjudication the terms of reference is as under: 

SCHEDULE 

“Whethrer the demand of the Western Railway 
Kamdav Sangh, Gandhidham Against the 
Dhreiohat Railway Manager, Ajmer that Sant. NR. 
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Nariani, Sr. Clerk under ARM-Gandhidham be 
taken back to her original duties with back effect 
and back wages by cancelling the penalty of 
reversion for two years, under his order dated 
19-09-1995, valid just and legal?. If so, to what 
benefits the employee is entitled for and that 
directions are necessary in the matter?” 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 22-10-1997. The 
second party has submitted an authority to represent the 
second party'. By Ex. 16, the second party submitted an 
application to withdraw the reference and it was stated 
that applicant is satisfied and he does not want to adjudicate 
the matter and prayed to allow the second party' to withdraw 
the matter. 

3. Looking to the facts of Ex. 16, the Tribunal has 
allowed s to withdraw the reference. Hence I hereby pass 
the following order. 

ORDER 

Application Ex. 16 is hereby allowed. The second 
party is allowed to withdraw the reference. The reference is 
hereby disposed off. No order as to cost. 

Dale: 28-11-05 

Ahmedabad. B. 1. KAZI, Presiding Officer 

^ 11 'Jjclif, 2006 
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New' Delhi, the lltli July, 2006 

S.O. 3049.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1076/ 
04) of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workman, 
which was received by .the Central Government 
on 10-7-2006. 

[No. L-41012/134/1996-IR(B-I)) 

AJAY KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: 

Shri B. I. KAZI, (B. Sc., L. L. M.), Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE C.G. LTA)NO. 
1076/04 

OLD a* T.c.) NO. 5/1998 

1. The Divisional Railway Manager, 

Western Railway, 

Division Office, 

Ajmer Division, Ajmer (Rajasthan) ...First Party 

V/s. 

General Secretary, 

Western Railway Kamdav Sangh 
TBZ 17, Gurunagar, Gandhidham, 

Kutch ... Second Party 

APPEARANCE: 

First Party Shri Y. C. Rajyaguru 

Second Party- (Present) O. P. Vashisth 

AWARD 

1 . The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-41012/134/96-IR (B-I) dated 16/01/1990 to this 
Tribunal for adjudication the terms of reference is as 
under: 

SCHEDULE 

Whether the action of the management of DRM, 
Western Railw ay, Ajmer in denying promotion of 
Shri A C. Rupani, Dy. TNL. GTM is legal and 
justified? If not, to what relief the workman is 
entitled?” 

2. The second party was issued a notice to file a 
statement of claim by this Tribunal on 18/03/1998. The 
second party- has submitted an authority to represent the 
second party-. By Ex. 6, the second party submitted an 
application to withdraw the reference and it was stated 
that applicant is satisfied and he does not want to adjudicate 
the matter and prayed to allow the second party to withdraw 
the matter. 
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3. Looking to the foots of Ex. 6 the Tribunal has 
allowed to withdraw the reference. Hence I hereby pass 
the following the order: 

ORDER 

Application Ex. 6 is hereby allowed. The second party 
is allowed to withdraw the reference. The reference is hereby 
disposed off. No order as to cost. 

Ahmedabad. 

Date: 1(M 1-05 

B. I. KAZI, Presiding Officer 

M 11 i, 2006 
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New Delhi, the 11th July, 2006 

S.O. 3050.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1077/ 
04) of the Central Government Industrial Tribunal/Labour 
Court, Alunedabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Western Railway and their workman, 
which was received by the Central Government 
on 10-7-2006. 

(No. L41011/12/1996-®(B-l)l 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: Shri B. I. KAZ1, (B. Sc., L. L. M.) 
Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE C.GL LT.A.) 
NO. 1077/04 

OLD <L T. C.) NO. 06/1998 

I. The Divisional Railway Manager, 

Western Railway, 

Division office, 

Ajmer Division, Ajmer (Rajasthan) ...First Party 


V/s. 

General Secretary , 

Western Railway KamdavSangh 

TBZ17, Gurunagar, Gandhidham ...Second Party 

APPEARANCE: 

First Party (Present) Y. C. Rajyaguru 

Second Party (Present) O. P. Vashisth 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L41011/12/96-IR (B-D dated. 3-02-1998 to this Tribunal 
for adjudication the terms of reference is as under: 

SCHEDULE 

Whether the demand of the Western Railway 
Kamdav Sangh, Gandhidham that the seven 
workmen, listed below who have retired, from 
Railway services for refund of the excess 
recovered amount of the Electric Bills shown 
against each, is just, valid and legal? If so to what 
benefits the employees are entitled for and what 
directions are necessary in the matter?” 

2. The second party was issued a notice to file a 
statement of claim by this Tribunal on 18-03-1998. The 
second party has submitted an authority to represent the 
second party. By Ex. 8, the second party submitted an 
application to withdraw the reference and it was stated 
that applicant is satisfied and he does not want to adjudicate 
the matter and prayed to allow the second party to withdraw 
the matter. 

3. Looking to the facts of Ex. 8, the Tribunal has 
allowed to withdraw the reference. Hence 1 hereby pass 
the following the order: 

ORDER 

Application Ex 8 is hereby allowed. The second party 
is allowed to withdraw the reference. The reference is hereby 
disposed off. No order as to cost. 

Alunedabad. 

Date: 25-11-05 

B. 1. KAZ1, Presiding Officer 
^ 11 2006 
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New Delhi, the 11th July, 2006 

S O. 3051 .—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGITA- 
238/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of CPWD and their workman, which 
was received by the Central Government on 11 -7-2006. 

[No. L-42012/158/1999-IR (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SHR1B.L KAZI, RSc. LL.M., PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNA1XTTM-LABOUR COURT 
AT AHMEDABAD 

REFERENCE (C.G.I.T.A.) NO. 238 OF 2004 
Old Reference (I.T.C.) No. 170 of 1999 
BETWEEN: 

1. Director General of (Works), 

C.P.W.D., 

NirmanBhavan, New Delhi, 

2 The Additional Engineer (Civil), 

Ahmedabad Central Circle, 

CP.W.D., 

Mrudul Tbwer,7th Floor, 

Ashram Road, 

Ahmedabad, 

3. Executive Engineer (Civil), 

Alunedabad Central Division, 

C.P.W.D., 

Jawahar Saw Mills Building, 

Outside Shahpur Darwaja. 

Alunedabad-380004. 

.First Party 

AND 

Shri Shivabhai Bhanabhai Purabia. 

C/o. Regional Secretary, 

All India CPWD Employees Union, 

Western Region, 2nd Floor, 

Jawahar Saw Mill Building, 

O/s. Shahpur Gate, 

Ahmedabad. 

.Second Party 

APPEARANCES: 

Shri Munshi for the First Party 
Shri Vi nod Parmar for the Second party 


AWARD 

1. The Government of India, Ministry of Labour has 
referred this Industrial Dispute between the above parties 
by Order No. L42012/158/99/IR/(DU) dated 27-10-1999 to 
this Tribunal for adjudication. The schedule is as under: 

SCHEDULE 

“Whether the action of CPWD, Ahmedabad Div., 
Ahmedabad is justified in terminating the workman 
Shri Shivabhai Bhanabhai Purabia as a contractor 
instead of treating him a regular employee from the 
date of his appointment and terminating his services 
w.e.f. 31-5-1994 is legal and justified? If not, to what 
relief the concerned workman is entitled V 

2. A notice was issued to the Second Party to file 
the Statement of Claim. By Exh. 4 the Second Party has 
submitted a statement of claim. The bnef facts are that the 
concerned workman was working under tire opponent 
No. 3 at Ahmedabad. He was working as a Sweeper as 
daily rated. The work order has been issued to the 
concerned workman by the First Party to carry out the 
work of Sweeper in various Government Colonies. He has 
worked from 7-9-1991 to 12-4-1993. Thus, he was terminated 
by oral order without any notice, without paying any 
compensation under Section 25(F) of the Industrial Disputes 
Act on 13-3 -1997. He has completed 240 days m each year. 
Section 25(G), 25(H) of I.D. Act is applicable. Thus, it is 
prayed that the oral termination of the concerned workman 
from 13-3-1997 shall be treated in violation of Section 25(F) 
25(G) and 25(H) of the I.D. Act. And to reinstate the 
concerned workman with full back wages on his original 
post and to award the cost of the reference. 

3. A notice was issued to the First Party to file written 
statement. By Exh. 8 the First Party has submitted written 
statement. The brief facts are that the I.D. Act is not 
applicable The Second Party was not appointed as a Daily 
Wager but he was a contractor and under the work contract, 
the casual work has been done from 9-9-1991 to 11-8-1992. 
He submitted the quotation for dial work. After that further 
contract was given for the period from 6-1-1994 to 
31 -5-1994 and the contract per day was for Rs. 27.30 ps. 
The copies of the work orders are produced. It is not true 
that he was a workman. On completion of the contract, the 
contract was terminated and no further work was given, 
hence, section 25(F), 25(G) or 25(H) is not applicable to the 
present case. It is also not true that his services were 
terminated from 13-3-1997. Thus, the Second Party is not 
workman under the I.D. Act. The contract was ended by 
giving a notice of one month. Thus, it is prayed that 
reference shall be rejected with cost. 

4. The Second Party has submitted documentary 
evidence list by Ex. 5 which are work order from 1991 to 
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1994 and other documents are marked as 5/1 to 5/8. By 
E.v 14 (fat Second Party has submitted further documents 
whicfcaee marked as 14/1 to 14/3. 

5. The First Party has submitted his documentary 

evidence list by Ex. 9 They are marked as 9/1 to 9/22.9/1 to 
9/13 are the various work order wjhile9/15 to 9/22 are the 
various orders of Central Administrative Tribunal for 
different persons. • 1 1 

6. The concerned workman examined hmractfby 
Ex. 12 and the Second Party closed his evidence by Ex. 15. 
The First Party Examined Dev Jyoti Roy Chaudhary by 
Ex. 16 and the First Party closed its evidence by Ex. 17. 

7. Heard the learned representatives of the parties. 
On behalf of the Second Party, Shri Vtnod Parmar 
submitted that the Second Party has worked from 7-9-1991 
to 13-3-1997 through m the guise of work order. He was 
actually working as a Sweeper with the First Party. At the 
time of termination, no norice pay or notice was given 
Section 25(F) of the I D Act was not followed and the 
action of the First Party terminating the services of the 
Second Party is illegal, improper and unjust and thus, the 
Second Party should be reinstated with fall back wages 
and wi Hi continuity of service. 

8. Heard the learned representative Shri Munshion 
behalf of the First Party. It issubmittedby him that looking 
lo the decuments submitted tty the First Party, it is clear 
that the Second Party is not a workman under Section 2(s) 
of the i.D Act. He was given a contract for Sweeper to 
clean the drainage and for the miscellaneous work misting 
to the drainage in the residential colonies of the Central 
Government. He quoted the lowest rate and hence, contract 
was given to Win. Thus, he is a contractor and not a 
workman. Tims section 25(F) ofi.D. Act is not applicable 
as the Second Party is not workman and section 25(G) and 
(H) is not applicable. Hence, reference should be rejected 
with cost. 

9. Looking to the submissions of the parties and 
looking to the materials on record, the following issues are 
lo be decided for my consideration. 

Issues: 

(A) Whether the concerned workman proves that 
lie is a workman under the Industrial Dispute 
Act? 

(B) * Whether the concerned woikman is entitled 

for lire reinstatement with continuity of 
service? 

(€) What order about the back wages? 

(D) What final order? . 

10; My answer to the above issues are as under as 
per the reasons given below: 
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A nswe r s : 

(A) No. 

(B) No. 7 

(Q No order regarding back wages. 

03) As per final order of the Award. 

Reasons 

11. If we peruse the documents submitted by the 
First Party Annexure-9, Ex. 9/1 to 9/13'clearly shows that 
the Second Party was awarded a contract. Thus, he was 
not a regular or temporary employee of the First Party but 
a work order was given for various purposes from 
7-9-1991 to 1997. It was for engaging Sweepers for 
attending drainage, sewer lines cleaning and inspecting 
chambers, gully traps, main holes, etc. in respect of 
colonies ’ maintenance of the Central Government Thus, 
looking to the evidenceofthe First Party, Ex. 16, it is clear 
that the contract was given to the Second Party as his 
rate was lowest for the drainage line. The Second Party 
bets not contradicted the evidence of the First Party by 
any cogent evidence. Not only that, the documentary 
evidence shows that it is a work contract and the Second 
Party was not employed as a daily wager or temporary 
employee as a Sweeper. Thus, it is clear that the Second 
Party was not a workman under Section 2(s) of the I.D. 
Act. Looking to the documentary evidence submitted by 
the Second Party by Ex. 5, it is clear that he has not worked 
as a workman but a contract of drainage cleaning was 
awarded to the SecondParty. In the cross examinationof 
the Second Party Ex. 12, he has admitted that as per the 
work order, he has to work and work order was issued 
from 9-9-1991 to 11 -8-1993 and in the cross examination, 
he states that the only evidence is the work order. He has 
also admitted that the payment is received by him for 
work order for the period 199 ) to 1994. 

12. Thus, looking to the definition of workman, 
unless a person is employed in any activity which is an 
Industry, he will not be a workman. Thus, he has to prove 
that he was employee in an industry. The Second Party 
was not employed for remuneration, higher or reward but a 
contract was given to him to do certain works. Thus, there 
is no relationship of employer and employee between the 
First Party and the Second Party. Thus, in the present 
case, the Second Party is an independent ‘'Contractor” 
and is not an “employee”. In Chintamalrao v. State of 
M.P1958 2 LU page 256 SC, it was held that the identifying 
mark of die servant is that he should be under the control 
or supemsioit of tite employer in respect of the details of 
the work. Thus, the direction and control are die telling 
factor in determining the relationship of the employer and 
employee. In the present case, there is no employer- 
employee relationship between the parties. 
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13. As the Second Party is not a workman and the 
First Party is not the employer, the Second Party being a 
Contractor, no Industrial Disputes Act is applicable in the 
present case Thus, Section 25(F) (G) or (H) is not applicable. 

14. Looking to this fact, the Second Party is not 
entitled for the reinstatement, as the termination of contract 
is not a retrenchment and there is no violation of Section 
25(F) (G) or (H) of the I.D. Act. Hence, the Second Party is 
not entitled for the reinstatement with continuity of service 
or for the backwages. 

15. Looking to the above observations, I hereby pass 
the following order: 

ORDER 

The action of the C.P. W.D., Ahmedabad is justified 
in treating the Second Party Shri Shivabhai Bhanabhai 
Purabia as a contractor instead of treating him a regular 
employee. There is no termination of the service of the 
Second Party. As being a contractor, the Second Party is 
not entitled to any relief. The reference is hereby rejected. 
No order as to costs. 

Ahmedabad 
Date: 8-2-2006 

B. I. KAZI, Presiding Officer 
^ Rcrft, 11 2006 
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New Delhi, the 11th July, 2006 

S.O. 3052 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGITA- 
217/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure 
in the industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 11-7-2006. 

[No. L-40012/35/1999-IR(DU)J 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI B. L KAZI, B.Sc. LUVL, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOURCOURT 
AT AHMEDABAD 

REFERENCE (C.G.LT.A.) NO. 217 OF 2004 

OLD REFERENCE (LT.G)No. 142 of 1999 

BETWEEN: 

General Manager, 

Bharatiya Sanchar Nigam Ltd., 

Godhra, Dist. Panchmahal-389001 

... First Party 

AND 

Shri Chandrasingh Madhurbhai Patel, 

Village Mardungra, 

P.O. Sampa, Tal Godhra, 

Dist Panchmahal-389001 

... Second Party 

APPEARANCES: 

Shri P. I. Shah for the First Party 
Shri B.K. Sharma for the Second party 
AWARD 

1. The Government of India, Ministry of Labour 
has referred this Industrial Dispute between the above 
parties by their order No. L-40012/35/99/IR/(DU) dated 
26-7-1999 to this Tribunal for adjudication. The Schedule 
is as under: 

SCHEDULE 

“Whether the action of the management ofTelecomm. 
Department is legal and justified in terminating the 
services of Shri Chandrasingh M. Patel, Godhra. If 
not, to what relief the workman is entitled V 

2. A notice was issued to the Second Party to file 
the Statement of Claim. The Second Party has submitted a 
statement of claim by Ex. 5 The brief facts are that the 
Second Party was appointed as labourer in the year 1985 
and has worked till 1993 In theyear 1993, he was appointed 
as Motor Driver. In July, 1997, he was orally terminated 
from the service. During his employment, the First Party 
and invited applications for the post of Motor Driver and 
the Second Party applied for the post and his interview 
was also conducted. Thus, the action of the First Party in 
terminating the service of Second Party, is against the 
Industrial Disputes Act and Rules of the Department. The 
retrenchment is against Section 25(F) and Rules 76 of 
Industrial Disputes Act. No notice for termination was given. 
Thus, it is prayed that the action of termination of services 
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of the Second Party be declared as null and void and he 
may be treated as continuous worker from the date of 
termination till the finalization of the Reference and he 
should be awarded all the benefits for the period of 
termination. 

3. A notice was issued to the First Party to file 
written statement. The First Party has submitted written 
statement by Ex. 7. The brief facts are that the Court has no 
jurisdiction. The I.D. Act is not applicable. The Second 
Party was working as a Daily Wager and on completion of 
the work, his services are terminated. He has no permanent 
right. His employment was not as per the Rules. The First 
Party denied the averments made in para 1 to 6 of the 
statement of claim. It has also denied the averments of para 
7 to 13 of the statement of claim. Earlier he worked from 
June, 1986, April, 1987 and May, 1987. However, January 6 7 , 
1994, he was taken on contract basis as Daily Wager. After 
5-7-1995, he has not performed any duty. Thus, it is prayed 
that Reference should be rejected with costs. 

4. The Second Party has submitted documentary 
evidence list by Ex. lOwhichareEx. 10/1 to 10/10. By Ex. 8 
the Second Party has demanded a production of documents 
from the First Party. The documents are log-book of Motor 
\fehicles No. GJ-17-G-69 and GH- 17-G-70 from November, 
1993 to December, 1997 and Attendacne Register of 1986, 
1987 of Casual Labour and Attendance Register of Motor 
Driver from 1993 to 1997. The documents are in possession 
of the First Party. However, the First Party replied the 
application by Ex. 9 and submitted that the case is of very 
old time for which no record is available at this stage. It is 
clarified that the vehicle No. GJ-17-G-69 already scraped, 
so the required report is not available and no Attendance 
Register for Motor Driver is maintained as no such cadre is 
working in this office. 

5. The First Party has submitted his documentary 
evidence list by Ex. 13. Ex. 13/1 is the order of Government 
of India, Department of Telecommunication dated 
12-11-1999. 

6 . The concerned workman examined himself by 
Ex. 14 and the Second Party closed his evidence by Ex. 15. 
The First Party Examined Chhatrasingh Bariya by Ex. 18 
and the First Party closed its evidence by Ex. 19. 

7. Heard the learned representatives of the parties. 
Shri B.K. Sharma for the Second Party submitted that the 
workman has worked for more than 240 days in each 
calendar year. Not only that, preceding 12 months Of the 
termination, the Second Party workman has worked for 
more than 240 days. Thus, Section 25(F) of I.D. Act is 
applicable. No notice or notice pay was given. No 
compensation was given. Rules 76, 77 and 78 are 


applicable. Thus, the termination of the Second Party is 
illegal and improper and bad in law. 

8. Heard the learned advocate Shri P. I. Shah on 
behalf of the First Party. It is submitted by him that the 
concerned workman w as the daily w ager. The Reference is 
in 1999, w hile the termination is in 1997. Thus, there is a bar 
of delay and latches. The employment was back-door entry 
as the concerned workman was not employed as per the 
rules. By looking Ex. 18, the action of the First Party is 
legal, proper and just. 

9. Looking to the submissions of the parties and 
looking to the materials on record, the follow ing issues are 
to be decided for my consideration. 

Issues : 

(A) Whether the concerned workman proves that 
he has worked for 240 days preceding 12 
months of termination ? 

(B) Whether the concerned w orkman proves that 
the action of the management of the Telecom 
Department is illegal and unjust ? 

(Q Whether the concerned workman is entitled 
for the reinstatement with continuity of 
service? 

(D) Whether the concerned workman is entitled 
for the back-wages from the date of termination 
till the date of reinstatement ? 

© What final order? 

10. My answer to the above issues are as under as 
per the reasons given below : 

Answers: • 

(A) Yes 

(B) Yes 

(Q Yes 

(D) The concerned workman is entitled a lumpsum 
back-wages of Rs. 20,000 from the date of 
termination till the date of reinstatement. 

(E) As per final order of the Award. 

Reasons 

11. If we persuse the record submitted by the First 
Party Annexure-A, the certificate given by the S.D.O. 
Telegraph, Godhra, in 1994 the concerned workman has 
worked for 337 days, in 1995 the concerned workman has 
worked for 363 days, in 1996 the concerned w orkman has 
actually worked for 328 days. The document of the First 
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Party says that the concerned workman has completed 
more than 240 days in 12 months preceding the date of 
termination. Thus, the Section 25(F) of I.D, Act is 
applicable in the present case. If we consider the evidence 
Exh. 14andExh. 18,itisclearthatatthetimeofterminaiion, 
no notice, notice pay or compensation has been paid to 
the concerned workman by the First Part) 7 . Thus, the 
termination, is bad in law and that is in violation of Section 
25(F) of the I.D. Act. Thus, for the valid retrenchment, it 
is necessary : 

(i) To give one month’s notice indicating the 
reasons for retrenchment or wages in lieu of 
such notice; 

(ii) Payment of compensation equivalent to 15 
days average pay for every completed year of 
continuous service; 

(in) Notice to the appropriate Government in the 
prescribed manner. 

12. In Surendra Kumar Verma u C.G.I.T. cum Labour 
Court, New Delhi. 1981 (1) LLJ, page 386 SC, it was held 
that invalid retrenchment must ordinarily lead to 
reinstatement of the service of the workman and must 
ordinarily lead to back wages too. Thus, in the present 
case, if w e penise the documents produced by the Second 
Part) 7 , it is clear that the Second Party was appointed as a 
Motor Driver and for which post he was interview'ed as per 
Exh. 10/5 and he was called for to submit the original 
certificate within 10 days by Exh. 10/4. Thus, the 
appointment of the Second Party is not a back-door entry, 
lienee, the judgment cited by the First Part) 7 reported in 
Amreli Municipality v. Gujarat Pradesh Municipal 
Employees Union, 2004 GHJ page 591 is not applicable in 
the present case. It is also clear that the Second part) 7 was 
not a daily wager and looking to the log sheets of the 
driver which are submitted by the Second Part)' from 
23-1 1-1993 to 31-7-1996, it is clear that the Second Part) 7 
has worked continuously with the First part) 7 as a Motor 
Driver on a vacant post and for that basis he was selected 
as per the rules. 

13 Tims, the Second Party is entitled for the 
reinstatement on his post with continuity of serv ice. The 
date of employment shall be considered when the concerned 
workman was appointed in November, 1993 as a casual 
parttime driver. 

14 . As the reference has been delayed by the Second 
Part) 7 and looking to the working of the Second Part) 7 , it is 
clear that the Second Part) 7 has not tried for the post else 
where and he was earning Rs.2.000 to Rs.2,500 from 
agriculture job. Thus, awarding a full back wages in the 
present case is not proper, hence, as a lumpsum back wages 


the Second Part) 7 is awarded Rs.20,000 from the date of 
termination till the date of award but after receipt of the 
award i.e. 60 days of the award, if he is not taken back in 
the serv ice, he will be entitled for the full back-wages with 
all the consequential benefits. 

15. Looking to this observation, I hereby pass the 
following order. 

ORDER 

The reference is partly allowed. The action of the 
management of Tclecome Department, Godhra in terminating 
the services of Shri Chandra Singh Madhurbhai Patel, 
Motor Driver, is illegal, and unjust. The management of 
Telecom (now General Manager, B.S.N.L., Godhra) is 
hereby directed to reinstate the concerned workman on his 
original post with continuity of service. The First Party 7 is 
also hereby directed to pay Rs. 20,000 (Rupees twenty 
thousand only) as a lumpsum of back wages but after receipt 
of the Award, the concerned workman is entitled to full 
back wages. The First Party is also directed to payRs. 
1,000 as cost of this reference. 

Ahmedabad 
Date: 26-12-2006 

B. I. KAZI, Presiding Officer 
^ 11 2006 

^r.3TT. 3053.arfqfwr, 1947 (1947 
14) ^ m 17 ^ ft', art. 

4ft ^ ift ft- ftm, srjsfa ft ftWrftrar ft 

3TfriWT/SFT SNIVEL 3t£04l4!4 
(ft^ftft^fttftteflf^R- 43/2004) ^ y^lRfld Wt ftl 
11-7-2006 4^ W<T 1t3TT «TTI 

[ft. ^-40012/226/1994-30^ 3JR (ft^)] 

fftF, 

' New Delhi, the 11th July, 2006 

S.O. 3053 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG1TA- 
43/2004) of the Central Government Industrial Tribunal- 
cuni-Labour Court, Ahmedabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of S.D.O. Phones, Ahmedabad and 
their workman, which was received by the Central 
Government on 11-7-2006. 

[No. L-40012/226/1994-1R (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE SHRI B. L KAZI, B. SC. LL M., 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD. 

REFERENCE (C.G.LT.A) NO. 43 OF2004 
OLD REFERENCE (LT.C.) NO. 32 OF 1996. 

BETWEEN: 

The S.D.O. Phones, (FLB) 

Ahmedabad Telephones, 

Ramnivas Building, Khanpur, 

Ahmedahad-3 80 001. 

AND 

Shri Ramsahai Ramaghor Rajbhar, 

Chandra Bhaga SevaKamdar, 

Juna Wadaj, Ashram Road, 

Ahmedabad 

APPEARANCES: 

Shri Munshi for the First Party. 

Shri V.K. Mashar for the Second party. 

AWARD * 

1. The Government of India, Ministry of Labour has 
referred this Industrial dispute between the above parties 
by Order No. L-40012/226/94/1R/(DU) dated 21st November, 
1999 to this Tribunal for adjudication. The Schedule is as 
under: 

SCHEDULE 

“Whether Shri Ramasahai Ramaghor Rajbhar is 
justified in raising an Industrial Dispute over alleged 
illegal termination after a lapse of seven years and if 
so. whether the action of the management of SDO, 
Phones, (FLB), Ahmedabad Telephones, Ramnivas 
Building, Khanpur, Ahmedabad in terminating the 
serv ices of Shri Ramasahai Ramaghor Rajbhar on 
26-2-1987 is legal and justified? If not, to what relief 
the concerned workman is entitled to ?” 

2 A notice was issued to the Second Party' to file 
the Statement of Claim. By Exh.4 the Second Party has 
submitted a statement of claim. The brief facts are that he 
was working with the first party from 1-3-1986 as a. casual 
labour. He has worked in various exchanges. He was paid 
daily wage at the rate of Rs.30. The presence was marked in 
the Muster Roll and Presence Card was given which was 
taken back by the First Party'. The service of the Second 
Party' was terminated on 28-2-1987 without following due 
process of law. He filed an application before the Central 


Administrative Tribunal. Thus, it is prayed that the 
termination of service of the Second Party by an oral order 
is illegal and improper and he shall be reinstated with full 
back wages from the date of termination till the termination 
and to award the cost of the reference. 

3. A notice was issued to the First Party to file 
written statement. By Exh.7 the First Party has submitted 
written statement. The brief facts are that the reference is 
misconceived, untenable and it can be dismissed on the 
ground if delay. It suffers from non-joining of proper parties. 
The statements contained in the claim are hereby denied. It 
is untrue that the Second Party was retrenched from 
28-2-1987 by an oral order. He has submitted the details of 
his working for the month of Februaiy, 1987. He remained 
absent thereafter. Thus, there is no question of termination. 
It is denied that the juniors to the applicant are continued 
in service. There is no violation of Section 25(F), (h) and 
(g) of the Industrial Disputes Act. Thus, it is prayed that 
the reference should be rejected with costs. 

4. The Second Party has submitted documentary 
evidence list by Ex.8 which are marked 8/1 to 8/5. 

5. The First Party has submitted his documentary 
evidence list by Ex. 9 which shows the details of the working 
of the Second Party workman. 

6. The Second Party has examined himself by Ex. 11 
and the Second Party closed his evidence by Ex. 12. The 
First Party examined Shri Mahendrabhai Trikambhai Patel 
by Ex. 18 and the First Party closed its evidence by Ex. 21. 

7. Heard the learned representatives of the parties. 
On behalf of the Second Party, Shri V.K. Mashar submitted 
that the Second Party has worked for more than 240 days 
from March, 1986 to February', 1987, therefore. Section 25(F) 
of the Industrial Disputes Act is applicable. In violation of 
Section 25(F) of I. D. Act, the service of second party was 
terminated. Thus, he is entitled for the reinstatement with 
continuity of serv ice along with back wages. 

8. Heard the learned representative Shri Munshi on 
behalf of the First Party'. It is submitted by him that by Ex. 
20 the First Party has proved that the Second Party has not 
completed 240 days preceding 12 months of the termination. 
He has worked for 153 days preceding 12 months of the 
termination. The detail of the working has been given with 
the amount of wages paid to him. Prior to this, the Second 
Party' has worked for 76 days from March, 1986 to May, 
1986. Thus, he has not worked continuously for 240 day! 
in a calendaryear. 

9. Looking to the submissions of the parties and 
looking to the materials on record, the following issues are 
to be decided for my consideration. 


.... First Party 


... Second Party 
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ISSUES: 

(A) Whether the concerned workman Shri 
Ramsahai Ramaghor Rajbhar proves that he 
has worked for 240 days preceding 12 months 
from the date of termination? 

(B) Whether the action of the management SDO, 
Phones, (LFB), Ahmedabad Telephones, 
Ramnivas Building, Khanpur, Ahmedabad in 
terminating the services of the concerned 
workman is legal and Just? 

(C) Whether the concerned workman is entitled 
for the reinstatement to his original post with 
continuity of service? 

(D) What order about the back wages? 

(E) What final order? 

10. My answer to the above issues are as under as 
per the reasons given below. 

ANSWERS: 

(A) No. 

(B) No. 

(C) No. 

(D) No order regarding back wages. 

(E) As per final order of the Award. 

REASONS 

11. If we peruse the documents submitted by the 
First Party, then it is clear that from March, 1986 to May, 
1986 the concerned workman has worked for total 71 days. 
As per the say of the concerned workman, his date of 
termination is 28-2-1987. Looking to Ex. 20 it is clear that 
the concerned workman has worked from August, 1986 to 
January. 1987 and the total days for this period- is 153. 
Thus, there is no proof that the concerned workman has 
worked in February, 1987. Thus, looking to the preceding 
1 2 months from the date of termination as alleged by the 
concerned workman i.e. 28-2-1987, if we calculate the 
working days of the concerned workman, then it comes to 
208 days. Thus, it is clear that the concerned workman has 
not worked for 240 days in a calendar year from the date of 
termination. However, looking to the evidence of the First 
Parly, he was not employed up to 27-2-1987 bin he has 
worked up to January. 1987 and he was on daily wager. He 
was paid Rs.30/- as wages per day. Thus, looking to the 
documentary evidence, it is clear that the Second party 
has failed to prove that he has worked for more than 240 
days in a calendar year preceding 12 months from the date 


of termination. The parties have submitted their written 
arguments which I have considered. 

12. In the cases of Ganganagar Sugar Mills v. State 
of Rajasthan and another, reported in 2004(8) SCC 161, 
and Municipal Corporation, Faridabad v. Shrinivas - 2004 
(8) SCC, 195 and M.P. Electricity Board v. Hariram - 2004 
(8) SCC, 246, it was held by the Apex Court that the burden 
of proof lies on the workman to show that he had worked 
continuously for 240 days preceding one year prior to his 
alleged retrenchment and it is for the workman to adduce 
an evidence to do factum of his being in employment of 
the employer. In the Range Forest Officer v. S.T. Hadimani 
2002 (3) SCC page-25 it was held by the Apex Court that 
filing of affidavit cannot be regarded as sufficient 
evidence to come to the conclusion that a workman had 
in fact worked for 240 days in a year. No proof of receipt 
of salary or wages or acknowledgement for this period 
was produced by the workman. In Surendranagar 
Panchayat and another v. Jethabhai Pitambarbhai - 2006 
(1) LJ page 268 it was held by the Hon’ble Supreme Court 
that the claimant has to lead the evidence to show that he 
had worked for 240 days in a year preceding termination. 
Thus, looking to the judgement of Mohanial v. 
Management of Bharat Electronics Ltd. - 1981 (2) LJ page 
70, it is clear that Section 25(F) of the l.D. Act is not 
applicable in the present case, looking to the admission 
of the workman that he has not worked for 240 days in a 
calendar year preceding termination. 

13. Thus, the action of the First Party in terminating 
service of the Second Party is not unjust or illegal. There is 
no violation of principles of natural justice and Section 
25(F) is not applicable in the present case. Thus, the second 
party is not entitled for the reinstatement with continuity 
of service on his post. Hence, the Second Party is not 
entitled for the reinstatement with continuity of service or 
for the back-wages. 

14. Looking to the above observations, 1 hereby pass 
the following order. 

ORDER 

The reference is hereby rejected. The action of the 

management of SDO, Phones, (LFB), Ahmedabad 
Telephones, Ramnivas Building, Khanpur, Ahmedabad in 
terminating the services of Shri Ramsahai Ramaghor Rajbhar, 
is not unjust or illegal. The concerned workman is not 
entitled for the reinstatement in service with continuity of 
service, not only that he is also not entitled for the back 
wages from the date of termination. No order as to costs. 

Ahmedabad 

Date: 26-12-2006 

B.l. KAZI, Presiding Officer 
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New Delhi, the 11th July, 2006 

S.O. 3054.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGITA-91/04) of the Central Government Industrial 
Tribunal-cum-Labour Court, Ahmedabad as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of S.D.O. Dohlka Sub 
Division and their workman, which was received by the 
Central Government on 11-7-2006 

{No. L-40012/120/1997-IR(DU)J 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAIXXJM-LABOUR COURT AT 
AHMEDABAD 

PRESENT ; Shri B. I. Kazi (B.Sc., L.L.M) Presiding Officer. 
INDUSTRIAL DEPUTE (REFERENCE GGJ.TA)Na9W)4. 
OLD (LT.C) No. 51/98 

1. Sub-Divisional (T), 

Dohlka Distt. 

2. General Manager, 

Ahmedabad Telecom Distt., 

Ram Nivas Khanpur 

Ahmedabad-1 .. First Party 

V/s. 

Shri Hasmukh S. Gohil 

Ramwada Ambil Falia, Dholka .. .Second Party 

APPEARANCE: 

First Party ; ShriR.S.Munshi 
Second Party: Nimben Vora. 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-40012/ 


120/97/IR (DU) dated 19-06-1998 to the Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the action of the management of Sub- 
Divisional Officer, Dholka Sub Divn., is legal and 
justified in terminating the services of Sh. 
Hasmukh S. Gohil w.e.fi 05-08-1989? If not, to 
what relief the workman is entitled?” 

2. A notice was issued to the second party to file a 
statement of claim. By Ex. 3 the second party has submitted 
a statement of claim The brieffacts are that hewasworking 
as a causal labourer at a Sub Divisional Office, Telephone 
Department Dholka from 1-12-1983. At different time he 
has worked up to 1989. He was doing a misc work. He was 
worked for 240 days in a year with ill intention for non 
regularize the workman artificial break was shown, though 
the services was continued. Juniors workmen were made a 
permanent past record is clear misc. work was of permanent 
nature. On 07-04-1989, he was gone for a taking a Tiffin for 
the officer it was fell down. Henced by oral order the 
services were terminated. The termination is against 
principle of natural justice and without following due 
process of law. He filed an application No. 6/1991 before 
the Central Administrative Tribunal (CAT). It was rejected. 
A review application was filed the review application was 
also rejected. The causal employees who were employed 
in 84-85 have become a permanent and due to victimization 
and prejudice he was terminated. Thus it is prayed that the 
order of first party in terminating the services of the second 
party by oral order dated 07-04-1989 is illegal, aibitrary, and 
unjust and against the principle of natural justice. Hence 
he may be reinstated with back wages and with all benefit. 

3. The first party has submitted a written statement, 
by Ex. 6. The brief facts are that the reference is not 
maintainable and is barred by limitation. With regard to 
para I of the SC. it is denied thatthe applicant has worked 
as a casual labourer continuously from 1-12-1983 to 1989. 
He was engaged as and when required for specific work 
and for a specifc period Annexing A is an engagement 
chart. It is denied that artificial break is given to his service 
and his juniors are allotted the work. Casual labourer used 
to be engaged on particular project for specific period. On 
completion of specific period the service of the casual 
labourers are terminated. The applicant has never 
completed 240 days continuous services in any of the year 
from 1-12-1983. He was not engaged upto 7-4-1989. The 
story of Tifin seems created by the concerned workman. 
He was engaged upto31-1-1989 on specific project. Before 
RLC* the applicant (Ann. 3) has submitted that he had 
worked upto 5-7-1989. The contention of para 2 is 
contridictory. No juniors to applicant is continued in the 
services. Engagement/Permanent of casual labourer/daily 
rated Mazdoors and other casual workers are governed by 
the departmental instructions. No violation of Section 25 F 
of the Industrial Dispute Act. Thus the applicant is not 
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entitled to any relief as prayed by him and the reference 
shall be dismissed with cost. 

4. Annexure A is working period i.e. days worked 
by the concerned workman from 1-12-1983 to January 89. 

5. The second aprty has submitted a list of 
documents by Ex. 13. Which is Marked as 13.1 to 13.11. 
Markl3.l is Ex. 17 and Mark 13.2 is Ex. 18.Mark 13.10 is Ex. 
19. And mark 13.11 is Ex. 20. 

6. The second party has produced a documents 
with the reply Annexure A. which is working days of the 
seeond party. Ex. 10 is letter of 9th January, 1997 of the 
Regional Labour Commissioner, addressed to the first 
party regarding Industrial Dispute Act. Ex. 11 is the letter 
by the second party' to the Regional Labour Commissioner. 
The second party has examined himself by Ex. 8 and the 
second party closed the oral evidence by Ex. 12. The first 
party has Examined Shri Mahendrabhai Mankelal by Ex. 22 
and Shri Upendra Kumar Natwarlal Parikhby Ex. 23. The 
first party' has closed the oral evidence by Ex. 24. 

7. Heard the Ld. Representative of the second party 
Kum. Niruben Vora. It is submitted by her that list of 
documents has been submitted by the second party'. The 
termination of the second party is illegal and he has worked 
from 1-12-1983 to 7-4-1989. The termination was by oral 
order. The principle of first come last go has not been 
observed by the first party. Section 25F has not been 
followed. Thus termination is illegal. She relies on 1998 
LLRpage 567,2000 LLRpage 340 SC 2001 LLRpage 1034 
Rajasthan HC 2001 LLR page 460 Delhi HC and 2000 LLR 
page 486. 

8. Heard the Ld. Representative ShriR.S. Munshi. It 
is submitted by him that the workman has not completed 
240 days in a year preceding the termination. Thus Section 
25F is not applicable. He was engaged as a casual labour 
and looking to the documents submitted by the second 
party, Ex. 17 he has worked upto 31-1-1989. The story of 
Tiffine is concocted. He approached the Central 
Administrative Tribunal and application was rejected. On 
the same fact this reference has been made. He has no 
completed 240 days in any year. He is not entitled for the 
reinstatement with continuity of service and back wages. 
He was a casual labour engaged for the specific purpose 
and for specific period. After the completion of work his 
services were terminated. Thus it is prayed that the 
reference shall be rejected with cost. 

9. Looking to the above submissions by the parties 
and looking to the materials on record the following issues 
are to be decided for my considerations : 

(A) Whether the second party proves that the 
action of the management in terminating the 
services of the second party is illegal and 
unjust ? 

(B) Whether the concerned workman proves that 
he has completed 240 days preceding 
12 months of the date of termination? 


(Q Whether the concerned workman is entitled 
for the reinstatement with continuity of 
service? 

(D) Whether the concerned workman is entitled 
for the back wages from the date of 
termination till the reinstatement? 

(E) What final order ? 

My answer the above issues are as under as per 
reasons given below : 

(A) No 

(B) No 

(Q No 

(D) No 

(E) As per the final order of the reference. 

REASONS 

10. If we peruse the documents submitted by the 
second party . By Ex. 13 it is clear that the first party has 
given a present record of muster roll of the second party'. 
Looking to this record Ex. 17 and looking to the Ex. 9 it is 
stated by the second party (hat the date of termination is 
7-4-1989 and not 5-8-1989. If we see the schedule the date 
of termination is 5-8-1989. If we considered the date of 
termination as 7-4-1989, then we have to calculate the 
actual working days of the second party' preceding 12 
months of 7-4-1989. Ex. 17 clearly shows that the second 
party has worked preceding 12 months of the date of 
termination only for 63 days. The total working days of 
the second party has been given by Ex. 17 from the 
1-12-1983 to 31-12-1988. And Annexure A of tlieW.S. shows 
the working days up to 31-1-1989. Thus the second party 
has worked in September 88, 15 days. Oct. 88, 22 days 
December 88, 13 days and January’ 89, 13, days. Not only 
that Ex. 17 show s that, there is no continuous of services 
of240 days in any year from joining the services. Thus the 
second party' has failed to prove that he has worked for 240 
days in any calendar year or preceding 12 months of the 
date of termination. It is for the second party to establish 
that he has worked continuously for 240 days in the 
preceding one year prior to his alleged termination and it 
is for the workman to justify by evidence apart from 
examining himself to prove that fact. This was held by the 
Hon’ble Supreme Court in Rajasthan State Ganganagar 
S. Mills Ltd., v State of Rajasthan & Another: 2004 III LLJ- 
832 S.C. andM.P. Electricity Board V/s. Harriram 2004 III 
LLJ-1144.S.C 

11. In Range Forest Officer V/s. S.T. Hadimani AIR 
2002 SC 1147, It w as held it was then for the claimant to 
lead evidence to show that he had infact worked for 240 
days in the year preceding his termination. Filing of an 
affidavit cannot be regarded as sufficient evidence to come 
to the conclusion that a workman has in fact worked for 
240 days in a year. No proof of receipt of salary or wages 
for 240 days or order of record of appointment or 
engagement for this period w as produced by the w orkman. 
In the present case also the workman is failed to prove that 
he has worked for 240 days in a year preceding the 
termination by any cogent evidence. 



[ WTII—tsprS" 3(ii)] 


5, 2006/9TFFT 14, 1928 


12. Thus the second party is not entitle for the 
reinstatement to his original post with continuity of service. 
Not only that the evidence of the first party clearly show 
that he was a causal labourer and he has worked for a 
specific period. The date of termination in the terms of 
reference is 05-08-1989. Not only that the date mentioned 
by the second party to the Assistant Labour Commissioner 
is also 05-08-198$. However, the workman by Ex. 9 has 
given an application that his correct date of termination is 
07-04-1989 but it was not corrected in the terms of reference 

13. In State of Himachal Pradesh V/s. Sureshkumar 
Verma & Others 1996,1565 the full Bench of the Supreme 
Court held that appointment of daily wager is not an 
appointment to post according to rules. Termination of 
daily wager employees due to coming an end of project. 
No direction can be given to reengage them in any other 
work or appoint them against existing vacancy. Thus the 
second party was daily wager and he cannot calim 
appointment against existing vacancy. 

14. The second party relied in Ajaib Sing V/s. The 
Sirhind Co-operative Marketing-cum-Proceeding Service 
Society Ltd. & Another LLR Page-529 S.C. It was held in 
(hat case that the relief cannot be denied to workman, 
merely on the ground of delay Section 25 F is not applicable 
in the present case because the second party has failed to 
prove that he has worked to 240 days in a calendar year 
continuously. The question of reinstatement does not 
arise. However, the Hoti’ble Supreme Court in the 
Nedungadi Bank Ltd. V/s. K.P. Madhavankutty 2000 LLR 
340 held that though no time limit prescribed to exercise 
power under section 10. Power can not be exercised at any 
point of time to revive matters which had since been settled. 
A stale dispute could not be a subject matter of reference 
for adjudication. 

15. Saiyyed Anwar V/s.'Divisional Controller MSRTC, 
Aurangabad & Others is also not applicable int he present 
case. The second party' is not entitled for the reinstatement 
with continuity of services. He is also not entitled for back 
wages. In that case, the workman was reinstated and as 
per the general rule.The back wages must follow the order 
of reinstatement. In present case as there is no 
reinstatement. Hence no question of back wages. 

16. Jawaharlal Nehru Krishi Vishwa Vidyalaya & 
Others 2001 LLR page 576 M.P H.C. is also not applicable 
in the present case. In that case the retrenchment was 
invalid. Hence the workman was entitled to continuity of 
service. 

17. Looking to the above discussion the second party 
is not entitled to reinstatement to his original post with 
continuity of sendee. Not only that the seconed party is 
not entitle for the back vVages from the date of termination. 
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He has not completed 240 days of continuous services 
preceding 12 months of termination. Looking to the above 
observations I hereby pass the following order: 

ORDER 

The action of the management of Sub-Divisional 
Officer, Dholka in terminating the services of Shri Hasmukh 
S. Gohil w.e.f. 5-08-1989/ 07-04-1989 is just and legal. The 
workman is not entitled for the reinstatement with 
continuity 7 of services. He is also not entitled for the back 
wages from thedate of termination. The reference is hereby 
rejected. No order as to cost. 

B.I. KAZ1, Presiding Officer 

Ahmedabad. 

Date: 06-03-2006 

Tf 11 2006 
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New Delhi, the 11th July, 2006 

S.O. 3055. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
C GITA-12/04) of the Central Government Industrial 
Tribunal-cum-Labour Court, Ahmedabad as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Director General of Post 
Offices, New Delhi and their workman, which was received 
by the Central Government on 11-07-2006. 

[No. L-40011/1/92-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
AHMEDABAD. 

PRESENT. Shri B. L Kazi (B.Sc., L.L.M) Presiding Officer. 

INDUSTRIAL DISPUTE (REFERENCE CG.I.TA No. 12/M) 

OLD (LT.C) No. 7/1993 

1. The Director General, 

Post Office, New Delhi-110001. 
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1 The Chief Post Master General, 

Gujarat Circle, Navrangpura, 

Ahmedabad. 

3. The Chief Post Master General, 

Post Office Ahmedabad. 

.. .First Party 
V/s 

The Joint Divisional Secretary, 

Jamnagar Jhilla Mazdoor Sangh, 

C7o 290/E, Sarvottam Near Railway Colony, 
Sabarmati, Ahmedabad. 

... Second Party 

APPEARANCE: 

First Party Shri R. S. Munshy 

Second Party Shri B. K. Sharma. 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-40011/ 
01/92/IRDV dated 28/02/1992 to this Tribunal for 
adjudication. The terms of reference is as under: 

SCHEDULE 

‘ Whether the action of Director General of Post 
Offices, New Delhi through its officers, in 
terminating the services of Shir Jayantibhai M. 
Parmar, Shri Purshottan D. Vankar, Mohanlal 
S. Makwana and Kum SharadabenZ. Parmar w.e.f. 
29-6-1991 is legal and justified? If not, to what 
relief the concerned workmen are entiled to V 

2 . A notice was issued to the second party to file a 
statement of claim. By Ex . 2 the second party has submitted 
a statement of claim. The brief facts are that the concerned 
workmen were sponsored by the Employment Exchange 
for appointment in Post & Telegraph Department. They 
were engaged outsider postman (Casual Gr. D) in 1989 and 
have continuously worked upto 1991.The details of the 
working are given in para 2. They have worked for more 
than 240 days, before the termination. The termination 
was without issuing any notice or compensation under 
section 25F of the Industrial Disputes Act. The termination 
is illegal. No seniority list was placed on the notice board 
as per rule 77 of the ID Act. The copy of the failurre report 
submitted by the Asstt. Labour Commissioner (Central) is 
enclosed as Annexure-A. Thus the concerned workman 
prayed that verbal termination order be declared as null 
and void. The parties be treated as if on duty for all 
purposes from the date of termination. They shall be paid 
full back wages and other benefit including regularization 
of the job and the cost of reference. 

3. A notice was issued to the second party to file the 
written statement. However, parawise comments were 
submitted by Chief Post Master, Ahmedabad. By Ex. 6 the 
brief facts are that the concerned workmen were directed 


by Employment Exchange for temporary arrangement of 
Postman at Ahmedabad GPO.They were engaged in short 
gap arrangement as and when arise due to leave or any 
sudden absentism of permanent employees. They have 
not continuously worked. When there was no work they 
were relieved from their duty. Seniority list is to be prepared 
for regular employees. ID Act are not applicable to the 
postal department. Thus they are not entitled for any 
relief. However, reply was filed by the first party by Ex. 22. 
The brief facts are that reference is encompetent, 
misconceived and legally not tenable. Hence deserves to 
be dismissed. The first party does not admit statement of 
claim, however, facts stated in parawise remarks include in 
reply also. Thus it is prayed that the reference shall be 
rejected with cost. 

4. By Ex. 20 the second party has submitted a list of 
documents regarding the wages paid to the concerned 
workmen and a letter of the appointment for recruitment of 
postman. The docuemts are Xerox copy being a voucher 
of the payment to the concerned workmen. 

5. The first party has not produced any document in 
the reference. 

6 . The second party examined Shri Jayantibhai 
M. Parmar by Ex. 9. However, no cross-examination has been 
done by the first party. The second party has closed the 
oral evidence by Ex. 28. The first party has examined Shri 
Dhnanjay R. Shagol and by Ex. 33 the first party Closed the 
oral evidence. 

7. Heard the Ld. representative Shri B. K. Sharma on 
behalf of the second party. It is submitted that the details 
of working days of the concerned workmen are given in 
para 2 and 4 of S.C. The documents are also produced. 
Thus it is clear that before the termination, they have 
completed 240 days preceding 12 months. Thus looking to 
this the sections 25 B, F & G is applicable in the present 
case. Rules 76 and 77 are mandatory. Thus violation of 
section 25 F is there and they are workmen. Hence they are 
entitled for the reinstatement with continuity of service on 
the post with the back wages. 

8 . Heard the Ld. representative Shri R.S.Munshi on 
behalf of the first party. It is submitted that the concerned 
workmen were engaged as stop gap arrangement. They 
have not completed 240 days. Thus they are not entitled 
for the reinstatement on their posts with continuity of 
service and back wages. 

8 A. Looking to the submissions by the parties and 
looking to the materials on record. The following issues 
are to be decided for my considerations in the present 
case: 

(A) Whether the concerned workmen Shri 
Jayantibhai M. Parmar, Shri Purshottan 
D. \fonkar , Mohanlal S. Makwana and 
Kum. Sharadaben Z. Parmar prove that they 
have worked 240 days preceding 12 months of 
the termination w.e.f. 29-06-1991.? 

(B) Whether the second party prove that the action 
of the Director General of Post Offices New 
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Delhi through its officers in terminating the 
services of the concerned workmen Shri 
Jayantibhai M.Parmar, Shri Purshottan 
D. V ankar, Mohanlal S. Makwana and Kum. 
SharadabenZ. Parmarwe.f. 29-06-1991 is is 
illegal and unjust ? 

(C) Whether the concerned workmen 
Shri Jayantibhai M.Parmar, Shir Purshottan 
D. V ankar, Mohanlal Makwana S. and Kum. 
Sharadaben Z. Parma r are entitled for the post 
on which they are working prior to the 
termination with continuity of sendees.? 

(D) What order about the back wages ? 

(E) What final order.? 

My answer to the above issues are as under as per 
reasons given below: 

(A) Yes 

(B) Yes. 

(C) They are entitled for the reinstatement on the 
post, with continuity of services. 

(D) As they have worked for short period and the 
reference is very old. A lump sum amount 5,(X)0 
is to be given to each workmen as the back 
wages. 

(E) As per the final order of the award. 

REASONS 

9. If we peruse the documents submitted by the 
second party it is clear that the concerned workmen Shri 
Jayantibhai M.Parmar, Slur Purshottan D. Vankar, Mohanlal 
S. Makwana and Kum. SliaradabenZ. Pam lar have worked 
for more than 240 days in 12 months preceding the date of 
termination i.e. 29-06-01. The Xerox copy vouchers 
presented by the concerned workmen clearly proves the 
fact and the vouchers belong to the Post & Telegraphs 
Department. This fact has not been negatived or 
contradicted bv the first party' by the cogent evidence. 
Thus looking to this fact it is clear that the first party' has 
terminated the sendees of the concerned workmen Shri 
Jayantibhai M.Parmar, Sliir Purshottan D. Vankar, Mohanlal 
S. Makwana and Kum. Sharadaben Z. Parmar in violation 
of section 25 F of the Industrial Dispute Act. 

10. It is submitted by the first party' that I D. Act is 
not applicable to the first party. Looking to the judgement 
of the Hon'ble Apex Court, Shri Nivasan Rao’s case it is 
clear that I D. Act is applicable to the first party. It is also 
clear that before the termination of the concerned workmen 
(lie first party has not issued any notice and did not pay a 
compensation to the concerned workmen before the 
retrenchment. Thus there is a violation of mandatory 
provisions of section 25 F of the Industrial Dispute Act. 
Hence the concerned workmen are entitled to the post 
which they are working prior to their termination. The first 
party fail to prove that their appointment was for fixed 
period and it is a case under the ambit of section 2(00) (bb). 


The first party' has also not proved that the concerned 
workmen were engaged on causal basis or for stop gap 
arrangement and when vacancy arose due to leave of 
permanent employees. If we peruse the evidence by the 
first party r Ex. 31 it is submitted by the witnesses of the first 
party that the concerned workmen were employed through 
the employment exchange. However, the first party' has not 
proved that they w'ere employed on leave of the permanent 
employees. 

1 1. Looking to section 25 F, 3 condition are 
to be fulfilled by an employer for effecting a valid 
retrenchment, namely: 

(i) One month’s notice in writing indicating the 
reasons for retrenchment or wages in lieu of 
such notice; 

(ii) Payment of compensation equivalent to fifteen 
days, average pay for every' completed year of 
continuous service or any part thereof in excess 
of six months; 

(ui) Notice to the appropriate Government in the 
prescribed manner; 

Thus it mandatory' duty on the employer w'hich is a 
condition precedent to retrenchment of a workmen. 

12. In Surendra Kum a r Vcnna V/s . Ce ntral Go verimie nt 
Industrial Tribunal-cum-Labour Court New'Delhi 1981 I 
LLG. Page 386 S.C. It was held that invalid retrenchment 
must ordinarily lead to the reinstatement of the services of 
the workmen. It must ordinarily lead to back wages too. 
Thus in the present case the concerned workmen are entitled 
for the reinstatement on the post of which they are working. 
But as they have actual not worked after the termination 
and worked for shorter period. It is improper to aw'ard back 
wages from the date of termination, till the reinstatement. 
But a lump sum amount for the back wages shall be awarded 
to each concerned workmen, amounting to Rs. 5,000/-. 

13. Thus looking to the above observations I 
hereby pass the following order: 

ORDER 

The reference is partly allowed. The action of the Director 
General of Post Offices, New Delhi, through its officers in 
terminating the services of S/Shri Jayantibhai M.Parmar, 
Shir Purshottan D. Vankar. Mohanlal S. Makwana and Kum. 
SharadabenZ. Parmarwe.f. 29/06/91 is illegal and unjust. 
The concerned workmen are entitled for the reinstatement 
on the post of which they are working with continuity of 
services. Regarding the back wages, the concerned 
workmen shall be paid 5,000/- each by the first party; within 
60 days from the receipt of this award. It is also directed 
that the first party shall pay Rs. 500/- as a cost of this 
reference to each workmen. 

Date:29-09-05 

Place: Ahinedabad. 

B.l. KAZL Presiding Officer 
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iii the Industrial Dispute between the employ ers in relation 
to the management of SDP Phonos. Jamnagar/TDE. 
Jamnagar and their workman, which was received by the 
Central Government on 11-07-2006. 

[No. L-40012/190/1993-1R (DU)j 
SURENDR A SINGH. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GO\ERNMENT OF 
INDUSTRIAL TRIBUNAL-CUM-LABOSJR COURT 
AT AHMEDABAD 

PRESENT 

SHRIB. I. KAZI (B. Sc.. L.L. M). Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE iC.GJ.TAd 
No. 1024/2004 

OLD (LT.G) No. 41/1996 

TlieDist. Engineer. 

Telegraph Indian Post & Telegraphs Department. 
Jamnagar. 

Die Sub-Divisional Officer. 

Indian Post & Telegraphs Department. 

Jamnagar .. First Pam 

V/s. 

The President, 

Saurashtra Employee's Union, 

Eaba Ama’ 10/5 Junction Piot, 

Swami Tahiliaram Marg, 

Rajkot . . . Second Party 

APPEARANCE 

First Party : Absent 

Second Party . Shri R. B. Gogia 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-40012/190/1993-IR (DU) dated 26-08-1996 to this 
Tribunal for adjudication the terms of reference is as 
under: 

SCHEDULE 

'‘Whether the action of the management of 
Sub-Divisional officer (Phones), Jantnagar/Telccom 
Dist. Engineer, Jamnagar in terminating the serv ices 
of Shri M. D. Jehangir is proper, legal and Justified ? 
If not to what relief the concerned workman is 
entitled to ?” 

2. The second party was issued a notice to file a 
statement of claim by this Tribunal on 23-12-1996. The 


20C6- um M. 1928 


second parly has submitted an authority to represent the 
second parts, By Ex. 5. the second party submitted an 
application to withdraw the reference and it was stated 
that applicant is satisfied and he docs not want to adjudicate 
the mailer and prayed to allow the second party to u ithdraw 
the matter. 

3. Looking to the facts of Ex. 5 the Tribunal has 
allowed to withdraw the reference. Hence I hereby pass 

• he following order: 

ORDER 

Application Ex. 5 is hereby allowed. The second party 
is allowed to withdraw the reference. The reference is hereby 
disposed of. No order as to cost. 

Date (U-11 -2005 B. 1. KAZI. Presiding Officer 
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New Delhi, the 11th July. 2006 

S.O. 3058.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. CG1TA~ 
1091/2064) of theCenum Government Industrial Tribunal 
cum-Labour Court. r.n edabadas shown in the Annexuu- 
in the Industrial Dispute between the employers in relation 
to the manngemcm. of Department of Telecom and then 
workman, w hich was received by the Central Government 
on 11 -07-2006 

[No. L-40012/4/1998-IR(DU)j 
SURENDRA SINGH. Desk Oilicct 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL-CUM-LABOUR ( Ol i It1 
AT AHMEDABAD 

PRESENT 

SHR! B. I. KAZI (B, Sc L.L. M). PresidingOffin.i 

INDUSTRIAL DISPUTE (REFERENCE CG.I TA) 
No. 1091/2004 

OLD (LT.C.) No. 21/1998 
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The Telecom District Manager. 

Telecom Department, 

Surendranagar-363001 ... .First Party 

V/s. 

The President, 

Sanrashtra Employees Union, 

Umesh Commercial Complex, 

2nd Floor Office No. 213 & 214 
Near Chaudharv High School. 

Rajkot-36001 .... Second Party 

APPEARANCE 

First Party : (Absent) 

Second Party (Absent) 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order No. 
L-40012/4/1998-1R (M) dated 09-03-1998 to this Tribunal 
for adjudication the terms of reference is as under : 

SCHEDULE 

"Whether the action of the Telecom District Manager, 
Telecom Dept.. Surendranagar in terminating the 
services of Shri SamseraJi Abdul Bharakat causal 
labour w.e.f 29-10-1989 is legal and justified ? If not 
to what relief the workman is entitled to V 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 13-04-1998. Tire date 
to tile the statement of claim was .10-04-1998. The appropriate 
Government has also directed the second party who has 
raised the dispute to file a statement of claim with relevant 
document and list of reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

3. However the proper opportunity was given by 
this Tribunal to tile a statement of claim to the second 
party r . The second party failed to submit a statement of 
claim after 7 years mid 7 months from the date of reference. 
Thus this Tribunal has reason to believe that the second 
party is not interested in the dispute. Thus the concerned 
workman failed to prove this case. 

Looking to the abov'e observations I hereby pass 
the following order: 

ORDER 

The action of the Telecom District Manager, Telecom 
Dept., Surendranagar in terminating the services of Shri 
Samscrali Abdul Bharakat. casual labour w.e.f. 29-10-1989 
is legal and justified. The concerned workman is not entitled 
to get any relief The reference is hereby rejected for want 
of prosecution. No order as to cost. 

Date: 16-11 -2005 B. I. KAZI, Presiding Officer 

Ahmedabad. 
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New Delhi, the 11th July, 2006 

S.O. 3059.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGITA- 
1000/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of All India Radio, Rajkot and their 
workman, which was received by the Central Government 
on 11-07-2006. 

[No. L-42012/107/1995-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOV ERNMENT OF 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT AT 
.AHMEDABAD 

PRESENT 

SHR1B. I. KAZI (B. Sc , L.L. M), Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE GG.UTA 
No, 1000/2004) 

OLD (LT.C.) No. 03/1996 

1. The Chief Engineer (W. Z) 

AIR & Doordarshan, 

101 M. K. Road, Old CGOBldg., 

Bombay-400020. 

2. The Suptd. Engineer, 

AIR Govt, oflndia, 

Opp-Race Course, Rajkot _First Party 


The President, 

Saurashtra Employees Union, 
Umesh Commercial Complex, 
R. No. 213 & 214, II Floor, 
Near, Chaudharv High School, 
Rajkot 


.. . .Second Party 
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APPEARANCE 4 

First Party : Shri B. B. Gogia, 

Shri Hitesh Katharotiya 

Second Party : Ms. B. R. Rajput. 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-42012/107/1995-IR (D) dated 27-12-1995 to the 
Tribunal for adjudication the terms of reference is as 
under: 

SCHEDULE 

“Whether the action of the Supdt. Engineer, All India 
Radio, Rajkot in terminating the services of 
Sh. Nitinkumar R Begtharia, Engineering Assistant 
after having worked from March 90 to 28th November 
1991, w.e.f. 28th November 1991 by giving reason 
that he w as appointed on one of the reserved vacancy 
of Scheduled Tribe Community, valid just and 
legal ? If not, to what benefits the workman is entitled 
and what directions are necessary in the matter ?” 

2. A notice was issued to the second party to file a 
statement of claim. The second party by Ex. 2 filed a 
statement of claim. The brief facts are that the advertisement 
from Central Employment Exchange, New Delhi on 20-5-89 
calling for application from eligible candidates for filling up 
the post of engineer assistant for All India Radio (W.S.) 
Western Zone. The workman applied for the said post. 
Accordingly he was called for interview. The applicant 
appeared for the written test as well as viva-voce. He was 
selected for one of the said post of engineer assistant. He 
was posted under respondent No. 2, All India Radio Rajkot 
vide order No. Raj-l(l) 90-S dated 15-03-90. The applicant 
had also submitted all the required certificates and bio¬ 
data in format as he found eligible after interview and 
selected and appointed. Thereafter he was nominated to 
undergo course for engineering assistant from 06-05-1991 
to 31 -05-1991 and passed it successful. All of sudden vide 
memo No. RAJ—(NRB/91-S) dated 26-11-91 issued by 
respondent No. 2 office was called for to produce certificate 
of schedule tribe (hereinafter referred to as “ST’). Though 
he was selected and appointed on the vacancy of general 
category. Accordingly the workman produced all the 
certificates to the respondent No. 2. Which he has already 
submitted at the time of interview and appointment. But 
without considering the fact. Respondent No. 2 terminated 
the service of the applicant on 28-11-91 vide this office 
order No. RAJ-21 (NRB)/91-S dated 27-11-91 which is 
unjust, arbitrary, illegal and without application of mind. 
Reasons given in the termination order are wrong and not 
acceptable. Termination is illegal and void and as inquiry 
as contemplated under article 311 of the Constitution of 
India has not been held. The terminationis with stigma and 
inquiry is necessary. Thus the removal from services is 
agai ist the principle of natural justice and against the 


provision of article 311(2) of the constitution of India. It is 
also submitted that no opportunity of hearing or inquiry is 
made prior to termination of services. No notice/notice pay 
is given to the workman before the terminating the services. 
Junior Engineering Assistant are continued in services 
which is in violation of article 14,16 and Section 25 G of the 
Industrial Dispute Act. No inquiry in consonance with 
principle of natural justice was held. Applicant was not 
afforded and opportunity of defending his case. The 
termination is by way of punishment and no procedure 
was followed though it is a major penalty. The workman is 
not appointed on reserved vacancy of the ST. Backward 
class certificate was submitted at the time of appointment 
and it found in order. He was called for interview and 
appointment was given. Nothing was hided from 
department and termination is in violation of Section 25 F. 
The workman is unemployed since long time. Thus it is 
prayed that the reference may please be allowed with cost 
and termination may please be quashed and he may please 
be treated as continue in service for all purposes with full 
back wages. 

3. A notice was issued to the first party to file the 
written statement. The first party No. 2 has submitted the 
written reply by Ex. 20. The brief facts are that the application 
is misconceived untenable and required to be rejected. 
Unless specifically stated no part to the application are 
admitted by the repondent. All the averment made in the 
statement are denied, unless specifically admitted. The 
applicant was not called for the interview or viva-voce test 
by the Assistant Director, (Engineering) office of the Chief 
Engineer (WZ), All India Radio, New Delhi. ShriBagtharia 
has appeared in the written test and he declared his caste 
as ST on the answer sheet. On the basis of written test, in 
which he got 26 marks, he did not qualify for selection 
under general category. However, as he had applied under 
ST category, he could be selected for the appointment as 
qualified marks was relaxed 21% for ST candidate. 
Attestation form was sent to the candidate by the 
Recruiting Authority vide their letter dated 31-07-89. And 
instruction include ‘incorrfect entry will disqualify 
candidate’. In the attestation form also in column No. 9 (b). 
The applicant declared that he is a member of ST category. 
Thus ftimishing of false information or suppression of any 
factual information is disqualification and candidate renders 
himself unfit for employment under Government. The 
nomination of the applicant for the post of engineering 
assistant was mainly based on his declaration that he is a 
member of ST. Thus after receipt of the nomination the 
appointment dated 15-03-1990 was issued bv the 
respondent No. 2 and the applicant joined his service on 
23-03-1990. It was noticed by the station that the applicant 
had declared in the attestation form that he is a member of 
ST, but not submitted any proof in the prescribed form. 
Reference was made to the recruiting authority. The 
recruiting authority confirmed that the applicant was 
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selected for the post of Engineer Assistant as a ST 
candidate only. His case can not be considered against 
any other category vide letter dated 22-11-1991. Applicant 
was given an opportunity to submit a proof of his 
declaration that he is a member of ST vide memo dated 
26-11-1991. In reply the applicant submitted that he does 
not belong to ST community. This proves that the 
declaration made by the applicant submitted on the answer 
sheet and in the attestation form is completely w rong and 
false. The services of the applicant were terminated w.e.f. 
28-11-1991 vide order No. Raj-21(NRB) 91-Sdaled27-11-1991. 
The applicant misrepresented his caste to obtain 
employment through unfair means. Thus he had deprived 
one ST candidate from getting employment. The applicant 
has not completed probation for tw o years hence notice is 
not required to be given. The action of the respondent 
No. 2 is just & valid. The opportunity w as given to the 
applicant to submit caste proof in support of his 
declaration. The applicant having given false information 
of the material fact does not deserve to be served with 
notice. Due to this service were terminated therefore inquiry 
is not necessary. It is untrue that the applicant was not 
appointed against the reserve vacancy. The post was 
reserved for ST category. Submission of backward class 
candidate is not valid. In the appointment letter the 
category of caste is not shown. Thus the application is 
totally misconceived and untenable. The workman is not 
entitled for any relief as prayed for in the application. Thus 
reference shall be rejected with cost. 

4. The second party has submitted a list of 
documents by Ex. 5. Mark 5.1 aXerox copy of advertisement 
dated 20-05-1988. Mark 5.2 a Xerox copy of order dated 
15-03-1990 along with interview call letters dated 04-05-1989 
and 31-07-1989. Mark 5.3 Xerox copy of letter dated 

26- 11-1991. Issued by respondent No. 2 dated 27-11-1991 
and reply submitted by the w orkman on 27-11-1991. Mark 
5.4 Xerox copy of reply received from Assistant Labour 
Commissioner (Central) dated 28-03-1994. 

5. The first party has submitted a list of documents 
by Ex. 21. Mark 21.1 the application form of the second 
party dated 14-09-1989 Xerox copy. Mark 21.2 Xerox copy 
of appointment letter dated 14-11 -1991. Mark 21.3 is a letter 
Chief Engineer Mumbai dated 22-11-1991. Mark 21.4 the 
Memo given to the second party dated 26-11-1991. Mark 
21.5 is information letter given to the second party dated 

27- 11-1991. Mark 21.6 is tire advertisement in Employment 
News dated 20-05-1998. 

6. By Ex. 33 the first party has submitted further 
documents. Mark 33.1 Attestation form of the applicant 
dated 14-08-1989. Mark 33.2 Certificate dated 07-08-1989. 
Mark 33.3 Merit list to the second party dated 11-12-1989. 
All the documents are Xerox copy. 

7. An oral evidence was recorded of the second party 7 
workman by Ex. 15. By Ex. 18 the second party 7 closed the 


oral evidence. By Ex. 32 the first party 5 6 7 has examined 
Bachubhai Ramjibhai Patel. By Ex. 34 the first party has 
closed the oral evidence. 

8. A written arguments has submitted by the second 
party 7 and it was taken on record. 

9. The first party 7 has submitted an oral arguments. 

10. Looking to the submissions and looking to the 
materials on record the following issues are to be decided 
for my considerations: 

(A) Whether the action of the Supdt. Engineer. All 
India Radio, Rajket in terminating the services 
of Sh. Nitinkumar R. Begtharia. w.e.f. 28th 
November. 1991 is valid just and legal ? 

(B) Whether the second party 7 is entitled for the 
reinstatement to his original post with 
continuity 7 of services ? 

(C) Whether the second party 7 is entitled for the 
back wages from tire date of termination till the 
date of reinstatement 7 

(D) What final order ? 

My answer to the above issues are as under as per 
reasons given below : 

(A) Yes 

(B) No 

(Q No 

(D) As per the final order of the reference 
REASONS 

11. If we peruse the documents submitted by the 
first party 7 an attestation form of the second party 7 in entry 
No. 9 (b) it was mentioned are you member of a SC/ST 'tick 
the appropriate' and answer was yes. Thus it is clear that 
in the attestation form the concerned workman has shown 
that he belongs to ST. Looking to the warning given by the 
first party 7 in attestation form. It was clear that to furnish 
the false information or suppression of any factual 
information m the attestation form would be disqualification 
and is likely to render the candidate unfit for employment. 
In warning No. 3 it is a clearly stated that if the false 
information has been furnished or that there has been 
suppression of any factual information in the attestation 
form, which comes to notice at any time during the service 
of a person his services would be liable to be terminated 
Thus looking to this fact and looking to the answer given 
by the concerned workman on 27-11 -1991, in reply memo 
dated 26-11-1991. It is clear that the concerned workman 
does not belong to ST but, he belongs to Socially and 
Backward Class. Thus it proves that the concerned 
workman lias suppressed the factual information with intent 
in the attestation form and looking to the warning No. 3, 
his services is to be terminated for this act only. 
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12. As per Ex. 28, Director (Engineering) for Chief 
Engineer (WZ) wrote a letter dated 22-11-1991 to the 
Superintending Engineer regarding the appointment of Shn 
N. R. Bagtharia which was in reference to Supdt. Engineer 
letter dated 14-11-1991. Now looking to the Central 
Employment Exchange advertisements in Employment News 
Saturday 20, May 1989. The post was engineering assistant. 
In advertisement there were 75 ST posts. Shri Bagtharia 
secured 26 marks, he was not qualified for the appointment 
under OBC category' or general category'. As the maximum 
marks required for categories are 58 marks. Thus the 
appointment of Shri N. R. Bagtharia was on ST quota. It 
was purely ad hoc and provisional basis. The appointment 
letter dated 15-03-1990 is Mark 5.2. If we peruse the 
appointment order then in column the production of original 
certificate are required. Thus a certificate in the prescribed 
form in support of candidates claims to belong to a 
Scheduled Caste or Scheduled Tribe Anglo Indian 
community is necessary. Thus it was conditional 
appointment as he has claimed that he is a member of ST. 
Thus it is necessary to produce the certificate and to prove 
that he actually belongs to ST. As per attestation form, he 
submitted that he belongs to ST. Nowlookingto Mark 5.2 
to the appointment letter it is further stated that if any 
declaration given or information furnished by the candidate 
proves to be false or if the candidate is found to have 
wilfully suppressed any material information he will be liable 
to removal from his services and such other action as 
Government may deem necessary. Thus it was clear to the 
second party' that for false declaration or information he is 
liable to be removed from services. 

13. Looking to the office order dated 27-11 -1991 of 
the Supdt. Engineer. It is clear that Shri N. R. Bagtharia 
misrepresented his caste to obtain employment and his 
services were terminated w.e.f. 28th November, 1991 after 
scrutiny and explanation regarding his caste. Thus it is 
clear that opportunity was given to the second party before 
his termination. 

14. The termination is not under section 25 F of the 
Industrial Disputes Act, but it is under rule of Govt, of 
India. Hence in the case of second party' section 25F of the 
Industrial Dispute Act, is not applicable. Not only that he 
is not governed by the Industrial Dispute Act but is 
governed by the rules applicable to the Central Government 
Employees. For the posting of ST candidates roster register 
is maintained by the first party. The vacancy' was for the 
ST candidate and the second party has applied as a member 
of ST. He was appointed in that category' only. Thus there 
is no need of departmental inquiry as there is an admission 
of guilt by r file second party that he does not belong to ST. 
As section 25 F, G are not applicable in this case. If the 
Junior are retained by the first party. The second party' is 
not entitled for the reinstatement on his origjnal post with 
continuity of services. Not only that he was on probation 
period of 2 years and during the probation the suppression 


of fact was deducted by the first party. Now looking to the 
evidence Ex. 32 it is clear that the second party has 
suppressed the fact that though being of economic 
backward class, he represented himself as a member of ST 
and on that basis only. He has got the employment. 

15. If we peruse the cross-examination of the second 
party by Ex. 15. The second party is submitted that he has 
not a workman under the Industrial Dispute Act. Now- 
looking to this admission also this Tribunal has not 
jurisdiction to entertain this reference. The forum available 
to the second party is to approach, the Central 
Administrative Tribunal (C. A. T.). 

16. As Section 25 F is not applicable. There is no 
need to give notice/notice pay'. There is an admission of 
guilt by the second party hence there is no need of inquiry' 
prior to the termination of the services of the second party. 
Section 25 G is also not applicable in the present case. The 
second party was given an opportunity to defend himself 
by issuing a memo and second party replied the memo 
given bv the first party and admitted that he does not 
belong to ST category. It is not accepted that the second 
party' was not appointed on the vacancy of ST category. 
No material record has been produced by the second party 
to show that he has not been appointed on the reserve 
category. The second party has submitted false 
informations. Now looking to the attestation form of the 
second party it is clear that he has suppressed material fact 
and presented himself as a member of ST though he does 
not belong to ST. All India Radio V/s. Santoshkumar 
reported in AIR 1998 SC p-941 is not applicable in the 
present case. The second party is not a workman but he 
was appointed on the post of engineer assistant. Thus 
engineer assistant is not a workman. S. K. Yadav V/s. 
M/s. J. M. A. Industries Limited, reported SLR 1993 (4) 
P-126 is not applicable in the present case, because Industrial 
Dispute Act, is not applicable to the second party Section 
25 F is also not applicable in the present case. 

17. Looking to the arguments of first party it is clear 
that the second party has suppressed material fact in the 
attestation form. Looking to the warning and rules it is not 
necessary to hold departmental inquiry when there is an 
admission of guilt by the second party. He has submitted 
on 27-11-91 in reply of memo dated 26-11-1991 that he does 
not belong to ST community, but he belongs to Socially 
and Educationally Backward. 

18. In Bank of India & another, V/s. Avinash D, 
Mandivikar, and others, 2005 S.C. page No. 4164. It was 
held by the Hon ’ble Supreme Court that the Termination of 
service—Bank employee—Appointment obtained by 
producing false caste certificate—Report about falsity of 
caste certificate obtained ten years after appointment— 
Mere delayed reference to caste scrutiny committee when 
foundation for same is ftaud does not invalidate reference— 
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Order of termination of service proper—Order of High Court 
denying promotion to employee but directing his 
reinstatement in original post held by him—Liable to be 
set aside—Long years of service put—No ground to 
protect employees service. 

19. Thus in the present case also the appointment 
was obtained by false information and by hiding the fact. 
Now looking to this judgement the second party is not 
entitled to reinstatement on his original post with continuity 
of services. Not only that after 10 years of services, the 
services ofithe workman was terminated. But in the present 
case the second party 7 was on probation and during 
probation the first party deduced the false information. 
Hence termination of second party 7 is just and legal. 

20. In the present case the appointment was 
provisional and he was on probation subject to the 
verification of the caste certificate. In that case also the 
employee obtained appointment in the services on the basis 
that he belongs to ST. The scrutiny committee found that 
he does not belong to ST. It was held by the Hon’ble 
Supreme Court that the very 7 foundation of appointment 
collapses and his appointment is not appointment in the 
eyes of law'. There is absolutely no justification for his 
claim in respect of post of assistant engineer as reserve 
candidate. Even the plea of long years of services was 
rejected. Thus in the present case the second party 7 has 
applied a fraud by showing that he belongs to ST. Thus no 
sy mpathy and equitable consideration can come to his 
rescue as per the decision of the Honbie Apex Court. 

Looking to the above observation I hereby pass the 
following order: 

ORDER 

The action of the Supdt. Engineer, All India Radio, 
Rajkot in terminating the services of Sh. Nitinkumar R. 
Begtharia, Engineering Assistant w.e.f. 28 November, 1991 
is valid, just and legal. The second party 7 is not entitled to 
get any relief. The second party being an employee of the 
Gov ernment at the time of termination is not a workman 
under the Industrial Disputes Act. The reference is hereby 
rejected. No order as to cost. 

Dated: 13-02-2006 B. I. KAZL Presiding Officer 

Ahmedabad 

11 2006 
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New Delhi, the 11th July, 2006 

S.O. 3060.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1055/ 
04) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the annexure in the 
Industrial Dispute between the employ ers in relation to the 
management of Union Bank of India and their workman, 
which was received by the Central Government on 
10-7-2006. 

[No. L-12012/i24/1995-IR(B-II)] 
C. GANGADHARAN, Under Secy 7 . 

ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRffiUNAL-CUM-I ABOUR COURT AT 
AHMEDABAD 

PRESENT: 

Shri B. I. Kazi (B.Sc., LL.M ), Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE C.G.LTA) 
No. 1055/04 

OLD (L T. C.) No. 27/1997 

The Manager, 

Union Bank of India, 

Head Office Nariman Point, 

Bombay 7 . ... First Party 7 

Vs. 

President Saurashtra Employees Union, 

Umesh Commercial Complex, 

213 and 214, Near Chaudhrav High School, 


Rajkot. 

... Second Party 

APPEARANCE: 


First Party 

: Shri C. M. Shah 

Second Party 

*: ShriB. B. Gogia 


AWARD 


1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-12012/ 
124/95-IR (B-II) dated 30-4-1996 to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the action of the management of Union 
Bank of India, Rajkot in terminating the services of 
Smt. Halimaben Suleman Kukad, Peon w.e.f. 
20-4-1993 is legal and justified ? If not, to what relief 
is the said workman entitled ? 

2. The second party 7 was issued a notice to file a 
statement of claim by 7 this Tribunal on 9-9-1997. The second 
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party has submitted an authority to represent the second 
party. By Ex. 5, the second party submitted an application 
to withdraw the reference and it was stated that applicant 
is satisfied and he does not want to adjudicate the matter 
arid preyed to allow the second party to withdraw the matter. 

3. Looking to the facts of Ex. 5 the Tribunal has 
allowed to withdraw the reference. Hence I hereby pass 
the Mowing order: 

ORDER 

Application Ex. 5 is hereby allowed. The second party 
is allowed to withdraw the reference. The reference is hereby 
disposed of. NS «to cost. 

Dated: 7-11-05 

Ahmedabad 8.1, KAZI, Presiding Officer 
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New Delhi, thrl 1th Jufy, 2006 

S.O. 3061.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 809/04) 
of the Central Government Industrial Tribunal-eum4^oni 
Court, Ahmedabad (Gujarat) as Shown in U« Annexurein 
the Industrial Dispute between the management of Rank 0 f 
Baroda, and their workman, which was received by the 
Central Government on 10-7-2006. 

[No. L*12012/21/2003-IR(B4I)] 
C. GANGADHARAN, Ufldfer Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOtfT. INDUSTRIAL* 
TRKBUNAL-CUM-LABOtgR COURT AT 
40HEDABAD 

PRESENT: 

ShriB. L Kazi (B. Sc., LL.M.), Presiding Officer 

IN8BSTRIAL HggftJTE (REFERENCE CG.LTA.) 
No. 809/04 

OLD (L T. C.) No. 21/2003 


The Regional Manager, 

Bank of Baroda, 

Industrial Estate Branch, 

Old H. No. 8, 

Bhaiuch-392002. ... First Party 

Vs. 

Shri Grishchandra C. Chauhan, 

Chunawad, Opp. Thrabai Malji School, 

Juna Bazar, 

Bharuch (Gujarat). ... Second Party 

APPEARANCE: 

First Party: Shri Mahesh K. Thakar, 

Second Party: (Absent) 

AWARD 

1. The Government of India has referred the Industrial 
©Ispote between the above parties by order No. L-12012/ 
21/2O03*IR (B-TI) dated 9-6-2003 to this Tribunal for 
adjudication the terfris of reference is as under: 

SCHEDULE 

“Whether Shri Girishchandra Chunilal Chauh an has 
ptit in continuous service in the bank as per 
provisions of Section 25-B of the Industrial Disputes 
Act ? if so, whetherthe action of the management of 
Bank of Baroda, Bharuch through its officer in 
discontlnuittg/terminating the services of the 
workman Shri Grishchandra Chunilal Chauhan w.e.f. 
4-10*2001 is legal, proper and justified ? Ifnot, what 
relief the concerned workman is entitled to and from 
which and what other directions are necessary 
in the matter? 

2. The second party was .issued a notice to file a 
statement e€ elaim by this Tribunal on 2-8-2003. The date 
to file the statement of dalm was 23-9-2003. The appropriate 
Government has also directed the second party who has 
raised the dispute to Die a Statement of claim with relevant 
document and list of reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 3 years 5 months from the date of reference. 
Thus this Tribunal has reason to believe that the second 
party is not interested in the dispute. Thus the concerned 
workmen failed to prove this case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the management of Bank of Baroda, 
Bharuch throuJ h its offlcer in discontinuing/terminating 
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the services of the workman Shri Grishchandra Chunilal 
Chauhan w.e.f. 4-10-2001 is legal, proper and just. The 
concerned workman is not entitled to get any relief. The 
reference is hereby rejected for want of prosecution. No 
order as to cost. 

Date: 22-2-06 

Ahmedabad. B. I. KAZI, Presiding Officer 

ll^n£ 2006 
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New Delhi, the 11th July, 2006 

S.0.3062,—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of1947), the Central Government liereby 
publishes the Award (Ref. No. 487/04) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad (Gujarat) as shown in the Annexure in the 
1 ndustrial Dispute between the management of Bank of India, 
and their workman, which was received by the Central 
Gov ernment on 10-7-2006. 

[No. L-12012/205/2001 -IR(B-II)] 
C. GANGADHARAN, Under Secy: 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRffiUNALrCUM-LABOUR COURT AT 
AHMEDABAD 

PRESENT: 

ShriB. I. Kazi (B.Sc., L.L.M.), Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE C.G.LTA) 
No. 487/04 

OLD (L T. C.) No. 37/2002 

The Zonal Manager, 

Bank of India, 

Zonal Office, Bhadra, 

Ahmedabad-3 80001. ... First Party 

Vs. 

Shri Anupsingh Shivsingh Sisodia, 

38, Bank of India, Sub Staff Quarters, 

Near Malav Talav, Jivraj Park, 

Alunedabad (Gujarat)-380001. . .. Second Party' 


APPEARANCE: 

First Party : ShriP S. Chari 
Second Party : ShriS. B. Chaudhiy 
AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-12012/ 
205/2001-IR (B-I) dated 22-4-2002 to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the action of Bank of India, Zonal office, 
Ahmedabad in dismissing the service of Shri 
Anupsingh Shivsingh Sisodia Sub-Staff Ellisbridge 
Branch w.e.f 15-12-2000 is legal, proportionate to 
the fault and justified ? If not, then to what relief the 
concerned employee is entitled and from which 
date 7” 

2. The second party w'as issued a notice to file the 
statement of claim by this Tribunal on 8-7-2002. The date 
to file the statement of claim was 20-8-2002. The appropriate 
Government has also directed the second party' who has 
raised the dispute to file a statement of claim with relevant 
document and list of reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

3. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 3 years from the date of reference. Thus this 
Tribunal has reason to believe that the second party' is not 
interested in the dispute. Thus the concerned workman 
failed to prove this case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of Bank of India, Zonal office, 
Ahmedabad in dismissing the service of Shri Anupsingh 
Shivsingh Sisodia Sub-Staff Ellisbridge Branch w.e.f. 15- 
12-2000 is legal, proportionate to the fault and just. The 
concerned workman is not entitled to get any relief The 
reference is hereby rejected for want of prosecution. No 
order as to cost. 

Date: 19-10-05 

Ahmedabad. B. I. KAZI, Presiding Officer 
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New Delhi, the 11th July, 2006 

S.O. 3063. —la pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1064/ 
04) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad (Gujarat) as shown in the 
Annexure in the Industrial Dispute between the 
management of Union Bank of India and their workman, 
which was received by the Central Government on 
10-7-2006. 

[No. L-l2012/263/1996-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

r 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
IRIBUNAL-CUM-LABOUR COURT AT 
AHMEDABAD 

PRESENT: 

Shri B. I. Kazi (B.Sc.,L.L.M), Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE CG.LTA) 

No. 1064/04 

OLD (L T. C.) No. 38/1997 

The Branch Manager, 

Union Bank of India, 

Manavadar, 

Dist. Junagarh. ... First Party 

Vs 

Shri Ahmed Vali MohamedNotiyar, 

Dattra Road, India Garriage 

C/o Haji Sharif Habid, 

Junagadh. ... Second Party 

APPEARANCE: 

First Party: Shri A. C. Shah 

Second Party: Shri J. J. Dave 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-12012/ 
263/96-1R (B-I) dated 14-8-1997 to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“‘Whether the action of the management of Union 

Bank of India, Ahmedabad/Manavadar in dismissing 


the services of Sh. Ahmed Vali Mohamed Notiyar, 

Peon is legal and justified ? If not, to what relief the 

said workman is entitled ?” 

2. A notice was issued to the second party to file the 
written statement. The second party was submitted a 
written statement by Ex. 6. The brief facts are that the 
dismissal is illegal and against the principle of natural 
justice. There was no fair inquiry'. Not reasonable 
opportunity was given to defend the case. He was denied 
the documents which have been relied upon. The 
extraneous and irrelevant circumstances and facts are taken 
into consideration and the documents are relied upon by 
the authorities without giving proper opportunity of 
defence to the workman. No legal evidence is in the inquiry 
The findings arrived at are perverse and without application 
of mind. The charge sheets are vague and indefinite No 
legal and proper procedure has been followed during the 
enquiry. The punishment is shockingly disproportionate 
The dismissal order has been issued by the inquiry officer 
The authority were biased in the matter and themselves 
interested in the matter. This has caused serious prejudices 
to the workman during the inquiry' However, amendment 
application was given by Ex. 13. The brief facts are tha* the 
inquiry officer was appointed by the bank. Only for or-e 
charge sheet and he has inquired for all charge sheets He 
initially approached Hon’ble Civil Court Junagadh. And 
by order dated 29-1-96 it was disposed of. 3 charge sheets 
dated 3 -6-1986,21-7-1986 and 22-10-1986 were issued and 
reply was given. The inquiry is an empty formality. Thus it 
was not just, fair and reasonable. It was conducted rn a slip 
sod manner. The second party deprived of reasonable 
opportunity as defined in the Khemchand case. During the 
evidence the branch manager Manavadar was looking to 
the employee eye to eye. The criminal case was filed against 
the branch manager in the court of Manavadar. There was 
no evidence to prove the charges. The charge sheets can 
not be issued on piece meat arid one s-fter the ethor 7 U 
appellate order is not speafing order The c mo h 
submitted by the second pasty m appeal i-.nC fu-A; 
deposited in the personal beat mg have net 

at all. Thus the whole inquiry isauM atd void, illsgsi, u?r.Kt 
perverse, mala fide, and ia the eye of law. Hence it 

shall be quashed and set aside. Tie penalty ty also crtiei. it 
is prayed that he shall be reinstated m services, with 
continuity of services and wfth back wages. 

3. A notice was issued to the first party to file the 
written statement. The first party has filed the written 
statement by Ex. 16. The brief facts are that the reference is 
delayed. He was dismissed by order dated 25-6-87. An 
appeal was preferred by the second r v v jjn ? -w 
dismissed by order dated 4-12-1987. It a act rt v; th&i . c; 
order is illegal and against the principle of natural jusrice. 
The charge sheets dated 3-6-1986,21 -6-1986 and 20-10-1 9Z6 
were issued for gross misconduct and minor.inisccnauci 
He was suspended during the inquiry. Inquiry was as .x-r 
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were examined at the back of the employee. Findings are 
perverse. There must be the law of the proportionality. 
Bias, predetermination, prejudice is there. It is prayed that 
the reference shall be allowed. And the second party shall 
be reinstated with continuity of services and with full back 
wages setting aside the dismissal order dated 
26-5-87 and 27-11-1987. The exemplary costs shall be given. 
He relies on R. B. Mishra AIR 1983 page 454 and Ranjit 
Thakar A. I. R. 1987 S. C. 2386. 

9. Though proper opportunity was given to the first 
party, there is no submission by the first party regarding 
the legality of the inquiry and the justness of punishment. 

10. Looking to the terms of reference and looking to 
the materials on record the following issues are to be 
decided for my considerations : 


the procedure of the bank. A relevant document were given 
during the inquiry. Proper opportunity was given and after 
the inquiry, the charges were proved. Hence he was 
dismissed by order dated 26-5-86. Thus it is requested that 
reference shall be dismissed with cost. 

4. By Ex. 17 a counter reply was filed by the second 
party. The brief facts are that the inquiry officer has 
dismissed the workman which is illegal and without 
jurisdiction. The disciplinary actions and the entire enquiry' 
is against the be lie provisions of the statutory' rules and ex 
facie nullity in la . The reference is not delayed as directions 
was given by the Hon’ble civil court. The departmental 
inquiry was empty formality. The order was passed without 
the application of mind. In 1979 G. L. R. page 109, the various 
tastes and measures shown for awarding the punishment. 
It was biased attitude, incompetent authority has been 
issued the charge sheets. Charge sheets were vague. 
Enquiry officer has played on the tune of the other side. 
No reasonable opportunity was given. The entire enquiry 
was conducted in the slip sod maimer and it was nothing 
but empty formality. Findings are perverse, arbitrary and 
colorful and there is not a single evidence to prove the 
charge sheets. A small man was punished for nothing. 
Thus it is prayed that a reference shall be allowed and 
proper justice should be given to the second party. 

5. The second party has submitted a D. E. list by Ex. 
14 which are mark 14.1 to mark 14.8. The second party has 
submitted a D, E. list which is mark 36.1 to mark 36.20. 

6. The opponent has submitted a D. E. list which is 
mark 26.1 to mark 26.14. 

7. The oral evidence of the second party is by Ex. 27. 
By Ex. 28 the second party closed the oral evidence. 
Though, proper opportunity was given to the first party 
for the evidence. No oral evidence has been submitted by 
the first party and the right of the evidence was closed by 
order under application Ex. 35. 

8. Heard the Ld. Advocate Shri Dave on behalf of the 
second party. He has submitted that looking to the 
departmental inquiry it is nothing but, a formality. It was 
against the principle of natural justice. And no documents 
was provided before the inquiry' to the second party. He 
was raised various contentions regarding the legality of 
the inquiry-in-written synopsis by Ex. 37. From page 4 to 
page 17, it is submitted that there was no rule and sufficient 
ground to issue the charge sheets. The inquiry' was held in 
utter arbitrary' and unfair manner. No fair, just and proper 
opportunity was given as per the law, as held in Khemchand 
Vs. U. O. I. 3 charge sheets were given. However, E. O. was 
not empowered to inquire for all the 3 charge sheets. Thus 
defence was prejudiced. The inquiry' officer has no right to 
punish delinquent. No document was given prior to the 
inquiry' which goes to the root of legality of inquiry 7 . No 
proper opportunity of defence was given and the witness 


(A) Whether the inquiry' held against the second 
party is legal and just, and according to the 
principle of natural justice ? 

(B) Whether the action of the management of Union 
Bank of India, Ahmedabad/Manavadar in 
dismissing the services of the second party is 
legal and just ? 

(Q Whether the punishment inflicted by the first 
party to the second party is harsh and required 
to be interfere under section 11 A of the I. D. 
Act? 

(D) Whether the second party is entitled for the 
reinstatement with continuity of services ? 

© What order about the back wages ? 

(F) What final order ? 

My answer to the above issues are as under as per 
reasons given below : 

(A) No 

(B) No 

(Q Yes 

(D) Yes 

© The second party shall be paid 60% back wages 
from the date of termination till the date of 
retirement with all consequential benefits and 
allowances and with all retirement benefits and 
dues shall be paid to him treating him as he is in 
continuous sendee and there is no dismissal. 

(F) As per the final order of the award. 

REASONS 

11. If we pursue the inquiry' proceedings it is clear 
that the inquiry' was held for three charge sheets against 
the second party i.e. dated 3-6-1986, 21-7-1986 and 


MU 
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22-10-1986. However, perusing the proceedings it is clear 
that the documents which are produced during the course 
of inquiry were never given to the second party, before the 
commeneemept of inquiry. Not only that if we peruse the 
evidence by MW-1 and MW-2 it is clear that no letter 
dated 1-5-86 was given CSE before the inquiry which is 
taken as evidence. Thus no letter dated 18-9-1986 and 
22-12-1986 WM also given to the second party before the 
inquiry. However, after the 15-12-1986 the inquiry was fixed 
on 22-12-1986 but before the date inquiry was conducted. 
Thus it is not a fair act on behalf of the inquiry officer to 
order him to remain present on 18-12-1986 and the inquiry 
held on 16424986 is illegal ex-fede. MW 1 was examined 
in the absences of CSE i.e. second party. Thus the defence 
of the second party is greatly prejudiced and haste shown 
by the inquiry officer is nothing but a bias conduct against 
theC. S.RNot only on die same date MW 2 was examined 
by the inquiry officer against the principle of natural justice. 
Thus it clearly shows that no proper opportunity was 
afforded to the second party for the defence and witnesses 
were examined in the absence of the second party without 
proper reason or cause. If we peruse the inquiry 
proceeding, 3 charge sheets are issued dated 3-6-1986, 

21- 7-1986,22-10-1986, However, the appointment of inquiry 
officer was dated 12 September, 1986. Thus he was not 
empowered to inquiry in to the charge sheet dated 

22- 10-1986, Hence the inquiry regarding the charge sheet 
No. 3 i.e. dated 22404986 is without authority and without 
jurisdiction. The whole inquiry is vitiated looking to this 

fact also, tf we peruse the evidence it is clear that the lunch 

timing of the second party was changed from 
April 86, without prior notioe to the second party with only 
intention to harass and to fabricate false charges against 
the second party by the branch manager which has a prior 
enmity with the second party. Looking to the memo issued, 
and looking to the documents produced by the second 
party it is clear that this is a case of clear victimisation. 
Charge sheets are vague and nothing, hut result of enmity 
between Shri Vora, branch manager and second party. Not 
only that the second party has complained against the 
illegal and unjust act of Shri Vora, Thil was a reason for 
such false and fabricated charge sheets. Thus without cross 
examination of MW 1 no evidence of MW 2 can be taken at 
the same time and which is against the principle of natural 
justice. Thus the right of defence of the second party is 
greatly prejudiced for above reason, 

12 . If we peruse the charge sheets and if we peruse 
the evidence in the inquiry, a case register was demanded 
from second party. As per the evidence. He was doing the 
work of the bank. Thus there is no case of the in¬ 
subordination proved against the second party. Not only 
that there is no cogent evidence to prove the incidences 
dated 8th November J 985 and 21st January, 1986. He was 
permitted to leave . Some delay was there in coming back. 
So it is not a minor or gross misconduct. Regarding the 


other charges i.e. the incident of 21st January 1986, the 
root cause is enmity. Looking to the evidence it is nothing 
but a fabricated charge regarding the incident of 6 February 
1986. The permission was given and marking in register is 
not proved. Regarding the incident of 7-8-1986 to give 
C. C. register, it is clearly proved in the inquiry that he was 
engaged in other job of the bank. Thus it is not a mis 
conduct. Regarding the charge dated 16-4-1986, the first 
parly fail to establish that it is not a lunch period. However, 
before the changing the lunch period the second party 
was not informed. Not only that the other workmen was 
playing carom with him. Thus there cannot be a different 
lunch time for the same class of employees. This proves 
the bias and prejudice against the second party. It is clearly 
established that the enmity with branch manager is the 
whole issues and for which a concocted and fabricated 
charges were alleged against the second party with sole 
intention to relieve him from services. 

13. In the charge sheets the employer shall frame 
specific charges with full particular. If a charge sheets are 
vague, it is a fatal defects are vitiate the entire proceedings. 
Thus perusing all 3 charge sheets it is clear that all the 3 
charge sheets are vague exact nature of alleged misconduct 
shall be stated. Not only that delinquent is entitled to 
demand and receive relevant documents before the inquiry 
and it is also part of disciplinary authority to give it 
otherwise it will vitiate the inquiry. Thus all the documents 
on basis of which the charges are framed and the authority 
rely to prove those charges and other documents which 
may not be the basis for the framing the .charges and on 
which authority places no reliance to prove the charges 
which are required by the delinquent to effectively defend 
himself in the inquiry and to cross-examine the witness 
sfiqll be given to the delinquent. If the authority fail to 
furnish either of the two sets of documents the inquiry is 
vitiated. It was held in V. G. Kuratti Vs. Syndicate Bank, 
2005 LLN 242. Notontythat in Miraj TalukaGimi Kamgar 
1 992(2) LLG page 686 it was held that no to furnish details 
of documents on which charge sheet is based is a 
miscarriage of justice. Thus looking to this case also inquiry 
held against the concerned workman is illegal and unjust 
and against the principle of natural justice. Hence 1 declared 
the inquiry as vitiated. Not only that findings arrived by 
the inquiry officer are not based on evidence. Hence the 
findings are also perverse. Thus I held the inquiry is illegal 
and findings are perverse. 

14. As the inquiry is illegal and first party has not 
proved the charges as mentioned in 3 charge sheets before 
the Tribunal. I find the action of the dismissal of the first 
party by order dated 26-5-1987 passed by the inquiry officer 
and the order of the appellate authority dated 27-11-1987 is 
to be quashed and set aside. Not only that the charges are 
not proved in the inquiry. The punishment as inflicted by 
the first party by order dated 26-5-1987 and 27-11-1987 is 
very harsh and without application of mind. Thus I set 
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aside the punishment of dismissal imposed by the first 
party’s. The disciplinary authority and order of the appellate 
authority to the concerned workman. Looking to this feet 
the concerned workman is entitled to reinstatement on his 
original post with continuity of services. 

15. The first party raised the question of delay. The 
civil suit was filed in the civil court. Hence there is no 
question of delay and latches on the part of the second 
party. 

16. The second party is entitled for the reinstatement 
on his original post with continuity of services and as a 
general rule for the full back wages also. Dismissal order 
has been passed in 1987 and the retirement date of the 
concerned woikmanis 6-11-1995 accordingto Ex 27.1 think 
that the first party shall not saddled with the burden of full 
back wages from the date of dismissal till the date of 
retirement. But in the interest of justice it is proper to award 
the concerned workman 60%back wages from the date of 
dismissal till the date of retirement i.e. from 26-5-87 to 
6-11-95. Thus it is directed to the first party to give 60% 
back wages from the date of dismissal till the date of 
retirement and to treat the concerned workman in 
continuous service. It is also directed to the first party to 
give the second party all the benefits including the 
allowances and all the terminal benefits to the second party 
because the second party has been given notional 
reinstatement on his original post with continuity of 
services. 

17. Thus looking to the above observations I hereby 
pass the following order: 

ORDER 

The reference is partly allowed. The first party. Union 
Bank of India Ahmedabad/Manavadar is hereby directed 
to reinstate, to treat the concerned workman in continuous 
service on his original post from the date of dismissal i.e. 
26-5-87 till the date of retirement i.e. 6-11-1995. The first 
party is hereby also directed to pay 60% back wages from 
the date of dismissal, till the date of retirement with all 
consequential benefits and with all the retirement benefits 
within 30 days of the receipt of this order. The first party is 
hereby also directed to pay Rs. 1,000 as a cost of this 
reference. 

Date: 19-03-06 

Ahmedabad B. I. KAZI, Presiding Officer 

iiueni 2006 
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[U T^T-12012/94/1998-3n$31R (^ft-II)] 

New Delhi, the 11th July, 2006 

S.O. 3064. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 118/04) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad (Gujarat) as shown in the Annexure in 
the Industrial Dispute between the management of Oriental 
Bank of Commerce and their workman, which was received 
by the Central Government on 10-7-2006 

[No. L-12012/94/ I998-IR (B-D)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SHRI B. L KAZI, B. Sc., LL.M., 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

Reference (C. G. L T. A.) No 118 of 2004 

Old Reference (L T. C.) No. 95 of 1998 

BETWEEN: 

The Manager, 

Industrial Reconstruction, 

Bank of India, 

Nature’sview, 

Ashram Road, 

Ahmedabad. ... First Party 

AN1> 

Shri Bharatbhai N. Hathiwada, 

Block No. 2, Shreepad Society, 

Radhaswamy Temple, 

Near Ramp, 

Ahmedabad. ... Second Party 

APPEARANCES: 

First Party : Shri P. N. Sheth. 

Second Party : Shri Azadsinh Parihar. 

AWARD 

The Government of India, Ministry of Labour has 
referred this Industrial dispute between the above parties 
by order No. L-12012/94/98/IR/(B-I), dated 15-1-1998 to this 
Tribunal for adjudication. The Schedule is as under: 

SCHEDULE 

“Whether the action of Industrial Reconstruction 
Bank, in terminating the services of Shri Bharatbhai 
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Mathiwada temporary workman w.e.f. 10^6-1992 and 
retaining his juniors in the service is legal and 
justified ? If not, to what relief the workman 
concerned is entitled to V 

2. A notice was issued to the Second Party to file the 
Statement of Claim. By Exh. 7 the Second Party has 
submitted a statement of claim. The brief facts are that the 
Second Party was employed on 1-12-1987 as a daily wager 
Peon. His last pay was Rs. 35 per day. Shri Aiyer who was 
holding charge of Ahmedabad, terminated the service on 
10-6-1992 of the second party. No notice or notice pay was 
given. No compensation has been paid. The Second Party 
has worked for more than 240 days in each year. Two Peons 
who were working with the Second Party have been made 
permanent. The Second Party demanded for the 
permanentship, hence, he was terminated. Thus, if is prayed 
that the action of the First Party in terminating the service 
of the Second Party on 10-6-1992 shall be declared as illegal, 
improper and against the principles of natural justice and 
to reinstate the Second Party on his original post with 
continuity of service and with back wages. 

3. A notice was issued to the First Party to file written 
statement. By Exh. 10 the First Party has submitted written 
statement. The brief facts are that the averments made in 
the claim are not true and are not accepted. The vacancies 
are to be filed as per the rules and to be sanctioned by the 
Government of India. The names are requisition from the 
Local Employment Exchange and interviews are held by 
the committee and the recommendations are final to the 
head office and thereafter, the appointment can be made 
on the post. The First Party has opened the Ahmedabad 
Branch Office in last quarter of 1987. The Second Party 
was engaged purely on casual basis for casual nature of 
work as daily rated. He was not a regular employee. He has 
not completed 240 days in any of the year during the 
service. Even the total number of days during the tenure is 
less than 240 days. He was employed as and when exigency 
had ansen.and he worked as a casual daily rated employee 
upto September, 1993. He has not worked for more than 100 
days during December, 1987 to September, 1993. Thus, 
Section 25-F of the Industrial Disputes Act is not applicable 
and the reference is legally not tenable. It is not true that 
termination was from 10-6-1992. It is false that Mr. Aiyer 
has terminated the service on 10-6-1992. Thus, the date of 
joining is false and the date of termination is also false. It is 
not true that he has worked on Sundays for the purpose of 
cleaning. It is also not true that since he demanded for 
making permanent, his services were terminated from 
10-6-1992. Thus, it is prayed that reference shall be 
dismissed with costs. 

4. By Ex. 17, the Second Party has submitted 
documentary evidence list 17/1 is Be. 23 and 17/2 is Ex. 24. 

5. The First Party has submitted his documentary 
evidence list by Ex. 29 and 29/1 is Ex. 30. The First Party has 


submitted a further list of documentary evidence by Ex. 36 
which are 36/1 to 36/6 and by Ex. 46 the First Party has 
submitted further documentary evidence list 46/1 is the 
policy and procedure for recruitment and promotion of 
officers and staff and 24/2 is the staff regulation of the 
bank. 

6 . The Second Party has examined himselfby Ex. 27 
and the Second Party closed his evidence by Ex. 31. The 
First Party Examined Shri N. Santhaman Aiyer by Ex. 43 
and the First Party closed its evidence by Ex. 44. 

7. Second Party has submitted written arguments 
which I have considered. It is submitted that he was 
employed on 1-12-1987 as a daily wager Peon and his last 
pay was Rs. 35 per day. His services were terminated on 
10-6-1992. No notice or notice pay was given or 
compensation has been paid. He has worked for more than 
240 days in each year. Two junior Peons to the workman 
have been made permanent but on demand made for 
permanency, he was terminated. Thus, it is prayed that he 
shall be reinstated with continuity of service and with back 
wages. 

8 . Heard the learned advocate Mr. Sheth on behalf of 
the First Party It is submitted by him that the w orkman has 
not completed 240 days in any of the year preceding 12 
months of the termination. He was engaged on purely 
casual basis during the whole period. He has not worked 
for more than 100 days. Thus, Section 25F is not applicable 
and the termination is not a retrenchment. It is prayed that 
the reference shall be dismissed with costs. 

9. Looking to the submissions of the parties and 
looking to the materials on record, the following issues are 
to be decided for my consideration: 

ISSUES: 

(A) Whether the concerned workman proves that 
he has woiked for240 days preceding 12 months 
of the termination in the First Party bank ? 

(B) Whether the action of the management of the 
Industrial Reconstruction, Bank of India, 
Nature’s view, Ashram Road, Ahmedabad in 
terminating the services of the concerned 
worieman is legal and justified ? 

(C) Whether the concerned workman is entitled for 
the reinstatement to his original post with 
continuity of service ? 

(D) What order about the back wages ? 

(E) What final order? 

10. My answer to the above issues are as under as 
per the reasons given below : 
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ANSWERS: 

(A) No. 

(B) No. 

(Q No. 

p) No order regarding back wages. 

(E) As per final order of the Award. 

REASONS 

11. If we peruse the documents submitted by the 
First Party and the oral evidence of the First Party viz. Shai 
Aiy er Ex. 43, it is clear that the Second Party has not w orked 
for 240 days in 12 months preceding the date of termination. 
Looking to the documentary evidence, it is clear that the 
Second Party was not terminated on 12-6-1992 but he has 
worked in September 1993 also. Looking to Ex. 24 the 
working days of the Second Party has been given by the 
First Party and that document was submitted before the 
ALC, Ahmedabad. Thus, in 1987 i.e. from 1-12-1987 to 
21-12-1987 the Second Party has worked for 21 days. Then 
after from January, 1989 to April, 1989, he has worked for 
20 days and from 25-7-1989 to 31-7-1989 he has worked for 
7 days. He has worked in September, 1993 for 4 days which 
is the month of termination and the preceding 12 months 
from September, 1993, the Second Party has worked only 
for 5 days. Second Party has not completed 240 days 
preceding 12 months of the termination. Not only that, he 
has not worked for 240 days in any calendar year. The 
Second Party has not contradicted this fact and it is 
documentary evidence. Thus, it is clearthat as the Second 
Party has not completed 240 days preceding the month of 
termination. Section 25-F of I. D. Act is not applicable in 
the present case. Not only that, he was a casual daily worker 
and he has not worked continuously in any calendar year 
for 240 days. 

12. In the cases of Ganganagar Sugar Mills v. State 
ofRajasthan and another, reported in 2004 (8) SCC 161, and 
Municipal Corporation, Faridabadv. Shrinivas—2004 (8) 
SCC, 195 and M. P. Electricity Board v. Hanram—2004 (8) 
SCC, 246, it was held by the Apex Court that the burden of 
proof lies on the workman to show that he had worked 
continuously for 240 days preceding one year prior to his 
alleged retrenchment and it is for the workman to adduce 
an evidence to do factum of his being in employment of 
the employer. In the Range Forest Officer v. S. T. Hadimani 
2002 (3) SCCpage—25 it was held by the Apex Court that 
filing of affidavit cannot be regarded as sufficient evidence 
to come to the conclusion that a workman had in fact worked 
for 240 days in a year. No proof of receipt of salary or 
wages or acknowledgement for this period was produced 
by the workman. In Surendranagar Panchayat and another 
v Jethabhail'iiambafbhai—2006 (l)LLJpage268,itwas 
held by the Hon’ble Supreme Court that the claimant has 
to lead the evidence to show that he had worked for 


240 days in a year preceding termination. Thus, looking to 
the judgment of Mohanlal v. Management of Bharat 
Electronics Ltd.—1981 (2) LLJ page 70, it is clear that Section 
25(f) of the I. D. Act, is not applicable ill the present Case, 
looking to the admission of the workman that he has not 
worked for 240 days in a calendar year preceding 
termination. Thus, the action of the First Party in 
terminating service of the Second Party is not uiyust or 
illegal. There is no violation of principles of natural justice 
and Section 25(f) is not applicable in the present case, 
Thus, the second party is not entitled for the reinstatement 
with continuity of service on his post. Hence, the Second 
Party is not entitled for the reinstatement with continuity 
of service or for the back wages. 

13. Looking to the above observations, 1 hereby pass 
the following order: 

ORDER 

The reference is hereby rejected. The action of the 
management of the Industrial Reconstruction, Bank of India, 
Ashram Road, Ahmedabad in terminating the services of 
Shri Bharatbhai N. Hathiwada, is not unjust or illegal. The 
concerned workman is not entitled for the reinstatement in 
service with continuity of service, not only that he is also 
not entitled for the back wages from the date of termination. 
No order as to costs. 

Date: 21-3-2006 

Ahmedabad B. I. KAZI, Presiding Officer 
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New Delhi, the 11th July, 2006 

S.O. 3065. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 65/04) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad (Gujarat) as shown in the Annexure in 
the Industrial Dispute between the management of Union 
Bank of India and their workmen, which was received by 
the Central Government on 10-7-2006 

[No. L-l2012/3 52/1997-IR (B-D)] 
C. GANGADHARAN, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMED ABAD 

PRESENT: 

Shri B. I. Kazi, (B. Sc., LL. M.), Presiding Officer. 

Industrial Dispute (Reference C. G. L T. A.) No. 65/04 

Old (LT.G) No. 14/1998 

Branch Manager, 

Union Bank of India, 

Gabat, Tal. Bayed, 

Dist. Sabakantha ... First Party 

V/s. 

Sh. Babubhai Kalabhai Makwana, 

C/o Active Labour Ass., 

Shambhi Nivas, Jain, 

Derasar Road, Odhan Gaon, 

Ahmedabad ... Second PaAy 

APPEARANCES: 

First Party : ShriB.K. Oza. 

Second Party : Shri G. K. Ratod. 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-12012/ 
352/97/IR (B-II), dated 26-2-1998 to the Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

‘•Whether the action of the management of Union 
Bank of India in terminating the services of 
Sh. Babulbhai Kalabhai Makwana, Ex-sweeper w.e. f. 
3-9-1996 is legal and justified ? If not to what relief 
the workman concerned is entitled ? 

2. A notice was issued to the Second Party to file the 
Statement of Claim. The second party has submitted a 
statement of claim, by Ex. 7. The brief facts are that the 
concerned workman worked as a sweeper from Oct 1993 to 
3-9-1996 continuously. He was paid Rs. 400 per month. A 
work of peon was also taken from him and a separate pay 
was given for that job. He refused to sign a pay register for 
bogus name and he was terminated. He has completed 
240 days in each year. Thus the action of the first party in 
terminating the service of workman is in violation of Section 
25 (F), (G), (H). No retrenchment compensation has been 
paid. One Shri Lalabhai was transferred and he was 
appointed in place of the concerned workman as a sweeper- 
cum-peon. The work is a permanent nature. No seniority 
list was show before or at the time of termination. Juniors 
were retained in employment The bank has employed the 


part time employees who has completed 90 days as a full 
time employee. The concerned workman has completed 90 
days but he was not made full time employee. Thus it is 
prayed that the oral termination of the concerned workman 
by the first party on 3-9-1996 is illegal and in violation of 
principle of natural justice and Section 25 (F), (G), (H). It is 
also prayed that he should be reinstated with full back 
wages on his original post with continuity of services and 
to give the cost. 

3. A notice was issued to the First Party to file a 
written statement. The first party has submitted the written 
statement, by Ex. 9. The brief facts are that the contentions 
of para 1 to 6 ofS. C. arc not true and are not admitted. The 
concerned workman was employed as a daily wager for 
Sweeping and casual work. He was working only for IVj 

^ hour and he was paid Rs. 10 as a wages for that work. Thus 
/'from the period 1-4-1995 to 31-7-1996 when there was a 
need, he was employed as a stop gap arrangement as a 
temporary sweeper. No work of peon has been taken from 
him The bank is employing a person as per the rules and 
regulation. He has not completed 240 days in the year. He 
is not a permanent workman of the bank. There is no 
violation of Section 25 (F) of the Industrial Dispute Act A 
daily wager or temporary employees has no right for the 
permanency after completing 240 days. The back door entry 
cannot be made permanent. When the permanent peon 
was absent. He was called for a job of that employee. There 
is no question of maintaining the seniority list. It is not true 
that new employee is employed in the place of the 
concerned workman. The services of the stop gap 
arrangement daily wager employed by fire bank were 
terminated after regular employment. Thus the action of 
the bank is just, legal and proper. Thus it is prayed that the 
reference shall be dismissed with cost. 

4. By Ex. 10, the Second Party has submitted a list of 
document, which are mark 10.1 to 10.15 which is exhibited 
as Ex. 12 to Ex. 26. The first party has submitted a D. E. list 
by Ex. 30. Marked 30.1 is the transfer letter of Shri R. J. 
Vankar and marked 30.2 is the letter written by Shri R. J. 
\hnkar. 

5. The second party examined himselfby Ex. Hand 
second party closed the oral evidence by Ex. 28. The first 
party examined Shn Hemang Trikamlal Dipankar by Ex. 29 
and the first party closed the oral evidence by Ex. 31. 

6 . The Second Party has submitted written argument 
which I perused while the first party has submitted an oral 
argument which is taken in to the consideration. 

7. Looking to the terms of reference and looking to 
the materials on record the following issues are to be 
decided for my consideration in this present reference: 

(A) Whether the concerned workman Shri Babulbhai 
Kalabhai Makwana, has completed 240 days in 
any calendar year or preceding 12 months of 
termination? 


2251GU06-25 
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(B) Whether the action of the management Union 
.' Bank of India in terminating the services of 
Shri Babubhai Kalabhai Makwana w.e.f 3 -9-1996 
is legal and justified ? 

(Q Whether the concerned workman is entitled for 
the reinstatement with continuity of service ? 

p) Whether the concerned workman is entitled for 
the back wages from the date of termination till 
the reinstatement ? 

(E) What final order ? 

My answer to the above issues are as under as per 
reasons given below: 

(A) No. 

(B) Yes. 

(Q No. 

(D) No. 

(E) As per the final order of the Award. 

REASON 

8. If we peruse the documents produced by the 
concerned workman by Ex. 10. It is clear that, the 
employment of the concerned workman was ended on 
3-9-1996, Simultaneously he has worked as a sweeper-cum- 
peon. The pay for the peon per day was Rs. 20. While the 
pay for the sweeper was Rs. 10. It is also admitted by the 
concerned workman that before his employment, a 
permanent sweeper was in the branch. As that sweeper 
transferred to Vijapur, the concerned workman was 
employed as a part time sweeper. It is also admitted by him 
that he was a part time sweeper and he was working for 3 l A 
to 4 hours. If we calculate the days worked by the concerned 
w orkman in preceding 12 months from the date 3-9-1996, as 
per Exs. 18 to 26, the total days of the work of the concerned 
workman are 214 days. Thus Section 25 (F) of the Industrial 
Dispute Act, is not applicable in the present case. And 
there is not breach of Section 25 (F) by the first party. 

9. In Rajasthan State Ganganagar S. Mills Ltd., V/s. 
State of Rajasthan and Another 2004 (8) SCC 161 : S. C. 
Municipal Corporation, Faridabad V/s. Shri Nivas 2004., (8) 
SCC 195 and M. P. Electricity Board V/s. Hariram 2004- III 
LLJ1144 S. C. The Hon’ble Apex Court has reiterated the 
principle that the burden of proof lies on the workman to 
•Show that he had worked continuously for 240 days in the 
preceding one year prior to his alleged retrenchment and it 
is for the workman to adduce an evidence apart from 
examining himself. In Range Forest Officer V/s. S. T. 
Hadimani 2002 I LLJ—1053. it was held by the Hon’ble 
Supreme Court that filing and affidavit can not be regarded 
as sufficient evidence for any Court/Tribunal to come to 
the conclusion that a workman had. in fact worked for 240 
days in a year. Proof of receipt of wages for 240 days or 


order or record of engagement for this period is necessary. 
Thus in the present case the workman has not worked of 
240 days in the preceding 12 months prior to his alleged 
retrenchment dated i.e. 3-9-1996. Thus the concerned 
workman is not entitled to reinstatement with continuity of 
service. Not only that he is also not entitled for the back 
wages from the date of termination. He is not entitled for 
the reinstatement on his original post with continuity of 
service. Looking to above observations I hereby pass the 
following order: 

ORDER 

The action of the management of Union Bank of India 
in terminating the services of Sh. Babulbhai Kalabhai 
Makwana, Ex-sweeper w.e.f. 3-9-1996 is not illegal or unjust. 
The concerned workman has failed to prove that it is a case 
of retrenchment or unjust termination. Hence he is not 
entitled for the reinstatement on his original post and for 
back wages. 

No order as to cost. 

Date: 13-2-2006 

Ahmedabad B. I. KAZI, Presiding Officer 

^ 11 yJvTH?, 2006 
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New Delhi, the 11th July, 2006 

S.O. 3066.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 59/04) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad (Gujarat) as shown in the Annexure in 
the Industrial Dispute between the management of Bank 
of Baroda and their workmen, which was received by the 
Central Government on 10-7-2006 

[No. L-l 2012/204/ 1997-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: 

Shri B. I. Kazi (B. Sc., LL. M.), Presiding Officer 
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Indottrial Dispute (Reference C G. L T: ,A>Na mm 

Old (L T. C) No. 4/1998 

The Assistant General Manager, 

Bank of Baroda, Zonal Office, 

North Zone P. B. No. 11, 

Opp. Income Tkx Office, 

Ahmedabad-380014. 

V/s. 

Sh. Rayjibhai L. Wodara, 

C/o R. C. Pathak, 

4, Deeplex Apartments, 

1 st floor, Nehru Park Vastrapur, 

Ahmedabad-380015. ... ,&s6Mt 

ABEARANCE: 

First Party ; ShriR. C. Pathak 

Second Party : Shri V K. Mashar 

AWARD 

1. The Government of India has 

Dispute between the above parties by order No>. L-I2012/ 
204/97/IR (B-II), dated 6-1-1998 to the Tribunal fm 
adjudication the terms of reference is as under: 

schedule: 

“Whether the action of the management of Bank of 
Baroda, Ahmedabad in terminating the services of 
Sh. RavjibhaiL. Wodara w.e.f. 16-1-1996 and in not 
regularizing him as Sweeper-cum-peonis legal and 
justified ? If not, to what relief the said workman is 
entitled T 

2 . A notice was issued to the second party to file the 
statement of claim. The second party has hied the statement 
of claim by Ex. 5. The brief facts are that, he was working as 
a Sweeper-cum-Peon under the Bank of Baroda, Ellisbridge 
Branch, Ahmedabad. He is performing the permanent nature 
of work which was required permanently. He was engaged 
on a clear vacant post w.e.f. 23-11-1993 and his presence 
was marked in muster-roll. He was getting a salary of 
Rs. 82 per day by cheque. After calculating the number of 
days from the muster-roll, the salary was paid. No other 
benefits were granted to the workman except the salary. He 
was required to sign the cheque which are in the custody 
of the Bank. He signed the voucher also. He has worked 
with the bank till 16-1-1996. The workman demanded that 
he should be regularized and he should get the regular time 
scale pay. All of sudden, the management has discontinued 
the workman without following any due process of law. He 
has completed the services of more than 240 days in each 
year and therefore his services can not be terminated 
without following section 25 F of the Industrial Dispute 
Act. After completion of 90 days the bank management is 
under obligation, to regular, the services of temporary 


employee. By not regularizing the workman and terminating 
hi® services is totally illegal and exploitative. The bank 
fmd a trick and the second party workman has to give an 
application for employment on some bogus names. He was 
compelled to sign the bogus voucher It is for the creation 
of. the records which may shows that the concerned 
workman was not working continuously but for some 
pet 'Sod, other person was engaged by the Bank. There are 
handwriting of the workman behind the cheque by which 
payment was made to him and there is also his signature 
oit‘ vouchers of the bank. On comparing the such 
docnmenis, it can be seen that the cheque is received by 
the workman, though cheque was in the name of the some 
other persons. The documents are with the first party. So 
they may g>e called upon to produce before the Court. The 
fiM patty has issued a presence card to the second party 
lit which his presence is shown and the officer of the bank 
of Shri R C. Shah has put the signature but the name of the 
e&pHishment is not shown in the presence card. After the 
termination the concerned workman has made the several 
reports and representations but no reply has been given to 
him. The management is rotating the employees under the 
ua me of the temporary employment and they are replacing 
similar type of employees after a period of 89 days. This is 
unfair labour practice. Thus it is prayed that the first party 
shall be directed to reinstate the second party workman on 
his original post with full back wages and with continuity 
of services. 

3. A notice was issued to the first party to file the 
written statement. The first party has submitted a written 
statement by Ex. 14. The brief facts are that the statement 
and submissions made in the statement of claim by the 
second party are denied except admitted by the first party. 
Reference is illegal and not tenable. The Hon’ble Tribunal 
has no jurisdiction. There is no Industrial Dispute, hence 
reference is rejected. The reference suffers from delay, 
laches and acquiescence. The second party has not 
completed 240 days in service, hence reference is not 
maintainable. He has not come with clean hands and 
suppressed relevant and material fact. It is submitted that 
the second party was engaged by Bank’s Staff College, 
Ahmedabad as Sweeper purely on temporary basis for a 
total period of 80 days from 23-1-1993 to 17-12-1994 on 
daily wages on account of absence of regular sweeper. He 
was not assigned any duties of peon. It is not true that his 
presence was marked on bank muster-roll. A presence card 
was issued to facilitate payment of wages and to maintain 
the record of his engagement. The details of working and 
wages were maintained in the register. He was paid the 
wages at the rate of Rs. 82 per day. Being a purely on 
temporary basis he was not entitled to other benefits. Bank 
Staff’s college is a training establishment and does not 
transact banking operation. The college maintains only 
petty cash to meet sundry expenses. He was issued a 
cheque drawn on Ambawadi Branch, which used to make 
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payment. Hence he was required to sign on the back of the 
instrument in token of having received of payment. His 
signature was obtained ofbank’s voucher towards payment 
of wages. His claim that he was terminated in violation of 
Section 25-F of the I. D. Act is not justified. He was not 
engaged till 16-1-1996 as claimed by him The allegation 
that he was compelled to sign bogus vouchers issued in 
the name of other persons is baseless and distorted. He 
was engaged purely on temporary basis for specific period. 
At Ellisbridge branch has no officer named Mr. R. C. Shah 
at any time. Hence application of the second party for 
reinstatement with full back wages and continuity of 
services is not just. Hence it is prayed that reference shall 
be rejected with cost. 

4. By Ex. 13, the second party has submitted a list of 
documents, which are marked as 13. f to 13.21. Though it is 
Xerox copy it was exhibited as Ex. 16 to Ex. 28 and Ex. 29 
to 30. 

5. The first party has submitted a list of documents 
by Ex. 41. Which is also Xerox copy which are voucher and 
Cheques issued to the concerned workman marked 41.1 to 
41.34 and was exhibited as Ex. 42 to Ex. 75. 

6 . By Ex. 15 the concerned workman examined 
himself. And by Ex. 32 the second party closed the oral 
evidence. 

7. The first party examined Shri Chintu Somabhai by 
Ex. 39. Shri Mahendrakumar R. Patel by Ex. 40 and 
Shri Rajendrabhai Shah by Ex. 79. The first party closed the 
oral evidence by Ex. 80. 

8 . Heard the Ld. Advocate Shn R. C. Pathak on behalf 
of the concerned workman it is submitted by him that the 
concerned workman has completed 240 days in a calendar 
year. His services were terminated without following due 
process of law and in violation of Section 25 F of the 
Industrial Dispute Act. Now looking to the documents 
submitted by the second party it is clear that the second 
party receiyed wages and looking to the documents the 
factum of 240 days is proved. Hence being a illegal 
termination and being a retrenchment the concerned 
workman entitled for the reinstatement with continuity of 
service! and with full back wages. 

9. Heard the Ld. Advocate Shri V. K. Mashar on 
behalf of the first party. It is submitted by him that looking 
to the documents presented by fist. Ex. 41 which are Ex. 42 
to Ex. 75. It is clear that the second party has not completed 
240 days preceding 12 months of the termination. Thus 
Section 25 F is not applicable in the present case. Not only 
that he was a daily wager and he has no right for the 
reinstatement on a clear vacancy. Because he was not 
appointed and on a clear vacant post. He was a temporary 
daily wager so that he is not entitled for the reinstatement. 
The Section 25 F is not applicable in the present case. 
Hence reference shall be rejected with cost. He relied on(l) 


2004(4) L.L.N. 970 Gujarat H C. 2004(2)10-1X1 page 832 S. 
C. (3) 1997 n. LLJpage 15 HimanshuKumar and Another 
V/s. State of Bihar and others S. C. (4) Union of India and 
Others V/s. Oango 20051-LLJ page 343 Madras H. C. 

10. Looking to the above submissions and looking 
to the materials on record, the following issues are to be 
decided for my considerations : 

(A) Whether the second party proves that he has 
completed 240 days preceding 12 months of the 
date of termination ? 

(B) Whether the second party proves that the action 
of the management Bank of Baroda, Ahmedabad 
in terminating the services w.e.f. 16-1-1996 is 
illegal and unjust? 

(Q Whether the second party’s entitled for the 
regularization as sweeper-cum-peon ? 

(D) Whether the second party entitled for the 
reinstatement on the post of sweeper-cum-peon 
with continuity of services ? 

(E) Whether the second party is entitled for the back 
wages from the date of termination ? 

(F) What final order ? 

My answer to the above issues are as under as per 
the reasons given below : 

(A) No. 

(B) No. 

(O No. 

(D) No. 

© No. 

(F) As per the final ordeT of the award. 

REASONS 

11. Looking to the Xerox copy of the documents 
submitted by the second party by Ex. 13 . Which are marked 
Ex. 16 to Ex. 28 and Ex. 29, 30. It is clear that the second 
party has not completed 240 days preceding 12 months of 
the date of termination i.e. 16-1-96. As per his say, he was 
engaged on the vacant post of sweeper-cum-peon w.e.f. 
23-11-1993. But there is no cogent evidence (Documents) 
to prove that he was appointed on the post of sweeper- 
cum-peon at Bank of Baroda, Ellisbridge Branch. Looking 
to the documents it is clear that he was not employed in 
that branch. He was employed bank’s staff college at 
Ahmedabad as a temporary sweeper-cum-peon w.e.f. 
23-11-1993 and actual appointment was upto 80 days from 
the date of appointment. Not only that he has not completed 
in any calendar year from the date of employment till the 
termination 240 days continuously. 
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12. If we see Ex. 16 the evidence of the concerned 
workman it is clear that the muster roll was maintained by 
the bank’s staff college and by calculating actual day of 
work, he was paid wages. Looking to the Ex. 29 the detail 
day of working is given and in cross-examination he has 
admitted that he has forked in college training centre. He 
has also admitted that the actual working days and on that 
basis the wages were paid to him. The voucher was made 
and he was paid by cheque. He was paid Rs. 82 per day. It 
is also admitted that college training centre was not a bank. 
It is also admitted that permanent peon are employed in the 
college training centre. Thus if we peruse the documents 
submitted by the first party as per undertaking given in the 
evidence which are Ex. 42 to Ex. 75. It is clear that payment 
was made to the second party as per the voucher Exs. 42, 
44,46,48,50,52,54,56,58,60,62,64,66,68,70 and 72. It is 
also clear that the second party has not worked 240 days in 
the 12 months preceding the termination. And looking to 
the Ex. 73 which is voucher dated 29-10-1994 the total days 
in the month of October 94 are 9‘/2 days. Thus this document 
clearly shows that he has not worked continuously for 
240 days in a calendar year or in 12 months preceding the 
termination. 

13. Looking to the judgement of the Hon’ble Apex 
Court in Rajasthan State Ganganagar S. Mills Ltd. V/s. State 
of Rajasthan and Another 2004-1II-LLJ page No. 832 it is 
clear that, it is for the workman to lead evidence to show 
that he had in fact worked upto 240 days in the year 
preceding the termination of his service. Thus if we 
calculate the days actual worked by the workman as per 
Ex, 42 to Ex. 75 it is clear that he has not worked for 
240 days in any calendar year and he has merely worked 
for 3 to 8 days in a month from the date of employment, till 
the date of termination. 

14. In State of Gujarat V/s. Ramesh Mopabhai Rathod 
2004 (4) L.L.N. page 970 Gujarat H. C. The Hon’ble Division 
Bench has held that workman has not Worked for a period 
of 240 days in the preceding year. In such a case Section 
25 F of the Act would not apply. When there is no 
retrenchment question of applicability of Section 25 F and 
25 G would not arise. Thus in the present case there is no 
violation of Section 25 F, because the workman has failed 
to prove that he has worked 240 days in the preceding year 
before the termination. 

15 . In Himananshu Kumar V/s. State of Bihar and 
Others 1997 II L.L.J. page 15 S. C. it was held that it is 
engagement of service on temporary employees on daily 
wages can not be construed as retrenchment. In Union of 
India and Others V/s. Ilango 20051. LLJ page 343 Madras 
H. C It was held that of daily rated casual labourers are 
terminated. The termination will not illegal as their 
appointments not against sanctioned posts. Mere 
completion 240 days work did not entitle them to 
regularization, especially their initial entry is unauthorized 
and not against sanctioned post or vacancy. In the present 


case the concerned workman has not proved that his 
appointment was on sanction post vacancy. Thus the claim 
of regularization does not arise. 

16. In Range forest officer V/s. S. T. Hadimani AIR 
2002 SC 1147 it was held that it was for the workman to lead 
evidence to show that he had in fact worked 240 days in 
the year preceding his termination. Filing of an affidavit 
can not be recorded as sufficient evidence. No proof of 
receipt of salary or wages for 240 days of a year or record 
of appointment or engagement for this period was produced 
by the workman. Now looking to the evidence the 
submission notes by the concerned workman for payment 
of wages shows that he has not completed 240 days 
preceding 12 months of the termination. Not only that he 
has not worked 240 days in any calendar year from the 
date of employment till the termination. 

17. In Municipal Corporation Faridabad V/s. Shri 
Niwas 2004 (8) SCC 161 and M. P. Electricity Board V/s. 
Harriram 2004 (8) SCC page 246 it was held by the Apex 
Court that burden of proof lies on the workman to show 
that he had worked continuously for 240 days in the 
preceding one year prior to his alleged retrenchment and it 
is for the workman to adduce an evidence. Apart from 
examining himself to prove the factum of his being in 
employment of the employer. Looking to the above 
observations it is clear that the second party has not 
established the factum that he has worked 240 days in any 
calendar year preceding the date of termination. Section 
25 F is not applicable. Hence the second party workman is 
not entitled for the reinstatement on his original post with 
continuity of services. Not only that the concerned 
workman was a daily wager sweeper-cum-peon in the staff 
training college. Thus the concerned workman is not entitled 
for the regularization as his appointment was not on a clear 
vacant post. As there is no reinstatement of the concerned 
workman he is not entitled for the backwages from the date 
of termination. 

18. Thus looking to the above observations I hereby 
pass the following order: 

ORDER 

The action of the management in terminating the 
service Shri Ravjibhai L. Valodara w.e.f. 16-1-1996 is not 
illegal and unjust. The second party workman is not entitled 
for the regularization on the post of sweeper-cum-peon in 
Bank of Baroda, Ahmedabad. He has not worked there on 
clear post, but he has worked in staff college training 
centre of Bank of Baroda. The second party is not entitled 
for the reinstatement on the post with continuity of services 
and also not entitled for the back wages. The reference is 
hereby rejected. No order as to cost. 

Date: 15-11-2005 

Ahmedabad. B. I. KAZI, Presiding Officer 
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^T. 3F. 3067. —sftrirfTOfsPTO 1947 (1947 

^?14) ^ VTO17 % 3T3^rr°T tor i 

etai. sifa 33% ' 5 ^4 c M’D* % 

%K aflsi' i ftH’) % 3 t fa th<fk a ftri t fro 

3Tfwr°T/9m '•‘IIW, aflWHIS % W (TF^f MU 
1031/04) %t y<Flf¥ld^Rcftt,^%^ TRW %t 10-7-2006 
%t 3URf f3TT «JT i 

[7?. T^r-37012/9/1996-3 Tt£ 3TTC (TTR)] 
7 ft. - 7 T T TPRri, 3 TOTTTf^ 

New Delhi, the 11th July, 2006 

S.O. 3067. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1031/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Kandla Dock Labour Board and their 
workman, which was received by the Central Government 
on 10-7-2006. 

[No. L-37012/9/1996-IR (M)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT 

Shri B.I. Kazi (B. Sc., L.L.M.) Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE GG.LT.A.) 
No. 1031/04 Old (LT.C.) NO. 48/1996 

Secretary, 

Kandla Dock Labour Board, 

Shramdeep Kandla Port (Kutch) ... First Party 

V/s. 

General Secretary, 

Transport & Dock Workers, Union, 

Room No. 21, Yogesh Building, Plot No. 586, 

Ward No. 12/C Gandhidham, 

Kutch. . .. Second Party 

APPEARANCE 
First Party Absent 

Second Party Shri ML. Bellani 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 


No. L-37012/9/96-IR (Misc) dated 13-11 -1996 to this Tribunal 
for adjudication the terms of reference is as under : 

SCHEDULE 

“Whether the demand of the Transport & Dock 
Workers Union, Kandla for rectification of the Date 
of Birth of Shri Mangaram M. (43 TD), Tindal under 
Kandla Dock Labour Board from 193 9 as per Medical 
Certificate of the Medical Officer to 5-8-1942 as per 
Transfer Certificate of School, just valid and legal ? 
If so what to benefits the w'orkman is entitled for and 
what directions are necessary in the matter T 

2. The second party - was issued a notice to file a 
statement of claim by this Tribunal on 3-12-1996. The 
second party' has submitted an authority' to represent the 
second party'. By Ex. 8, the second party submitted an 
application to withdraw the reference and it was stated 
that applicant is satisfied and he does not want to adjudicate 
the matter and prayed to allow the second party' to withdraw 
the matter. 

3. Looking to the facts of Ex 8, the Tribunal has 
allowed to withdraw the reference. Hence I hereby pass 
the following the order: 

ORDER 

Application Ex 8 is hereby allowed. The second party 
is allowed to withdraw the reference. The reference is 
hereby disposed of. No order as to cost. 

Date: 23-3-06 

Ahmedabad. B.I. KAZI, Presiding Officer 

M 12 2006 

^T. 3ir. 3068.—3TM3TO, 1947 (1947 
14) rtTTT 17 % OTJTtriR TTTOK 'TfTR HIW 

"TOR %t ITOTfTRr %3tfa TTTOR %t 12-7-2006 %t 

«TTI 

[TT. ^1-40012/93/1998-3^ 3TR (#^) ] 
fTTS, "iTOU 3Tf^=hkl 

New Delhi, the 12th July, 2006 

S.O. 3068. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court, Kolhapur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Post Master General and their workman, 
which was received by the Central Government on 
12-7-2006. 

[No. L-40012/93/1998-IR (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE SHRI S.M BHOSALE, PRESIDING 
OFFICER, LABOUR COURT AT KOLHAPUR 

Reference (IDA) No. 247/2002 

Between: 

The Post Master General, 

Goa Region, 

Panjim, Goa. ... First Party 

And 

ShriS.S. Shaikh, 

A/p—Chinchwad, Tat Karveer, 

District Kolhapur. ... Second Party 

Coram : Shri S.M. Bhosale, Presiding Officer 

Advocates ; Shri A.M. Peerzade, Advocate for the 
First Party. 

Sou. A. A. Dharangaonkar, Advocate, 
for the second party. 

AWARD 

(Date: 12-6-2006) 

This is a reference sent by the Under Secretary, 
Government of India, Ministry of labour, New Delhi for 
adjudication of industrial dispute between the first party 
employer and the second Party workman in terms whether 
the action of Department of Posts i.e. the first party in 
terminating services of the second party workman is legal 
and justified. If not, to what relief the second party workman 
is entitled to ? 

2 . I would like to state that earlier the said reference 
was sent for adjudication to the Labour Court, Sangli and 
the same was subsequently transferred to this Court. The 
second party workman filed statement of claim Ex. U-4. It is 
averred that the second party workman was in the 
employment of the first party as E.D.D. A. from 19-7-1982 
and the first party has terminated his service from 
8-12-1997. It is averred that in the order of termination it is 
mentioned that the second party workman refused to bring 
the D bag from Kolhapur post office as it is not his duty 
and at the time of doing he had made accident twice. The 
second party workman's service was terminated without 
following due process of law. Hence, the first party be 
ordered to reinstate him with continuity of service and full 
hack wages. 

3. The first party appeared and filed say Ex. C-l and 
strongly resisted the claim. It is averred that the service 
conditions of Extra-Departmental agents working in the 
department are not governed by the provisions contained 
in the Industrial Disputes Act, 1947. There is a definite set 
of rules governing the service conditions of the E.D.As. 


known as the P&T ED agents (Conduct and Service) Rules, 

1964 framed under the authority of Government of India. 
These rules contain elaborate provisions with regard to 
disciplinary proceedings against ED agents. If the 
disciplinary proceedings result in imposition of any of the 
prescribed penalties, the affected ED agent has the right to 
prefer and appeal to the prescribed appellate authority and 
if the appellate authority does not render the requisite reliefs 
sought for against the order of the disciplinary authority 
he has the option of preferring a revision petition to one of 
the prescribed authorities. It is also averred that there is 
also provision of review petition to the President. It is further 
averred that in case he fails to have a grievance redressed 
by addressing same to the prescribed departmental 
channels, the appropriate judicial forum is the Central 
Administrative Tribunal and not the Labour Court. It is 
also averred that Post & Telegraph department is also not 
an industry. It is further contended that the charge-sheet 
was served as per rules and departmental proceeding was 
finalised against the second party workman and then he 
was relieved from service w.e.f. 8-12-1997. The second party 
workman was in the employment of department of Posts as 
E.D. A. and, therefore, he also not falls within the meaning 
of workman. On all these counts it is prayed that the 
reference be dismissed. 

The first party also filed application Ex. C-7 
contending therein that in the written statement objection 
has been raised about jurisdiction and tenability of the 
reference. Hence first those objections be dealt with and 
then the matter be proceeded. 

4. Following points arise for my determination at 
this stage. My findings thereon, followed by reasons 
thereof, are as under: 

POINTS FINDINGS 

(1) Whether this Court has jurisdiction No 

to entertain the present reference ? 

(2) Whether present reference is tenable ? No 

(3) What award? As per Final Award. 

REASONS 

5. The second party workman filed his affidavit 
Ex. U-6. However, the first party not availed opportunity to 
cross-examine him. On the other hand, the first party not 
adduced any oral evidence. 

6 . Heard Learned Advocate Sou. A. A. 
Dharangaonkar appearing on behalf of the second party 
and learned Advocate Shri A.M. Peerzade appearing on 
behalf of the first party. 

7. Issue Nos. 1 and 2 : Learned AdvocatejShri 
Peerzade vehemently submitted that this Court has no 
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jurisdiction to entertain present reference because the post 
of E.D.D. A. does not fall within the meaning of Sec. 2(s) of 
the I.D. Act. He also submitted that postal department is 
not an industry. In support of his argument, he placed 
reliance in the case of Sub Divisional Inspector of Post. 
Vaikam V/s. Thevyam Joseph reported in 1996 SOL case 
No. 023 wherein it is observed that 

“Industrial Disputes Act, Secs. 25-F and 2(s)- 
Worianan-Extra Departmental Postal Agent (EDA) is 
not a workman—ED A is a civil servant—Not entitled 
to the benefits of the provisions of I.D. Act—They 
are governed by their Conduct Rules.” 

It is further observed that. 

“Industrial Dispute Act, Sec. 2(j) “Industry’—Postal 
activities of the State are constitutional function of 
the state under Part IV of the Constitution enjoined 
by Directive Principles of the State Policy—Postal 
deptt. is not an Industry’.” 

He also vehemently submitted that as the E.D.A. 
servants are governed by the Conduct Rules framed by 
the authority hence, reference is also not maintainable. On 
the other hand. Learned Advocate Sou. Dharangaonkar 
vehemently submitted that E.D.A's duty has in the nature 
of workman and the Post department is an industry. She 
also vehemently submitted that though there are separate 
rules under which the second party workman is governed, 
even in such circumstances remedy under the I.D. Act is 
not barred. 

8. Admittedly, the second party workman is working 
as E.D.D. A The service rules for Extra-departmental staff 
are brought to my notice by Shri Peerzade, Learned 
Advocate for the first party. It defined E.D.A. i.e. Extra- 
Departmental Agent. E.D.D. A. includes E D A. Taking into 
consideration the law laid down in the case of Theyyam 
Joseph supra, E.D.A. is a civil servant. Moreover, the postal 
activity of the Government is a constitutional function and, 
therefore, it is also not an industry. Therefore, once the 
parties to the proceeding not fall within the definition of 
workman and industry as defined under the I.D. Act, this 
Court has no jurisdiction to entertain it. 

9 Moreover, on perusal of the rules applicable to 
the parties it makes very clear that a specific forum is 
provided. Provisions of appeal to perscribed authorities, 
period of limitation are mentioned in detail. Considering 
those rules it can be well said that this Court has no 
jurisdiction to entertain present reference and it is not 
maintainable. In the result, I answer issue Nos. 1 and 2 in 
the negative and proceed to pass following award : 

AWARD 

(i) The reference stands dismissed. 

(ii) No order to be costs. 

Kolhapur 

Date: 12-6-2006 S.M. BHOS ALE, Presiding Officer 


12 2006 

oFT. 3TT. 3069.—aflolpFK 1947 (1947 

14 ) 17 %• 

tsftftqr, afa m 3 h *>*te> i <f 

ririFR 12*7-2006 ^ WZ §3TT «TT I 

[ri. TTcr-40012/50/2001-a^3TR (^\)] 

New Delhi, the 12th July, 2006 

S.O. 3069.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court-cum-Industrial Tribunal, Ajmer as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Sub Divisional Engineer, 
Udaipur and their workman, which was received by the 
Central Government on 12-7-2006. 

[No. L-40012/50/2001-IR (DU)] 
SURENDER SINGH, Desk Officer 

3*$aRj 

Tft $ am ri. 15/01 

^77 WIT TTct-40012/50/2001 3m ("St ^) 
31-5-01 

sft fm ^ at m W 

255, 

i'K, fts, .. . TJriff 

^1 TR-fsqlJlvH 
✓art. ptf. rit. 

TOO^T. A'UVbt VUsITdd 31 TT.TTtT. ^ TTR. 

■afri 1 9 ft 0—11 atfqqqdT 

araFft^ftsfri^ : 9 ftarsifar'qrrsj^ 

'Whether the action of sub-Division Engineer, O.F. C. 
Maintenance, Udaipur in terminating the service of 
Sh. Narain Singh S/o Sh. Mohan Singh Jhala Ex. 
Casual Driver w.e.f. 26-9-94 is legal and justified ? If 
not what relief the workman concerned is entitle to T 


« 


fif ■* 1 ' 
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3ifo>n foqi % for ■dlTOl 111 Pi^foi 18-12-85 TOt ^>' 5^1 cl 

tt?t totto% 17 it if ft iit^ Tift fmi 12 - 12-86 i?r 

1177 TOT it 'if I TTfor fo6«R RfTO7 Tiff IT *jih QK1 

afftRlTO ^Nlfo^ui 27-2-91 TOt lift %!$Tf 

^qii l[Rfl TOlt H ntaO IT *,^1 UT arffTOTT 1T1T ITTI if 
^1 3Tfo?T % a^iTl ft fo. 4-10-91 TOt TTff f 17: fforft 
^^1#l cl^HTM 4-10-91 $ 29-7-92 7TO lift f TOlf 

froiTrsitfti 27 - 7-92 TOtifoisfti. 3 igm ff ffTiT f 

STlftl 17 folT ?1 3TRtl 17 ft 16-7-92 Tit 1371 ITTTt H 
iforr froir for i^ 3#fo?rrwi7Ti (3 t^?^) toutst 
SKI H'JitjO TOT f77 ^'Wii TOTf TOT 3TT7T1 ft ftl 1. 3489 ff 
1T7T Tit 7IT <f| ft 17 ftl TOT "TOTTO !Tff IT | irff % ftl TOt 
TO7 ifo ft 'TTHIT 7 IT 1FRTO 3?flf7T % TOT-TOT 3Tlf7I ifo IT 
it ifo TO17?f TOt fon TOK^I Miqqisi ^aifo^fojjftljt'^ 

TOt I ifof IT TJT1TI 3TTTtllf27T%TOl folfo7 ITOJT TOfllTrTr 
% 7T1 5,c4q?K 71 TITOt fozif TOT7T 7TO cftlTT 3TTTtl 7T1 ff 

^o tot^t sRRhs % in imt ir^fo tot tottit \ ftiT anfti 
T^fTfoTnrt anrffi? % an^ro irt anfriTT tottt if ittto 
snfti ifTTimr fti lit ffoiffo % fori toitoto rfo ft ?tott 

TOfo ITT <7TTTO I lT*ff % ?1 3TTTtl 17 7TT TTCT7 6-8-92 7?T 
foil I SfUii TOt ftlt2 1TO 3TT^ 3TTT 1. 132/92 if TO<7I$ if I 
foRfo* 11-9-95 TOt 3rfoR<M Hfo^eiHiq i S lf* lift TOt 

1KT 279, 337 ITTTtl 7^5 i%7T % 37111 % fofl* TOTT 3 

iftfter arfifon wfo7 tot R?t forn i uff % srfo aiforc 

fom% for"377 3TTTtll7TOtTOtf "7T7 ’iffTOt I aftT7ft "711 
arflTOlft fo^77 fojTO I 7 "7T7 % TFT 7 ! "*? <3^ TJTOIT'^ 1^ 

ifoTT 26-9-94 7?f afol t^i ^ 3Tfot TfoTTr TFHTITT 7t I ^TT 
% for^ 11—1—95 yi«JT % y*imPiq> '*iflqj< u i 
12-4-2000 TitW^TfoTrilT 
% ^TTfWT % -31117 ifof % %T? 7?T TUffor 7TT foil! 3T7: 

ifof^iF foqrc ^ m \ i fo rd m\ fo^r^fo ir^n - ^m i fo»<u i 
$ -fofo ^foi fonr i ifot % 3T51R #rr TTirffo m <wfa\ 
26-9-94 3fovifo^ltl 3nftqi7 'ft3Tl%3TTl^f^lt I 
tlqi TnrrfiT ^ ^ irt| "Ttfon nrf foil nr \ 7 irfo 
arfo^rfT fo^77 fonr i fo®^ unjf % it i^f fofo M i 
'jiii 'SrfoTrrt fosft irfo tttt% % fofo foiTt 7><<t *t i n*ff 
^ foaft irfo irfo ^ irr foir i ^rft ^ uif irt fonr 

7TT TFT 11 ^ ^ it ifof IT "7TT #HT itfocT sffaeT "#ft Trfo^75T 
«TTTtl TUTU IT 1 <j4<±'ii % fol ^rfo^TTt 7TTT7 iforT Hit 7>t 
Tcfot 7TTT ^ HKHli irfo TUT IT I fol TTllT TOT 11^7 
TtTTT TOTT ITtlTlf % lHT %TH7Tlt 

it ITTlfe TFf Trtl 7 ft ^TTOTT folTI tutt 

TflTT TOR ifo 7TT 3TTfo 1TI ifof ifo tRRt? ^ftiri^^t 
foTTTT TTfo ^ I ifof % ?m lt% ^ ^ftfw ^t ITT 7TT% IT TTfo 
ifof % fq«* ^cTi foirmr H^O nr ft I ITlf ^t yqqi^ TiT 


fNiT iff folT I TJ7T 1#1 folfofo «TR ^TR foTT? 75T aTTTTT 
iff fon ifot lit 7TT folT I 

ifol^t f TTT f* 3Tfo>T Pb^il % for TTTTtl 17 29-7-92 
Trft TTOt % 3PR IT foil IT t lT<ft TTeTTr TTft 7^7 
%^T ifo f q<rli*t TFTT 77 TOTO fforfolT "STtr 7f TTft effort 

irfo ttt 3rrf?r forr t for^ Trfo lift ffotiff Tri i TiiK^if if 

TOFTOT f irft T7TT% % ^TT°r iftl W7T fT Tlf f‘ for 

if I ifof f ~#T f lit TTft f 7TOT pT=6 l d^< 

7TOFT 77TT 77T7T 7 IT TOT ftf if I faf I^TITO ^TfllTT f 

■^tit i ifot f totutr f an^t 371 m irt ttottr 
fonrifoniTTf 1TTT2791337 TTTTfoTO7 iftfll %371H 
ttt ffot ittt nr % 1 %rfti iroiforr Tfwi % fo°fo TO 
12-4-2000 irffo ffo % TO7 TOt^ folT7 fl iff T57T11777 
fofl ^)qi(qqiK% TTinf iff TO q Rrq> ^ u lf^ J j u l % 3TTTOT IT 
llffofoTOlTO TO l3Tf7Wt%3TTfl 10-8-92 TOtl^TOTFt^l 
ifof TOt afotTT O iR^T TOt it I ifowt f ifot 7?t f TO^Tt l T><^ f 
if ITOIT^ if 3Tfol ^TOTTft ft 7TO 1TO IT? TOT fTT Tlf 
1938 TTOW^t ITT 3535 lf?7 if 37^71 fo. 10-8-92 TOt 

foRrwi f irff to! TOif iritot fonr nr f i aro: itTOtotto^ 
%TTTfflT7Ttl 

711TT7 ft fogTT llfflTOTTt 3Tlf7T fo. 9-10-2000 5RT 
TTOmTOT TTOTTOTfo lH l i^ 3 l il TOT StiftR l TO -HW fr fo^ffff 
% 37F|T$T iff 1T7TI 3T7: ifol^ft TOt 3TTTtl 17 % 3Tl^ff TOt 
TOTim fru^TTltl TTTSl 1TT17 TOT TOfo fr fofo 3THT 

forot 

3T7: ifoiyt f Triform frr ft ^ro^-i, i tgifig 
Trrnsft ^sroi-2, 11 . 1 t. itmitft. iro^-3> n.%. nfftro 
ft lTO^-4, TO^timr ft lTO^-5 % TOT1 17 ITT^T TOT 
ifolf^TOTTOTOIlffoRireif'lTf 11-1 f 11-11 ifft 
TOtlfolT nff7 TOTTOTOT Hit f Tli TOT TOH 11ITTJTT TOT 

ifoirt^i tottoto 11 i^rffo irei ft nf 1^-1 f nf 
^ 5^-19 irtrsrt if irtf ifou Hff7 TOTTOTOT y^n TOtf i 

3TH 1ST TOT 771 fonr 1 ITTlft TOT 3TTOTtTO7 foiTO I 
ITS7 3Tlf 71 SKI 1? foufifl foil vflHI f for 7TO ifowt f 3TTTtl 
17 Hf TW*l-& #lf% 3TTTtlf 7?t fow fojTO't I 777 3TTTtl 
Ilf iffn 3fl^l % 3T1TOT1TTO IT ffro 3TTTtl t: 

1. TOTTfo. 16-7-92 TOt 4il*TI5l f 1IM7ISI TO?t HI 
1TTO f ftl 3849 TOtifor ifo f TO7TTOT ITITO^T f 

f? forit TOt if it ^fzrmr tot foro ? 

2. TTOlfof f lf77T%TO71^TO%TOrm%lT8T 

$<4«isr f%ro aftr iirot fozrfTOt ? 

3. TTOirff f irirffirm %iri T nift 7 rftTforTO ? 

4. tto i?tito arfiiTT % "roft ffor f mf 3^tr ifo 
TOl TOfo % IT it lift f TOT7T iff Trt 3fr 
^“iq^Kforro? 


m 


2251 Gl/06-26 
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5. *W! 5TOTil«l mm RTRT R TtWvTR>1 Wm RWRl W 

MMfM? 

R1R? % MtR RR R>T Ararat W!$ "S'«^-9 fij. 6-8-92RJT 
TOP fMl’faM MfR'%RTfRTRm: M TO3T RMT£T 
^ M M S2 fM Rft RR Rtf g fe HVTO T RT 
2 : 00MRTOTRTITO*^Rn^^M23fMMTO 
zft Mr>M M m rM 11 m Mhif ^ Pm fercr i 
5*4<MliWT RTTR Rtf TO RT TOHR! M^ni^ifl RtfRlR TaPIT RK7RI4I 

M^RnRTRnRro rti 

M to Mr -5F^r-s w\ tow t '*m % ^fe^mmr 
#r % rtot toto g fr r Pw gft toM % srefrot MM 
rttrt r! «ft i M fwf?r 3 w rjt -jfM sro to tot, 

MfoTO ^ STOTT RtfRH I a^mro RT > Tfrft f*M 3 TO ^ 
RT|RR1?I *T TRRT To 5 ? w VSRTIl ttthlURI R> FTRA RT RTTOWT W 
M3 3TTOR 8?f | iyt«ff ^rTt^fTO TOt7n ^ ^fTOTimt «T1TO ^T 
rwriw TOrorrn ^r TO 3 Mt Rtf% m wm TOt 11 to 
to Mr Mn-4 rh to t, to tow W Mm ^ TO 
MTO W * W* g faPw ai M* U<ft 1 Rft TKgff TO fro t) 
R^TOTO%RrroTrMMl%TORmTOiTO8rRf*TO 

% 3d^ff^ 3T*r^f^ ^ ^r«m 

TO t»TO TOR Mr #«[-4 fM TO 11 TO RRTtf MR 
*M*-3%TOW3 *llfTOmRftTOPTOf^RTOt«ffii 
TOwm Rft rhr % stop* 3 to Mr r& ^ fMTO rpt m 
mwwt \ 

MRRte*-a %tofM TOa r>%riwiw Rftmmt i 
ITO wr $m t % TOf % to ^**mrw#T 

mm ^ to t fiwTO ft M «gw» q.^. tr^te 

r& rTO rr-t* TO Rftt RftrTO % tot f^it 11% 

54Wft ftW EHff feOTf *ft I 

TOT % TO^TOffST Mftt l ft ^ ^ 

UltlfiM 3 ^TOW % TO miT^! ^ m 

t T^%rom^ '3^rmrn^‘^ wtek TORr^fm^ 

f^tFT^T fWil*W ^ ^Ffft TO«TT?rt ^ I # 

-^fero -sawn TOnm i ftmftr mt^Nwiw w *?* 

tot ^?*rt#t t *$*mmkm% 

^RTfw afa TO^< ^{IHIH % Mt wt TOl^T f I 

fro fTcT 3TO TT^qr-2 f I 

•SR^TT 1TO< 3 !JT*ft % 1^ ^5£T 37Km TE§qT-111 ^ 

% «t=tp1tt T$m fa% t f^f> to sr«ff w **tr^rt 
^ T?n ^ -^wr«M £TOrro f^rr i ^r ^rt $ 

^ gTtT ^ %greT ^4 4WW % ^^ '4 ^T ~T^ f I fm% 
f^5 TO? % 3TRft TTT^T TOT^ 11 TOT W? % fare 


Wt 11 tfsm ^r^pH^T gT<wH % ^r m 

"^R ^fiK®!! 1 ^ ^rft^ xRi^^ft % 3 ? T% =F^FT ’i?I 

TOt^T I ^**R ^ Wt ^ TOZ 

faftnam: ^tTOTR % ^FT fTOTR^T 11 ^TT% tWR 

Tnsff ^TT TO=r t % 3RTCfTT$ % %5T ^RT% TO «TT ^ 

fyn «n %‘nr^tmf^r RFTcft.t, eft 3R <fRg % ^ 

^mrRtti, fanFt ^r ^ ^ n fnr i 

7tfcmft%fa5R 3TfWTO^iT-?R f^5 ^ t % 

TTT?Tf^ TOT^ % TOR Tn^ % 3TT^ ^ 

fro t frm*f w«ft % mt m m frsh r DRw % ^rmR m ^ rft g sF 
•TOW*? ^ W«ft ferftT 279, 337 W ^f^dl % 3TO 
^t tfhft tnro 3 3tMw? % 3 ^ -sRiftcr 

tor 11 ^m: ^TO TT% t % TTfMf % 3RRt«T ^T+;K>Rm % 
*Tmtt^^RN^§!7T-1 I^^TTT%'qTfTOlTO't^ 
^lf^’S4j ^t^iciM %3ii^i ^T 3f3?||=ki fro t 'Mimicth 

%#f73TqRn^ < Wn^lJT8ft%3mT^ ^T7T»R! 

3Rr?m ^rT wtt ^ ^ •qrfRT Ito «tt i ur«rf % 

L t fT*_ L, A fa 11^- uT - fv w -. -• . : 1 *\ ^ . O A. . ■ 1 \ % k C - * 1 } , . , - ■■ .^V M . I 

MtoPh Ht^TTO^T^TOTlTOt imt TTORTTR^T 
f&RJ TR ^T f^TFTH ^5tm ^7 ^T f^T^fa T TTft?T iTO ^TT 

m^mr 11 ^t stmt ^micra % f=M^ 

^ TOrr M-m 11 q i Pro ^wiw<t % ^ ar^ W^r^f toJ 
^T ^fr3#T% ^ron ^f 3n%-^f +Qhi$ ^t% ^r 
TOT arMr teT 11 3FT: #BF 3 ^TcT TOTT T R M 7 ? 
TTt% fipft f I tRtqttn ^T Rm M ^ ^ ^TRFffa TFTqr 
Whr vrm ^ TOT f l ^ 4)<d «i<fH<^ (Moral turpitude) 

liftoff % tes t^ns H§1 ^ i 

Tt^r trirm# % firsH % %^for TORf^r 

v^fTORT epTg^M V3^ % cr^^FT TRRT 

t, Wf TOmMr arf^TOi % 3imf ^rT %^a?R ^sr to t 
afh * ffl^kl #re> * HgT TO i m: to arfaror ^n Wtot 
11 to 3TftTOr % ftifa ^ ^nTORr tot wf 11 

37^1 ‘9fM#^T^ : rTT^^t sMtof^TTTOtt I 

TOW^f'SnW^fft!. 10-8-92 ^TT TOW ^T^TfeTf^TTcT8TT 

tes ut«t! ^rt tw ^ #t rt #c tor % 

26-9-94 R?T M R* 26-9-94 RRt # ^RT^RR %RT I I^RT^ 

■RTR TO "R#* TOR^FT ^T 1938 W «TT^t %TO^ 

yn i R ' ^<4 i ^ifad fa^i irf Mmfc 10 - 8-92 ^ 

M?mn ^f #n 577 Mm «fte R^f 1 1 <m-. to 3r^t rtT 
fRron $ m Mm M to rtt -tor 1 126 - 9-94 % w 
Mm $ TO mM % wM % M 1938 ^RRTR Mt 
'JlHt <H"Rt>rT ^ I fR5SJ RF mfifT P6TT ^ % RF ^rH't H&7 t 
TO M% % Mm % Rf Mr ^T R^ Mr M Mr 11 


> 


J 


i> 


* ■«! 1 I ' 
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S# 1 # Wt Tlfaf 41 ^ 3TI%4f ^ 11 W Wbl %? 

atfayrfa faf4T, fapl faPTITOf ^f"13 % WJftR 

*it(T "ft 27-9-94 1938 fuft ^»T n*0ssn4i '^lWNi 

to i 'SfftFrcft % m ^?f t^-is % 3^m fa««u ss ^ 

17-1-94 TO% 2808 ^ zftt 21-2-94 ^ 26-9-94 TO % 
■^ 727 ^TT^3535 gfa^ ^’'l? fa, 3-10-94*1 

29-9-94 

% Tim itfw ^THI Ttlfeft 411 4«liy,fa<l sfafal 

I 

!srfirwt%^^.'5^ r i *lTO^-4sHffaT*f wm 
% 4 t, fej urrif % ^4 3u*m w 'wbm $nW r* 4 

^ft I 3m:-3^%f^T^Md4)Mf I 

^Ti^RT: 13IT*ff 

^41 rs rt sfa 4bR 11 tow tt*4t r 4 qftfauM r51 

RtR Ttaft ^ "5n«ff Rft 7m 4ro r 4 fasrfa ^rfa r»? afff^i 

R*fti 

SlfajT 

wct: imK ^ w to farii Rimr t far m~ 
■SfafaUd §falPl4t, #T^P#, ftfatf’W 4<!^?ro HKI’M^I 

fm TP 4teR far* uft 4 rt TOtfar rtt arfa^T 

faro 26-9-94 3fa*n^f 6?gfaRrt UjRm4lRT4fU>t3fRTt% 

y<fcWH % MW<I 4fa RTf 4* Tff4f Rvf ^41 RR RT <J*W*lffotl 

fans RS 4 4*pft 4^fa ^Rlffa R?1 I TOW U«4f 1^ HRI44Rl4f 
^ w ^ ^^ % %n ^ 

rt41 rtrt r*4 rst ar fawifl +^T ti 

'41. fnam, ~hi<h4Ui 
R$ fa**fl, 12^l£ 2006 

^T.3ff. 3070.— frWffl faqm SlfafaRR, 1947 (1947 

^n4)^#*TRT17 %3l3Wl<n 4, 4i-<l4 iU4>K 419> 
anpMK, RiTOTOScl, H«Ul«l« % RRritiR % TO3E Fi4lfl(q>f 
3tfa vil^i RvffaRRl % «H SpJRR 4 Ptfa**i 3ft4lPi « t > faRTt ? 4 
^*$lv 3?lriifTO asfawWSR ^ir<IIM4, '3T3T^% T NfI^ 
‘S^TfaRT "I, W<ftK ^ 12-7-2006 

^3tt *rr i 

[*. T^-14011/37/2001-3^ 3TR (^\)] 

New Delhi, the 12th July, 2006 

S.O. 3070.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court-cum-Industrial Tribunal, Ajmer as shown in the 


Annexure in the Industrial Dispute between the employers 
in relation to the management of Chief Executive Officer, 
Katak Mandal, Nasirabad and their workmen, which was 
received by the Central Government cm 12-07-2006. 

[No. L-14011/37/2001-1R (DU)] 
SURENDRA SINGH, Desk Officer 

3PJSW 

•^TriTeR myi 3y3^T(Tni. ) 

tldiyli 3tfara?rit; sft'aft. i^?, $m*m, 
aiKT^^lT^t 

U*<U | 3Ttf. -it. 3UT.-04/02 

T^-14011/37/2001-3T^ 3ttt 
fa^fa? 8-5-2002] 

sfr TfmpTB ipft igp sft ^iiipiKW Tpfa^ tira 4i^to, fawi 

3rstbr ...in«ff 

wr 

^ *MAi 44bti4PE ...3mfaf 

^qfaeirf; 

aft srofaj-mg*, 3tf^nm, -snrif i 

aft TFJT^, 3tfu«wn, 3TUT«ft i 

falfar 02-06-2006 

amt 

«<4>K "5RT ftfa^T faqj<E faM TWR t :— 

‘Whether the action of the management of Chief 
Executive Officer, Katak Mandal, Nasirabad in 
terminating the services of Shri Ram Dayal Guijar 
S/o Shri Lalaram Guijar w.e.f.01-11-2001 is justified 
and legal ? If not to what relief the workman is 
entitled ?” 

% ^rrm ivw snb i 

faro t* 3Tfa>?r fai^tr % far^fa? to 3tmt faw^ 
faifaR# 5KI ^«<ltifafl fa, 1-11 -2002 ^l«hH 
1 - 11-2002 

^ft4tRFT^ftt cHl f fa y i 4T 3Tnmt% ^i wHau fa. i-9-lffl 

faf nub^r 4 

^re°T) ^ 4 ^t?t i -9-1996 ^1-11 -2002 to 240 
^14 f^i 1 tt '|4 





6916 


THE GAZETTE OF INDIA: AUGUST 5,2006/SRAVANA14,1928 


[Part II— Sec. 3(ii)] 


tof ton ’T to qfwui 4jto «nfto I 3TcT: ftoto jURI to "ito 
sniftop q atoqf i 

arrnto % aito tofto tor t to 3nto qn toto 
isnfUn [toll ^ *toto 3H«ff to fiMifitt tlHM % Rivj 773TT *TT I 
■3^7 240 'ito to*u 137lto to ribil ^’‘-T’^ifG 

%^T^fmp3T«n 1 mto qroi ttrftotf ^ ftot t 1 

1? l ^U4l 3ft *TT% % ^KuilJitoto^Sito ftol% 

^*TR '9T T fr ito f^RT '3fT ■H c t)Ci! 1 3T<T: 37lto to *fl=nO 

37T% ^T arf^R ^ff f | 

TTTtoto^qm?to^%3^ tHto 
W1 Ta <to Ht7 ftotT, 3T(T: '4*t<W SPratto 1-9*2005 to to 
tow 1 spnto to tori ^ to tort, ^sTfatosr 

ftotSPF, Wtto sfaq, qririw % WW TT tol fton ftor TT 
RitowsRifto^tonto i3TTtototori^to^ 5Ki i 3to 4Treq 
Mt^r^f^t 7 !^ 1 

wm ^r ?m toqr, <rar«idl ^t amter ton 1 
Tntosra to^itRq (toto^/witoft) srcrto 

TSrT SRI '331% 4Ttto ftoj cTFct SRI Rtortor if 3TT«ff SRI 240 

to ^RiR tof ^rR\ toto ^rto % ^ tor firs; 

^to^'toeT^Tt 13TcT: ~ 3mto cttof to nRPttoto7 to TTlto 

to^a^to^^to^rsrttordtoft 1 

sntoi 

TRTcT: 31^ tors ^^tTT^TR^R^ toll orient f% 
TTlto TR iRTeT T 3 ^ 3* to c^T^R Tpri a^lto Ttototo 
toftosR, w, totons to to^ spjtot w qto ^r 

tototo 4^7 t larartosRnntoto'fe 1-11-2000 to toeiRfm 
ton'3rHr^«r 1 

to. t^t. to3Rn, ^^TFntor 
to Rcto, 12 ^Cll4. 2006 

?RT.3ff.3071.—3toftotoTS3Tf%WT, 1947 (1947 
^FT 14) to tTKT 17 % 3PfH<u| % %to^ 4T37FR%4 ftofr^ 

to. % to*to% itox ftototo tori to^Rf % toto, 
srfiq to toto toitorftoF tors to %<N m*m toriftfw 
aprftoR^r toto % to (tosto Tton 06/2004) %t y^ifvio 

tot t, to %F3to m^K to 11 -7*2006 to 37r?T f 3TT qT I 

[41. T^r-29011/53/2003-31^ 3TTT (toto) ] 

to. t^t. toto, sRi totor 

New Delhi, the 12th July, 2006 

S.O. 3071.T—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 06/2004) 
ofthe Central Government Industrial Tribunal-cum-Labour 


Court, Bangalore as shown in the annexure in the Industrial 
Dispute between the employers in relation to the 
management of Mysore Minerals Ltd. and their workmen, 
which was received by the Central Government on 
11-07-2006. 

[No. L-29011/53/2003-IR(M)] 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated, the 23rd June, 2006 

PRESENT: 

Shri A. R. Siddiqui, Presiding Officer 
C.R. No. 6/2004 

I PARTY II PARTY 

Shri Chowdappa, The Managing Director, 

S/o. Kariyappa, Mysore Minerals Limited, 

Mysore Minerals Limited, No. 39, M.G. Road, 
NuggehaUi Post, BANGALORE-560001 

C.R. Patna Taluk, 

Hassan, 

KARNATAKA STATE 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A of Section 10 of 
the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-29011/53/2003 -IR(M) dated 20th January, 
2004 for adjudication on the following schedule: 

SCHEDULE 

“Whether the management of ‘Mysore Minerals 
Limited’ is justified in terminating the services of 
Shri Chowdappa, Assistant Mechanic, Jambur 
Chromite Mines w.e.f. 5-5-2002 ? If not, to what relief, 
the workman is entitled to ?” 

2. The first party by his Claim Statement, while 
challenging the order of dismissal dated 7-3-2003 and 
18-3-2003 also challenged the enquiry proceedings as 
suffering from violation of principles of natural justice and 
attacked the enquiry' findings as perverse and arbitrary. 

3. The management by its Counter Statement on the 
other hand contended that the order terminating the 
services of the first party have been made on the basis of 
the enquiry findings holding him guilty' of the charges of 
misconduct of unauthorized absence and the enquiry 
proceedings were conducted against the first party by 
jurying him sufficient and reasonable opportunity' to appear 
before the enquiry' officer and to participate in the 
proceedings. 



[ hpt n—^ars:3(ii)3 


W^TTRm : 3TTOT 5, 2006/SFTO 14, 1928 


6917 


In the light of the aforesaid contentions of the 
parties, a preliminary issue dated 14*9-2004 was framed as 
under:— 

“Whether the Domestic Enquiry Conducted against 

the First Party by the Second Party is fair and 

proper”. 

5. Today when the matter was taken up before 
the Lok Adalat, the first party and the Law Officer; one 
Mr. M. G. Basavarajappa representing the management 
have appeared and have filed a joint memo, wherein the 
management and the first party workman have agreed to 
the effect that the first party workman shall be given his 
reinstatement without back wages and prayed to pass the 
necessary award. Therefore, in the light of the aforesaid 
joint memo, following award is passed:— 

AWARD 

The management is directed to reinstate the first 
party workman in service forthwith without back wages 
from the date of termination order till the date of his 
reinstatement with consequential benefits. No costs. 

(Dictated to PA, transcribed by her, corrected and signed 
by me, on 23rd June, 2006). 

A. R. SIDDlQUl, Presiding Officer 
12 2006 

cRT.^tr. 3072,— 3fld l (?W> [qq i q srfqfim, 1947 (1947 
14 ) ttlTT 17 %T ’jyil ■wH 

'RT^T y N <13 %■ ajfa 3*1^> e ?>*f e Wtl 

% W (^4 784/2004) 

11-7-2006 ^t‘9F<t^3TT 

[U T^-29012/3/20013tR (Ww) 3 
. MH. •Jafa-S, 

New Delhi, the 12th July, 2006 

S.O. 3072.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 784/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad as shown in the annexure in the 
I ndustrial Dispute between the employers in relation to the 
management of M/s. Pooma Stone Mines and their 
workman, which was received by the Central Government 
on 11-07-2006. 

[No. L-29012/3/2001-IR(M)] 
B. M DAVID, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT: 

Shri B. I. Kazi (B.Sc., L.L.M.), Presiding Officer 

Industrial Dispute (Reference C.G.LT.A.) No. 784/2004 

Old (LT.C.)Na 33/2002 

M/s. Pooma Stone Mines, 

Jainpura, Udal pun, 

Talku Salvi, Distt. Baroda, 

Baroda. ...FirstParty 

V/s. 

The General Secretary, 

Gujarat Rajya Quarry Kamdar Sangh, 

C/o. Majoor Mahajan Sangh, 

Gandhi Majoor Sevalaya Bhadra, 

Ahmedabad, 

Gujaiat-380001. ...Second Party 

APPEARANCES: 

First Party (Absent) 

Second Party (Absent) 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-29012/ 
03/2001-[IR(M)] dated 2-5-2002 to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the action of the Management of 
M/s. Pooma Stone Mines in terminating the service 
of Shri Makrani Abdul Hakim Fateh Mohamed 
and 20 Others (List enclosed) is legal proper and 
justified ? If not, to what relief the concerned 
workmen are entitled to and what other directions 
are necessary in the matter ?” 

2. The second party was issued a notice to file the 
statement of claim by this Tribunal on 11-12-2003. The date 
to file the statement of claim was 09-02-2004. The appropriate 
Government has also directed the second party who has 
raised the dispute to file a statement of claim with relevant 
document and list of reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

3. However, the proper opportunitty was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 1 year 7 months from the date of reference. Thus 
this Tribunal has reason to believe that the second party is 
not interested in the dispute. Thus the concerned workman 
failed to prove this case. 
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Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the Management of M/s. Pooma Stone 
mines in terminating the service of Shri Makrani Abdul 
Hakim Fateh Mohamed and 20 Others (List enclosed) is 
legal proper and just. The concerned workmen are not 
entitled to get any relief. The reference is hereby rejected 
for w ant of prosecution. No Order as to cost. 

Date: 12-10-2005 

Ahmedabad B. 1. KAZT. Presiding Officer 

12 2006 

^T. 311. 3073. —f2wr< atfrtfWT, 1947 (1947 
14) mi 17 % 3FJ7R?T wN 

#FT fWT % WW % TPriS % 

srftnOT, w^fo % T3TZ (wf wn 100/99) qFt 

11-7-2006^3TFcT13TT?tII 

[71. T^T-17012/l0/1999-3n^3m(^t- II)] 
~Q\. TTR. tte, 3^7 77f^q 

New' Delhi, the 12th July, 2006 

S.O. 3073.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 100/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the annexure in the Industrial 
Dispute between the employers in relation to the 
management of L.I.C. of India and their workman, which 
was received by the Central Government on 11-07-2006. 

[No. L-17012/10/I999-IR (B-II)] 
B. M. DAVID. Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT, 
BANGALORE 


Dated, the 21st June, 2006 
PRESENT: 

A. R. Siddiqui, Presiding Officer 
C.R No. 100/99 


I PARTY 

Shri M. Chandrasekhar, 
S/o M. Ananthaswamy, 
375/1, Girls School Road, 
1 st Cross, 
Cbikkaballapur, 
KOLAR-562101, 
KARNATAKA STATE 


II PARTY 

The Sr. Divisional Manager, 
Life Insurance Corporation 
of India, 

Divisional Office-H 
Jeevan Jyoti, PB. No. 3827, 
Indiranagar, II Stage, 
BANGALORE-560038. 


AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2 A ofthe Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L-17012/10/99/IR(B-II) dated 10th August, 
1999 for adjudication on the following schedule: 

SCHEDULE 

“Whether the termination of Shri Chandrasekhar, 
wokman by the management of Life Insurance 
Corporation of India is justified ? If not, what relief 
the w orkman is entitled to ?” 

2. A charge sheet dated 17th June, 1994 came to be 
issued to the first party workman as under :— 

“You Shri M. Chandrashekar, SR No. 506394, 
HGA, Branch Officer, Chickballapur are hereby 
charged as under ;— 

That while working as HGA in the cash 
counter at Chickballapur Branch on 11 -03-1994, 
you unauthorisedly removed sum of 
Rs. 39,149.20 by cash from the office cash box 
for your personal use, while the AAO, Shri H. 
Prabhakar and officiating Cashier Ms. H. 
Chandrakala were away from the counter. 

That the cash amount of Rs. 39,149.20 
unauthorisedly removed by you was 
recovered on 23-03-1994 from your residence 
by the police at about 4.3 0 PM. at 
Chickballapur, as per the Mahajar dated 
23-03-1994; 

That you were taken to judicial custody 
on 23-03-1994 at about 2 P.M. and released on 
bail on24-03-1994 at 11.00 A.M.; 

That you have thus committed a grave 
misconduct of unauthorisedly removing cash 
ofRs. 39,149.20 belonging to the Corporation 
for your personal gains and thereby causing 
financial loss to the corporation to the tune of 
Rs. 39,149.20. 

By your aforesaid act you have failed to 
maintain absolute integrity and devotion to 
duty, failed to serve the corporation honestly 
and faithfully, acted in a manner detrimental to 
the interest of the Corporation and prejudicial 
to good conduct and thereby committed breach 
of Regulations 21 and 24 read with Regulation 
39(1) of LIC of India (Staff) Regulations, 1960 
for which any one or more of the penalties 
specified under Regulation 39(l)(a) to (g) of 
the aforesaid (Staff) Regulations, 1960 can be 
imposed on you. 


■» 


j 
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However, before I proceed further in the 
matter, you are hereby directed to state in 
writing, within a period of fifteen days from 
the date thereof, as to whether or not you plead 
guilty to the charges mentioned above. If you 
admit the charges, a statement of admission 
and, if not a statement of denial should be 
submitted to the undersigned within fifteen 
days from the date of receipt of this charge 
sheet together with a list of witnesses through 
whom as also a list of documents by which 
you would like to defend yourself. 

Please note that if your written statement 
along with a list of witnesses and documents 
as mentioned above is not received by the 
undersigned, within the period stipulated, or if 
your statement of denial is not found to be 
satisfactory, further proceedings in the matter 
shall ensure according to the Life Insurance 
Corporation of India (Staff) Regulations, 1960 
and other standing instructions. 

As Provisional list of documents/ 
witnesses relied upon to prove the aforesaid 
charge is attached herewith.” 

3. The explanation offered by the first party to the 
charge sheet not being found satisfactory, enquiry was 
held against him and on finding him guilty of the charges, 
he was removed from service. 

4. The first party workman by his Claim Statement 
while challenging the punishment imposed upon him 
removing him from service vide order dated 8-9-1997 also 
challenged the enquiry proceedings as suffering from 
violation of principles of natural justice and further attacked 
the enquiry findings holding him guilty of the charges of 
misconduct as perverse and arbitrary. 

5 The management by its Counter Statement 
however, asserted and maintained that all reasonable 
opportunity was given to the first party in conducting the 
enquiry proceedings and it is based on the enquiry findings 
holding him guilty of the charges as alleged in the charge 
sheet, he was rightly and legally removed from the service 
and that the punishment of removal from service is 
proportionate to the misconduct committed by the first 
party. 

6 . Keeping in view the respective contentions of the 
parties, a question with regard to the fairness and legality 
or otherwise of the enquiry proceedings was taken up for 
trial in the first instance. During the course of trial of the 
said issue, the management examined the enquiry officer 
and got marked 14 documents at Ex. Ml to M14 and whereas, 
the first party examined himself without getting marked 
any document. 


7. After hearing the learned counsels for the 
respective parties, this tribunal by order dated 25-4-2005 
recorded a finding on the above said preliminary issue 
holding that the enquiry conducted against the first party 
by the second party was not fair and proper and the matter 
came to be posted for arguments, if any. 

8 . On 6th June, 2005, the management filed an 
application under Section 11 read with Section 14 of the 
I D. Act and under Section 151 CPC requesting this court 
to permit the management to adduce evidence afresh in 
order to prove the charges of misconduct levelled against 
the first party so as to justify the order of removal from 
service passed against the first party. This application was 
resisted by the first party and after hearing the learned 
counsels for the respective parties, this tribunal by order 
dated 6th September, 2005 rejected the above said 
application mainly on the ground that the management in 
its Counter Statement has not reserved its right to lead 
fresh evidence on merits, in case, the DE held against the 
first party is held to be not fair and proper. This order of the 
tribunal as could be seen from the records was challenged 
by the management in Writ Petition No. 23303/05(L-RES). 
His Lordship of Hon’ble High Court vide order dated 9th 
September 2005 while dismissing the above said Writ 
Petition confirmed the orders of this tribunal in rejecting 
the request of the management for adducing additional 
evidence to prove the charges of misconduct levelled 
against the first party. 

9. The Second Party management, then, challenged 
the above said orders of Hon’ble single judge in a Writ 
Appeal No. 367.2006 (L-RES). Their Lordship of Hon’ble 
High Court sitting in the Division Bench upheld the 
aforesaid orders, of single judge which in turn upheld the 
orders of this tribunal rejecting the reference of the 
management for leading fresh evidence on merits. 

10 . A copy of the orders in the said Writ appeal was 
produced before this tribunal on 19th June 2006 by the 
learned counsel for the first party in the presence of learned 
counsel for the management. In his argument learned 
counsel for the first Party submitted that since the charges 
of misconduct have not been proved against the first party, 
orders removing him from service does not survive and 
therefore, he maybe reinstated in service along with back 
wages, continuity of service and other benefits. Whereas, 
learned counsel for the management submitted that his 
written arguments filed on 22nd May 2006, may be 
considered while passing the award. 

11. As seen above, after the orders on Domestic 
Enquiry were passed by this tribunal holding the enquiry 
proceedings not fair and proper and the matter came to be 
posted for argument. Learned counsel for the management 
filed an application seeking permission of this tribunal to 
lead evidence afresh in order to substantiate the charges 
of misconduct levelled against the first party. As noted 
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above, this tribunal rejected the said application and 
thereafter the writ petition as well as writ appeal, filed by 
the management challenging the orders of this tribunal, 
have been dismissed upholding the orders passed by this 
tribunal. Now, therefore, as contended for the first party 
when the enquiry proceedings have been set aside as 
defective, the findings of the enquiry officer holding the 
workman guilty of the charges, no more, hold the field and 
in the result the order passed by the management removing 
the first party from his services also goes away. In the 
result the position as on today will be that the management 
failed to substantiate the charges of misconduct levelled 
against the first party. The written arguments filed on behalf 
of the management are once again the repetition of the 
various contentions taken by it in the Counter Statement 
emphasizing on the point that the first party committed 
gross misconduct and the charges of misconduct have 
been proved during the course of enquiry giving all fair 
and reasonable opportunity to the first party. These 
contentions rather the arguments advanced on behalf of 
the management by way of written brief, hold no water as 
enquiry proceedings itself have been set aside and in the 
result findings of the enquiry officer holding the first part 
guilty of the charges and the order passed against the first 
party removing him from service stand no more. Therefore, 
since the charges of misconduct have not been proved 
and impugned punishment order passed against the first 
party survives no more, the natural corollary would be the 
reinstatement of the workman into the post he held at the 
time of termination of his services. 

12 . Now the next question to be considered would 
be about the payment of back wages and other attended 
benefits. Neither, the management nor the first party have 
come forward and adduced any oral or documentary 
evidence on the point of gainful employment of the first 
party during the period he was away from the service of 
the management. Of course, the primary burden to prove 
that the first party has been gainfully employed so as to 
disentitle him in getting the back wages cast upon 
management but at the same time it was also incumbent on 
the part of the first party to have made out a case before 
this tribunal that from the day he was removed from service 
he has not been gainfully employed and that he had made 
sincere effort in seeking the job, elsewhere. Therefore, 
keeping in the view the latches both on the part of the 
management as well as on the part of the workman on the 
point of gainful employment or otherwise of the first party 
and in view of the fact that the management in this case is 
to fail solely for the reason that it did not reserve its right to 
lead fresh evidence on charges of misconduct in case DE 
was held to be not fair and proper, it appears to me that 
ends of justice will be made if the first party workman is 
reinstated in service with 70 per cent of the back wages 
from the date of the impugned punishment order till the 
date he is reinstated in service with continuity of service 


and other consequential benefits. Hence the following 
Award:— 

AWARD 

The management is directed to reinstate the first 
party into its service with 70 per cent back wages from the 
date of the impugned punishment order till the date he is 
reinstated in service with continuity of service and other 
consequential benefits. No costs. 

(Dictated to PA transcribed by her corrected and signed 
by me on 21 st June, 2006) 

A. R. SIDDIQUI, Presiding Officer 

12^cTT t 2006 
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New Delhi, the 12th July, 2006 

S.O. 3074.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1357/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of ONGC, Ltd. and their workman, which 
was received by the Central Government on 11 -07-2006. 

[No. L-30012/21/2001-IR (M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT 
AT AHMEDABAD 

PRESENT 

SHRI B. I. KAZI (B. Sc., LL. M), Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE C.G.LTA.) 
No. 1357/2004 

OLD (LT.C.) No. 11/2001 

1. The Group General Manager, 

Hazira, Project, 

P.O. Bhatpore, 

Surat (Gujarat)-394518. 





['Fin—^sf53(ii)] 


3TO5, 2006/mw 14, 1928 6921 


Z M/s. Airon Corporation 
RajmahalRoad, 

Rhode’s Kancba Comer, 

Baroda First Party 

V/s. 

Shri Shailesh Kumar Mangubhai Som 
Parsi Faliya, Borbhattha, 

Taluka Chonysai, 

Dist. Surat. 

Surat (Gujarat) Second Party 

APPEARANCE 

First Party ; Shn NilamB. Shan 
Second Party : Shri Subhash T. Chaudhiy 
AWARD 

1. The Government of India has referred the 
industrial Dispute between the above parties by order 
No. L-30012/21/2001-IR (M) dated22-03-2001 to this Tribunal 
for adjudication the terms of reference is as under: 

SCHEDULE 

“Whether the action of the Management of ONGC 
Ltd. through its contractor M/s. Airon Corp. kt 
terminating the services of Sh. Shalish Kumar 
Mangubhai Soni Attendant/Operator (A/C Plant) 
w.e.f. 30-11-2000 is proper and justified ? if not, to 
what relief the concerned workman is entitled ?” 

2. Whether the action of the demand of the workman 
Shri Shailesh Kumar Mangubhai Soni in considering his as 
direct/regular employee of ONGC Ltd., w.e.f. the date of his 
entry in the services is legal, proper and justified ? If so, to 
what relief the concerned workman is entitled to and from 
which date and what other directions are necessary in the 
matter? 

3. The second party was issued a notice to file the 
statement of claim by this Tribunal on 23-07-01. The date 
to file the statement of claim was 27-08-2001. The appropriate 
Government has also directed the second party who has 
raised the dispute to file a statement of claim with relevant 
document and list of reliance and witness to the Tribunal 
within 15 days of the receipt of the order. 

4. However, the proper opportunity was given by 
this Tribunal to file a statement of claim to the second 
party. The second party failed to submit a statement of 
claim after 5 years & 5 months from the date of reference. 
Thus this Tribunal has reason to believe that the second 
party is not interested in the dispute. Thus the concerned 
workman failed to prove this case. 


Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the Management of ONGC Ltd. through 
its contractor M/s. Airon Corp. in terminating the sendees 
of Sh. Shalishkumar Mangubhai Soni Attendant/Operator 
(A/C Plant) w.e.f. 30-11-2000 is proper and just. The demand 
of the workman Shri Shalishkumar Mangubhai Soni in 
considering his as direct/regular employee of ONGC Ltd., 
w.e.f. the date of his entry in the sendees is illegal, improper 
and unjust. The concerned workman is not entitled to get 
any relief. The reference is hereby rejected for want of 
prosecution. No order as to cost. 

Date: 08-03-2006 B. I. KAZI, Presiding Officer 

Ahmedabad. 

13^nt 2006 
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New Delhi, the 13th July, 2006 

S.®. 3075.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/48/2004) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Sr. Supdt. of Telecom 
Traffic and Divisional Engineer (Rural) and their workman, 
which was received by the Central Government on 
13-07-2006. 

[No. L-40011/42/2003-IR (DU)] 
SURENDRA SINGH, DeskOfficer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGrr/LC/R/48/2004 

SHRI C. M. SINGH, Presiding Officer 

Shri Saket Shukla, District Secretary, 

B. S. N. L. Workers Union, 

General Manager, Telecom, 

CTO Compound, Jabalpur, 

Jabalpur Workman/Union 


2281 Gl/06-27 
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Versus 

The Chief Engineer, 

Telegraphic Communication & 

Divisional Engineer (V) 

Miloniganj, Jabalpur 

Jabalpur. Management 

AWARD 

Passed on this 29th day of June, 2006 

1. The Government of India, Ministry of Labourvide 

its Notification No. L-40011/42/2003-IR(DU) dated 19-4-04 
has referred the following dispute for adjudication by this 
tribunal: ,,lr ~ 

“Whether the action of the Management of Senior 
Supdt. of Telecom Traffic and Divisional Engineer 
(Rural), Miloniganj, Jabalpur in transferring Sh. R K. 
Tiwari, S SS(O) from Departmental Targhar, Premnagar 
to Customer Service Centre, Miloniganj, being a 
member of minority labour union is just ? If not, to 
what relief the concerned workman is entitled to ?” 

2. The case of the workman in brief is as follows. 
That workman Shri R. K. Tiwari, SSS(O) is a member of 
unrecognised National Union of BSNL Workers (FNTO). 
The management has been unnecessarily harassing him 
and had transferred him from Department of Targhar, 
Premnagar to Customer Service Centre, Miloniganj vide 
order dated 15-11-2002. Prior to his transfer Sana Shri Amit 
Saveria—Sr. T.O. A, Chakresh Akhepuria—Sr. T.O. A and 
B. L. Vishwakarma were ordered to be transferred to the 
aforesaid place where the workman was transferred by the 
management but they later were exempted from joining at 
that place and in their place, the workman was transferred. 
The Supdt. of Central Telegraph Office, Jabalpur had invited 
letters of willingness from those employees who were 
willing to work at that place by 3-9-02. On not receiving 
any letter of willingness from any employee till the date 
fixed, the w orkman was transferred to the said place. Though 
in that situation, the transfer of an employee should have 
been done considering his seniority/juniority according to 
rules. Without determining any policy for the transfer, it 
was wrong to transfer a person in the aforesaid situation. 
There are several employees in the gradation list senior 
and junior than the workman but none of them was 
transferred and the workman was picked up from the mid of 
the serial and w as transferred. There was no departmental 
complaint against the workman. Considering his work, the 
incharge, departmental telegraph office, Premnagar had 
recommended to the management for cancellation of tansfer 
order of the workman. It is prayed by the workman in his 
statement of claim that the Act of his transfer done by the 
management be cancelled. 

3. Vide order dated 3-3-05 of this tribunal, the 
reference proceeded ex parte against the management. 

4. Workman Shri R. K. Tiwari filed his affidavit in 
support of his case. 


5.1 have heard workman Shri R. K. Tiwari in person. 
I have gone through the entire evidence on record. 

6. The case of workman Shri R. K. Tiwari is fully 
proved from his uncontroverted affidavit on record. Against 
it, as the case proceeded ex parte against the management, 
there is no evidence of management on record. It is, 
therefore, held that the action of management of Senior 
Supdt. of Telecom, Traffic and Divisional Engineer (Rural), 
Miloniganj, Jabalpur in transferring Sh R K. Tiwari, SSS(0) 
from Departmental Targhar. Premnagar to Customer Service 
Centre, Miloniganj, being a member of minority labour union 
is unjust and he is entitled to the relief claimed that his 
transfer order be cancelled, if he has not yet joined at 
customer service centre, Miloniganj and in case he has 
joined there, he may be retransferred from that place by the 
management according to rules. 

7. In view of the above, the reference is decided in 
favour of the workman and against the management holding 
that the action of management of Senior Supdt. of Telecom 
Traffic and Divisional Engineer (Rural), Miloniganj, Jabalpur 
in transferring Sh. R K. Tiwari, SSS(O) from Departmental 
Targhar, Premnagar to Customer Service Centre, Miloniganj, 
being a member of minority labour union is unjust and his 
transfer order made by the management is hereby cancelled 
in case he has not yet joined at customer serv ice centre, 
Miloniganj and if he has already joined there, he may be 
retransferred from that place by the management according 
to rules. The reference is decided accordingly in favour of 
the workman with costs. 

8. Copy of the award be sent to the Government oi 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
fcRnl, 13 2006 
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Rts, arfhwl 
New' Delhi, the 13 th July, 2006 

S.O. 3076.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/55/200Q) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 




j 


♦ '<#i ■ • i 


•>"i 




[MPT II—33Ra3(ii)] 


MTftT : 3PR?T 5, 2006/mW 14, 1928 


6923 


in relation to the management of Bank Note Press, Dewas 
and their workman, which was received by the Central 
Government on 13-07-2006. 

[No. L-16011 A)8/1999-IR (DU) J 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBLNAL-CUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/55/2000 

SHRI C. M. SINGH, Presiding Officer 
General Secretary; 

Bank Note Mudranalaya Karmchari Congress, 

13, Lakshmi Nagar, Bhosle Colony, 

BNP Road, Dewas (MP) Workman/Union 

Versus 

General Manager, 

Bank Note Press, 

Dewas (MP) Management 

AWARD 

Passed on this 29 th day of June, 2006 

1. The Government of India, Ministry of Labour vide 
itsNotificationNo. L-1601 l/08/1999-IR(DU) dated 17-2-2000 
has referred the following dispute for adjudication by this 
tribunal:— 


above circumstances this tribunal was left with no other 
alternative except to close the reference of passing no 
dispute award and in this manner this reference was closed 
for passing no dispute award. 

3. From the above it appears that the parties have 
no interest in this reference as neither the workman turned 
up for filing his statement of claim nor the management 
appeared for filing their statement of claim if any inspite of 
sufficient service of notice on each of them. Under the 
circumstances, it is very clear that the parties have no 
interest in this reference. Therefore no dispute award is 
passed without any orders as to costs. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 

13^enf, 2006 
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"Whether the action of the management of General 
Manager, Bank Note Press, Dewas in giving 
promotion to junior by superceding senior in R/o 
Sh. K. T. Sonewane is legal and justified ? If not, to 
what relief the workman is entitled ?” 

2. After the reference order was received, it was duly 
registered on 13-3-2000 and notices were issued to the 
parties to file their respective statements of claim. In 
response to the notice Shri R. C. Shrivastava, Advocate 
appeared for the-workman on 9-5-05 and requested for time 
for filing statement of claim on behalf of workman. It was 
ordered that the statement of claim be filed by the workman 
by 5-8-05. It was also ordered that the notice of the date 
fixed be issued to the management. On the next date i.e. 

5- 8-05, no one responded for the parties and last opportunity 
was provided to the workman to file statement of claim on 

6- 12-2005. Again on 6-12-2005 the date fixed in the reference, 
no one responded for the parties therefore it was again 
ordered to issue notice to the parties by registered AD^ 
post fixing 20-2-06 for filing statement of claim by workman. 'fflj- 
On 20-2-06, the Advocates abstained from work as on that & 
day they were tiusy in a meeting of Bar Association and 
therefore the case was adjourned to 28-6-06 for filing 
statement of claim by workman. On 28-6-06, no body 
responded for the parties inspite offufficient service of 
notice on the parties by registered AD post. Under the 


New Delhi, the 13th July, 2006 

S.O. 3077.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 51/1993) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Central Silk Board and their workman, which 
was received by the Central Government on 13-07-2006. 

[No. L-42012/120/1992-DR. (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

CAMP COURT AT DEHRADUN 

BEFORE SHRIS.S. BAL: PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1: NEW DELHI 

LD. No. 51/93 

In the matter of dispute between: 

Shri Gopal Krishan Driver, 

S/o. Shri Satya Saran Sharma, 

12, New Cantt. Road, Hathi Barkala, x 

Dehradun-248001. Workman 


Versus 



6924 


THE GAZETTE OF INDIA: AUGUST 5,2006/SRAVANA14,1928 


[PartII—Sec. 3(ii)] 


The Deputy Director, 

National Silkworm Seed Project, 

Central Silk Board, 

Regional Office, Mohit Nagar, 

General Mahadeo Singh Road, 

P.O. New Forest— 

Dehradun-248006 Management 

APPEARANCES 

Shri Vi render Bhandari A/R for workman, 

Shri Jog Singh Advocate A/R for management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-42012/120/92-IR(DU) dated 6-7-93; 
21-7 has referred the following industrial dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Central 
Silk Board, National Silkworm Seed Project, in 
terminating the services of Shri Gopal Krishan Driver 
is legal and justified ? if not, what relief he is entitled 
to T 

2. After receipt of reference notices were issued to 
the parties and the workman filed claim statement praying 
to hold that the action of the management in terminating 
tiie services of Shri Gopal Krishna, Driver is illegal and 
unjustified and to give its award granting the following 
reliefs to the workman: 

(1) quash and set aside the impugned order dated 
26-5-87 for the realisation of Rs. 1155.20p 
towards repairing charges of Jeep No. CAL 
3385 from the workman; 

(2) quash and set aside the impugned order of 
termination of services of the workman dated 
1-6-87 purporting to have terminated the 
services of the workman with immediate effect: 

(3) Reinstatement of the workman retrospectively 
from the date of termination with full back 
wages and other consequential benefits. 

(4) Grant of C. L. appliedfor on 30-5-87 and release 
of salary for the month of May, 1987 which has 
not been paid till date. 

(5) Interest at market rate on all the arrears that 
would become due to the workman in 
consequence thereof. 

(6) Entire costs of legal proceedings before the 
Hon’ble High Court, before the Central 
Administrative Tribunal before the A.L.C. (C) 
and before this Hon’ble Tribunal. 


(7) Any other reliefs aid benefits that this Hon’ble 
Tribunal may deem proper, expedient and 
necessary in the facts and circumstances of 
the instant industrial dispute. 

3. Management filed written statement denying the 
facts stated in the claim statement and prayed that the 
claim be dismissed 

4. Workman filed rejoinder in which the facts 
mentioned in the written statement were denied and the 
claim statement was reiterated to be correct. 

5. Management examined Shri Vijender Sahai, 
Deputy Director, National Silworm Seed Project, Central 
Silk board, Majra Dehradun in support of its case and 
workman filed his affidavit in evidence and despite 
opportunities granted to him for cross examination he did 
not turn up on the subsequent dates 15-2-05 and 5-5-05 
and he was proceeded ex parte on 5-5-05. 

6. Shri Jog Singh A/R for the management moved 
an application that the workman has expired leaving behind 
no L. Rs to represent him. Hence he prayed to pass a No 
Dispute Award in this matter. In view of the above stated 
facts a No Dispute Award is accordingly passed. File be 
consigned to record room. 

DATED : 28-6-06 S. S. BAL, Presiding Officer 

^ Rcrci), 13 2006 
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New Delhi, the 13th July, 2006 

S.O. 3078.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. LCID- 
116/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Integrated Fisheries Project and their 
workman, which was received by the Central Government 
on 13-7-2006. 

[No. L-42025/3/2006-IR (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: 

Shri T. Ramachandra Reddy, Presiding Officer. 
Dated the 29th day of May, 2006 

INDUSTRIAL DISPUTE L.C.LD. No. 116/2004 

[Old I. D. No. ITID (C) 31/2002 Transferred from 
Industrial Tribunal-cum-Labour Court, Visakhapatnam] 

BETWEEN: 

Smt. Vhddadi Adi Lakshmi, 

C/o Gurumurthy, D. No. 14-4-9, 

Maharanipeta, Venkatapathiraju Nagar, 
Visakhapatnam-2. ... Petitioner 

AND 

1. The Director, 

Integrated Fishering Project, 

. Fine Arts Avenue, Four Shore Road, 
Cochin-682016. 

2. The Deputy Director, 

Integrated Fishering Project, 

Vizag Unit, Old Taluk Office 
Building, Beach Road, 

Visakhapatnam-1 ... Respondent 

APPEARANCES: 

For the Petitioner : Sri T. P. Acharya, Advocate. 

For the Respondent : Sri P. Ravinder Reddy, Advocate. 
AWARD 

This application filed by Smt. V, Adi Lakshmi u/s 
2A(2) of Industrial Disputes Act, 1947 against Integrated 
Fishering Project, through its Director, Cochin as R1 and 
Integrated Fishering Project, through its Deputy Director 
at Vizag as R2 seeking relief for reinstatement as a sweeper 
in the office of R2 with all back wages and attendant 
benefits. 

2. ItwastakenonfilebytheffidustrialTribunal-cum- 
Labour Court, Visakhapatnam u/s 2A(2) of the Industrial 
Disputes Act, 1947 in view of the judgment of the Hon’ble 
High Court of Andhra Pradesh reported in W. P. No. 8395 
of 1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others and 
transferred to this Court in view of the Government of India, 
Ministry of Labour’s Order No. H-l 1026/1/200 l-IR(C-II) 
dated 18-10-2001 bearing ITID(C) No. 31/2002 and 
renumbered in this Court as L.C.I.D. No. 116/2004. 

3. The Petitioner workman submits that she joined as 
a part time sweeper on a consolidated monthly payment of 


Rs. 300 per month through employment exchange, 
Visakhapatnam in the month of September, 1992 in R2’s 
office and she continued till February, 1998 to the 
satisfaction of her superiors. That she was made regular 
sweeper through proceedings dated 16-2-98 w.e.f. 16-2-98 
on payment of Rs. 96 per day plus DA. Since then she is 
working as a sweeper and her working time was from 8.30 
AM to 1 PM and 1.30 PM to 5 PM on every working day. 
She worked 2 58 days in the year 199&, 295 days in the year 
1999 and 243 days in the year 2000 upto 6-11-2000. The 
Petitioner made a representation to the Respondents for 
absorption as a permanent employee but there was no 
response. Even then she continued till 19-11-2001. The 
Respondent discharged her and stopped employment. Even 
though the work of a sweeper in perennial in nature and 
further she belongs to scheduled caste, the Respondent 
with a mala fide intention arbitrarily terminated the Petitioner 
which is illegal and against to the principles of natural 
justice. 

4. The Respondent No. 2 filed the counter and denied 
the averments made in the petition. Further it is admitted 
that Petitioner was engaged as a part time sweeper at 
Visakhapatnam unit on 4-9-92 consequent on her name 
being sponsored by the local employment exchange and 
subsequently she was selected by the selection board. It 
is also admitted that she was initially paid Rs. 300 per month 
as a part time sweeper w.e.f. 1-9-92 thereafter the 
consolidated wages was increased from Rs. 300 to Rs. 400 
w.e.f. 1-9-93 and subsequently the wages was again 
increased to Rs, 500 w.e.f. 1-12-94. 

5. It is further submitted that the Petitioner made a 
representation for enhancement of her wages and the same 
was forwarded to the first Respondent by the second 
Respondent. The representation of the Petitioner was 
considered and it was ordered that she may be engaged on 
casual basis on all working days and paid Rs. 96 per day 
with DA. As per the following formulae : 

Minimum of the pay+D. A. 2550+332 „ 

Daily wage =------= Rs. 96 

30 30 

The above order was passed pending decision of 
the Ministry for creating a post of sweeper/Safaiwala in 
R2’s office. It is further submitted that the Petitioner was 
engaged as a casual sweeper w.e.f. 16-2-98 after obtaining 
sanction from the first Respondent. The representation of 
the Petitioner to regularize her appointment was forwarded 
to the first Respondent by the second Respondent with a 
recommendation to consider her case but the same was 
not considered. As there is no sanctioned post available in 
the second Respondent office. It is further submitted that 
six posts of processing workers which were laying vacant 
in the first Respondent’s office at Cochin were transferred 
to second Respondent’s unit and they were filled by 
regularizing six casual processing workers who were 
engaged in the unit of t he second Respondent since 1989. 
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6. It is further submitted that the Ministry has 
infomed that since government has proposed to lease out 
the f'cilities of the Respondent unit to private parties it 
wouldnot be possible to create additional posts. In view 
of the Slid proposal the services of the Petitioner could 
not be regularized and it is further submitted that the 
services cf the Petitioner were terminated by the second 
Respondent e.f. 19-11-2001. 

7. ThePetitioner filed an affidavit in support of her 
case and got narked the fell owing documents: Ex. W1 is 
office order dited 16-2-98. Ex. W2 is office order dated 
4-9-92. Ex. W2is the copy of letter dated 6-11-2000 by the 
Petitioner to th» Director of Respondent. Ex. W4 is the 
copy of the appeal by the Petitioner to the Respondent 
dated 20-11-2001. Ex. W5 is the postal receipt dated 
20-11-2001. Ex. W6 is the copy of the caste certificate ofthe 
Petitioner dated 4-12-2000. 

8. Against this, Respondent filed affidavit of Sri Jai 
Singh Meena, Officer-in-charge and got marked the 
following documents: Ex. M1 is the letter for engagement 
of part-time sweeper dated 10-2-1998. Ex. M2 is the letter 
No. A1/4-5/98/312 dated 23-1-2001. Ex. M3 is the sanction 
of part time sweeper paid on consolidated wages of 
Rs. 300 p.m. dated 10-2-1998. Ex. M4 is the office order 
dated 4-9-92. Ex. M5 is the office order No. 98/93 dated 
7-9-93. Ex. M6 is the office order No. 189/94 dated 19-12-94. 
Ex. M7 is the letter to the Director, IFP, Cochin by R2 dated 
1-1 -98. Ex. M8 is the letter dated 27-6-2001 from Accounts 
Officer, IFP, Cochin to IFP, Vizagunit. Ex. M9 is letter from 
Ministry of Agriculture dated 27-2-2001 to the Director, 
IFP Cochin, Ex. M10 is letter from Ministry of Agriculture 
dated 3-8-2001 to the Director, IFP, Cochin. 

9. Arguments heard on both sides. 

10. The facts averred by the Petitioner are not 
disputed by the Respondents. It is not in dispute that the 
Petitioner was initially appointed as a part time sweeper 
sponsored by the local employment exchange and 
subsequently she was made fall time sweeper with a 
consolidated pay of Rs. 96 plus DA per day. It is also not 
in dispute that she served from September, 1992 till 
19-11-2000. She worked as a part time sweeper till 16-2-98 
and thereafter frill time sweeper till she was terminated on 
19-11 -2000. It is also not in dispute that the Petitioner worked 
for 258 days in 1998, 295 days in 1999 and more than 240 
days in the year of 2000 and 2001. The working time of the 
Petitioner was also specified by the Respondent in his 
letter which shows that she has to work from 8.30 hrs. to 
13.00 hrs. and 13.30 hrs. to 17.00 hrs. on all working day's. It 
shows clearly that the services of the Petitioner were 
extracted on all the working days rights from 16-2-98 till 
she was terminated on 19-11 -2001. The documents filed by 
both parties were not disputed. The Respondent taken the 
plea in the counter that the Respondent Ministry is 


proposed to lease out the facilities of the R2’s office to 
private parties, as such the Petitioner was not regularized 
and terminated from service. But MW1, has admitted that 
the facilities of the units of R1 were not leased out as there 
are no persons to take and the same is being run by the 
Department. MW1 has taken the plea that the Petitioner 
was engaged only for 89 days and thereafter with a gap of 
one or two days she was again appointed and her sendees 
are purely temporary in nature. But no documents are filed 
to that effect, on the other hand the proceedings issued by 
the Respondent shows that she was engaged as a 
permanent sweeper on all working days without any break 
from 1998 till she was terminated in the year 2001. The 
Petitioner also made a representation that she was working 
continuously and requested to regularize her sendees. 
The Respondents have not replied to that letter though 
she was continuously working. The evidence on record 
shows that the Petitioner w orkman was employed by the 
second Respondent and that the Petitioner was in 
continuous sendee as full time worker for a period of about 
4 years and prior to that she w orked as a part time sweeper 
for a period of about 6 years. But since the Petitioner has 
worked for several years continuously she cannot be 
terminated or retrenched without giving one month notice. 
As per the provision of Sec. 25F of Industrial Disputes 
Act. 1947 The Respondent admittedly has not given any 
notice u/s 25F of Industrial Disputes Act, 1947, even 
though she was in the sendee continuously for five years. 
The action of the Respondent in terminating the services 
ofthe Petitioner is in violation ofthe provision of Sec. 25F 
of Industrial Disputes Act, 1947. The Respondent neither 
has given one month notice nor paid the compensation as 
required u/s 25F of Industrial Disputes Act, 1947. Therefore, 
the Petitioner is entitled for restoration of her position on 
the date of termination. 

11. In view of the circumstances and on considering 
the material on record, I hold that the Petitioner is entitled 
for reinstatement without back wages. Therefore, the 
Respondents are directed to reinstate the Petitioner w ithin 
three months from the date of publication of this award. 

Award passed accordingly. Transmit. 

Dictated to Sint. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me, on 
this the 29th day of May, 2006. 

T. RAMACHANDRA REDDY, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

WW1: Smt. V. Adi MW 1 : Sri Jai Singh 

Lakshmi Meena 


A 


•f'WI i i 
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Documents marked for the Petitioner 

Ex. W1 : Office order No. IFP/V/A/l-25/90/dt 16-2-98 

Ex. W2 : Office order No. IFP/V/A/l-25/90/dt. 4-9-92 

Ex W3 : Copy of representation of WW 1 dt. 6-11-2000 
toR 1 

Ex. W4 : Copy of representation of WW 1 dt. 20-11 -2001 
Ex. W5 : Postal acknowledgment 
Ex. W6 : Copy of caste certificate 

Documents marked for the Respondent 

Ex Ml : Copy of lr. No. Al/1 -6/89 dt. 10-2-98 

Ex M2 : Copy of lr. No. A1/4-5/98/312 dt. 23-1-2001 

Ex. M3 : Copy of lr. No. A1/1-6/89/2656 dt. 25-8-92 

Ex M4 : Copy of lr. No. IFP/V/A1-25/90/404 dt. 4-9-92 

Ex. M5 : Copy of O. O. No. 98/93 dt. 7-9-93 

Ex. M6 : Copy of O. O. No. 189/94 dt. 19-12-94 

Ex. M7 : Copy of lr. No. IFP/V/A/125/90/3610 dt. M-98 

Ex.M8 : Copy of lr. No. IFP/Accts.-11/2-3/2001 
dt.27-6-2001 

Ex.M9 : Copy of lr. No. 19012/16/2000-FY (T-5) 
dt. 27-2-2001 

ExMlO : Copy of lr. No. 5-16/2000-FY. (Adnin.) 
dt 3-8-2001 

fccrcil, 13 2006 

W. 34T. 3079.—pRtKt arfxrfwt, 1947 (1947 
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New Delhi, the 13th July, 2006 

S O. 3079. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gov ernment hereby publishes the Award (Ref. No. 112/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of C. P. W. D. and their workman, which was 
received by the Central Government on 13-7-2006. 

[No. L-42011/15/1997-IR(DU)j 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI SANT SINGH B AL PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT,NEW DELHI 

I. D. No. 112/98 

In the matter of dispute between: 

Shri Rajendra Prasad S/o Sh. RamDutt, 

Shri Raj Kumar S/o Shri Ram Chander, 

Through C. P. W. D. Karamchari Union (Regd.), 

Plot No. 1, Aram Bagh near Udasin Mandir, 

Pahar Ganj, New Dlehi-110005. ... Workman 

Versus 

1. The Director General (Works), 

C. P. W DNirman Bhawan, 

New Delhi-110001. 

2 The Superintending Engineer 
(Coordination), 

CP. W. D. Room No. 401 A, 

4th Floor, I. P. Bhawan, 

New Delhi. ... Management 

APPEARANCES: 

For the Workman : Shri B. K. Pd. 

For the Management : Shri Bhisham Dev Mund A/R for 
the management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L42011/15/97-1R (DU) dated 164-98 has 
referred the following industrial dispute to this Tribunal 
for Adjudication: 

‘‘Whether the action of the management of CPWD in 
not regularizing S/Shri Rajendra Prasad and Raj 
Kumar, Beldars working at PWD Civil Division 7, 
R. R. Lines, DaulaKuan, Delhi is legal and justified ? 
If not to what relief the workmen are entitled to V 

2. Brief facts giving rise to this reference are that the 
workmen S/Shri Rajender Prasad and Raj Kumar (Beldars) 
have been working with the management w.e.f. 4-12-85 
respectively and the management is still adamas! and is 
not agreed to regularize their services from the date of their 
joining the Department inspite of Several Judgements of 
the Hon’ble Supreme Court of India to regularize all the 
muster roll employees who have completed 240 day! ill 
continuous service. It is averred that the workman R^jefldlF 
Prasad belongs to O. B. C. (Backward class) and Rfy Kuflt&f 
belongs to scheduled caste community. Despite the eleif 
instructions/directions of the government to fill dp the 
vacancies/regularize the workman against reserved 
vacancies the management has failed to comply with the 
direction of the Govt. Both the workmen are working in the 
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department satisfactorily for the last about 13 years and 
having no adverse records in the service as such they are 
legally entitled for regularization in service with 
retrospective effect. The union has duly filed the claim of 
both the workmen on their behalf before the conciliation 
officer, A. L. C. but due to non cooperative attitude of the 
management the conciliation failed and on this the central 
government was pleased to refer the matter to this Hon’ble 
Court for adjudication. It is, therefore, prayed that the 
services of both the workmen may kindly be ordered to be 
regularized from the date of their first entry in the 
department with all consequential benefits of regularization. 

3. The management filed written statement stating 
therein that in view of the ban imposed on direct recruitment 
w.e.f. 19-11 -85 no daily rated worker who has been engaged 
after the date of imposition of bank on direct recruitment is 
eligible for regularization. Hence the claim of the applicants 
is denied. It is also alleged that the applicants-workmen 
have not submitted any documentary proof in respect of 
their claim that they belong to O. B. C. and S/C communities. 
In view of the above facts and the ban imposed on direct 
recruitment since 19-11-85 has not yet been lifted no action 
to regularize the services of daily rated workers engaged 
on M. Roll/Hand Receipt workers engaged after the date of 
imposition of ban can be taken till the ban orders are lifted 
by the Govt. The case being devoid of any merit may 
therefore be dismissed. 

4. Written statement was followed by rejoinder 
wherein the facts mentioned in the claim statement were 
reiterated to be correct and those of written statement are 
denied. 

5. In this case management was proceeded against 
cx parte on 9-3 -2001 and an application for setting aside ex 
parte order was filed on 11 -5-2001 and order was set aside 
on 3-5-02. Management examined MW 1 Shri Sudhir Kumar 
and closed its evidence. Workman examined 
Shri Hukam Chand as WW1. Management was again 
proceeded against ex parte on 11-5-06 and for the evidence 
case was adjourned to 24-5-06. On 23-5-06 Shri Bhisham 
Dev Mund A/R for the management moved an application 
for setting aside ex parte order dated 11-54)6. Statement of 
workmen Shri Rajender Pd. and Raj Kumar was recorded as 
WW2 and WW3 and their evidence was closed and the 
case was fixed for 29-5-06 for arguments and payment of 
costs. 

6 . In this case both the workmen claimed that they 
have been engaged as daily rated workers and have been 
working as such for the last 13 years and are claiming 
regularization. The following observation of the Supreme 
Court in a decision reported in a recent case captioned as 
Secretary Vs. Uma Devi are pertinent and applicable to the 
present case. 

".would certainly therefore, consistent with 

the scheme for public employment this Court while 


laying down the law, has necessarily to hold that 
unless the appointment is in terms of the relevant 
rules and after a proper competition among qualified 
persons, the same would not confer any right on the 
appointee. If it is a contractual appointment, the 
appointment comes to an end at the end of the 
contract. If it were an engagement or appointment 
on daily wages or casual basis, the same would come 
to an end when it is discontinued. Similarly, a 
temporary' employee could not claim to be made 
permanent on the expiry of his term of appointment.” 

In view of the above observation of the Supreme 
Court in the above case, the applicants—claimants are not 
entitled to regularization even if they have been working 
for the last 13 years or so on casual basis. In view of the 
above discussion workmen are not entitled to the relief of 
regularization as claimed. The reference is answered 
accordingly. File be consigned to record room. 

Dated: 10-7-06 

S. S. B AL, Presiding Officer 
13^pr& 2006 
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TjrtSv fri?, srfqcf.id 
New Delhi, the 13th July, 2006 

S.O. 3080.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LOW 179/93) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Sr. Supdt. of Post Offices and their 
workman, which was received by the Central Government 
on 13-7-2006. 

[No. L-40012/108/1992-IR (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/179/93 

PRESENT: 

Shri C. M Singh, Presiding Officer 





[HFIG—TSR>3(ii)] 


HR?T ^JITPSPn : 3TTOT 5, 2006/?rm 14, 1928 


6929 


Shii Devendra Singh Chouhan, 

S/o Shri Kamal Singh Chouhan, 

Through Secretary, 

Bhartiya Postman Evara Chaturth Shreni 
Karamchari Sangh (H.M: S.), 

44/26, South T. T. Nagar, 

Bhopal. Workman/U rnon 

Versus 

The Post Master (Gazetted), 

G. P O., Bhopal. 

The Supdt. of Post Offices, 

DakBhawan, Central T. T. Nagar, 

Bhopal-462001. ... Management 

AWARD 

Passed on this 27th day of June, 2006 

The Government of India, Ministry of Labour vide 
its Notification No. L-40012/108/92-IR (DU) dated 
6-9-93 has referred the following dispute for adjudication 
by this Tribunal : 

"Whether the action of the management of Sr. Supdt. 
of Post Offices Central, T. T. Nagar, Bhopal in 
terminating the services of Shri Devendra Singh 
Chouhan is justified ? If not, what relief he is entitled 
to T 

2. The case of workman Shri Devendra Singh 
Chouhan in brief is that he was employed with the 
management (Sr. Supdt. of Post Offices, Dak Bhawan, 
Central T. T. Nagar, Bhopal) with effect from 13-4-82. His 
services were terminated w.e.f. 1-1-91 without following 
the procedure laid down in the Industrial Disputes Act. 
His termination from service is bad in law and is illegal on 
the following grounds. That he has continuously worked 
for more than 240 days in a calendar year and hence he has 
been in continuous service within the meaning of Section 
25-B of the Industrial Disputes Act. That prior to termination 
of workman’s service the management has not paid any 
retrenchment compensation as per provisions of Section 
25-F of the Industrial Disputes Act. That the management 
has not followed the principle “Last come first go” as per 
provisions of Section 25-Gof the Industrial Disputes Act. 
It is prayed by the workman that the termination of the 
workman’s serv ice be held illegal, contrary to law and the 
management be directed to reinstate him in service with all 
consequential benefits. 

3. Despite of ample opportunity provided to the 
management, the management failed to file their written 
statement. 

4. The workman in order to prove his case examined 
liimself. 

5. The management first of all filed affidavit of 
Shri Godhanlal as a witness but the record reveals that the 


management failed to produce the witness for cross- 
examinations by the workman. Therefore the affidavit of 
Shri Godhanlal the management’s witness cannot be read 
in evidence. 

6 . Thereafter the management filed affidavit of 
Shri G. Narayan, the then working as Manager (Customer 
Care Centre, Bhopal as a witness). This witness was cross- 
examined on behalf of the workman. 

7. The workman has filed certain Photostat copies of 
the documents on record. But those Photostat copies of 
the documents have not been proved in accordance with 
the law of evidence and therefore they cannot be read in 
evidence. Likewise the management has also filed certain 
photostat copies of the documents on record but the 
management has also failed to prove those documents in 
accordance with law of evidence and therefore those 
documents cannot be read in evidence. 

8.1 have heard Shri S. Mishra, Advocate for workman 
and Shri Anil Verma, Advocate for management. I have 
very carefully gone through the entire evidence on record. 

9. It has been submitted by the learned counsel for 
the workman that the workman had worked continuously 
since right from the initial appointment. That he worked for 
more than 240 days in every year and has been in 
continuous service within the meaning of Sec 25-B of the 
I. D. Act. Against the above, the learned counsel for the 
management submitted that the workman had worked as 
an outsider in short term vacancies arising due to 
absenteeism of postman and Group-D employees, his 
services were taken as and when required and he was 
serving as a casual labour. It has been further submitted by 
the learned counsel for the management that the workman 
has not put in 240 days of service in any given year 
preceding the date on which he has alleged to have been 
terminated and hence in the absence of provisions of Sec. 
25-B of the I. D. Act, not being fulfilled and therefore the 
workman is not entitled to any retrenchment compensation. 
In his affidavit, workman Devendra Singh Chouhan 
deposed that since 6-5-81, he was working with the 
management as an outsider postman. During the course of 
cross-examination of this witness, it was suggested on 
behalf of the management that the services of outsider 
postman are taken only when permanent postman remains 
on leave. Regarding this suggestion, the witness has 
expressed his ignorance. The workman has filed a photostat 
copy on record which has been marked on behalf of the 
workman as Exhibit-P/3. As stated above, this photocopy 
of the document has not been proved in accordance with 
law. But because the workman has placed reliance on this 
photocopy of the document, it can be very well read in 
evidence against him only. On being cross-examined, 
workman Shri Devendra Singh Chouhan stated that the 
document marked Exhibit-P/3 is correct. That according to 
this document, he had worked only for 203 days. It is 
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mentioned in the aforesaid document that the workman 
from 6-5-81 to 29-12-81 worked only for 203 days. Workman 
Shri Devendra Singh Chouhan did not depose specifically 
in his affidavit that he had worked for 240 days or more 
with the management in any calendar year. There is no 
other document on record which may indicate that the 
workman had w'orked for 240 days or more with the 
management. Under the aboye facts and circumstances, 
the submission made by the learned counsel for the 
management that the workman had w orked as an outsider 
in short term vacancies arising out of absenteeism of 
postman appears to have force. The another submission 
made by the learned counsel for the management that the 
workman has not put in 240 days of service in any given 
year preceding the date on which he has alleged to have 
been terminated is also trustworthy as the workman has 
failed to prove by his evidence that he worked with the 
management for 240 days or more in any calendar year. In 
view of the above, the workman is not entitled to any 
retrenchment compensation under the provisions of I. D. 
Act. 


New' Delia, the 13th July, 2006 

S.O. 3081.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the'Aw r ard (Ref. No. CGIT/ 
LC/R/2/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as show n in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of Military Communication Telecom 
Engineering and their workman, which was received bv the 
Central Government on 13-7-2006. 

[No. L-14011/14/1999-IR(DU)l 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/2/2000 

PRESENT: 


10. From the for going discussions, it is fully 
established that the action of the management of Sr. Suptd. 
of Post Offices Central, T. T. Nagar, Bhopal in terminating 
the services of Shri Devendra Singh Chouhan is justified 
and the workman is not entitled to any relief. But 
considering the facts and circumstances of the case, I am 
of the considered opinion that the cost of this reference 
should remain easy 1 i.e. the parties should bear their own 
costs of this reference. 

11. In view 1 of the above, the reference is answered in 
favour of management and against the w-orkman holding 
that the action of the management of Sr. Suptd. of Post 
Offices Central, T. T. Nagar, Bhopal in terminating the 
services of Shri Devendra Singh Chouhan is justified and 
the workman is not entitled to any relief The parties shall 
bear their own costs of this reference. 

12. Copy of the aw ard be sent to the Government of 
India, Ministry' of Labour as per rules. 

Dated: 27-6-2006 C. M. SINGH, Presiding Officer 

13 2006 
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Shri C. M. Singh, Presiding Officer 

Shri Babu Ramchandra Kaushal, 

Suraksha Asainik Karamchan Sangh. 

Bagicha No. 19, Pit Road, Mhow, 

Distt. Indore-452001. ... Workmen/Union 

Versus 

Commandant. 

Military Communication Telecom Engineering, 
Mhow; Distt. Indore-452001 ... Management 

AWARD 

Passed on this 27th day of June, 2006 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-14011/14/99/-IR (DU) dated 
16-12-99 has referred the following dispute for adjudication 
by this Tribunal : 

Whether the action of the management of Military 
Communication Telecom Engineering, Mhow' in not 
regularising 21 workmen (annexure) when they are 
working since long is legal and justified ? If not, to 
what relief they are entitled ?” 

2. The case of workmen Sudhakar Rao and 20 others 
as per their statement of claim is as follows. That the 
workmen be declared as permanent employees of the 
management [Union of India and Commandant, Military' 
College of Telecommunication Engineering, Mhow (MP)] 
continuously for the past 7 years and the management be 
directed to give them salary and allowances of class-UI 
employees for the past 7 years. The management be also 
directed to permit the workmen to work as permanent 
class-ill employees in the regular sendee and to give them 
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salary and allowances for the regular service as above. 
The management be further directed to pay Rs. 20,000 to 
each of the workmen as damages for non-payment of 
salaries and allowances to them for the last 7 years. 

3. The management filed their written statement. Their 
case in brief is as follows. That the workmen have been 
engaged for performing duties of daily workers on as and 
when required basis from time to time as casual labour. The 
workmen have never been appointed by the management 
and thus they have not been paid by the management. 
That the employees who are being appointed by the 
management are being paid by the Union of India from 
"Public Fund” and thus can be treated as employees of 
Government of India. The Government of India may appoint 
a person on regular or casual basis. The definition of 
"Public Fund” is provided under Para-801(a) of Regulation 
for Army 1987 which is as under:— 

“801 Definition of Funds (a) Public Fund—include 
all funds which are financed entirely from public 
money, the unexpended balances of which are 
refundable to Government in the event of not being 
devoted to the objects for which granted and also : 

(a) unissued pay and allowances; 

(b) office allowance fund; and 

(c) the estates of deceased men and deserters” 

That there are various regimental institutions 
run for the benefit of officers and ja wans in their 
individual capacities from their private money 
and not from any government fund. These 
regimental institutions include officers mess, 
family welfare centre, other rank mess, junior 
commissioned officers, Signal ShishuPadshala, 
Mercury Park etc. As their names suggests that 
these institutions have nothing to do with any 
activity of India, Ministry of Defence but they 
are solely meant for the purpose of general day 
to day activities of the staff which has nothing 
to do with their official activities. It is thus 
important to mention here that the officer and 
jawans make their own contribution for running 
these small institutions, which is 100% private 
in nature. That fund which is collected for 
smooth functioning of these institutions is 
termed as “Regimental Funds” and defined 
in para 801(b) of RA 1987 which is as 
under:— 

Para 801(b) Regimental Funds—Compromise all 
funds, other than public funds as defined above, 
maintained by a unit. It is thus clear from the 
above definition that the “Regimental Fund” is 
not a public fund and thus the workmen are not 
entitled to claim any relief from the answering 


respondents for regimental funds. The 
classification and Administration—Regimental 
funds is mentioned in Para 820 of RA—1987 
which is reproduced as under :— 

“Classification and Administration—Regimental 
Funds comprise:— 

(a) all funds, other than public funds as defined in 
para 801 above, maintained by a unit, which are 
financed either wholly or partly from public 
money; and 

(b) Private funds which include all funds not 
financed in any way from public money. 

The Officer Commanding (OC) whose position in 
relation to regimental funds is that of trustee for the 
personnel of his unit, is responsible that these funds are 
properly applied, with special reference to the object of 
each, for the benefit of the personnel or unit as a whole, or 
in certain cases, for the benefit of subscribers to the funds, 
when he will be personally responsible for any portion of 
the funds which may be misapplied or lost owing to neglect 
on his part. The OC may delegate details of his 
administration to officers, JCOs, WOs or selected other 
ranks serving under his command, but this delegation does 
not relieve him of his responsibility that the money 
entrusted to them is properly administered and used. If a 
loss occurs, all ranks concerned will be called upon to 
show that it was not due to any failure on their part.” 

The workmen have never been appointed regularly 
but they have been engaged from time to time by these 
institutions which are run and funded by regimental fund 
on as and when required basis. It has been specifically 
denied by the management that the workmen have been 
working continuously since 1992. It has been pleaded that 
the management have improperly made party in this case 
because of the fact that the management has nothing to do 
with the .persons employed on casual basis in the 
institutions like officers mess, family welfare centre, other 
rank mess etc. It has been pleaded that the certificates 
which are produced by the workmen with regard to their 
employment with Military College of Telecommunication 
Engineering do not find place in the official records and 
these certificates may have either been given by the officers, 
who signed those certificates in his personal capacity and 
without authority of law or have been fraudulently produced 
by the workman in their private capacity. The management 
does not have any official record of the same and thus 
they are not authentic certificates. It has also been pleaded 
by the management that the identity passes are issued 
solely for the purpose of restricted entry' for specific 
duration and are renewed after expiry of duration because 
of the fact that the Army area is a restricted area and 
general public is not allowed to enter in these areas without 
any prior permission. The identity 7 cards produced by the 
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workmen were thus issued for only allowing them entry in 
the army area. That there is no posts against which the 
workmen were working. There is no post which has ever 
been created in the institutions which are run by regimental 
funds. The Government of India does not have any pay 
scale and any rule for the persons engaged in the 
institutions; which are run by the regimental funds. 
Therefore the claim of the workmen are unjustified and it is 
denied that they can be given regular appointment and 
regular pay scale along with allowances. That the 
Government of India gives an employment only after issuing 
an advertisement and after following the due selection 
process based on the recruitment rules provided by the 
Ministry of Defence from time to time and no such procedure 
has been followed in this case. That in view of the above, 
the workmen are not entitled for compensation to the tune 
of Rs. 20,000 per person. It has been specifically pleaded 
that the workmen are not entitled to any relief whatsoever. 

4. Vide order dated 15-6-05, the reference proceeded 
ex parte against the management. The workmen Sarva 
Shri Sudhakar Rao, Anand Rao, Karan Singh, Bhupendra 
Dabar, Amar Singh, SureshMore, Devrarn, Chandulal, Anil, 
Antar Singh, Mahesh Gyan Singh, Ram Prasad, Asharam, 
Rajesh S/o Shivlal, Badrulal, Amrit Lai and Rajesh S/o 
Mangilal filed their affidavits. Workmen Shri Ashok Jha 
and Dinesh have not filed their affidavit. No witness has 
given evidence regarding their case. 

5. The parties have also filed certain Photostat copies 
of the documents in support of their respective contentions 
but those documents have not been proved in accordance 
with the law of evidence and therefore cannot be read in 
evidence. 

6 .1 have heard Shri R. C. Shrivastava, Advocate the 
learned counsel for the workmen and perused the entire 
evidence on record. 

7. Strange is the statement of claim filed in this case 
on behalf of the workman. The case of the workman is not 
averred at all in their statement of claim. Only it has been 
averred therein that the workmen be declared as permanent 
employees of the management continuously for the past 
7 years. Next it has been averred that the management be 
directed to give them salary and allowances for the regular 
serv ice. Lastly it has been averred that the management be 
directed to pay Rs. 20,000 to each of the workmen as 
damages for non-payment of salaries and allowances to 
them Thus there is no specific case of the workmen averred 


in the statement of claim. It has not been averred since 
when or since which date the workmen were employed by 
the management. It has also not been averred in which 
capacity they were employed by the management. It has 
also not been averred as to what was their salary and what 
allowance they were drawing and only it has been claimed 
that each of them be paid Rs. 20,000 by the management as 
damages for non-payment of salary and allowances. Thus 
it is very clear that no specific case has been pleaded on 
behalf of workman in their statement of claim. Workman 
Shri Sudhakar Rao deposed in the 1 st para of his affidavit 
that he was appointed on the post of Mali since 17 years 
and worked for more than 240 days in a calendar year 
preceding to his date of termination i.e. 7-2-01 instead of 
regularisation. Likewise almost the same except the number 
of years of work, has been deposed in the affidavits of the 
other w orkmen on record. First of all, at may be noted that 
no specific case has been averred on behalf of the workmen 
that they worked for more than 240 days in any calendar 
year with the management and therefore they are entitled 
to retrenchment compensation under the provisions of 
L D. Act. What has not been averred in the statement of 
claim cannot be allowed to be proved by the evidence of 
the workmen. Besides the above, it is only the oral 
deposition of the workmen that they worked for more than 
240 days in a calendar year preceding to their date of 
termination i.e. on 7-2-01. This oral evidence is not 
supported by any document on record and therefore it is 
not sufficient for proving that the workmen worked with 
the management for more than 240 days in a calendar year 
preceding to their date of termination. Besides the above, 
in their statement of claim, the workman have not averred 
the date on which they were terminated from the services. 
Thus the case of the workmen has not been proved at all 
from the evidence on record. 

8 . In view' of the above, the reference is decided in 
favour of the management and against the workmen holding 
that the action of the management of Military 
Communication Telecom Engineering, Mhow in not 
regularising 21 workmen (annexure) when they are working 
since long is legal and justified and the workmen are, 
therefore, not entitled to any relief. It is hereby held that 
the parties shall bear their own costs of this reference. 

9. Copy of the aw ard be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M SINGH, Presiding Officer 
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